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This study assessed the effectiveness of carrying out works under FA in Bukoba DC. Specifically, assessed the influence of resource factor, examined the influence of management support as well as identified the influence of regulatory factor in effective project implementation. Only 75 people participated in the study, which used a qualitative and quantitative research design. Only two main techniques were used to obtain the data: surveys and interviews. Multiple regression analysis, factor analysis, and descriptive statistics were used to analyze the study's quantitative data, while explanations were developed for the qualitative data analysis. The results of the study show that resource factors have a beneficial impact on force account projects' value for money. Similarly, it was noted that value for money was also influenced positively by the management support, and regulatory factor. These imply that a unit increase in organization resources, organization management support and regulations awareness in force account projects leads to effecctive project implementation as well as value for money.  Generally, it was recommended that, due to their enormous sphere of effect, it was generally advised that resource, management support, and regulatory factors be considered and given priority while implementing public projects, particularly when the force account approach is being used.
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CHAPTER ONE TC "CHAPTER ONE" \f C \l "1" 
INTRODUCTION TC "INTRODUCTION" \f C \l "1" 
1.1 Chapter overview TC "1.1 Chapter overview" \f C \l "1" 
The background of the study, problem statement, research objectives, research questions, significance, scope, and organization of the study are all covered in detail in this section, which also acts as an introduction to the chapter.

1.2 Background of the Study TC "1.2 Background of the Study" \f C \l "1" 
Worldwide, force account procurement method was initially emerged in North America and Europe and was founded on documentation policies (Coleman et al., 2016). According to Haughey (2019), known for their construction endeavors, the Japanese have also been able to use the system to increase productivity. The FA, procurement method, has been beneficial because it allows construction work to be finished in line with the actual cost, which is the manufacture price or market price depending on the materials and equipment used in the construction process (Napier, 2016).

Various government agencies have used the technique, particularly in regions where the building process appears to need immediate attention. Egypt was the first country in Africa to use the force account approach for bridge construction. According to Nyangwar and Datche (2015), Sub-Saharan African nations that received World Bank help in the 1980s, such as Lesotho, Malawi, Mozambique, Kenya, and Zambia, used the FA technique for construction-related projects.

It was acknowledged in the late 1980s that the system yielded good outcomes. Tanzania was regarded as the FA's forerunner, even though it was believed that Malawi and Zambia had made good progress in the process. FA did almost all of the work in 1983, therefore Mozambique did not fall behind. FA was also used by Lesotho to maintain its roads.
After CAG reports 2015/16 which revealed serious issues with projects carried out by contractors with public funds, some of which were abandoned unfinished, had high completion costs, or had delays in their completion. It is when placed a great deal of emphasis on the use of FA in public projects because of these reasons. Even though FA management has been written about by authors, there is no any literature that discusses how FA management affects construction projects' ability to achieve VFM in comparison to other competitive methods of procurement (Mwandikile, 2020). By evaluating the effectiveness of carrying out works under FA in Tanzanian Local Government Authorities (LGAs), the researcher hopes to close this gap in knowledge. 

The study based on two selected theories, Resource Dependency Theory developed by Johnson in 1995 which is the main theory and Transaction Cost Economic (TCE) Theory founded by Williamson in 2007 as the supporting theory. 
Resource dependency theory is pertinent to this study because it explain organizational and interorganizational behavior in terms of the essential resources that an organization need in order to exist and function. 
The theory of Transaction Cost Economic is also pertinent to this study since the study looks at the use of FAs to acquire projects using internal resources, the Transaction Cost Economic theory is also relevant. The study holds significance as it aids policy makers and public project practitioners who oversee the implementation of quality and VFM in projects. They also serve as a crucial connection between project success and project supervision, reinforcing project managers' roles in facilitating project implementation and mitigating project failure. Moreover, the results of this research could also be incorporated into the current laws, rules, and policies concerning FA projects.
1.3 Statement of the Problem TC "1.3 Statement of the Problem" \f C \l "1" 
The World Bank provides financial support to the Tanzanian government to support construction projects (World Bank, 2018). Project managers for FA Projects must carefully choose which resources to use when participating in construction-related tasks, claim Ali and Haughey (2019). But the construction industry keeps complaining about a lack of funding.
Project managers and procurement officers are tasked with ensuring that construction projects are completed to a high standard, but it appears that the FA procurement method has not received positive feedback from clients, particularly when it comes to the use of unskilled labor, lower-quality and unplanned materials, and other activities that provide an opportunity to embezzle a portion of the allocated resources and materials.

Even though there are many academics that have discussed the benefits and drawbacks of using the FA when carrying out projects funded by public funds. Tekka, 2017; 
There is currently no literature describing how well Tanzanian LGAs use the FA to achieve VFM in public projects in comparison to other competitive procurement methods, despite the fact that Shengeza (2018) and Mbabazi et al., (2016) have reported a number of advantages and difficulties in their studies on FA. By evaluating the efficacy of carrying out FA-related tasks in Tanzanian LGAs, the researcher hopes to close this gap.

1.4 Research Objectives TC "1.4 Research Objectives" \F C \L "1" 
1.4.1 General Objective TC "1.4.1 General Objective" \f C \l "1" 
The general objective of this study is to assess the effectiveness of carrying out works under FA in Tanzania LGAs.
1.4.2 Specific Objectives TC "1.4.2 Specific Objectives" \f C \l "1" 
The specific objective of study was to: 

i. To assess the influence of resource factor in the effectiveness of carrying out works under FA in Tanzania LGAs.
ii. To examine the influence of management support in the effectiveness of carrying out works under FA in Tanzania LGAs.
iii. To examine the influence of regulatory factor in the effectiveness of carrying out works under FA in Tanzania LGAs.
1.5 Research Questions TC "1.5 Research Questions" \f C \l "1" 
The study aimed at assessing effectiveness of carrying out works under force account in Tanzania Local Government Authorities, the research questions are-;
i. To what extent does resource factor influence the effectiveness of carrying out works under force account in Tanzania Local Government Authorities? 

ii. To what extent does management support influence the effectiveness of carrying out works under force account in Tanzania Local Government Authorities?
iii. To what extent does regulatory factor influence the effectiveness of carrying out works under force account in Tanzania Local Government Authorities?
1.6 The Significance of the Study TC "1.6 The Significance of the Study" \f C \l "1" 
In addition to strengthening PEs in project supervision to facilitate smooth project implementation and lower project failure rates, by creating the framework, guaranteeing adherence to rules, and encouraging the efficient execution of these projects to attain desired results and value for money, the research helps policymakers.
 Furthermore the study is significant to public project practitioners in ensuring successful project execution, including ensuring value for money, competence in implementation, and adhering to regulations and guidelines which are all essential for achieving project goals. 

Also the study provide insights to the management to ensure success, including providing support, allocating resources, and ensuring staff competence, which are all essential for achieving project goals and maximizing value for money in public projects. 
1.7 Scope of the Study TC "1.7 Scope of the Study" \f C \l "1" 
Tanzanian government, in collaboration with community involvement, has funded the development of classrooms, health clinics, and dispensaries in Bukoba DC in recent years, utilizing the force account system. The  scope of the study is limited to evaluating how effective it is for this force account procurement technique when public projects are implemented in LGAs.
1.8 Organization of the Study TC "1.8 Organization of the Study" \f C \l "1" 
The study report is organized into five chapters. The first chapter is an introduction section of the study. Chapter 2 identifies literature review,  Chapter 3 introduces research methodology, Chapter 4 highlights study findings and discussion while chapter 5 gives summary, conclusion and recommendations.
CHAPTER TWO TC "CHAPTER TWO" \f C \l "1" 
LITERATURE REVIEW TC "LITERATURE REVIEW" \f C \l "1" 
1.9 Chapter Overview TC "2.1 Chapter Overview" \f C \l "1" 
In this chapter of the study important terms are defined theoretical literature reviewed. The chapter also discusses research gaps, conceptual framework, theory reviews and empirical literature reviews.
1.10 Definition of Concepts TC "2.2 Definition of Concepts" \f C \l "1" 
1.10.1 Force Account TC "2.2.1 Force Account" \f C \l "1"  
Force account is the process of building using the procurement organization itself or public or semi-public organizations (Public Procurement Act, 2011). According to Tekka (2017), force accounts are also known as jobs or time and material work. According to this study, a force account is a process whereby public or semi-public departments or agencies interact with other public or private entities or use their own personnel and equipment (PPRA, 2020).
1.10.2 Local Government Authorities TC "2.2.2 Local Government Authorities" \f C \l "1"  
Tanzania established a law in 1982 that employed District Authority No. 7 of 1982, a local government law, to give people the authority to make decisions that impact their well-being and to provide them with the resources and personnel they need to carry them out. According to this statute, local government refers to the administrative divisions in rural areas. This administrative entity was created in 1984 and consists of village councils, town councils, and district councils (Mzee, 2008).

1.10.3 Value for Money TC "2.2.3 Value for Money" \f C \l "1" 
According to URT (2016), VFM stands for maximum benefit from products, works, or services purchased using available resources that outweigh the expense. Given that it achieved the predetermined objectives, it is the buyer's assessment of the completed project and/or the services provided by the numerous project participants (Olusola, 2017). The most commonly stated definition of VFM, which lacks an established definition, is "the best use of resources to achieve the anticipated outcomes," according to Baker et al., (2013). 
According to Emmi et al. (2011) used the three E's whicha re economy, efficiency, and effectiveness to describe VFM. According to Olusola (2017), VFM is the method of attaining continual improvement while accomplishing organizational objectives at the lowest practical cost by utilizing the three crucial elements of best value effectiveness, efficiency, and economy. Evidence of continuous development supports this concept. 
VFM is defined as providing the customer with the best value possible by means of the following criteria: no completion defects; timely and cost-conscious completion and delivery; fit for purpose; low construction costs, attractive appearance; short construction period, accompanied by valuable guarantees, satisfactory life of repair, low maintenance cost, minimal public disturbance, and safety (Ansell et al., 2009). VFM, as used in this study, refers to completing the building of public project structures on time, within the budget allotted, and with close attention to the project specifications (quality).

