PAGE  
77

EXAMINING THE INFLUENCE OF AVAILABILITY OF TEACHING AND LEARNING MATERIALS ON TEACHING MOTIVATION IN SECONDARY SCHOOLS IN BABATI DISTRICT, TANZANIA
LILIAN LUKA WILFRIAN

A DISSERTATION SUBMITTED IN PARTIAL FULFILMENT OF THE REQUIREMENTS FOR THE DEGREE OF MASTER OF EDUCATION IN ADMINISTRATION, PLANNING AND POLICY STUDIES 
DEPARTMENT OF EDUCATIONAL POLICY, PLANNING AND ADMINISTRATION 
THE OPEN UNIVERSITY OF TANZANIA

2024
CERTIFICATION TC "CERTIFICATION" \f C \l "1" 
The undersigned certified that she has read and hereby recommends for acceptance by the Open University of Tanzania a dissertation entitled: “Examining the Influence of Availability of Teaching and Learning Materials on Teaching Motivation in Secondary Schools in Babati District, Tanzania” in partial fulfillment of the requirements for the Degree of Master of Education in Administration Planning and Policy Studies (MED-APPS) of the Open University of Tanzania. 
…………………………………
Dr. Coletha Ngirwa
(Supervisor)

………………………………… 

Date

COPYRIGHT TC "COPYRIGHT" \f C \l "1" 
No part of this Dissertation may be reproduced, stored in any retrieval system or transmitted in any form or by any means electronically, recording, photocopying and/or without prior written permission of the author or The Open University of Tanzania in their behalf.
DECLARATION TC "DECLARATION" \f C \l "1" 
I, Lilian Luka Wilfrian, declare that, the work presented in this dissertation is original. It has never been presented to any other university or institution.  Where other people’s works have been used, references have been provided.  It is in this regard that I declare this work as originally mine.  It is hereby presented in partial fulfillment of the requirement for the Degree of Master of Education in Administration Planning and Policy Studies (MED-APPS). 

……………………………………

Signature

…………………………………..

Date

DEDICATION TC "DEDICATION" \f C \l "1" 
This work is dedicated to my beloved parents Mr. & Mrs. Wilfrian for his advice and valuable contribution on my work, and my lovely sisters Theresa Luka and Gema Luka who have been there for me all the time.
ACKNOWLEDGEMENT TC "ACKNOWLEDGEMENT" \f C \l "1" 
First, I would like to thank the Almighty God for the far He has brought me and his continuous favour throughout my studies. I am who I am because of Him.  
Special gratitude goes to my supervisor Dr. Coletha Ngirwa, of the Open University of Tanzania for her guidance and tireless support during the entire research period and writing of this dissertation. Thanks to the entire department of Education in Administration, Planning and Policy Studies of the Open University of Tanzania, regional coordinator at Babati district for his tireless efforts during my studies. Lastly, my appreciation should go to Hanang District education officers, Heads of Schools as well as teachers for giving high cooperation during data collection May God Bless them all.
ABSTRACT TC "ABSTRACT" \f C \l "1" 
This study investigated the influence of availability of teaching and learning materials on teaching motivation in secondary schools in Babati District. The study assessed the status of teaching resources available in schools, the status of learning resources available in schools, examined the status of teaching motivation in schools and examined the influence of school resources in enhancing teaching motivation in secondary schools. The study used a descriptive research design using questionnaires, interview and documentary review to collect data from a sample of 100 respondents. The findings indicated that, there were plentiful teaching models, audio-visual materials and teacher’s guides, instructional materials and reference books, maps and globes to enhance effective teaching in secondary schools which implies that most secondary schools had limited scarcity of teaching materials to facilitate teaching processes. Also, findings indicated that, there were enough textbooks for students, flip charts, laboratory equipment, calculators as well as wall maps to enhance effective learning among students in most secondary schools. Furthermore, study findings revealed that there was a high teaching motivation among secondary schools implying that that there is a positive correlation between the availability of school resources and teachers’ motivation in secondary schools. The study recommended that there should be regular trainings among teachers so as to enhance their recognition and motivation to teach. There is also a need for the government, through the ministry of education, to support other districts to the maximum in order to improve teachers’ motivation so as to reach their potentials. 
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CHAPTER ONE TC "CHAPTER ONE" \f C \l "1" 
INTRODUCTION AND BACKGROUND OF THE STUDY TC "INTRODUCTION AND BACKGROUND OF THE STUDY" \f C \l "1" 
1.1 
Introduction TC "1.1 Introduction" \f C \l "1"  

Resources in work organizations are central to the performance of tasks and goals attainment. Teaching and learning materials in schools in Tanzania is acknowledged as central to the provision of better education and motivates teachers in most schools and promotes students’ academic performance in most cases. This study is concerned with the influence of availability of teaching and learning materials in enhancing teaching motivation in secondary schools in Babati District. The chapter specifically presents background to the study, statement of the problem, research objectives and questions, significance of the study, operational definitions of the key terms and organization of the study.
1.2 
Background of the Study TC "1.2 Background of the Study" \f C \l "1" 
Teachers’ motivation has become an important issue given the responsibility of the teachers to impart knowledge and skills to learners. It is argued that satisfied teachers are generally more productive and can influence students’ achievement (Mertler, 1992). However, measuring the determinants and consequences of teaching motivation is complex because these psychological processes are not directly observable and there are numerous organizational and environmental obstacles that can affect goal attainment. Teaching motivation depends critically on effective management, particularly at the school level. If systems and structures that are set up to manage and support teachers are dysfunctional, teachers are likely to lose their sense of professional responsibility and commitment. Teachers’ management is most crucial at the school level, where the importance of teachers’ work and their competence in performing it are crucially influenced by the quality of both internal and external supervision. According to Adeogun (2001), schools whose teachers use more instructional resources perform better than schools, whose teachers do not use instructional materials. Instructional materials serve as a channel between the teacher and the students in delivering instructions. They may also serve as the motivation on the teaching-learning process. They are used to get the attention of the students and eliminate boredom. Instructional materials are highly important for teaching especially for inexperienced teachers. Teachers rely on instructional materials in every aspect of teaching. They need materials for background information on the subject they are teaching.
Teachers often use instructional materials for lesson planning. These materials are also needed by the teachers to assess the knowledge of their students. Teachers often assess students by assigning tasks, creating projects, and administering exams. Instructional materials are essential for all of these activities. Franzer et al. (1992) stressed that a professionally qualified science teacher, no matter how well trained he/she would be, is unable to put his ideas into practice if the school setting lacks the equipment and materials necessary for him or her to translate his competence into reality. Experience over the years has shown that teachers have been depending on excessive use of words to express, convey ideas or facts in the teaching-learning process. This process is termed the ‘chalk-talk’ method. Today, advances in technology have made it possible to produce materials and devices that could be used to minimize the teachers’ talking and at the same time, make the message clearer, more interesting and easier for the learner to assimilate (Onasanya et al., 2008).
According to Soetan et al. (2010), graphics (including charts, posters, sketches, cartoons, graphs and drawings) in teaching creates definitiveness to the materials being studied. They help to visualize the whole concepts learned and their relationships with one another. Hands-on instructional materials show, rather than tell, which increase information retention. A truism often heard in teaching is that if you have not learnt, I have not taught. A reasonable conclusion then is that the importance of instructional materials in teaching and learning science is most efficiently illustrated through student achievement result. The Biological Science Curriculum Study (BSCS) (2011) asserts that students come to the science classroom with many misconceptions which should be corrected for proper scientific learning to progress. Schools should base instructional material on fundamental scientific concepts and principles, which helps to align students understanding with current knowledge and teach them to monitor and control their own thoughts process to facilitate learning. 
The Long Beach Unified School District (LBUSD) recommends the use of hands-on science activities. The BSCS advocates group work and inquiry-based activities. Such explorations encourage students to engage in science, which promotes problem-solving thoughts patterns and correct students’ mistaken notion of science and the world. Teachers who take time to provide instructional materials and opt to take into account the different ways students receive and express knowledge are more likely to see their students’ success. Science classroom should provide a variety of audio, visual and print input methods depending on students need, allow students the flexibility to communicate their true learning. According to BSCS, students or teachers who must closely follow their 5Es instructional model (that is engage, explore, explain, elaborate and evaluate), achieve a high rate of success. Taylor, Scotter and Coulson (2007) conclude that “there is a statistical link between superior student achievements and basic or extensive of strategies and learning sequences consistent with the 5Es”. Research study has shown that where instructional materials are used, the learning environments are highly stimulating and the students appear to take greater interest in learning. In this study, the researchers assumed the positive influence of availability of teaching and learning materials in enhancing teachers’ motivation in secondary schools.
1.3 
Statement of the Problem TC "1.3 Statement of the Problem" \f C \l "1" 
Effective teaching in schools is a major concern of many countries in the world, Tanzania inclusive. When teachers teach effectively, students acquire knowledge and skills and so their improved academic performance would be guaranteed. However, for effective teaching to take place, we need torch lighters (Lacina & Block, 2011), i.e., teachers who distinguish themselves and set themselves apart from the rest. It has been argued that effective teaching also takes place where there is enough teaching and instructional materials (Delvin, Kift & Nelson, 2012; Nolan & Hoover, 2008). 
According to Farombi (1998), instructional materials include books, audio-visuals, software and hardware of educational technology. Farombi (ibid) further opines that the availability, adequacy and relevance of instructional materials in classrooms can influence quality teaching, which can have positive effect on students’ learning and academic performance. The insight from Farombi on linking instructional resources to students’ academic performance serves critically in the provision of quality education.
Studies conducted on pedagogical and curriculum trends are numerous such as Komba, 2012, did a study which sought to compare students’ academic performance and their abilities in written English language skills. However, few studies has been conducted in Tanzania concern the influence of teaching and learning resource and on top of that little is known on the influence of these resources towards teaching motivation in Babati district. The government through the Ministry of Education and Vocational Training (MoEVT), with the help of foreign donors, members of the community, development partners, contributions from local government, government through internal and external sources took the initiative to start building community secondary schools all over the country in each ward. Despite the government efforts to promote secondary education in Tanzania, still teachers’ motivation status is unknown. It is from this scenario that the current study intended to assess the influence of availability of teaching and learning materials in enhancing teachers’ motivation in secondary schools in Babati district in Tanzania.
1.4 
Research Objectives TC "1.4 Research Objectives" \f C \l "1" 
1.4.1 
General Objective TC "1.4.1 General Objective" \f C \l "1" 
The general objective of this study was to investigating the influence of availability of teaching and learning materials in enhancing teachers’ motivation in secondary schools in Babati district in Tanzania.
1.4.2 
Specific Objectives TC "1.4.2 Specific Objectives" \f C \l "1" 
(i) To assess the status of teaching resources available in secondary schools in Babati district.