1.10.4 Effectiveness TC "2.2.4 Effectiveness" \f C \l "1" 
According to ISO 9000:2015-11, effectiveness is the degree to which planned actions are carried out and intended outcomes are obtained. The degree to which stated objectives are met is a measure of effectiveness. Low-standard, "easy" goals may always be accomplished. Stated differently, quality in higher education requires evaluations of the objectives as well as accomplishments or "outputs." Fraser (p. 104, 1994). For the purposes of this study, effectiveness refers to achieving VFM by implementing public project structures (schools and health facilities) on schedule, within the budget and with careful consideration for the project specifications and quality that meets user requirements ad expecttation.
1.11 Theoretical Literature Review TC "2.3 Theoretical Literature Review" \f C \l "1" 
1.1.1 Resource Based View Theory TC "2.3.1 Resource Dependence Theory" \f C \l "1"  
The Resource-Based View (RBV) is a framework for business strategy that places a strong emphasis on analyzing internal resources within a firm in order to identify competitive advantages. RBV, which was mainly developed in the 1980s and 1990s by academics like Birger Wernerfelt and Jay Barney, recommends that businesses evaluate their own resources instead of just examining those of their rivals. Both tangible and intangible resources are emphasized under the framework; tangible resources are real assets like land and equipment, while intangible resources are things like intellectual property and brand reputation that are harder for rivals to copy.
Because an organization needs sufficient internal resources to execute its internal operations efficiently, the idea was used in this study. This implies that a company shouldn't rely on the resources of other companies. Because the study involved evaluating the impact of FA on getting VFM in construction projects, this theory was taken into consideration. In order to use FA to carry out construction projects, a company must have its own funding, labor force, and equipment. While manpower is essential for the project's proper execution and operation, funds are required to pay laborers, purchase construction materials, and enable project management details. However, equipment is necessary to make the construction project easier to execute and implement.
To deliver instructions and offer technical support in accordance with the project specifications, manpower is needed. However, equipment is necessary to make the construction project easier to execute and implement. Resource based view theory supports the need for in-house resources to be available for project implementation because FA emphasizes internal resources rather than contracting out, so if an organization has enough resources to sustain its internal operations, it should carry out internal operations.
The resource based view theory offers a valuable framework for comprehending the interaction between organizations and their external environment, but it has certain limitations that limit its applicability. For example, it may minimize the significance of internal resources and capabilities by emphasizing external resources as the only source of organizational success. It may also underestimate the complexity of resource management by assuming that organizations can effectively manage their external resources. Finally, it may fail to recognize the need for organizations to be flexible and adaptive due to its limited scope and lack of consideration for the larger social and political context in which they operate. The theory was used in this study because effectiveness of carrying works under FA in an organization depends on internal resources to run its internal operations effectively.

1.1.2 Transaction Cost Economic Theory TC "2.3.2 Transaction Cost Economic Theory" \F C \L "1" 
Transaction cost economic is the theory that focuses on how transactions are structured when a project, product, or service is transferred from a supplier to a customer via a technologically segregable interface. The costs associated with managing and overseeing staff as well as acquiring inputs and capital equipment can all be incurred during internal transactions within a business. When buying the same project, good, or service from an outside source, the transaction costs may include the costs of supplier selection, contract administration, performance review, and dispute settlement. Consequently, transaction costs are influenced by the governance structure or the manner in which transactions are organized. The corporation is characterized as a production function (a technological structure), in contrast to neoclassical economics, which mostly concentrates on output and pricing and significantly relies on marginal analysis. 
The allocation of economic activity through various organizational forms (markets, enterprises, bureaus, etc.) is the main focus of TCE. Discrete structural analysis is used, and the organization is referred to as a governance structure (an organizational construction). Oliver E. Williamson established the TCE in 1989 (Williamson, 2007). The theory is related to this study because the study is about effectiveness of carrying out works under FA in Tanzania LGA’s. In a FA, construction projects are carried out by the procurement organization using its own resources. VFM, on the other hand, refers to finishing a building project according to user standards (quality), on schedule, and at a minimal/reasonable cost. There are transaction costs associated with every stage of a project. The costs associated with procuring building materials, hiring competent local laborers, arranging for meetings, transportation of materials, fuel, vehicle maintenance, and supervision are all included in the costs of in FA transactions. These expenses raise the project's cost of ownership.

Because the study concentrated on employing internal resources to acquire projects using FAs, this theory was pertinent and applicable to it. Transaction costs associated with pursuing FA, such as managing and supervising staff, obtaining supplies, negotiating and employing local skilled labor, and supervision costs, should be covered by the PE. Conversely, some transaction expenses associated with FA will be reduced. These include advertising costs associated with tenders, the cost of preparing and printing tendering documents, the provision for tender board meetings to approve procurement and award decisions, negotiations with tenderers, etc. When implementing the FA in construction projects, it is crucial to consider the trade-off between the transaction costs incurred and those of an alternate procurement technique. This is due to the fact that high transaction costs increase the project's cost of ownership, which in turn reduces its VFM. When assessing the costs related to a specific transaction, the theory of transaction costs has certain limitations that should be taken into account. These limitations include dependence on the circumstances, which may cause the costs related to a transaction to be inaccurately captured and failure to account for the overall cost of a transaction. This theory is pertinent to the research since it examines the use of FAs to acquiring projects through internal resources.
1.12  Empirical Literature Review TC "2.4 Empirical Literature Review" \f C \l "1" 
1.1.3 Empirical review from Abroad TC "2.4.1 Empirical review from Abroad" \f C \l "1" 
Ren et al., (2017) looked into the factors that affect cost overruns in construction projects in Yemen. Political instability, poor contract management, low labor productivity, delays in progress payments, risk management strategies, poor site management and supervision, staff training in project-related skill areas, mistakes in contractor and consultant tendering, financing and payment of completed projects, and a lack of supplies and equipment are some of the significant factors they identified in Yemen. Their work created a new line of inquiry into how political turmoil may result in cost overruns (increases) and clarified how the political environment impacts the building sector. 

Memonet et al., (2011) looked into the causes of building project overspending. Experts say that poor design and design delays, unrealistic contract duration and requirements, inexperience, late material and equipment delivery, the labor-management relationship, delays in preparation and approval of drawings, inadequate planning & scheduling, poor site management & supervision, and construction errors are the most common and significant factors that lead to cost overruns in the Malaysian construction industry. Cost rises are another consequence of construction project delays, according to a study. These delays can be attributed to a variety of issues, such as inadequate contractor management, financial difficulties, material procurement, a lack of technical competence, and rising material prices. Memonet et al., (2011) also discovered that the lack of funds and time allotted to the project was a significant influence in the project's time delay and cost increase.
Memonet et al., (2011) carried out another investigation into the variables influencing the building expenses of the Mara large-scale project. The primary factors influencing building costs, they discovered, were contractors' cash flow and financial difficulties, inadequate site management and supervision, inexperience, a shortage of workers on the site, and poor design and organization. Additionally, Wells (2015) investigated labor subcontracting in developing countries' construction industries: An evaluation from two angles (Contractors and Labor Force). When comparing labor contracting through FA with direct contractor employment, he discovered that workers have some advantages. However, there is no guarantee of long-term employment or unemployment protection. More consistent employment, the opportunity to learn new skills, the sense of belonging that comes from teamwork, and some limited social protection are among the advantages.

1.1.4 Empirical Review from Local TC "2.4.2 Empirical Review from Local" \f C \l "1" 
Tekka (2017) studied the economic empowerment of skilled local workers using FA in building renovations using a sample of secondary schools and teacher training institutions spread throughout Tanzania. According to his research, the FA system has greatly increased the local fundi's earnings despite the challenges they confront. They became more proficient in a number of areas after the course. The study also showed that, in contrast to the FA system, local fundi were paid more when they worked for a contractor.

Additionally, the study discovered that local skilled workers' FA's higher earnings, which, among other things, allowed them to earn more money, increased their economic power. When dealing with contractors, this was not the case. The research claims that the strategy has greatly contributed to the economic empowerment of local fundi. It was noted that a large number of them saw notable changes in their financial circumstances, which profoundly affected their experiences in real life. Overall, it was discovered that the project participants benefited from the strategy.

The procedures for the effective use of force in government building reconstruction and renovation projects were studied by Shengeza (2018). The procedure was created based on a case study he carried out for the remodeling and repair of three teacher's colleges and five secondary schools spread across Tanzania. The problems that participants had while submitting an application for an FA to be used in government building restoration projects and the procedures that need to be followed in order to submit an application for an FA in such projects were the two main aspects of his conclusions. Participants said that the technical reports were hard to implement because they were too vague, and they had problems understanding the project reports' overall scope.

There was a lack of standardization in the way the work was done, and the project reports did not establish any basic standards or methods for applying FA. Particularly when it came to service operations like plumbing and electrical installations, several of the components included in the schedule of materials had issues with specification, and some things needed for execution were absent. Additionally, he discovered that in order for FA to be used successfully in building renovation projects, both prior to and during the application of the FA approach, broad technical reports must be prepared. Furthermore, it is necessary to develop a financial schedule of materials and mutual agreement between project participants regarding the project that will be executed through FA technique.

.

1.13 Research Gap TC "2.5 Research Gap" \f C \l "1" 
The literature review mentioned above focuses on identifying the benefits, drawbacks, and consequences of FA in public projects. Numerous authors have written about the use of FA in construction project management, according to the literature review; however, no one has discussed how FA stacks up against other competitive procurement systems in terms of assisting construction projects in achieving VFM (right cost, right time, and right quality). Value for Money, or simply the 3Es, is the result of economy, efficiency, and effectiveness. 

The three equalities have an impact on construction costs, which we refer to as economical if they are within or below the estimated budget. In a similar vein, we consider the project to have been completed successfully and efficiently if it is completed within the anticipated time range. Last but not least, the project's quality supports the three key VFM components that measure the overall return on investment: customer satisfaction, specification compliance, and the project's fit for its intended use.
Significant problems with projects constructed using public fund were found in the CAG reports from 2015 to 2016. Among these issues were high project completion expenses, postponed project completion, and certain projects that were shelved before they were finished. The use of FA has drawn a lot of interest because of these factors. The researcher intends to fill this vacuum in the literature by evaluating the efficacy of conducting work under FA in Tanzanian LGAs.