(ii) To assess the status of learning resources available in secondary schools in Babati district.

(iii) To examine the status of teachers’ motivation the way it is affected by teaching resources in secondary schools in Babati District.

1.5 
Research Questions TC "1.5 Research Questions" \f C \l "1" 
(i) What is the status of teaching and learning resources available in secondary schools in Babati district?

(ii) What is the status of leaning resources available in secondary schools in Babati district?

(iii) What is the status of teachers’ motivation and how it is affected by teaching resources in secondary schools in Babati District?

1.6 
Scope of the Study TC "1.6 Scope of the Study" \f C \l "1" 
This study assessed the influence of teaching and learning materials in enhancing teachers’ motivation in secondary schools in Babati district in Tanzania. The study focused on 6 public secondary schools out of 10 public secondary schools at Babati district in Manyara region. Therefore, the findings from this study might relate with other studies from related contexts in Tanzania. Education officers, heads of schools, teachers as well as secondary school students were the respondents who participated in this study.

1.7 
Significance of the Study TC "1.7 Significance of the Study" \f C \l "1" 
Findings from this study would be useful in number of ways. Firstly, the knowledge from this study would help the government especially local government and educators to reflect and make evaluation on the requirements of teaching and learning resources towards teaching motivation in secondary schools. Secondly, study findings would also influence education planners to consider appearances of physical structures such as classrooms and availability of other teaching and learning resources as some of the important factors that can influence teaching motivation among secondary schools’ teachers. Furthermore, it is also hoped that the study findings would consequently increase literature on the influence of teaching and learning materials in enhancing teaching motivation so as to establish ongoing education quality and performance. Moreover, the research findings may also be used to form the basis for further research involved in planning for teaching and learning resources used in schools.
1.8 
Limitation of the Study TC "1.8 Limitation of the Study" \f C \l "1" 
The researcher experienced some limitations during the research. First, collection of data from the different strata within the district took quite some time and required more human resource than was anticipated. Mobility and coordination between the researcher and assistants from one location to another was taxing and time consuming. In addition, some respondents took long to accept questionnaires which also affected the researcher’s timelines in as far as commencement of data collection, cleaning, reviewing and analysis. For that case, the researcher was limited to visit the whole district. However, the sample was enough to represent the population that enabled the researcher to come with reliable data. It is though that the response rate might have been low due to the fact that respondents were in hurry, very busy and others absent from work. However, continuous phone calling and physical follow-ups of the respondents enabled the completion of the task.
1.9 
Operational Definition of Key Terms TC "1.9 Operational Definition of Key Terms" \f C \l "1" 
1.9.1 
Teaching and Learning Materials TC "1.9.1 Teaching and Learning Materials" \f C \l "1" 
These refer to the facilities given to students, so that they can use every opportunity to develop full potential. They include fixtures, equipment, and buildings necessary for the effective and efficient operation of the programme of public education (Okongo et al., 2015). In the context of this study, teaching materials are graphics, reference books, flip chart, teaching models, teachers guide, blackboard, lesson plans as well as audio-visual materials while learning materials are textbooks, ventilated classrooms, laboratory equipment, calculators, etc.

1.9.2 
Teachers’ Motivation TC "1.9.2 Teachers’ Motivation" \f C \l "1" 
Han and Yin (2016) define teachers’ motivation as an effort to teach with intrinsic values associated with teaching and maintaining teaching. These scholars argue that teachers’ motivation is influenced by many contextual factors. In this study, teachers’ motivation includes both a desire for teaching and a personal approach towards students. The teacher’s personal motivation is explained by her own enthusiasm and professional satisfaction in teaching process which can have a positive effect on student learning, (Revee & Su, 2014). In this study, for effective teaching and learning to take place, teachers need to possess some sufficient degree of experience in using the teaching and learning materials which eventually motivates them towards teaching process.
1.10 
Organization of the Study TC "1.10 Organization of the Study" \f C \l "1" 
This study is organized into five chapters. The first chapter is the introduction and background of the study which consists of introduction, background of the study, statement of the problem, research objectives, research questions, significance of the study, limitation of the study and scope of the study and organization of the study.  The second chapter is literature review, which consists of definition of key terms, theoretical literature review, theory that guides the study, empirical literature review, research gap and conceptual framework. 
In addition to that, the study has chapter three which deals with research methodology which consists of research design, area of the study, and target population, sample size and sampling techniques, types of data, sources of data and data collection methods, measurement of variables, validity and reliability of instruments, data analysis procedures and ethical consideration. The fourth chapter deals with research findings, data analysis and discussion while chapter five presents summary, conclusion and recommendations of the study.
CHAPTER TWO TC "CHAPTER TWO" \f C \l "1" 
LITERATURE REVIEW TC "LITERATURE REVIEW" \f C \l "1" 
2.1 
Introduction TC "2.1 Introduction" \f C \l "1" 
This chapter presents literature pertinent to this study. It presents the definition of conceptual key terms used in this study, theoretical literature review, empirical literature review, knowledge gap as well as conceptual framework model for this study.
2.2 
Theoretical Literature Review TC "2.2 Theoretical Literature Review" \f C \l "1" 
2.2.1 
The Concept of Teaching Materials TC "2.2.1 The Concept of Teaching Materials" \f C \l "1" 
According to Kumar (2017), teaching materials are tools used by a teacher to supplement classroom instruction or to stimulate the interest of students. Teaching materials serve as a channel between the teacher and the students in delivering instructions (Ibid, 2017). They may also serve as the motivation on the teaching-learning process. They are used to get the attention of the students and eliminate boredom. Instructional materials are highly important for teaching especially for inexperienced teachers. Example of teaching materials in classroom context are reference books, flip chart, teaching models, teachers guide, blackboard, lesson plans as well as audio-visual materials. Availability of teaching resources helps teachers to teach more effectively and conveniently. The lack of physical resources inevitably hampers the teaching; depresses the spirit of the children and the enthusiasm of the teachers. In a similar vein, Eicheret al. (1982) counsels that in order to improve the effectiveness of their teaching, teachers use techniques and tools like the simple tool as the blackboard and technology techniques and tools as experimentation in laboratories, drama classes in the school theatre, radio, television, video and audio cassettes and computers to supplement what they can do with their local resources. There is need for more teaching resources for effective classroom management and content delivery.

2.2.2 
The Concept of Learning Materials TC "2.2.2 The Concept of Learning Materials" \f C \l "1" 
Korsell (2007: 26) defines learning materials as “objects shaped by the human being that are used in teaching to facilitate learning”, and she states that learning materials can be divided up into primary and secondary pedagogical materials. However, in this context alternative learning materials refer to types of textual materials (e.g. student’s text books) that were not originally intended for teaching, but have a suitable degree of difficulty to be used in a classroom setting. Example of learning materials in classroom context is textbooks, ventilated classrooms, laboratory equipment, calculators, etc. According to Najumba (2013), schools which are well equipped with relevant educational facilities such as textbooks, libraries and even laboratories do much better in standardized examinations than those which do not have resources. However, pupils may still fail if teachers lack didactical and pedagogical skills and if the resources are underutilized. 
2.2.3 
Teaching Motivation TC "2.2.3 Teaching Motivation" \f C \l "1" 
Employee motivation is the level of commitment, drive and creativity that a team brings with them to work every day which has a major positive or negative impact.  Teacher motivation is, most of the time, referred to in association with teacher satisfaction as the two complement each other. Motivation is usually taken to signify a type of stimulus for behavior while satisfaction is taken to be the product of behavior. However, one can say that both are linked and influence one another (Dinham & Scott, 1998). 
Teachers’ motivation comes from job satisfaction by formulating the employee grade and the corresponding salaries structure, the first thing is to evaluate jobs and arrange them relatively to each other according to complexity and skills required to perform them. This would result in what we can call job titles which later can be translated into grades with salary. In developed countries, pay incentives have been found to be generally ineffective in increasing teacher motivation. Teacher motivation is based on intrinsic factors and that true job satisfaction is based on higher order needs. Offering additional extrinsic motivation has even been found to undermine the intrinsic motivation of teachers. Also turnover rates were very significant, particularly in rural areas, due to limited employment and further study opportunities, poor working and living conditions, and the low quality of schooling available for teachers’ own children. Where teachers and the education system are poorly managed, this would have a negative impact on teachers’ morale and motivation (Sylvia & Hutchinson, 1994).  
2.2.4 
Herzberg Two-Factor Theory of Motivation TC "2.2.4 Herzberg Two-Factor Theory of Motivation" \f C \l "1" 
This study was guided by the Hertzberg two-factor theory of motivation (1966).The two-factor theory or the motivator hygiene theory was developed by Fredrick Herzberg (1966). This theory postulates that there are two sets of factors that differ in their effects on people at work; these are motivational and hygiene factors. According to the two-factor theory, the motivators are the intrinsic contents of a job that satisfy high-order needs. The motivational factors are also the job factors that increase motivation whose absence does not necessarily result into dissatisfaction. These include achievement, recognition, responsibility, advancement, growth, and the work itself. These motivational factors are effective in motivating employees to greater productivity but according to Herzberg, these factors are frequently unfulfilled in today’s organizations.
Hygiene factors are job factors that create dissatisfaction and emanate from extrinsic job context such as salary, work conditions, supervision, interpersonal relationship, job security, company policy and administration. Herzberg’s theory suggests that having all the hygiene present at an acceptable level, will produce a neutral feeling about the job it is almost as if they were expected to occur (Mitchell, 1982). If the hygiene is at an unacceptable level, dissatisfaction will occur. On the other hand, if managers really want motivated employees, they should use the motivators because they produce high job satisfaction. Adair (2009) indicated some learning motivators such as challenging nature of work, recognition of employee performance, and the possibility of new opportunities from the work, exciting work, and employee involvement in the decision making processes. This theory, to a great extent, is very useful in managing classroom behaviour. If the learners find interest in learning something, it becomes easy for the teachers to teach them.
The two-factor theory states that hygiene factors satisfy lower-order needs. The theory has been one of the most researched in organizational behavior and therefore, it has been the target of severe criticism. One of the major criticisms of the hygiene motivator theory is that it is “method bound” in the sense that it only produces supportive results when one method is used. Other methods produce different results (Cherrington, 1989). Herzberg originally used the “critical incident” techniques to generate this theory. This technique requires employees to indicate specific incidents that they felt more related to their satisfaction or dissatisfaction with their job. This theory is relevant to this study as teaching motivation among teachers is positively influenced by such factors that we consider them as teaching and learning resources. 
2.3 
Empirical Literature Review TC "2.3 Empirical Literature Review" \f C \l "1" 
2.3.1
 Status of Teaching Resources Available in Schools TC "2.3.1 Status of Teaching Resources Available in Schools" \f C \l "1" 
In Nigeria, Stephen (2011) investigated the status of material resources for the teaching and learning of physics in AkwaIbom State Secondary Schools. It adopted a survey design. A sample size of 1400 SS3 Physics students took part in the investigation. Mean was used in answering the three research questions raised to guide the investigation. Findings revealed that some resource materials are available and adequate for the teaching and learning of physics. The study showed a low frequency of use of the available resource materials. Recommendation made was that adequate provision of resource materials should be made by state government to schools for meaningful teaching and learning of physics. Physics teachers should make use of material resources during lessons. The current study differed from Stephen’s study on the basis that the latter study was only focused on Physics subject only, contrary to the current one that focused on all teaching subjects in Babati district secondary schools.

Okongo et al. (2015) conducted a study on the effect of availability of teaching resources on implementation of inclusive education in Nyamira North Sub- Country, Kenya. The researchers used descriptive survey research design to collect data on availability of teaching resources. They found out that efforts have been made to integrate the learners with special needs although the programme encountered a lot of challenges. Also policies have been put in place to provide for the achievement of universal education and the realization   of vision 2030. Moreover, Okongo et al. found that there is an inadequate teaching resource that affects implementation of inclusive education. They suggested that adequate teaching resources should be provided to ensure effective implementation of inclusive education and more funds should be allocated for procuring teaching and learning materials for special needs education. Okongo et al.’s study is important in my study because it used the same theory that this study is framed in. The methods used by Okongo for data collection were questionnaires and observation checklist which are the same as those of the current study. 
However, this study goes an extra mile looking into the link between availability of teaching resources and teaching motivation. The current study differs from Okongo et al.’s study in the sense that in the latter study, data were collected through only two methods which limit the possibility of getting more perceptions and opinions on the influence of availability of teaching and learning materials on teaching motivation. That is the reason the current study employed questionnaires, interviews, documentary analysis, and observational methods to get accurate information for data analysis and generalization.
Another study was done in Nigeria by Ndem and Akubue (2016) on the status of teaching resources available for pre-vocational subjects in junior secondary school level in Afikpo Education Zone Ebonyi State. The study adopted a descriptive survey method. Four objectives of study and two hypotheses guided the study. The instrument used for data collection was a self-structured questionnaire. The instrument was validated by 3 experts and the reliability of the instrument was determined by the use of Cronbach alpha, and the reliability coefficient was 0.84. Based on the analysis, the following were the findings, others: 92% of the teachers were qualified, the school administrations cooperate in the teaching of pre-vocational subjects, and instructional materials were available for teaching of pre-vocational subjects. It was recommended, among other recommendations, that the teachers should adopt demonstration and project methods instead of story methods in teaching of pre-vocational subjects. The current study differed from Ndem and Akubue’s study in that Ndem and Akubue (2016) was only qualitative in nature contrary to the current study which employed both approaches to enrich the findings.