1.14 Conceptual Framework TC "2.6 Conceptual Framework" \f C \l "1" 
A conceptual framework, as defined by Mugenda (2013), is a schematic representation of the conceptualization of the relationship between study variables. This study's conceptual framework demonstrates how well Tanzanian LGAs execute work under FA.
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Figure 2.1: Conceptual Framework depicts the Effectiveness of FA in LGAs TC "Figure 2.1: Conceptual Framework depicts the Effectiveness of FA in LGAs" \f F \l "1" 
Source: Researcher (2024)
1.15 Operationalization of Variables TC "2.7 Operationalization of Variables" \f C \l "1" 
1.15.1 Resource Factor TC "2.7.1 Resource Factor" \f C \l "1" 
In FA, organization can improve their performance by utilizing both their tangible and intangible resources. Plans for the organization should, in this sense, be in line with its financial, human, and physical resources (Barney, 1991). Comparably, the organization must have enough staff and equipment to support the execution process when employing the force account approach to procure construction project work (URT, 2011).The key resource considered under this study includes Competent Staffs, Skilled labour, fund, working tools and equipments. In this regard, the study hypothesises that
H1: Resource factor significantly influences the effectiveness of carrying out work under FA in Bukoba DC.
1.15.2 Management Support TC "2.7.2 Management Support" \f C \l "1" 
According to García-Sánchez et al., (2017), one of the most important tools for enhancing how significant issues enter and leave the organization and reach the external world is managerial support. Through the assistance of upper management, the organization provides human and financial resources to support operations (Lin, 2010). As a result, management assistance in the form of necessary resources may make it possible for FAs to be done successfully, given that the technique necessitates those resources in order to accomplish construction projects successfully. Approach organizations can benefit from a number of things with the aid of management support and efficient FA implementation, including assisting local contractors in projects like classroom construction or school building renovation, boosting internal staff capacity, managing costs during work implementation, and achieving VFM in public works.
Management should create a conducive climate through their policies, strategies, and innovation to guarantee the success of the FA's procurement process and the realization of its anticipated benefits (Mayani, 2019). Appropriate financial resource allocation is also necessary to promote the effectiveness of the FA strategy in building projects (Stephen, 2021). The literature currently in publication emphasizes the importance of senior management support for building projects (Jha & Iyer, 2006; Kikwasi & Sospeter, 2023). As a result, management's job is to decide how to allocate the resources needed for FA projects. Since management sets and approves goals and objectives, it is their responsibility to make sure that the resources and requirements for carrying out FA are satisfied in order to meet the organization's goals. In this regard, the study hypothesises that
H2: Management support significantly and positively influences the effectiveness of carrying out work under FA in Bukoba DC.
1.15.3 Regulatory Factor TC "2.7.3 Regulatory Factor" \f C \l "1" 
All construction projects, whether they are private or public, are based on regulations. With the aim of achieving each other's intended outcomes, it outlines the duties and responsibilities of the project's partners (Oliveira & Amorim, 2017). The study makes hypotheses in this regard. 

H3: Regulatory factor significantly influences the effectiveness of carrying out work under FA in Bukoba DC.
CHAPTER THREE TC "CHAPTER THREE" \f C \l "1" 
RESEARCH METHODOLOGY TC "RESEARCH METHODOLOGY" \f C \l "1" 
1.16 Chapter Overview TC "3.1 Chapter Overview" \f C \l "1" 
Research methods and strategies used in this specific investigation were discussed in this chapter. Research philosophy, research design and strategy, study area, study population, sample and sampling techniques, sampling design and sampling procedures, sample size, data collection, data collection tools, data analysis, data cleaning and processing, validity, reliability, and ethical considerations are all explained in detail. 
1.17 Research Philosophy TC "3.2 Research Philosophy" \f C \l "1" 
A research philosophy is a method of looking at social phenomena in order to try to comprehend them and come up with explanations (Saunders, 2019). Because they work in a value-free manner to remain impartial and independent of the evidence, researcher have adopted positivism philosophy when studying the effectiveness of carrying out works under force account in LGA’s as well as the study adopted quantitative and qualitative approach.

1.18 Research Approach TC "3.3 Research Approach" \f C \l "1" 
The study employed a quantitative and quualitative research approach in data collection. The term "quantitative research approach" describes a collection of methods, approaches, and presumptions used to investigate numerical patterns in order to examine psychological, social, and economic phenomena (Coghlan & Brydon-Miller, 2014). Quantitative research employs scientific inquiry and uses measured or observed data to investigate questions regarding the sample population (Allen, 2017). 
 
The primary goal of employing a quantitative approach is to collect data in numerical form so that a statistical test for the association between variables can be easily developed. In fact, this method places a strong emphasis on changing data amounts and statistical models in order to measure and analyze data. Because it is based on measuring quantity or amount, this approach is chosen for this study because it permits the application of statistical data analysis to gather information about the study. This strategy has the drawback of restricting the respondents' ability to react, but if the questions are well-developed and aligned with the objectives, this does not adversely impact the study. 

1.19  Research Design and Trategy TC "3.4 Research Design and Trategy" \f C \l "1" 
A descriptive research design was used in this investigation. Finding facts and offering a careful and accurate interpretation of the results are the main goals of descriptive research, which is an extensive and methodical approach to inquiry. This approach works especially well for illuminating the state of affairs, common behaviors, current circumstances, or any phenomena that have been noticed (Siedlecki, 2020).

1.20 Area of the Study TC "3.5 Area of the Study" \f C \l "1" 
The study was conducted in Bukoba DC, this is because Bukoba DC is one of the Tanzanian local government districts that uses an Force Account strategy in projects to procure works, it is one of  eight Councils in Kagera region which is located in the west coast of the vast Lake Victoria in the northwest part of the Tanzania. This study area has been selected because it is the one of the densely populated area in Kagera region. The statistics indicate that Bukoba DC had a population density of 113 persons per square kilometer in 2022, this is higher than the national average of 70 persons per square kilometer (NBS, 2022). Additionally, force account initiatives pertaining to the construction of classrooms and medical facilities have been implemented in the district for the last three years. Therefore, it is significant that the Bukoba DC was chosen to represent other LGAs in carrying out force account programs.
1.21 Population of the Study TC "3.6 Population of the Study" \f C \l "1" 
Population is larger group from which a sample is being drawn (Kothari and Gauvay, 2019). In this study, the target population comprised of practitioners of public projects carried under FA in Bukoba DC. Target public project practitioners as categorized in Table 3.1 has been considered to draw a sample from Bukoba DC in the population group. The data for three years was used (Bukoba DC Profile, 2022).
Table 3.1: Target Population Distribution TC "Table 3.1: Target Population Distribution" \f T \l "1" 
	S/N
	Category
	Population 

	1.
	Council Head quarter Practitioners
(Engineers, Procurement officers and Internal auditors)
	10

	2.
	Health Department staff
	36

	3.
	Education Department staff
	10

	4.
	Other Practitioners (Construction comittee members)
	34

	
	Total
	90


Source: Researcher (2024)

1.22 Sample and Sampling Techniques TC "3.7 Sample and Sampling Techniques" \f C \l "1" 
A sample is a small number of carefully chosen objects that are typical of the entire population; in order to create a micro cross section, the respondent chosen should be as representative of the entire population as possible (Kothari, 2011). The study used council head quarters practitioners, health department staff, education department staff and other practitioners (Construction comittee members) from the community where some public projects are implemented using FA. Participants were selected at a confidence level of 95% or 5% margin of error.
1.23 Sampling Design and Procedures TC "3.8 Sampling Design and Procedures" \f C \l "1" 
This study employed judgmental sampling, a non-probability sampling technique, because it requires the least amount of time to conduct. In this strategy, the researcher can address their target audience straight from their selection and offer desired results in almost real-time. The researcher's knowledge was relevant because sample selection becomes very convenient when there are no other hurdles involved. When deciding which item or element to include or omit from the sample, the researcher uses their intuition and judgment. This is known as judgmental sampling. According to Adam and Kamzora (2008), the researcher selects only those components that he thinks can provide the necessary data.

1.24 Sample Size TC "3.9 Sample Size" \f C \l "1" 
Sampling is a procedure that, according to Karna (2015), entails picking a small number of entities and examining them to ascertain the whole population that was selected through methodical arrangement. According to Kothari and Gauvay (2019), the sample size is the precise number of objects chosen from the entire population to represent the population of the designated area. Sample size is the precise number of objects chosen from the entire population to represent the population of the designated area (Kothari and Gauvay, 2019). The study's sample size was determined using a simplified formula developed by Israel (1992), as can be seen below;
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The sample size distribution of the respondents is as tabulated below: -
Table 3.2: Distribution of the Study Sample TC "Table 3.2: Distribution of the Study Sample" \f T \l "1" 
	S/N
	Respondent Category
	Population 
	Sample size

	1.
	Council Head quarters Practitioners
	10
	10

	2.
	Health Department staff
	36
	33

	3.
	Education Department staff
	10
	10

	4.
	Other Practitioners (Construction comittee members)
	34
	31

	
	Total
	90
	84


Source: Researcher (2024)
1.25  Data Collection TC "3.10 Data Collection" \f C \l "1" 
1.25.1 Primary Data TC "3.10.1 Primary Data" \f C \l "1"  
Kothari (2006) described primary data as the original study or raw data that hasn't been interpreted or stated in an official stance or viewpoint. In accordance with the study's objectives, standardized questionnaires and interviews were employed as the primary data collection methods. 

1.26  Tool used to Collect Data TC "3.11 Tool used to Collect Data" \f C \l "1"  
The study used questionnaire and interview method in data collections.
1.26.1 Questionnaire TC "3.11.1 Questionnaire" \f C \l "1"  
The study used closed-ended questionnaires because respondents find them more convenient and easier to complete. A questionnaire is among the techniques of data collection in which participants are asked to answer the same set of questions in a predetermined order (Saunders, 2003). Survey participants were asked to complete questionnaires assessing how effective it is carrying out works under FA in Tanzania LGAs.
1.26.2 Interview Method TC "3.11.2 Interview Method" \f C \l "1"  
In this study, the interview method was employed. Interviews with practitioners of public projects were conducted for this study. What, why, and how questions were posed on the various subjects. These interviewees were chosen to provide insight into the main areas of the study. 
1.27 Data Analysis TC "3.12 Data Analysis" \f C \l "1" 
Kothari (2009) defines data analysis as the process of examining, purifying, converting, and modeling data to draw attention to important details, make recommendations, and support decision-making. Quantitative data was analyzed using descriptive statistics such as mean, median, and standard deviation. To ascertain the link between the dependent and independent variables, MRA was carried out with the assistance of SPSS. Data were coded, examined for integrity, evaluated, and presented in helpful outputs, like tables, to facilitate the simple drawing of findings and suggestions.

1.27.1 Research (statistical) Model TC "3.12.1 Research (statistical) Model" \f C \l "1" 
In order to assess the effectiveness of carrying out work under FA in Tanzania LGAs, The analysis of multiple regression was applied. The following econometric model specification of matrix notation served as the study's guide.
 Y = α +β1X1 + β2X2 + β3X3 +……. βnXn + ε
Notation

Y is the Dependent Variable; X is an independent Variables (predictor variables)

α Is the Constant of regression which is the value of the dependent variable when the independent variable is 0.
β is the partial slope for X on Y, β indicates the change in Y, for one-unit change in X, while controlling for X2, X3 ……. and Xn
The economic model specification of the variables is as follows.

Yi= f (X1, X2, X3, …… Xn+ ε)
Where:  Yi= VFM measured by Timely project completion and Quality of the project.