In Kenya, Bariu (2020) did a study on the status of ICT Infrastructure Used in Teaching and Learning in Secondary Schools in Meru County. The study adopted a descriptive survey research design. Questionnaires, interviews and observation schedules were used to collect data from the respondents. Descriptive statistics in form of frequencies and percentages were used to analyze data. The study established that most schools have low investment in ICT infrastructure due to high costs of computer hardware, software and related accessories. The use of ICT infrastructure has necessitated the need for development of new skills and competencies among teachers, school heads and learners. Bariu recommends that the government, with the help of foreign donors and Non-governmental organization, should support their schools with ICT infrastructure so as to support students in their learning. The current study differs from Bariu’s study in that the latter focused on Teaching and Learning materials for ICT subjects only while the current study paid much attention on all secondary school subjects. Bariu’s study also employed an online questionnaire as a tool for data collection which is only accessible to those with internet accessibility. However, the current study used a directly administered questionnaire in which the researcher physically visited schools and ensured that the targeted individuals were engaged in the study to minimize biases. 
In Tanzania, Lyimo et al. (2017) did a study on teachers’ perception on availability of instructional materials and physical facilities in secondary schools of Arusha district, Tanzania. Their study utilized a descriptive case study design and data was collected through questionnaire, interview schedules and documents. Simple random and purposive samplings were used to select a sample of 318 out of about 1049 selected school stakeholders in Arusha District. To establish validity, the instruments were given to experts for scrutiny who went through them against research questions and gave necessary recommendations for improvement before data was collected. A pilot study was conducted among schools, which were not part of the sample and data was analyzed during the SPSS. 
The study concludes that there is inadequate number of textbooks, reference books, maps and globes in schools under investigation due to an increase in the number of students in Community Schools. Further, schools have inadequate physical facilities such as classrooms, desks, chairs while also the available classrooms are poorly constructed with inadequate spacing. Researchers recommend that curriculum developers at the Tanzania Institute of Education together with policy makers should come up with a policy guideline that will enhance provision of instructional materials and physical facilities. The current study differs from Lyimo et al.’s study in that the latter on study failed to elaborate clearly on how variables were limited to influence the study outcomes. In that context, the current study was conducted to examine the influence of availability of teaching and learning materials on teaching motivation whereby convergent parallel research design was employed to ensure that the researcher was able to concurrently perform quantitative and qualitative parts during the research process which evenly weighs the methodologies and they were separately analyzed and interpreted to get outcomes of the objectives.
2.3.2 
Learning Resources Available in Schools TC "2.3.2 Learning Resources available in Schools" \f C \l "1" 
Bizimana and Orodho conducted a study on the availability of teaching and learning resources and effective classroom management and content delivery in secondary schools in Huye District, Rwanda.  The researchers used descriptive survey research design to collect data on the availability of teaching and learning resources from Huye District. They learned that there was a positive and significant correlation between most of the teaching and learning resources and the level of classroom management and content delivery; data was analyzed using Pearson’s Product Moment Correlation Coefficient statistical technique. Bizimana and Orodho found that although the level of teaching and learning resources in the study locale was insufficient, it compromised the effectiveness of classroom management and content delivery.They suggested that the Government of Rwanda, through the Ministry of education and other key education stakeholders, should increase allocation of critical teaching learning resources such as audiovisual resources, library facilities and computers in order to facilitate effective teaching and learning not only in the study locale of Huye District, but also in the entire country of Rwanda. Similarly, the Government of Rwanda through the Ministry of Education should ensure the acquired teaching and learning resources are equitably distributed in secondary schools across the country on time to facilitate timely implementation of curriculum. Bizimana and Orodho’s study is important in my study because it shares theory with this study. The data collection method and sampling design adopted by this study and Bizimana and Orodho’s were the same, i.e. questionnaires and stratified sampling respectively. However, this study goes beyond Bizimana and Orodho’s study by looking into the way availability of learning resources influence teaching motivation in secondary schools.
Mupa and Chinooneka (2015) sought to explore factors that contribute towards effective teaching and learning in primary schools. The study was prompted by high failure rate of pupils at grade seven levels which recorded zero percent pass rate since 2013. The researchers were prompted to investigate why there is such decay in schools in Zimbabwe. Mixed methods were used to collect data. The study found out that teachers do not employ a variety of teaching methods. They do not prepare a variety of media for use in the teaching and learning. Teachers’ instructional materials are limited to textbooks and syllabuses and do not go beyond that. Pupils learn in harsh and unconducive teaching and learning environments and there is low morale among teachers. Parental support in terms of extra materials such as text books and revision books is very low. 
Only a small proportion of parents’ guide their children on homework. They do not provide extra lessons for their children. Schools lack adequate textbooks, revision books and resource books to extend children’s knowledge. The study recommends the need for schools to employ qualified teachers who have knowledge of effective teaching. School heads should supervise teachers so that proper teaching, scheming and planning is done. Donor funding should be sought to provide necessary resources like text books that are in short supply. The Ministry of Education should supervise school practices to align them with the demands of children in the twenty first century. The current study differed from Mupa and Chinooneka’s study in that the current study was conducted at secondary school level in which application of teaching and learning material differs from each stage of developing a lesson.
Akungu (2008) conducted a study to examine the influence of teaching and learning resources on students’ performance in KCSE in FDSE in Embakasi district. The study used descriptive study design and data was analyzed using descriptive statistics by using Statistical Package for Social Sciences (SPSS). The study found out that teaching and learning materials were available and are utilized in schools, especially those used in classroom instruction, like chalks, dusters and charts except physical facilities are lacking and there’s gross inadequacy of human resources. This resulted to overstretched resources with annual increase in enrolment rates thus compromising the quality of education. 
Therefore, the government should allocate more funds for TLR provision to improve the status and condition of physical facilities and employment of more teachers for the FDSE to be effective. Based on the study findings, it is recommended that similar research could be carried out in other parts of Kenya since different parts of the country have different characteristics. Further research could also include a study on Integration of ICT and e-learning to complement human resources. This study concurs with the current study since they both examine the influence of teaching and learning resources but they differ on that the former focuses much on teachers’ motivation while the late focused much on students’ performance.

Hakielimu (2008) and Laddunuri (2012) concur with ADEA (2003) that, most of secondary schools have an acute shortage of teaching and learning materials such as text books, classrooms as well as laboratory equipment due to insufficient fund received from the Government aimed to carter for the same, hence limiting the improved academic achievement of Community Secondary Schools in Tanzania. Ishengoma (2003) observed that schools and Colleges in Tanzania face an acute shortage of textbooks and reference books and that the Ministry of Education cannot provide them due to limited funding capacity. His study suggests that measures to overcome the shortage of materials include the establishment of well-coordinated, materially equipped, and convenient (schools) to allow neighboring schools to borrow the required materials from there. 
2.3.3 
School Resources and Teaching Motivation TC "2.3.3 School Resources and Teaching Motivation" \f C \l "1" 
Another study by Baregeya (2009) aimed at establishing the influence of head teacher’s general and institutional supervisory practices on teacher’s work performance in Kitui Municipality, Kenya. The researcher used a quantitative and qualitative method with a descriptive-correlational research approach to collect data on head teacher’s general and institutional supervisory practices on teacher’s work performance. The findings from this study indicate that head teachers, to a great extent in private secondary schools; do not carry out instructional supervision; they do some informal classroom visits. They slightly do general and informal supervision at the expense of instructional or formal supervision. Findings indicate that 64.3% of head teachers routinely check their teachers’ pedagogic documents and as a practice of teacher supervision, while 57.1% of head teachers informally visit their teachers during classroom instruction. 
It is likewise revealed through the study findings that head teachers are unaware of their job description, are not given support to practice instructional supervision, and experience both role conflict and ambiguity in the course of completing the work of headship and teaching simultaneously. Also Baregeya found out that private secondary school head teachers reported more challenges than their counterparts in government schools. The study is important because when teachers are entrusted with duties of performing different tasks they influence students’ achievement. Effective performance and development in schools support the ongoing development of teachers and principals to ensure that students experience high quality teaching and learning in every classroom. Hence, motivating teachers is crucial for their effective performance. In the current study, we grounded their motivation from the availability of teaching and learning resources. Baregeya used a purposive sampling technique and random sampling technique to select the research participants from secondary schools. Self-constructed questionnaire and structured interviews were used as relevant tools to gather data from respondents. However, this study’s focus is a bit different from Baregeya’s study as it examines how the availability of teaching and learning resources can influence teachers’ motivation in secondary schools.
Omondi (2010) carried out a study on teaching and learning resources and academic performance in mathematics in secondary schools in Bondo district, Kenya. The researcher used descriptive survey research design and concluded that the physical aspect of school climate, especially classrooms, laboratories and textbooks against the number of students could be used to predict academic performance in mathematics which affects teacher performance positively. 
The study recommended review of curriculum, in-servicing of trained teachers, recruiting more competent teachers, motivation of learners, improved government support to education, good teaching methods, improved students – book ratio and better remuneration of teachers as factors that the government and all stakeholders should pay more attention to in order to improve teachers’ performance in mathematics due to adequately availed resources. 
However, this study is different from Omondi’s study since it sets out to examine whether the availability of learning resources influence teaching motivation in secondary schools. Stronge and Tucker (2005) conducted a study in Dallas, U.S.A with the aim of linking teacher evaluation to student learning. Teacher evaluation is systematic procedure for reviewing performance of a teacher in a classroom and analyzing the review to provide constructive feedback for the teachers’ professional growth. 
The study findings revealed that if high performing students were attached for some time with low role performing teachers, the performance of the students declined drastically. In this case, low performing teachers were those who experienced high rates of absenteeism, classroom misconduct and lateness in reporting to duty. But, this study‘s direction is different from Stronge and Tucker’s study as it focuses on how availability of teaching and learning resources influences teachers’ motivation in secondary schools.
Adeogun (2010) discovered a very strong positive significant relationship between instructional materials and academic performance. According to Adeogun, schools endowed with more instructional materials performed better than schools that are less endowed. Adeogun (2010) also discovered inadequate instructional materials available in public schools and stated that our public schools are starved of both teaching and learning resources. He expresses that effective teaching cannot take place within the classroom if basic instructional materials are not present. Adeogun’s (2010) study is different from the current study in that while the former focuses on a relationship between availability of instructional materials on academic performance, the latter dwells on the influence of availability of learning and teaching materials on teachers’ motivation in secondary schools.