ε   =   Random error term
1.27.2 Variables and Measurement Procedures TC "3.12.2 Variables and Measurement Procedures" \f C \l "1" 
In this study, all twelve independent variables eleven independent variables categorized into three groups (Resource factor, Management support and Regulatory factor) and three dependent variables valued by effectiveness of carrying out works were measured by using the Likert Scale. The used Likert Scale consisted of five options (1= strongly Disagree, 2=Disgree, 3=Neutral, 4=Agree, and 5=Strongly Agree). The reason of applying a Likert Scale is to obtain opinions and attitudes towards FA in effectiveness of carrying out works.
1.28  Data Cleaning and Processing TC "3.13 Data Cleaning and Processing" \f C \l "1" 
Data cleaning is the process of finding duplicate, incomplete, or incorrect data in a dataset and fixing or removing it. Errors in the dataset can be removed to ensure accurate analysis and better data quality, both of which are essential for making wise decisions. 
1.29  Validity TC "3.14 Validity" \f C \l "1"  
The validity and adequacy of the data can be assessed using KMO test. The test verifies that the data we have are appropriate for analysis, allowing us to ascertain whether or not the intended measurement has been set out (Kulshreshtha, 2013). The study's validity of data was guaranteed through the selection of a sample that accurately represented the population, the preparation of quality research instruments, the use of suitable data collection techniques, the pre-testing of research equipment, and the accurate recording of data (Mohajan, 2017).
1.30  Reliability TC "3.15 Reliability" \f C \l "1" 
Mohajan (2017) defined reliability as the degree to which test findings or measuring tools are consistent with one another; in other words, the degree to which a test measures what it is intended to measure. The independent variables' reliability and consistency were tested using Cronbach's alpha. Perfect consistency is represented by the highest value of 1, and the values range from 0 to 1. Additionally, as per Babbie (2010), a Cronbach's Alpha value exceeding 0.7 is deemed reliable when compared to values below 0.7; thus, a reliability coefficient of α ≥ 0.7 is deemed acceptable. In this study reliability test indicated the reliability coefficient of 0.956 deemed reliable.
1.31  Ethical Consideration TC "3.16 Ethical Consideration" \f C \l "1" 
In the context of research, ethics reffers to how appropriate a behavior is in respect to the rights of the individuals whose job it affects (Saunders et al., 2009). Consequently, to make sure that ethical standards are met in this study, the researcher monitored every step of the research process. Prior to data collection, the Open University of Tanzania assessed the proposal for ethical concerns and approval were obtained. The research clearance letter and the research data collection permit letter were given to the researcher. 
CHAPTER FOUR TC "CHAPTER FOUR" \f C \l "1" 
FINDINGS AND DISCUSSION TC "FINDINGS AND DISCUSSION" \f C \l "1" 
1.32 Chapter Overview TC "4.1 Chapter Overview" \f C \l "1"  
This chapter provides factual findings and a discussion that includes research objectives and demographics of the respondents. Nine(9) respondents were interviewed out of the 84 participants in the study, and 75 respondents received questionnaires. 
1.33 Response Rate TC "4.2 Response Rate" \f C \l "1" 
The study distributed 75 questionnaires to respondents, of those, all 75 were fully returned, meaning that 100% of the questionnaires that were issued had responses that could be used for statistical analysis. A response rate of greater than 70% is regarded as exceptional, according to Kothari (2016). A 100% response rate was deemed satisfactory for gathering data for analysis and drawing study conclusions.

1.34 Preliminary Data Analysis TC "4.3 Preliminary Data Analysis" \f C \l "1" 
The overall characteristics of the respondents who participated in the data collection are presented in this chapter. Assessing the characteristics of the respondents was crucial because they take into account crucial elements that affect how well FA works are carried out in Tanzanian LGAs. Frequencies and percentages for the characteristics of the respondents were calculated using descriptive statistics analysis. This study identified and examined the following respondent characteristics: gender, educational attainment, and work experience. In analysis, table 4.1 shows that 78.7% of the staff members in this study are men, while the remaining 21.3% are women. It appears that majority of the data presented and analyzed in this study came from male respondents. Gender equality was also taken into account during the data collection process. Educational backgrounds was another area of interest for the researcher, Secondary school, diplomas, university degrees, master's degrees, doctorates (PhDs), and other group are included in the defined educational level. 
According to analysis in Table 4.1, 33.3% of respondents had completed secondary school, 14.7% had a diploma, 41.3% had a university degree, 5.3% had a master's degree, 1.3% had a doctorate, and 4.0% belonged to another group for the survey.  Table 4.1 also shows that, 89.3% of the respondents had a first degree, a secondary education, or a master's degree, according to the findings. This suggests that the respondents had the knowledge needed to comprehend and answer the questionnaire on the efficiency of carrying out work under force account in Tanzania LGAs. Determining the respondents' employment experience in the relevant organization was another goal of the study. In order to do this, the interviewees were asked how long they had been employed by the company and FA projects. 

Table 4.1 shows that less than one year was the experience of 9.3% of respondents, 5.3% had one to two years, 20% had two to three years, 53.3% had three to four years, 4.0% had four to five years, 1.3% had five to six years, 2.7% had six to seven years, and 4.0% had more than seven years.

Table 4.1: Gender and Age of Respondents TC "Table 4.1: Gender and Age of Respondents" \f T \l "1" 
	    Gender
	  Frequency
	    Percent

	
	Male
	59
	78.7

	
	Female
	16
	21.3

	
	Total
	75
	100.0

	Age
	  Frequency
	    Percent

	
	Below 25 years
	4
	5.33

	
	25 - 30
	10
	13.3

	
	31 - 35
	3
	4.00

	
	36 - 40
	28
	37.3

	
	41 - 45
	8
	10.7

	
	46 - 50
	18
	24.0

	
	Above 50 years
	4
	5.33

	
	Total
	75
	100.0

	    Educationlevel
	  Frequency
	    Percent

	
	Secondary School
	25
	33.3

	
	Diploma
	11
	14.7

	
	Uviversity Degree
	31
	41.3

	
	Masters
	4
	5.3

	
	PhD
	1
	1.3

	
	Others
	3
	4.0

	
	Total
	75
	100.0

	Working Experience
	   Frequency
	    Percent

	
	Less than 1 year 
	7
	9.3

	
	1 – 2 years
	4
	5.3

	
	2 – 3 years
	15
	20.0

	
	3 – 4 years
	40
	53.3

	
	4 – 5 years
	3
	4.0

	
	5 – 6 years
	1
	1.3

	
	6 – 7 years
	2
	2.7

	
	Above 7 years
	3
	4.0

	
	Total
	75
	100.0


Source: Field Data, 2024
It should be taken into consideration that, the demographic characteristics of respondents involved only 75 respondents from questionnaire and 9 respondents from interview were not involved due to that fact they were assigned to state their demographic aspects. 

1.35 Detailed Data Analysis TC "4.4 Detailed Data Analysis" \f C \l "1" 
The main focus of this study was to assess the effectiveness of carrying out works under FA in Tanzania LGAs. The questionnaire's several items, which ranged from strongly disagree to strongly agree on a Likert scale of 1 to 5, were examined in order to gather data on these goals and meet the main focus of the study. Based on the three independent variables on the specific objectives, resource factors, management support, and regulatory factors descriptive statistics were conducted for the indicators that were used to evaluate the effectiveness of carrying out works under FA in Tanzania LGAs.

Additionally, factor analysis was utilized for a number of purposes in order to determine which factors had the greatest loaded scores, which were then converted into independent variables for use in subsequent analysis (inferential statistics). First, KMO and Bartlett's Test were used to evaluate the internal reliability of the measuring device utilized in this investigation for each feature. Second, by creating new composite variables for every factor (summated scale), it was utilized to lower the number of variables. In order to employ the highest loaded factor scores as independent variables in the subsequent analysis, they were converted (Inferential Statistics-Multiple regression analysis).

1.36 Resource Factor TC "4.5 Resource Factor" \f C \l "1" 
The first objective of the study was to assess the influence of resource factor in the effectiveness of carrying out works under FA in Tanzania LGAs. Findings indicated that resource factor was highly used in Value for Money with almost similar mean score of above 3.50. The finding depicted that most of respondents agreed that availability of competent staffs is criterion for quality projects construction in FA with (Mean =4.05, Std. dev =0.969) followed by respondents opined that enough technical personnel are necessary for the implementation public projects with (Mean =3.93, Std. dev 1.143). Another respondents agreed that fund availability is criterion for timely completion of constructio of building in FA with (Mean =3.91, Std.dev =0.191), then most respondents said that the use of skilled labor is essential in ensuring quality project  construction in FA with (Mean =3.84, Std.dev =0.814), lastly,  most respondents said that modern tools and equipment are used in construction of projects in FA projects with (Mean =3.63, Std.dev =0.935).  
Table 4.2: Descriptive Statistics for Resource factor TC "Table 4.2: Descriptive Statistics for Resource factor" \f T \l "1" 
	Responses
	N
	Mean
	Std. Deviation

	Availability of competent staffs is criterion for quality projects construction in FA
	75
	4.05
	.969

	In your LGA there are enough technical personnel which are necessary for the implementation public projects
	75
	3.93
	1.143

	Availability of fund is criterion for timely completion of constructio of building in FA
	75
	3.91
	1.192

	 The use of skilled labor is essential in ensuring quality project  construction in FA
	75
	3.84
	.814

	Modern tools and equipment are used in construction of projects in FA projects
	75
	3.63
	.935

	Valid N (listwise)
	75
	
	


Source: Field Data (2024).

As presented in Table 4.2, five items were used to collect information about influence of resourc factor on effectiveness of carrying out works under FA in Tanzania LGAs (see the questionnaire in Appendix 1). Table 4.3-4.4 displays the KMO and Bartlett’s Test, and Rotated components matrix for the five attributes used to measure the effectiveness of carrying out works under FA in Tanzania LGAs (the elements correspond to the number of questions in the questionnaire).
Table 4.3: KMO and Bartlett’s Test TC "Table 4.3: KMO and Bartlett’s Test" \f T \l "1"  

	Kaiser-Meyer-Olkin Measure of Sampling Adequacy.
	.766

	Bartlett's Test of Sphericity
	Approx. Chi-Square
	469.498

	
	Df
	21

	
	Sig.
	.000


Source: Field Data (2024).

The Bartlett's test is used to assess the significance of the variables of the condition of 0.05 and below, whereas the KMO is used to assess the sampling adequacy based on conditions of 0.5 and above. According to the results shown in Table 4.3, the Bartlett's Test of Sphericity is significant at 0.000 and the Kaiser-Meyer-Olkin Measure of sample adequacy is 0.766. This suggests that the tool (factor analysis) satisfies the analysis's premise. Both independent and dependent variable items were entered into the principal component factor analysis (FA) to load the variables and identify the variables that to be used in the subsequent analysis. 

To decide how many items should be kept, a selection criterion with a minimum Eigen value of one (1) was used. Additionally, only items with a factor score of 0.60 or above and low scores in other factors would be taken into account for interpretation. All of the factor analyses carried out in this investigation used this general guideline. Kothari (2011) states that a factor analysis is carried out when a number of observed variables have a systematic relationship and the researcher wishes to understand more about the factors influencing this circumstance.

In order to determine the total scores of the sub-variables that were subsequently used for inferential analysis, the total scores for the five sub-variables were retrieved for the resource component mentioned above. The outcomes of the resource factor's factor scores are presented in Table 4.4. The results show the resource factor scores for each of the sub-variables in this objective study in Table 4.4. Since the variable's factor scores are greater than 0.6, the presented findings show that all five indicators had the highest loading in factor analysis and were suitable for additional analysis. These indicators were then transformed and included in multiple linear regressions to test the relationship. 

Table 4.4: Factor Scores for Resource Factor TC "Table 4.4: Factor Scores for Resource Factor" \f T \l "1" 
	Responses 
	Factor scores
	Status

	Availability of competent staffs is criterion for quality projects construction in FA
	.865
	Included

	In your LGA there are enough technical personnel which are necessary for the implementation public projects
	.820
	Included

	Availability of fund is criterion for timely completion of constructio of building in FA
	.788
	Included

	The use of skilled labor is essential in ensuring quality project  construction in FA
	.699
	Included

	Modern tools and equipment are used in construction of projects in FA projects
	.668
	Included


Source: Field Data (2024).

1.37 Management Support TC "4.6 Management Support" \f C \l "1" 
The second objective of the study was to examine the influence of management support in the effectiveness of carrying out works under FA in Tanzania LGAs. Findings indicated that management support was highly used in effectiveness of carrying out works under FA in Tanzania LGAs with almost similar mean score of above 3.50. According to the findings, the majority of respondents (Mean =4.12, Std. dev =1.035) agreed that the organization's top management serves as the foundation for effectively implementing the FA approach. This was followed by respondents opined that regular trainings to personnel has the vital role in ensuring quality projects with (Mean =4.05, Std. dev .969). 

The majority of respondents stated that the work program or schedule plays a crucial role in controlling the time it takes to complete building construction with (Mean =3.93, Std.dev =1.143), while another respondent concurred that regular communication with management aids in acquiring VFM in projects with (Mean =3.96, Std.dev =1.033), lastly,  most respondents said that timely response is offererd by the management on the communications and enquires regarding projects construction during project implementation with (Mean =3.91, Std.dev =1.192).  
Table 4.5: Descriptive Statistics for Management Support TC "Table 4.5: Descriptive Statistics for Management Support" \f T \l "1" 
	Responses
	N
	Mean
	Std. Deviation

	Organisation's top Management serve as the foundation for effectively implementing the FA approach
	75
	4.12
	1.035

	Regular trainings to personnel  has the vital role in ensuring quality projects
	75
	4.05
	.969

	Regular communication with the management helps to acquire VFM in projects
	75
	3.96
	1.033

	Work program / schedule of work has the vital role in controling time of completion of  construction of building
	75
	3.93
	1.143

	Timely response is offererd by the management on the communications and enquires regarding projects construction during project implementation
	75
	3.91
	1.192

	Valid N (listwise)
	75
	
	


Source: Field Data (2024).

As presented in Table 4.2, information regarding the impact of managerial support on value for money was gathered using five items (refer to the questionnaire in Appendix 1). The KMO, Bartlett's Test, and Rotated Components matrix for the five characteristics that are used to gauge how much management support affects Value for Money are shown in Table 4.3-4.4 (the elements correspond to the number of items in the questionnaire).
Table 4.6: KMO and Bartlett’s Test TC "Table 4.6: KMO and Bartlett’s Test" \f T \l "1"  

	Kaiser-Meyer-Olkin Measure of Sampling Adequacy.
	.837

	Bartlett's Test of Sphericity
	Approx. Chi-Square
	408.592

	
	Df
	21

	
	Sig.
	.000


Source: Field Data (2024).

The Bartlett's test is used to assess the significance of the variables of the condition of 0.05 and below, whereas the KMO is used to assess the sampling adequacy based on conditions of 0.5 and above. According to the results shown in Table 4.6, the Bartlett's Test of Sphericity is significant at 0.000 and the Kaiser-Meyer-Olkin Measure of sample adequacy is 0.837. This suggests that the tool (factor analysis) satisfies the analysis's premise. Both independent and dependent variable items were entered into the principal component factor analysis (FA) to load the variables and identify the variables that used in the subsequent analysis. To decide how many items should be kept, a selection criterion with a minimum Eigen value of one (1) was used. Additionally, only items with a factor score of 0.60 or above and low scores in other factors would be taken into account for interpretation. All of the factor analyses carried out in this investigation used this general guideline. 

Kothari (2011) states that a factor analysis is carried out when a number of observed variables have a systematic relationship and the researcher wishes to understand more about the factors influencing this circumstance. To determine the total scores of the sub-variables that were subsequently used for inferential analysis, the total scores for the five sub-variables were extracted for the management support mentioned above. The findings of the factors scores for the management support are compiled in Table 4.4. The results show the management support factor scores for each of the sub-variables in this objective study in Table 4.7. Since the variable's factor scores are greater than 0.6, the presented findings show that all five indicators had the highest loading in factor analysis and were suitable for additional analysis. These indicators were then transformed and included in multiple linear regressions to test the relationship. 

Table 4.7: Factor Scores for Management Support TC "Table 4.7: Factor Scores for Management Support" \f T \l "1" 
	Responses 
	Factor scores
	Status

	Organisation's top Management serve as the foundation for effectively implementing the FA approach
	.846
	Included

	Regular trainings to personnel  has the vital role in ensuring quality projects
	.843
	Included

	Regular communication with the management helps to acquire VFM in projects
	.831
	Included

	Work program / schedule of work has the vital role in controling time of completion of  construction of building
	.821
	Included

	Timely response is offererd by the management on the communications and enquires regarding projects construction during project implementation
	.754
	Included


Source: Field Data (2024).

1.38 Regulatory Factor TC "4.7 Regulatory Factor" \f C \l "1" 
The third objective of the study was to identify the influence of regulatory factor in the effectiveness of carrying out works under FA in Tanzania LGAs. Findings indicated that regulatory factor was highly used in Value for Money with almost similar mean score of above 3.50. The finding depicted that most of respondents agreed that government policies and regulations are very clear for the matters related to FA method of project implementation with (Mean =4.13, Std. dev =1.053) followed by respondents opined that legal factors such as PPA, regulations, rules and guidelines have vital role in implementation of project with (Mean =4.13, Std. dev 1.034). 

Another respondents agreed that are aware of the existing policies on FA enables effective implementation of FA projects with (Mean =4.12, Std.dev =1.035), then most respondents said that political leaders gives instructions on prjects implemented by FA with (Mean =4.12, Std.dev =1.035), lastly, most respondents said that regulatory factor entail that instructions provided by political leaders affect achieving quality projects and VFM in FA projects with (Mean =4.07, Std.dev =0.851). 
Table 4.8: Descriptive Statistics for Resource factor TC "Table 4.8: Descriptive Statistics for Resource factor" \f T \l "1" 
	Responses
	N
	Mean
	Std. Deviation

	The government policies and regulations are very clear for the matters related to FA method of project implementation
	75
	4.13
	1.053

	Legal factors such as PPA, regulations, rules and guidelines have vital role in implementation of project 
	75
	4.13
	1.034

	Awareness of the existing policies on FA enables effective implementation of FA projects
	75
	4.12
	1.035

	Political leaders gives instructions on prjects implemented by FA 
	75
	4.12
	1.035

	Instructions provided by political leaders affect achieving quality projects and VFM in FA projects
	75
	4.07
	.851

	Valid N (listwise)
	75
	
	


Source: Field Data (2024).

Five items (see the questionnaire in Appendix 1) were used to gather data regarding the impact of regulatory factors on the efficiency of carrying out works under FA in LGAs, as shown in Table 4.8. For the five qualities used to gauge the impact of regulatory factors on value for money, Table 4.3-4.4 shows the KMO and Bartlett's Test as well as the Rotated Components matrix (the elements correspond to the number of questions in the questionnaire). 

Table 4.9: KMO and Bartlett’s Test TC "Table 4.9: KMO and Bartlett’s Test" \f T \l "1"  

	Kaiser-Meyer-Olkin Measure of Sampling Adequacy.
	.825

	Bartlett's Test of Sphericity
	Approx. Chi-Square
	408.592

	
	Df
	21

	
	Sig.
	.000


Source: Field Data (2024).

The KMO is used to evaluate the sample adequacy based on conditions of 0.5 and above, while the Bartlett's test is used to evaluate the significance of the variables of conditions of 0.05 and below. The results displayed in Table 4.9 indicate that the Kaiser-Meyer-Olkin Measure of sample adequacy is 0.825 and the Bartlett's Test of Sphericity is significant at 0.000. This implies that the premise of the analysis is satisfied by the technique (factor analysis). To load the variables and determine which variables will be used in the following study, both independent and dependent variable items were loaded into the main component factor analysis (FA).
A selection criterion with a minimum Eigen value of one (1) was applied to determine the number of items that should be retained. Furthermore, only items with low scores in other factors and a factor score of 0.60 or higher would be considered for interpretation. This basic rule was applied in all factor analyses conducted in this study. According to Kothari (2011), when several observable variables exhibit a systematic relationship and the researcher wants to learn more about the factors driving this situation, a factor analysis is conducted. To determine the overall scores of the sub-variables that were subsequently used for inferential analysis, the total scores for the five sub-variables were retrieved for the aforementioned regulatory factor. The findings of the factors scores for the regulatory factor are given in Table 4.9.
The results show the regulatory factor scores for each of the sub-variables in this objective study in Table 4.9. The results presented indicate that all five indicators had the highest loading in factor analysis and were appropriate for further research because the variable's factor scores were more than 0.6. To examine the link, these markers were subsequently converted and included to multiple linear regressions.

Table 4.10: Factor Scores for Regulatory Factor TC "Table 4.10: Factor Scores for Regulatory Factor" \f T \l "1" 
	Responses 
	Factor scores
	Status

	The government policies and regulations are very clear for the matters related to FA method of project implementation
	.935
	Included

	Legal factors such as PPA, regulations, rules and guidelines have vital role in implementation of project 
	.935
	Included

	Awareness of the existing policies on FA enables effective implementation of FA projects
	.931
	Included

	Political leaders gives instructions on prjects implemented by FA 
	.891
	Included

	 Instructions provided by political leaders affect achieving quality projects and VFM in FA projects
	.878
	Included


Source: Field Data (2024).