Somba and Otieno (2022) carried a study to determine the availability of Teaching and Learning Resources (TLR) in public secondary schools and assessed the adequacy of TLR and its influence on students’ performance in public secondary schools in Arusha District Council. The study adopted a convergent parallel research design and mixed methods research approach to gather data. Questionnaires and interview guide were used for data collection. Quantitative data was analyzed using descriptive statistics in the SPSS and results were presented in tables of frequencies and percentages. Qualitative data was analyzed thematically with respect to research questions. The study finding reveals adequate teachers, classrooms, textbooks, libraries, laboratories, classrooms and desks as teaching and learning resources that influence students’ academic performance in examinations.
The study by Somba and Otieno (2022) recommends that Government, NGOs and educational stakeholders should support the provision of teaching and learning facilities to improve academic performance of students. Teachers are encouraged to implement curriculum using available teaching and learning resources in order to improve performance in national examinations. This study is different from current study because the former focuses on determination of teaching and learning resources in public schools, and the latter dwells on the influence of availability of learning and teaching materials on teachers’ motivation in secondary schools.
2.5 
Knowledge Gap TC "2.5 Knowledge Gap" \f C \l "1" 
From the empirical literature reviewed, there appears to be scant research on the influence of teaching and learning materials on teachers’ motivation in secondary schools in Tanzania. The majority of studies reviewed centre their attention on the influence of school resources on academic performance and not teaching motivation (see, for example, Adegun (2010), Stronge (2005), Lyimo et al. (2015),  Akungu (2008), Kiveria, 1993 and HakiElimu, 2008). The available sparse literature e.g. Somba and Otieno (2022) that linked school resources with teaching motivation is less detailed. It is because of this paucity of information on the influence of teaching and learning materials on enhancing teaching motivation in Babati district secondary schools that this study was deemed necessary.
2.6 
Conceptual Framework TC "2.6 Conceptual Framework" \f C \l "1" 
According to Ngechu (2004), a conceptual framework is a diagrammatic explanation of the research problem hence an explanation of the relationship among several factors that have been identified as important in the study problem. In this case, independent variable is teaching and learning resources while dependent variable is teacher job motivation. 
From figure 2.1, it clear that to a great extent, teachers’ job performance is likely to be motivated by school teaching and learning resources available such as textbooks, reference books, teacher guides, chart, model, calculator as well as audio-visual materials. The availability of these teaching and learning resources is likely to influence teachers in terms of how they teach, assess as well as guide and counsel students. The study was guided by the conceptual framework as shown Figure 2.1.

Figure 2.1: Conceptual Framework Model
Source: Researcher’s Insight (2022)
The conceptual framework illustrates the influence of teaching and learning materials in enhancing teaching motivation. The independent variables: teaching and learning materials being able to enhance teacher’s motivation (dependent variable). The teaching and learning resources include textbooks, teachers’ guides, reference books, models, excursions/field trips, charts, calculators, computers and internet. Their availability enables teachers to feel cared for (Lyimo et al, 2017) by their employer and therefore, feel motivated to effectively perform their task as noted by Omondi (2010). However, their absence tends not to motivate teachers and also lower students’ academic performance as also noted by Adeogun (2010).
CHAPTER THREE TC "CHAPTER THREE" \f C \l "1" 
RESEARCH METHODOLOGY TC "RESEARCH METHODOLOGY" \f C \l "1" 
3.1 
Introduction TC "3.1 Introduction" \f C \l "1" 
This chapter presents the research methodology that was used in this study. It consists of research approaches, research design, study area, sample size and sampling techniques, data collection methods, reliability, and validity of the instruments as well as ethical consideration.
3.2 
Research Paradigm TC "3.2 Research Paradigm" \f C \l "1" 
In social science, research is dependent upon one of the philosophical worldviews namely positivism, constructivism, and pragmatism (Creswell, 2009). The research employed pragmatism as a research paradigm to understand the influence of availability of teaching and learning materials on teaching motivation in secondary schools. The pragmatic approach was also utilized since it aided the researcher to center on, and stress, the research problem, employing suitable data collection methods so as to completely understand the research problem (Creswell, 2013).
3.3 
Research Approach TC "3.3 Research Approach" \f C \l "1" 
Research approaches are plans and procedures selected by the researcher to collect, analyze and interpret research data. There are three research approaches. These are qualitative, quantitative and mixed research approach (Creswell, 2012). On the one hand, qualitative research involves collecting and analyzing non-numerical data such as text, video, or audio to understand concepts, opinions, or experiences (Cleland, 2017). It can be used to gather in-depth insights into a problem or generate new ideas for research. On the other hand, quantitative research is the process of collecting and analyzing numerical data such as statistics, percentages, etc. (Creswell & Pablo-Clark, 2011). 
This approach can be used to find patterns and averages, make predictions, test causal relationships, and generalize results to wider populations. Another approach is mixed methods research that combines elements of quantitative and qualitative research so as to gain a more complete picture than a stand-alone quantitative or qualitative study. It integrates benefits of both methods. It is often used in the behavioral, health, and social sciences, especially in multidisciplinary settings and complex situational or societal research. This study used a mixed research approach to examine the influence of availability of teaching and learning materials on teaching motivation in secondary schools in Babati district.

3.3 
Research Design TC "3.3 Research Design" \f C \l "1" 
A research design is a framework that has been created to find answers to research questions. A strong research design yields valid answers to research questions while weak designs yield unreliable, imprecise or irrelevant answers (Pandey & Pandey, 2015). The design of a study defines the study type that can be descriptive, correlational, causal-comparative or quasi-experimental, and experimental research (Walliman, 2011). A research design typically outlines the theories and models underlying a project; the research question(s) of a project; a strategy for gathering data and information; and a strategy for producing answers from the data (Ibid, 2011). This study employed descriptive research design. It aims to accurately and systematically describe a population, situation or phenomenon and it answers what, where, when and how questions. This design uses a wide variety of research methods to investigate one or more variables (Kothari, 2004).
3.4 
Study Area TC "3.4 Study Area" \f C \l "1" 
A study area refers as a place where the data are collected about the problem (Kothari, 2012). This study was conducted in Manyara region Tanzania. Manyara region consists of five Districts. This study was conducted in Babati District. The district was selected because it has the most public secondary schools (n= 46) in the region. Babati District has also more teachers i.e. 531, (BEST, 2020) compared to the teaching and learning materials available.
3.5 
Target Population TC "3.5 Target Population" \f C \l "1" 
Study population refers to an entire group with homogenous (same) characteristics from which a sample is to be obtained. Aryet et al. (2002) defines population as all members of the group from which the sample is drawn and for which conclusion is made. Population of this study included an entire population of education officers (n= 2); heads of secondary schools (n= 46); Teachers (n= 665) and Students at secondary schools (n= 15181), and 46 secondary schools at Babati district which made a total population of 15940 (DEO, 2023).The rationale for the choice of this population is that, the population is expected to provide useful information about the teachers’ motivation under the teaching and learning resources mode.
3.6 
Sample Size and Sampling Technique TC "3.6 Sample Size and Sampling Technique" \f C \l "1" 
3.6.1 
Sample Size TC "3.6.1 Sample Size" \f C \l "1" 
A sample is a small group drawn from a larger population, carefully selected in order to closely reflect the characteristics of the larger population (Creswell & Creswell, 2018). Sample size refers to a number of individuals or observation included in a study or experiment (Creswell, 2011). In this study therefore, the sample size was 375 respondents which were determined by using a formula by Krejcie and Morgan (1970) below.

n = X2NP(1-P)

           d2 (N-1) +X2P (1-P)

Where;

n = required sample size 

N = 15181

P = Population proportion, assumed to be 0.50 

d2 = the degree of accuracy whose value is 0.05 

X2 = Table value of chi-square for one degree of freedom, which is 3.841

Substitution of the values in the formula:

                          n       =        3.841X 15181 X 0.50 (1-0.50)

                                            0.052 (15181-1) + 3.841X 0.50 (1-0.50)

np     =       375
Therefore, due to the nature of this study on the status of teachers’ motivation and the availability of teaching and learning materials in Babati District, the researcher could not use 375 respondents but involved only 100 respondents. This is due to the availability of respondents and their willingness to participate in this study. However, the number seemed sufficient for the required data. Hence, the sample comprised 2 District Education Officers, 10 Head teachers, 78 secondary school teachers, and 10 students as indicated in Table 3.1.
Table 3.1: Composition of the Sample

	S/N
	Category of Respondents
	Population
	Sample
	Percentage (%)

	1.
	DED
	02
	02
	02

	2.
	Heads of Schools
	46
	10
	10

	3.
	Teachers
	665
	78
	78

	4.
	Students
	15181
	10
	10

	
	Total
	15940
	100
	100


Source: Field Data (2023)
3.6.2 
Sampling Techniques TC "3.6.2 Sampling Techniques" \f C \l "1" 
3.6.2.1 Purposive Sampling TC "3.6.2.1 Purposive Sampling" \f C \l "1" 
This study employed a purposive sampling technique. According to Punch (2002), purposive sampling enables the researcher to sample on the basis of his/her judgment as the most important kind of non-probabilistic sampling to identify the primary participants. Purposive sampling technique was used to obtain District Education Officers (n= 02) and Head of Schools (n= 10). These respondents were chosen purposively because they are capable of providing the detailed relevant information about the status of teachers’ motivation and the availability of teaching and learning materials in secondary schools within Babati District.
3.6.2.2 Random Sampling TC "3.6.2.2 Random Sampling" \f C \l "1" 
The simple random sampling is the probability sampling which was used to select secondary schools teachers (n= 78). A simple random selection was used because it provides an equal chance to all respondents to be included in the study. To avoid bias the researcher prepared a list of schools on a piece of paper by numbering them and mixing them afterwards in a container, then asking respondents to pick five pieces of paper randomly. According to ethics, the researcher had to rename the selected schools. In this case, pieces of papers were prepared and each was written Yes or No then the researcher randomly selected those respondents who chose a piece of paper written Yes and those who picked pieces of paper written No were given chance to proceed with their responsibilities.
3.7 
Types of Data TC "3.7 Types of Data" \f C \l "1" 
3.7.1 
Primary Sources of Data TC "3.7.1 Primary Sources of Data" \f C \l "1" 
These sources of data include information that is directly gathered by the researcher in the field. They are the researchers’ first-hand information. They are items described as original to the research problem (Cohen et al., 2000). Primary data in this study were derived from   primary sources of data such questionnaires and interviews. This study collected primary data from DEOs, head of schools as well as teachers.
3.7.2 
Secondary Sources of Data TC "3.7.2 Secondary Sources of Data" \f C \l "1" 
These sources of data involved information gathered from other people’s findings, statistical reports and other documents (Kothari 2004). These are data that are not original or first hand to the researcher. They are data that are collected and analyzed by other people, but they are useful for the study at hand; in this study, secondary data were collected through journals previous dissertations to the influence of teaching and learning materials in teachers’ motivation in secondary schools. 
3.8 
Data Collection Methods TC "3.8 Data Collection Methods" \f C \l "1" 
Data collection is the process of obtaining evidence in a systematic way to ascertain answers to the research problem. In con-current mixed method of data collection, strategies were employed to validate one form of data with the other form, to transform the data for comparison, or to address different types of questions (see also Creswell &Plano Clark, 2007). In many cases, the same individuals provide both qualitative and quantitative data so that the data can be more easily compared. 
3.8.1 
Questionnaires TC "3.8.1 Questionnaires" \f C \l "1" 
According to Keya et al. (1989), a questionnaire is a formatted set of questions drawn up to meet the objectives of the study. This instrument was chosen due to its ability of collecting a considerable amount of data within a relatively short time. The teachers’ questionnaire comprised of both open and closed-ended questions. The researcher administered questionnaires to all teachers and students selected from five Babati district public secondary schools that were involved in this study. The questionnaire tool of data collection was applied for all three objectives.
3.8.2   Documentary Review TC "3.8.2   Documentary Review" \f C \l "1" 
Document search in this study entails reviewing different documents so as to get useful information for the study. This study reviewed different official documents related to the topic under study so as to collect data on the status of teaching and learning material available in secondary schools. The documentary search provided an insight into the problem being studied by cross validating and augmenting information obtained from other methods and sources of data (Yin, 1994). The method was used to complement the three objectives, the inclusion and exclusion criteria’s considered time frame, which is all the documents related to the study for the previous five years.
3.8.3 
Interviews TC "3.8.3 Interviews" \f C \l "1" 
An interview is a two people conversation initiated by the interviewer with a clear list of issues to be addressed and questions to be answered (Kombe, 1998). Semi structured interview was used with predetermined lists of questions to ask the respondents and un-predetermined questions depending on the responses that were generated by respondents. Semi structured interview allowed flexibility of sequence of discussion. It enabled participants to raise and pursue issues and matters that did not include pre-devised schedules (Cohen at el. 2000). The interview was held face to face between the researcher and DEOs and School Heads. 
3.9 
Data Analysis Procedures TC "3.9 Data Analysis Procedures" \f C \l "1" 
Qualitative data analysis is the process of examining and interpreting qualitative data to understand what it represents. In this study there were two kinds of data from qualitative enquiries and quantitative enquiries. The qualitative data were analyzed through coding. Coding is the process of labeling and organizing qualitative data to identify different themes and the relationships between them, assigning labels to words, phrases or words that represent important and recurring themes in each response. Quantitative data were verified, compiled, coded and summarized prior to analysis. 
Univariate analysis was used to determine the distributions and magnitude of individual variables among respondents which included percentages and frequencies. Percentages under multiple responses were established in open ended questions to describe various issues on the subject matter. The Statistical Package for Social Science (SPSS) version 25 computer programme was used. Descriptive statistics (including percentages, frequencies, figures, etc.) was determined where the implication of its results led to recommendations.
3.8 
Validity and Reliability of Instruments TC "3.8 Validity and Reliability of Instruments" \f C \l "1" 
The concept of validity and reliability are defined differently by authors; for reliability it is the consistency with which repeated measures produce the same results across time and observers (Patton, 2002). Kyunghee and Sujin (2013) define validity of the research instruments as the degree of success of an instrument has and its ability to measure what it is set to measure under the study. The validity and reliability of the research was observed in this study. The tools were piloted to detect the errors whatsoever whether they truly measure what they intended to measure. In addition, the reliability was tested in terms of assessing whether the tools are consistently giving the data from one respondent to another (see also Kothari, 2004).

3.10 
Ethical Consideration TC "3.10 Ethical Consideration" \f C \l "1" 
The researcher protected the rights of study participants at its every stage. She informed them about the purpose of the study, requested for their voluntary participation and maintained their confidentiality and anonymity.  Participation in the study was free thus no respondent was forced to participate in whichever way. The researcher asked for permission from the study participants to record the conversation during the interview and assured them that the information they gave would only be used for research and learning purpose, and nothing more. Ethics were considered that the whole study and the data collection procedures were performed in line with the university guidelines and regulations in documenting the entire conduct that makes the report maintains originality.
CHAPTER FOUR TC "CHAPTER FOUR" \f C \l "1" 
ANALYSIS, PRESENTATION AND DISCUSSION OF THE FINDINGS TC "ANALYSIS, PRESENTATION AND DISCUSSION OF THE FINDINGS" \f C \l "1" 
4.1 
Introduction TC "4.1
 Introduction" \f C \l "1" 
This chapter presents the findings of the study and discussions. The chapter presents the research findings on the influence of teaching and learning materials in enhancing teachers’ motivation in secondary schools in Babati district in Tanzania. The chapter begins with information on the return rate of the research instruments and the demographic characteristics of the respondents. The rest of the chapter is organized based on the themes that emerged from the findings related to the research objectives.

4.2 
Response Rate TC "4.2
 Response Rate" \f C \l "1" 
A total of 88 questionnaires were distributed to teachers and students in Babati district and all 88 questionnaires were duly filled and returned making a 100% response rate while 10 interviews with heads of schools and 02 with DED were all performed making also a response rate of 100%. This was an acceptable rate and could be attributed to the fact that the research instruments were physically dropped to the respondents and data was collected at an agreed date. According to Khanna (2018), the response rate of 60 percent is considered to be marginal, 70 percent is reasonable, 80% is good whereas 90% is excellent. However, it is important to consider the potential bias introduced by the non-response of some participants. Despite this, the high response rate for the teachers and heads of school suggests that the study was well received by these groups and that the results are likely to be representative of their perspectives.