1.39 Variables Transformations TC "4.8 Variables Transformations" \f C \l "1" 
Following factor analysis, the variables needed to be grouped in order to be transformed appropriately. All measurements that did not load enough into their supposed constructs had to be eliminated as a result of the grouping procedure. In SPSS version 22, the grouping procedure was carried out to compute variables by summing the scores of the variable for each case. This resulted in a construct representative score that was used in inferential statistics to assess the association. Table 4.11 illustrates the full procedure.

Table 4.11: Variable Transformation TC "Table 4.11: Variable Transformation" \f T \l "1" 
	Variable name
	Variable codes
	Computations

	Resource Factor
	RF 01
	RF 01+ RF 02+ RF 03+ RF 04+ RF 05

	
	RF 02
	

	
	RF 03
	

	
	RF 04
	

	
	RF 05
	

	Management Support
	MS 01
	MS 01+ MS 02+ MS 03+ MS 04+ MS 05

	
	MS 02
	

	
	MS 03
	

	
	MS 04
	

	
	MS 05
	

	Regulatory Factor
	LF 01
	LF 01+ LF 02+ LF 03+ LF 04+ LF 05

	
	LF 02
	

	
	LF 03
	

	
	LF 04
	

	
	LF 05
	


Source: Field Data (2024).

1.40 Inferential Statistics TC "4.9 Inferential Statistics" \f C \l "1" 
This section was completed in order to draw conclusions that go beyond the immediate results of the factors analysis and descriptive statistics that were supplied. The main goal of this study was to evaluate how well FA works were being carried out in Tanzanian LGAs. A scale of 1 to 5 points was used to evaluate the impact of three independent variables (resource factor, management supports, and regulatory factor) on the efficiency of completing projects under FA in LGAs. Furthermore, each of the three independent variables (predictors) has a number of characteristics or subvariables.
To ascertain the statistical link between the predictors and the dependent variable, regression analysis was employed. A factor analysis was performed to identify the most loaded factors for the multiple linear regression because there were three independent variables and several indicators. Multiple linear regressions were employed in this study's inferential statistics technique to evaluate hypotheses in light of the particular goals.

1.41  Assumptions of Multiple Regression Analysis TC "4.10 Assumptions of Multiple Regression Analysis" \f C \l "1" 
To ascertain the connections between the study's independent variables (resource factor, management support, and regulatory factor) and dependent variable (value for money), multiple linear regression analysis was performed on the variables. However, it was crucial to validate the fundamental and sensitive assumptions of multiple regression models prior to their execution. Pallant (2006) states that multiple regression analysis is predicated on three suppositions. These consist of multicolinearity, outliers, and normality.

1.41.1 Normality and Outlier TC "4.10.1 Normality and Outlier" \f C \l "1" 
In order to assess data normality and the existence of outliers, the study employed skewness and kurtosis value analysis, which is one of the assumptions of multiple regression. According to Kline (2015), the absence of an outlier problem is indicated by skewness and kurtosis values in Table 4.12 that are not greater than 3 and 10, respectively. Value for Money was the dependent variable, and normality tests were performed on three independent variables: regulatory factors, managerial support, and resource factors. The results showed that the following factors had negative skewness: regulatory factors had negative skewness of -2.196 and positive kurtosis of 4.228, management support had negative skewness of -1.732 and positive kurtosis of 2.401, and resource factors had negative skewness of -1.535 and positive kurtosis of 2.161. Because the results demonstrated that all of the variables were normally distributed, it was plausible to assume that this condition was met. Refer to Table 4.12.

Table 4.12: Normality and Outliers TC "Table 4.12: Normality and Outliers" \f T \l "1" 
	
	N
	Skewness
	Kurtosis

	
	Statistic
	Statistic
	Std. Error
	Statistic
	Std. Error

	Resource Factor
	75
	-1.534
	.237
	2.162
	.468

	Management Support
	75
	-1.731
	.237
	2.402
	.468

	Regulatory Factor
	75
	-2.195
	.237
	4.227
	.468


Source: Field Data (2024)
1.41.2 Multicollinearity TC "4.10.2 Multicollinearity" \f C \l "1"  

Table 4.13: Multicollinearity TC "Table 4.13: Multicollinearity" \f T \l "1" 
	Model
	Collinearity Statistics

	
	Tolerance
	VIF

	1
	Resource Factor
	.293
	3.393

	
	Management Support
	.386
	5.310

	
	Regulatory Factor
	.372
	2.686

	a. Dependent Variable: Value For Money


Source: Field Data (2024).

The goal of the multicollinearity test, according to Bryman and Bell (2007), is to make sure that the independent variables have a weak relationship with one another (r < 0.90). This study tested the multicollinearity issue using tolerance factors and VIF. Pallant (2006) states that the VIF must be fewer than 10 (<10) and more than 0.2 (>0.2) for the tolerance measure in order to not break the multicollinearity condition. Refer to Table 4.13. It was fair to infer that this condition was met because table 4.13's reported data clearly demonstrate that all variables had tolerance values larger than 0.2 and VIF values less than 10, indicating that there is no multicollinearity issue for either variable.

1.42 Multiple Regression Analysis TC "4.11Multiple Regression Analysis" \f C \l "1" 
The purpose of this study's multiple regression analysis was to display the influence of each study predictor on the dependent variable. Only physical reality can be interpreted by regression; that is, independent variable X must physically influence dependent variable Y. 

1.42.1 Model Summary TC "4.11.1 Model Summary" \f C \l "1" 
The model summary, which illustrates the connection between the independent and dependent variables, is shown in Table 4.14. 

Table 4.14: Model Summary TC "Table 4.14: Model Summary" \f T \l "1" 
	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Change Statistics

	
	
	
	
	
	R Square Change
	F Change
	df1
	df2
	Sig. F Change

	1
	.873a
	.727
	.607
	3.37129
	.727
	16.268
	3
	100
	.000

	a. Predictors: (Constant), Resource factor, Management support, and Regulatory factor

	b. Dependent Variable: Value For Money
	


Source: Field Data (2024).

The correlation coefficient, or R, is what explains the association between the variables under research. Table 4.14's findings indicate that the R value for this study is 0.873, or 87.3%, which suggests that the variables under examination had a significant relationship. According to table 4.14, the three independent variables account for 72.7% of the variation in Value for Money, with a R square of 0.727, or 72.8%. Other factors not included in the model account for the 27.2% variance that cannot be explained. The adjusted R square is 60.7%, or 0.607. This suggests that changes in management support, regulatory factors, and resource factors all had an impact on Value for Money. 

1.42.2 Analysis of Variance (ANOVA) TC "4.11.2 Analysis of Variance (ANOVA)" \f C \l "1" 
Table 4.15 demonstrates that the model has a significance level below 5%. The calculated F value was 16.269, with the numerator df = 3 and the denominator df = 100. The regression model is statistically significant as a result. This suggests that it is a suitable prediction model for Effectiveness of carrying out works under Force Account in Tanzania local government authorities. The study's results, which indicate a P-value of 0% (0.000), which is less than 5% (0.05), support this.

Table 4.15: Analysis of Variance TC "Table 4.15: Analysis of Variance" \f T \l "1" 
	Model
	Sum of Squares
	Df
	Mean Square
	F
	Sig.

	1
	Regression
	554.746
	3
	184.915
	16.268
	.000a

	
	Residual
	1136.627
	100
	11.365
	
	

	
	Total
	1691.374
	103
	
	
	

	a. Predictors: (Constant), Resource factor, Management support, Regulatory factor

	b. Dependent Variable: Value for Money


Source: Field Data (2024).

1.42.3 Regression Coefficients TC "4.11.3 Regression Coefficients" \f C \l "1" 
In Table 4.16 compares the contributions of each independent variable, the regulatory component has the biggest B coefficient value, at 0.309, or 30.9%. This suggests that the value for money, the dependent variable, is most significantly explained by regulatory considerations, and that this relationship is statistically significant because the P-value is less than 5% (0.05), or 0.001. The management support comes next, with a high B coefficient value of 0.066, or 6.6%. 

Table 4.16: Regression Coefficients TC "Table 4.16: Regression Coefficients" \f T \l "1" 
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	
	

	
	B
	Std. Error
	Beta
	T
	Sig.

	1
	(Constant)
	10.264
	1.962
	-
	5.232
	0.000

	
	Resource factor
	0.042
	0.125
	0.053
	0.347
	0.727

	
	Management support
	0.065
	0.146
	0.086
	0.455
	0.650

	
	Regulatory factor
	0.307
	0.089
	0.464
	3.454
	0.001

	a. Dependent Variable: Value for Money


Source: Field Data (2024).

This suggests that managerial assistance has a special favorable impact on explaining the dependent variable, which is value for money; nevertheless, because P-values were higher than 5% (0.05), or 0.650, the link is not statistically significant. Additionally, regression analysis shows that the resource factor, another independent variable, has a positive impact on explaining the dependent variable, which is the value for oney. However, because the resource factor's P-values are above 0.05, the relationship between the two variables is also not statistically significant (B value = 0.042, P-value = 0.727). The degree to which the independent variable influences the dependent variable was ascertained using a straightforward regression model, as seen below:-

Y= α + β1X1 + β2X2+ β1X3 + ε

Y= 10.263+ 0.042X1+0.065X2+ 0.308X3+ ε

Value for Money in Tanzania was found to be positively impacted by the resource factors (X1=0.042, P=0.727>0.05). This shows that a one-unit change in the Resource component results in a 0.042-unit gain in Value for Money when all other elements are held constant. In Tanzania, it was discovered that managerial assistance had a favorable effect on value for money (X2=0.065, P=0.650>0.05). This shows that a one-unit change in managerial support results in a 0.065-unit increase in value for money when all other factors are maintained constant. Regulatory considerations were shown to have a favorable impact on value for money in Tanzania (X3= 0.309, P=0.001<0.05). This shows that a one-unit change in the regulatory component results in a 0.3098-unit increase in value for money when all other factors are maintained constant.

1.43  Summary of Hypothesis Testing TC "4.12 Summary of Hypothesis Testing" \f C \l "1" 
The aim of the study was to determine the effectiveness of carrying out works under FA in Tanzania LGAs. In order to determine if an argument should be accepted or rejected in order to accomplish the overall goal of the study, three hypotheses were examined using statistical tests. The results demonstrate the acceptance of all three alternative theories. Value for Money was shown to be positively and significantly influenced by the regulatory factor in the regression model (B-value = 0.308, P = 0.001<0.05). Additionally, it was discovered that the Resource factor and Manager support positively impacted Value for Money (B-value = 0.042, P=0.727>0.05) and (B-value = 0.065, P=0.650>0.05) respectively; however, these relationships were not statistically significant. See Table 4.17 summary of hypothesis. 
Table 4.17: Summary of Hypothesis Testing TC "Table 4.17: Summary of Hypothesis Testing" \f T \l "1" 
	Hypothesis
	Model
	Coefficient P-Value
	Conclusion

	H1 Resource factor significantly influences the effectiveness of carrying out work under FA in Bukoba DC
	Multiple Regression model
	P=0.727>0.05
	AcceptedH1

	H1    Management support significantly and positively influences the effectiveness of carrying out work under FA in Bukoba DC

	Multiple Regression model
	P=0.650>0.05
	AcceptedH1

	H1  Regulatory factor significantly influences the effectiveness of carrying out work under FA in Bukoba DC
	Multiple Regression model
	P=0.001<0.05
	AcceptedH1


Source: Field Data (2024)


1.44  Discussion of the Findings TC "4.13 Discussion of the Findings" \f C \l "1" 
In this part, findings from the study were discussed. The main objective of this study was to assess the effectiveness of carrying out works under FA in Tanzania LGAs and specific objectives of the study were;

i. To assess the influence of resource factor in the effectiveness of carrying out works under FA in Tanzania LGAs.
ii. To examine the influence of management support in the effectiveness of carrying out works under FA in Tanzania LGAs.
iii. To identify the influence of regulatory factor in the effectiveness of carrying out works under FA in Tanzania LGAs.
1.44.1 Influence of Resource Factor TC "4.13.1 Influence of Resource Factor" \f C \l "1"  
The intention of the researcher was to assess Influence of resource factor in the effectiveness of carrying out works under FA in Tanzania LGAs. Regression analyses show that resource factors positively influence the dependent variable, value for money, which the researcher confirmed has an impact on the effectiveness of carrying out work under FA in Tanzania LGAs. However, the relationship between resource factors and effectiveness was not statistically significant because P-values were above 0.05, i.e., B value = 0.042, P-value = 0.727.
Additionally, demonstrate that, when all other factors are maintained constant, a one-unit change in the resource component results in a 0.042-unit gain in value for money. This suggests that the resource component comprises a collection of organizational resources needed to accomplish the objectives of organizational projects, such as timely completion of high-quality projects that satisfy user expectations. There are several types of organizational resources, including both tangible and intangible resources (Hutchinson, 2013).  This is consistent with Barney's (1991) conclusions, which stated that the organization's plans ought to be in harmony with its people, financial, and physical resources.
Mayani (2019) found a good correlation between resource factor and value for money when in construction of schools and hospitals. Ghorbanhosseini (2013) came to the conclusion that teamwork and organizational commitment through human capital are positively correlated. Additionally, URT (2011) proposed that the organization must have sufficient staff and equipment to support the execution process when using the force account approach to procure construction project work. The results show that the quality of the buildings built using force account depends on the knowledge and experience of key project supervisors. However, majority of those overseeing projects through force accounts lack the necessary knowledge and skills for building construction due to a shortage of qualified civil engineers, procurement specialists, and technicians, so this continues to be a problem at Bukoba District Council when it comes to implementing force account construction. This was pronounced by respondent who declared that:
“The majority of force accounts are used in dispensaries and schools. However, these institutions do not employ enough architects, quantity surveyors, engineers, procurement officials, or accountants. Due to their inadequacy, some of these professionals have been moved to Tarura. As a result, doctors and educators forget their training as medical professionals and educators and instead assume the role of project managers. We are forced to supervise activities and responsibilities that fall outside of our area of competence”. (Interview guide)
The results showed the the government is giving money directly to schools and dispensaries and instructing them to use force accounts when developing new facilities (Tekka, 2017). In actuality, these institutions lack the engineers, procurement specialists, and accountants necessary to oversee the projects and money that are given to them. Every institution must employ local fundi that to be supervised by an engineer; however, because there are too many projects and not enough engineers in the Bukoba District Council, supervision becomes challenging. This was also supported by one respondent who opined that:
“If correctly managed, force accounts can save money. The issue is that there aren't enough engineers and procurement specialists to oversee and manage the projects. It would be preferable if every organization receiving funding had an accountant, procurement specialist, and engineer. There is just one engineer on our council, and he has a lot of projects from dispensaries and schools. How is he going to oversee all of these? At the time, engineers served only as inspectors for the work completed by contractors, who were employed in the construction of public structures. However, engineers are now in charge of overseeing and carrying out the work. The majority of local fundi working on these projects lack the necessary skills; they are unable to read and comprehend the BOQs, drawings, and specifications. Therefore, in order to guide and train local fundi while they are working, an engineer must be there at all times.” (Interview guide)
According to research data, the characteristic that affects achieving value for money in the construction of health center buildings by force account in Bukoba District Council is knowledge and skill, with a mean score of 3.51. Results from statistical analysis showed that 63% of respondents believed that knowledge and experience affected building construction value for money. This is due to the fact that building construction knowledge and proficiency enhance construction supervision. Building construction requires technical expertise, such as the capacity to read and comprehend designs and specifications and an understanding of concrete ratios, which affect the buildings' longevity and quality. The results support the assertions made by Carmona-Lavado, Cuevas-Rodríguez, and Cabello-Medina (2010) that knowledge and expertise in building are separate from human and social capital and constitute intellectual capital.
1.44.2 Influence of Management support TC "4.13.2 Influence of Management support" \f C \l "1" 
The intention of the researcher wanted to examine the influence of management support in the effectiveness of carrying out works under Force account in Tanzania LGAs. The researcher confirmed that organizational management support has a great influence in the effectiveness of carrying out works under Force account in Tanzania LGAs as regression analyses depicts that management support makes the strongest significant unique influence in explaining the dependent variable which is Value for Money and its relationship is statistically significant since P-values is below 5% (0.05) which is 0.001. 

Also show that shows that the largest B coefficient value is 0.309 equivalents to 30.9% which is management support. This shows that one-unit change in management support results in 0.309 unit increase in Value for Money, other factors held constant. This goes a long way to indicate that management support is very important as far as value for money is concerned.

The organisation supplies financial and human resources through top management support to facilitate operations (Lin, 2010). As a result, management assistance in the form of necessary resources may make it possible for force account to be done successfully, given that the technique necessitates those resources in order to accomplish construction projects successfully. Approach organizations can benefit from a number of things with the aid of management support and efficient force account implementation, including assisting local contractors in projects like classroom construction or school building renovation, boosting internal staff capacity, managing costs during work implementation, and achieving VFM in public works.

To guarantee that the procurement process of works under the force account is successful and that its alleged benefits can be realized, management should establish a favorable environment through their policies, strategies, and innovation (Mayani, 2019). In order to support the force account approach's efficacy in construction projects, financial resources should also be allocated appropriately (Stephen, 2021). The literature currently in publication emphasizes the importance of senior management support for building projects (Jha & Iyer, 2006; Kikwasi & Sospeter, 2023). As a result, management's job is to decide how to allocate the resources needed for FA projects. Since management sets and approves goals and objectives, it is their responsibility to make sure that the resources and requirements for carrying out force account are satisfied in order to meet the organization's goals. Support from managers will serve as a driving factor for efficiency in work procurement. One of the respondents who was a member of the procurement committee attested to this by making the following claim:
“Using Force Account, we have finished six buildings at our health facility. The council headquarters committees, who were chosen to oversee the work, provided no assistance to the Health Facility Management Team (HFMT), which was in charge of managing and overseeing all construction-related tasks, including material procurement. Since the committees never showed up during construction, they were present but ineffective. During construction, just an engineer visited to oversee the work.”  (Interview guide).
Additionally, one of the responders who was a member of the Nyakato Secondary School construction committee endorsed the findings by stating the following:
“At our school, it was our responsibility to oversee building construction. However, because we are not schooled in the construction sector, such as reading BOQs, drawings, and specifications, we lack construction management skills. Even our local fundi lack this information; their only understanding is how to organize blocks in a systematic way.” (Interview guide)
From this study it is clear that management support has a significant influence in the effectiveness of carying out works under force account in Bukoba District Council.
1.44.3 Influence of Regulatory Factor TC "4.13.3 Influence of Regulatory Factor" \f C \l "1" 
The intention of the researcher wanted to assess the influence of regulatory factor on Value for Money. The researcher confirmed that Regulatory factor is influence on Value for Money in Tanzania as regression analyses depicts that that Regulatory factor makes the strongest significant unique influence in explaining the dependent variable which is Value for Money and its relationship is statistically significant since P-values is below 5% (0.05) which is 0.001. 
CHAPTER FIVE TC "CHAPTER FIVE" \f C \l "1" 
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS
 TC "SUMMARY, CONCLUSIONS AND RECOMMENDATIONS" \f C \l "1" 
1.45 Introduction TC "5.1 Introduction" \f C \l "1" 
This chapter provides a concise overview of the entire study, including major findings from the objectives, conclusions about the study's topic, suggestions based on the lessons learned, and suggested areas for further research.

1.46 Summary of Study TC "5.2 Summary of Study" \f C \l "1" 
This study was guided by the general objective which was to assess the effectiveness of carrying out works under FA in Tanzania LGAs. Regarding this overarching goal, the study explicitly evaluated the impact of resource factors, looked at the impact of management support, and determined the impact of regulatory factors on the efficiency of FA activity in Tanzania LGAs. Descriptive research design was used in the study. By distributing the questionnaire and conducting in-person interviews, information was gathered from Bukoba District Council public project practitioners. 
Descriptive statistics, factor analysis, and multiple regression analysis were used to examine the quantitative data that was acquired, and the explanation building process was used to analyze the qualitative data. All of the analyzed data was then presented and discussed in accordance with predetermined goals. The study's main conclusions demonstrated that resource factors have a significant impact on how well FA projects are carried out in Tanzanian LGAs. Conversely, the findings indicated that regulatory and management support variables positively impact the efficacy of FA activities in Tanzanian LGAs, albeit the relationship between them was not statistically significant. The implementation of public projects through force account in Tanzanian LGAs is therefore more effective when resources, managerial support, and regulatory factors are positively changed.

1.47 Implication of the Study TC "5.3 Implication of the Study" \f C \l "1" 
1.47.1 Implication to the Management TC "5.3.1 Implication to the Management" \f C \l "1" 
This research may provide insights to the management to ensure success, including providing support, allocating resources, and ensuring staff competence, which are all essential for achieving project goals and maximizing value for money in public projects. 

1.47.2 Implication to the Practitioners TC "5.3.2 Implication to the Practitioners" \f C \l "1" 
Findings imply that public project practitioners should ensure successful project execution, including ensuring value for money, competence in implementation, and adhering to regulations and guidelines which are all essential for achieving project goals. 