4.3 
Demographic Characteristics of the Respondents TC "4.3
 Demographic Characteristics of the Respondents" \f C \l "1" 
In this section demographic characteristics of the respondents covered include gender, age, marital status as well as level of education. 

4.3.1 
Gender of the Respondents TC "4.3.1
 Gender of the Respondents" \f C \l "1" 
Gender is an important factor in any education activities. Gender of the respondents was captured in terms of dichotomous responses as either male or female as depicted in Table 4.1. Analysis of the responses shows that 60% of the respondents were males while 40% were females. This suggests that the male teaching staff was more employed and actively participated in this study during data collection. 
Table 4.1: Gender of the Respondents (N=100)
	S/N
	Gender
	Frequencies
	Percentages (%)

	1.
	Male
	60
	60

	2.
	Female
	40
	40

	
	Total
	100
	100


Source: Field survey, (2023)
It was important to know the gender of participants in this study because it informed the study that male teachers were more motivated to teach because they preferred using teaching and learning materials more than female teachers did.
4.3.2
Age Distribution of the Respondents TC "4.3.2
Age Distribution of the Respondents" \f C \l "1" 
Table 4.2 presents age groups of the respondents. The study sought the distribution of the respondents by age. Age being a continuous variable was captured in the analysis as a categorical variable. In this respect, the researcher created five mutually exclusive categories of age ranges between 18-24years, 25-34years, 35-44years, 45-54 years, and 55 years and above. From the findings it was revealed that, 5% of the respondents were of the age between18-24. Respondents of 25 years and above were 95%. Clearly from this analysis, it can be inferred that most respondents were matured enough to provide relevant information toward the study as shown in Table 4.2.
Table 4.2: Age of the Respondents (N=100)
	S/N
	Age in Years
	Frequency
	Percentage (%)

	1.
	18-24
	5
	05

	2.
	25-34
	15
	15

	3.
	35-44
	60
	60

	4.
	45-54
	20
	20

	5.
	55+
	00
	00

	
	Total
	100
	100


Source: Field Survey, (2023)
Age of participants was important to know in this study because it informed the study that the majority of teachers in public secondary schools were experienced enough in using teaching and learning resources to facilitate their teaching activities compared to that teaching staffs that were younger.

4.3.3
Marital Status of the Respondents TC "4.3.3
Marital Status of the Respondents" \f C \l "1" 
During data collection, the researcher was interested to find out the marital status of respondents and found that married respondents were 75 (75%), those with single status were 23 (23%) and divorced were 02 (2%). From this finding, it is true that, a large percentage of the respondents consisted of people who were committed with family matters and therefore likely to have high sense of maturity. According to Zhang and Fang (1991) married teachers had higher scores and job satisfaction compared to separated and divorced in the dimensions of job engagement, especially in the dimension of vigor and dedication since psychological problems such as separation and divorced affect teachers’ dedication to duty. Kong (2009), however, posited that single teachers who do not have any family issues are more dedicated and committed to their jobs. Also results indicate that since majority of the informants involved in this study were married it is likely that they are able to care for students’ practical learning to enhance realization of their full potential since they were committed to use teaching and learning materials available as they are responsible to their families. The findings are shown below in Table 4.3.
Table 4.3: Marital Status of the Respondents (N=100)
	S/N
	Responses
	Frequencies
	Percentages (%)

	1.
	Married
	75
	75

	2.
	Single
	23
	23

	3.
	Divorced
	02
	02

	
	Total
	100
	100


Source: Field Data (2023)
4.3.4
Education Level of the Respondents TC "4.3.4
Education Level of the Respondents" \f C \l "1" 



In this sub section, the researcher was interested to establish the level of education attained by respondents in the study area. Table 4.4 presents education level of the respondents. Respondents were categorized into three levels: diploma, bachelor degree and master’s degree. Table 4.4 indicates that, 22% of the respondents had attained diploma education; about 67% of respondents had bachelor degree, whilst 11% of respondents had attained master’s education. From these findings it can be established that, large percent of respondents had good education level and proper knowledge on the status of teachers’ motivation and the availability of teaching and learning materials in Babati District hence they were knowledgeable enough in practical teaching and learning through resources available to enhance effective teaching and learning process at schools.
Table 4.4: Respondents’ Level of Education (N=90)
	S/N
	Level of Education
	Frequencies
	Percentages (%)

	1.
	Diploma
	20
	22

	2.
	Bachelor Degree
	60
	67

	3.
	Master’s Degree
	10
	11

	
	Total
	90
	100


Source: Field Data, (2023)
4.4 
The Status of Teaching Resources Available in Secondary Schools in Babati District TC "4.4 The Status of Teaching Resources Available in Secondary Schools in Babati District" \f C \l "1" 
This first research objective sought to assess the status of teaching resources available in secondary schools in Babati district. Teachers and students were provided with a five-point Likert scale flat statements on the status of teaching resources available in secondary schools as shown in Table 4.5. Moreover, the data were collected through interview sessions with DED (n= 01) and Heads of School (n= 02). The data are presented in Table 4.5 hereunder.

Table 4.5: The Status of Teaching Resources in Secondary Schools in Babati District

	
	Statements
	Mean
	Rank

	
	There is enough teaching models from science labs to enhance effective teaching
	4.43
	1
	

	
	Audio-visual material and teacher’s guides are enough to deliver classroom instructions
	4.40
	2
	

	
	Instructional materials are available to teach practical subject
	4.39
	3
	

	
	Reference books, maps and globes are available enough at public secondary school
	4.27
	4
	

	
	Total Mean
	4.37
	Very High
	


Source: Field data, (2023)
Key: Rating Scale
	Mean Range
	Response made
	Interpretation 

	1.
	1.0-1.8
	Strongly Disagree
	Very Low

	2.
	1.9-2.5
	Disagree
	Low

	3.
	2.6-3.3
	Neutral
	Moderate

	4.
	3.4-4.1
	Agree
	High

	5.
	4.2-5.0
	Strongly Agree
	Very high


Source:  Abu-Baker et al. (2019)
Table 4.5 shows the mean scores of the status of teaching resources available in secondary schools in Babati district. Teaching resources available were added and divided to the total number to come up with the total mean of 4.37, which stands for very high consideration and is represented by strongly agree according to the Likert scale above. It is from this background that the researcher found that the mean for the status of teaching materials in Babati district were very high (i.e. 4.37). 
Findings from Table 4.5 shows that there were enough teaching models to enhance effective teaching in secondary schools (mean = 4.43). This view was supported by the majority (85%) of respondents who strongly agreed that enough teaching models for teachers, to a very large extent, promoted effective teaching while 15% of the respondents just agreed on the statement. Similarly, teachers, students and heads of schools noted that audio-visual materials and teacher’s guides are enough to deliver classroom instructions to a very great extent at a mean =4.40. In particular, 78.2 per cent of respondents strongly agreed while 22.8 per cent of them agreed on the statement. In addition, instructional materials were available to teach practical subject to a great extent as shown by the mean = 4.39. Because of this, 68.3 per cent and 31.3 per cent of the respondents strongly agreed and agreed on this view respectively. 
Since reference books, maps and globes were adequate at public secondary school to promote effective classroom teaching, the majority of the respondents chose strongly agreed on the statement. While, 72 per cent of the respondents held that it improved teaching methodology among teachers, 28 per cent of the respondents opted for agreed on the view. Indeed, it can be concluded that reference books, maps and globes improve teaching process among secondary schools at a mean = 4.27.
Findings from interviews indicated that secondary schools had enough teaching material. 01 DED while interviewed had this to say:

“In this district, we have enough teaching resources in most of our public secondary schools that enable teachers to clarify concepts with ease. Some of these teaching resources include teachings models and teaching guides” (Field Data, 2023).
Other three heads of secondary schools in Babati District had this to say during the interview with the researcher:

“At our schools we have enough teaching resources for effective teaching and motivation to students. In science subjects, for example, there are adequate resources for practicals. In Geography too there are models like globe which teachers use to teach the relevant topics. Also, there are teaching resources like teachers’ guidebook, maps as well as reference books for teachers to perform their responsibilities effectively” (Field Data, 2023).
The implication of the above quotations is that, availability of enough teaching resources makes teachers comfortable to deliver the lesson to students. Also, teachers are being motivated to promote their teaching career and improving students’ learning in a manner that these materials capture students’ attention during a lesson and may encourage active learning. The status of the available teaching resources would make teachers present a vision of what a particular teaching approach looks like in practice and support teachers and students in bringing that vision into life in the classroom context.