1.47.3 Implication to the Policy Makers TC "5.3.3 Implication to the Policy Makers" \f C \l "1" 
This research may provide insights to the policy makers to establish the framework, ensuring compliance with regulations, and promoting the effective implementation of these projects to achieve value for money and desired outcomes.
1.48 Conclusion TC "5.4 Conclusion" \f C \l "1"  
A meaningful intuition of the relationship between resource factor, management 
support, regulatory factor, and value for money in public projects performed using the force account technique is provided after taking into consideration the results from both quantitative and qualitative data. The results show that the efficiency of carrying out FA-related tasks in Tanzanian LGAs is significantly enhanced by resource availability, managerial support, and regulatory factors. The following insightful conclusions were drawn from the study's objectives:

1.48.1 Influence of Resource Factor TC "5.4.1 Influence of Resource Factor" \f C \l "1"  
The alternative hypothesis, which was accepted in this resource factor study, was that resource factors have a major impact on how well work is done under FA in Bukoba DC. According to the study's findings, resource factor and value for money in force account projects are positively correlated, with improvements in resource factor increasing value for money but having insignificant effect. 

1.48.2 Influence of Management Support TC "5.4.2 Influence of Management Support" \f C \l "1" 
The alternative hypothesis, according to which management support has a considerable and favorable impact on the efficiency of work under FA in Bukoba DC, was accepted in this study on management support. The study finds that, although its impact was not statistically significant, there is a positive correlation between management support and value for money in force account initiatives, with improvements in management support leading to better value for money in public projects. 

1.48.3 Influence of Regulatory Factor TC "5.4.3 Influence of Regulatory Factor" \f C \l "1" 
The alternative hypothesis, which was accepted in this study on regulatory factors, was that regulatory factors have a major impact on how well work is done under FA in Bukoba DC. The study comes to the conclusion that there is a positive correlation between regulatory factor and value for money in force account projects, and that modifications to regulatory factors have a major impact on improving value for money in public projects. 

1.49 Recommendation TC "5.5 Recommendation" \f C \l "1" 
The following suggestions were made regarding the efficacy of carrying out works under FA in Tanzania LGAs based on the research findings, analyses, debates, and conclusions mentioned above. Due to their enormous sphere of effect, it was generally advised that resource, management support, and regulatory factors be considered and given priority while implementing public projects, particularly when the force account approach is being used. 

1.49.1 Resources Factor TC "5.5.1 Resources Factor" \f C \l "1" 
The effectiveness of carrying out work under FA in Tanzania LGAs is influenced by resource factors, according to research findings. Accordingly, the study suggested that Bukoba District Council emphasize qualified personnel, sufficient funds, and well-defined project plans, as well as strong management support and community involvement, in order to achieve appropriate resource allocation in force account programs.

1.49.2 Management Support TC "5.5.2 Management Support" \f C \l "1" 
The effectiveness of carrying out work under FA in Tanzanian LGAs is influenced by managerial support, according to research findings. Accordingly, the study suggested that Bukoba District Council make sure that strong management support is given, which is essential for success. This would guarantee sufficient resources, raise awareness of the advantages, and encourage efficient implementation, all of which will improve project outcomes. Additionally, there is a good and strong correlation between the effectiveness of the force account technique and managerial support. Therefore, Bukoba District Council procurement practitioners should make sure they are able to apply the force account approach.

1.49.3 Regulatory Factor TC "5.5.3 Regulatory Factor" \f C \l "1" 
The effectiveness of carrying out work under FA in Tanzanian LGAs is influenced by managerial support, according to research findings. Accordingly, the study suggested that in order to obtain the intended results and value for money, Bukoba District Council should guarantee adherence to rules and encourage the efficient execution of these projects. Additionally, to guarantee effectiveness, accountability, and transparency, a regulatory factor analysis of force account projects at Bukoba District Council should concentrate on locating and examining the legal and regulatory frameworks that control these initiatives, such as contract management, procurement practices, and oversight mechanisms.
1.50 Limitation of the Study TC "5.6 Limitation of the Study" \f C \l "1" 
The main drawback of this study is that the researcher ran across a few issues, such 
as a lack of funding. By spending very little time gathering the material, the researcher was able to overcome the financial constraint that prevented them from obtaining high-quality research results. Only those well-known individuals were questioned, and extraneous inquiries were steered clear of. Officers tend to conceal official data from visitors because they are so confident in it. To gain the respondents' trust and cooperation in answering the research questions, the researcher developed friendships. After becoming friends with a few officers, they persuaded other officers to react favorably, particularly at the ward level.
1.51 Area for Further Studies TC "5.7 Area for Further Studies" \f C \l "1" 
Since the findings of this study are not exhaustive and thus further studies are encouraged to be carried out in the other institutions so as to approve or disapprove findings related to the the effectiveness of carrying out works under FA in Tanzania LGAs. In the similar case, further studies are also encouraged in the following areas:-

i. Identifying the latent shortcomings of FA projects in LGAs.
ii. Assessing the perfomance determinants of FA method of contracting in LGAs.
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APPENDICES TC "APPENDICES" \f C \l "1" 
QUESTIONNAIRE
EFFECTIVENESS OF CARRYING OUT WORKS UNDER FA IN TANZANIA LOCAL GOVERNMENT AUTHORITIES: THE CASE OF BUKOBA DC IN KAGERA REGION

IMPLEMENTATION OF PUBLIC PROJECT IN LOCAL GOVERNMENT AUTHORITIES
Dear Respondent,

My name is Benson Felix, I am conducting a research in finding out the effectiveness of carrying out works under FA in Tanzania LGAs. This study is for fulfilling the requirement for the award of a Master’s degree of Project Management.
Responding to the questionnaire will take no more than five minutes. Please mark the most accurate response (√) for each of the following questions. The information supplied here will be kept completely secret and used exclusively for the stated purpose.
SECTION A: SOCIO-DEMOGRAPHIC CHARACTERISTICS OF THE RESPONDENTS
Please Tick (√) where appropriate.

	Your Gender
	Tick

	Male
	

	Female
	

	Your Age
	

	25 -30
	

	31 -35
	

	36 – 40
	

	41- 45
	

	46 – 50
	

	Your Highest Education Level
	

	Secondary School
	

	Diploma
	

	Degree
	

	Masters
	

	PhD
	

	Others
	

	Your Work Experience
	

	Less than 1 year
	

	2-3
	

	4-5
	

	6-7
	

	Above 8 years
	


SECTION B:  RESEARCH OBJECTIVES
Specific Objective One: To assess the influence of resource factor in the effectiveness of carrying out works under FA in Tanzania LGAs.
From the table below, TICK on response rate based on your opinions with regard to the following statements:

1. Strongly Disagree, 2. Disagree, 3. Neutral, 4. Agree and 5. Strongly Agree.

	Influence of resource factor in the effectiveness of carrying out works under FA in Tanzania Local Government Authorities
	1
	2
	3
	4
	5

	RF 01
	Availability of competent staffs is criterion for quality projects construction in FA
	
	
	
	
	

	RF 02
	In your LGA there are enough technical personnel which are necessary for the implementation public projects
	
	
	
	
	

	RF 03
	Availability of fund is criterion for timely completion of constructio of building in FA
	
	
	
	
	

	RF 04
	 The use of skilled labor is essential in ensuring quality project  construction in FA
	
	
	
	
	

	RF 05
	Modern tools and equipment are used in construction of projects in FA projects
	
	
	
	
	


Specific Objective Two: To examine the influence of management support in the effectiveness of carrying out works under FA in Tanzania LGAs.
From the table below, TICK on response rate based on your opinions with regard to the following statements:
1. Strongly Disagree, 2. Disagree, 3. Neutral, 4. Agree and 5. Strongly Agree.

	Influence of management support in the effectiveness of carrying out works under FA in Tanzania Local Government Authorities
	1
	2
	3
	4
	5

	MS 01
	Organisation's top management serve as the foundation for effectively implementing the FA approach
	
	
	
	
	

	MS 02
	Regular trainings to personnel  has the vital role in ensuring quality projects
	
	
	
	
	

	MS 03
	 Regular communication with the management helps to acquire VFM in projects
	
	
	
	
	

	MS 04
	Work program / schedule of work has the vital role in controling time of completion of  construction of building
	
	
	
	
	

	MS 05
	Timely response is offererd by the management on the communications and enquires regarding projects construction during project implementation
	
	
	
	
	


Specific Objective Three:  To identify the influence of regulatory factor in the effectiveness of carrying out works under FA in Tanzania LGAs.
From the table below, TICK on response rate based on your opinions with regard to the following statements:

1. Strongly Disagree, 2. Disagree, 3. Neutral, 4. Agree and 5. Strongly Agree.

	 Influence of regulatory factor in the effectiveness of carrying out works under FA in Tanzania Local Government Authorities.


	1
	2
	3
	4
	5

	LF 01
	The government policies and regulations are very clear for the matters related to FA method of project implementation
	
	
	
	
	

	LF 02
	Legal factors such as PPA, regulations, rules and guidelines have vital role in implementation of project 
	
	
	
	
	

	LF 03
	Awareness of the existing policies on FA enables effective implementation of FA projects
	
	
	
	
	

	LF 04
	Political leaders gives instructions on prjects implemented by FA 
	
	
	
	
	

	LF 05
	 Instructions provided by political leaders affect achieving quality projects and VFM in FA projects
	
	
	
	
	


SECTION C: EFFECTIVENESS OF IMPLEMENTED LGAs PROJECTS
To what extent FA enhancing effective implementation of projects in your LGAs.
From the table below, TICK on response rate based on your opinions with regard to the following statements:

1. Strongly Disagree, 2. Disagree, 3. Neutral, 4. Agree and 5. Strongly Agree.
	FA Enhancing Effective Implementation of Projects:

(VFM)


	1
	2
	3
	4
	5

	EF 01
	Cost incurred in construction of  building through FA are lower than other methods of procurement
	
	
	
	
	

	EF 02
	Construction of buildings through FA has mproved VFM of the projects

through FA has

improved value for money of

the projects

through FA has

improved value for money of

the projects
	
	
	
	
	

	EF 03
	The previous completed building projects have been completed as per the etimated costs
	
	
	
	
	

	EF 04
	FA enhanced the quality of projects satisfactory and meets user expectations.
	
	
	
	
	

	EF 05
	Building construction is normally completed early through FA than other methods of procurement
	
	
	
	
	


APPENDIX II:
INTERVIEW GUIDE

1. Would you kindly introduce yourself? 

2. What education level do you have?

3. What does "force account" mean to you?

4. What advantages do you think by adopting force account in building construction has for your organization? 

5. Was there any training given to the attendees regarding your organization's force account procedures? 

6. Is there a sufficient number of trained personnel to use force account to oversee construction? 

7. Could you describe any difficulties you have when utilizing force account for project construction? 

8. Can the proposed projects be completed with the funds provided by the central government? Where do you obtain additional funding to finish the buildings if it is insufficient?  

9. How can force account support the achievement of value for money in building construction? 

10. Have the buildings been finished on schedule? How do you guarantee that the construction will be finished on schedule? 

11. Do you believe that the only way to achieve value for money in force account is through the availability of funds? 

Thank you
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