The findings above play critical factors towards teachers’ motivation.  A study by Kuria and Nyabisi (2017) found that materials such as textbooks, and Audio-visual aids, reference books play a role in motivating teachers as well as influence students’ effective learning and enhance academic performance in general. These findings concur with a study done in Nigeria by Ndem and Akubue (2016) which found that availability of teaching materials to a great extent promoted effective teaching and learning process. 
4.5 
The Status of Learning Resources available in Secondary Schools in Babati District TC "4.5 The Status of Learning Resources available in Secondary Schools in Babati District" \f C \l "1" 
The second research objective of this study was to assess the status of learning resources available in secondary schools in Babati district. Teachers (78) and students (10) were provided with a five-point Likert scale flat statements on the status of learning resources available in secondary schools. Moreover, the data were collected through interview sessions with DED (n=01) and Heads of School (n= 01). The data are presented hereunder in Table 4.6.

Table 4.6: The Status of Learning Resources available in Secondary Schools in Babati District
	
	Contribution 
	Mean
	Rank

	
	Textbooks for students are available at this school
	4.81
	1
	

	
	Flip charts and models are available at this school
	4.70
	2
	

	
	Laboratory equipment, calculators and wall maps are available 
	4.69
	3
	

	
	Total Mean
	4.73
	Very High
	


Source: Field data, (2023)
Table 4.6 shows the mean scores of the status of learning resources available in secondary schools added up and divided into the total number of the learning resources amounting to a total mean of 4.73, which stands for very high consideration and is represented by strongly agree according to the Likert scale above. It is from this background that the researcher found the amount of learning resources available in secondary schools very high. 
Findings from Table 4.6 show that textbooks for students in public secondary schools were available enough to a very high extent at a mean = 4.81. This view was supported by the majority (85%) of teachers, students, DED and the head teachers who said that, currently, education reforms have increased availability of text books to carter for the needs of students in most public secondary schools to high extent while 15% of them said it affected teaching and learning process to a whilst. 
Similarly, flip charts and models were available enough to meet learning demands of the learners to a high extent at a mean =4.70. In particular, 30 per cent of teachers, 20 percent of students, 18.2 DED and 10 percent the head teachers respectively strongly agreed on the statementwhile8.8 per cent of teachers, 6 percent of DED, 4 percent of heads of school and 4 percent of students respectively they said that, these materials were available to a low extent. 
This finding implies that learners are more committed to learning when these materials are available enough at school. The findings from qualitative part of this study show that most of secondary schools at Babati district had adequate learning resources among students. 
This is supported by DED who had this to explain while interviewed.
“In most of the schools in this district, learning materials, I can say, are available. For instance, in every year, when a budget is approved, we buy textbooks and wall maps for students. However, the students are encouraged to have their own textbooks to address the shortage of learning materials among schools and motivate teachers and students to perform well” (Field Data, 2023).
Similarly, heads of secondary schools shared similar views with DED as expressed below:

“At our schools, the issue of shortage of learning materials has been resolved as we have most learning materials at our school libraries which enhance students learning. Some of the available materials include students’ textbooks, flip charts, chemicals for practical study, apparatus for science subjects, exercise books and text books for English and Swahili subjects, laboratory facilities for students learning, scientific calculators and the likes” (Field Data, 2023).

The implication of these quotations is that, practical experience to learners among secondary schools with enough learning material is achieved to the maximum and influences their academic performance. Also, these findings imply that, availability of these materials encouraging active learning and enhance the development of different learning skills among learners and influence adoption of desirable values and attitude of students.

Similarly, data from documentary review revealed that, set books, fieldtrips, charts, calculators, models computer and internet as well as functional projector play a crucial role towards teachers’ motivation and enhance good students’ academic performances (Atieno, 2017). These findings are in contradiction with the study done by Mupa and Chinooneka (2015), which found that teachers and students’ instructional materials are limited to textbooks and syllabuses and do not go beyond that. Pupils learn in harsh and unconducive teaching and learning environments and there is low morale among teachers. Similar view is shared by Hakielimu (2008), Laddunuri (2012) and ADEA (2003) who observe that, most of secondary schools have an acute shortage of teaching and learning materials such as text books, classrooms as well as laboratory equipment due to insufficient fund received from the Government, hence limiting the improved academic achievement of Community Secondary Schools in Tanzania. These differences in view could be due to previous teaching and learning environment in which the current time education has been prioritized in improving teaching and learning materials.

4.6    The Status of Teachers’ Motivation in Secondary Schools in Babati District TC "4.6 The Status of Teachers’ Motivation in Secondary Schools in Babati District" \f C \l "1" 
This was the third research objective in which the study sought to determine the status of teachers’ motivation in secondary schools in Babati district. Teachers (78) and Students (10) were provided with a five-point Likert scale flat statements on the status of teachers’ motivation in secondary schools in Babati district. Also, the data were collected through interview sessions with DED (n=02) and Heads of School (n= 02). The data are presented hereunder in Table 4.6 as shown in Table 4.7 hereunder.

Table 4.7: The Status of Teachers’ Motivation in Secondary Schools in Babati District

	Statements
	Mean
	Std. Deviation

	I feel comfortable and motivated at this school
	4.28
	0.643

	I feel stimulated by motivation that I received from this school
	4.18
	0.639

	My work goal makes me feel happy at my work place
	4.13
	0.615

	I am growing professionally due to the motivation I received at this school
	4.06
	0.611

	Total
	4.13
	0.619


Source: Field Data, (2023)
The findings in Table 4.7 indicate that most of the respondents agreed that there was high teachers’ motivation in secondary schools, with a high mean score of 4.13. It was also revealed that most teachers were happy due to the motivation they received. Also, most felt motivated due to recognition they received from their schools. Furthermore, education goals helped teachers to feel positive about their profession and also helped them to grow career-wise to high extent. These results imply that, the teachers received high motivation in Babati district despite the few challenges that existed. 
In the same vein, two heads of schools had this to say on this:

“Despite the fact that there are still challenges, motivation is high in this school since, currently, teachers enjoy the teaching profession more than they did in the past. This is because they, presently, receive their promotions timely; their demands are met on time and they (teachers) are recognized by the top management” (Field Data, 2023).
The findings from qualitative part of this study show that, teachers’ motivation was high as revealed by 02 DED below.
“Currently, teachers in secondary schools in Babati district are highly motivated and enjoy teaching profession because their demands and concerns are met on time; on top of that, unlike previous time, they currently receive high recognition, something that motivates them” (Field Data, 2023).

Furthermore, when Heads of schools were interviewed on the status of teaching motivation, they had this to say:

“Currently, there is high motivation among teachers in terms of professional development as well as teaching environments. For example, teachers are paid on time, they get opportunities to develop their careers, and teaching environment has also been improved; all these enable teachers to perform well and enjoy their teaching profession” (Field Data, 2023).
The implication of these quotations above is that, teachers are stimulated to create learning environments that fosters students’ enthusiasm for learning and internal motivation. But also, these findings from the above quotation imply that teachers feel a sense of recognition by the government hence these motivate them to increase more efforts to their students hence increasing their persistence and enhancing their cognitive processes, leading to higher achievements and improve their academic performance.

Data reviewed from documentary reviewed found that, teachers are the most factor of teaching and learning process. If what the teacher is required (motivation) is insufficient, then it becomes a problem for them to perform their duties as required (Maeda et al., 2017). The findings under the second objective contradict with the previous studies by Mkumbo (2011), Kalenga (2016), and Nyamubi (2017) who found that the status of teaching motivation among teachers in Tanzania is low especially among teachers working in Government secondary schools due to low pay, inadequate teaching facilities or poor school leadership. This contradiction could be due to the reason that time variability and changes in education policy and priorities among government leaders.

4.7 
The Influence of School Resources on Enhancing Teaching Motivation in Secondary Schools in Babati District TC "4.7 The Influence of School Resources on Enhancing Teaching Motivation in Secondary Schools in Babati District" \f C \l "1" 
Generally, the researcher aimed to establish influence of school resources in enhancing teaching motivation in secondary schools in Babati district. Teachers (78) and Students (10) were provided with a five-point Likert scale flat statements on the influence of school resources in enhancing teaching motivation in secondary schools in Babati district. Data were collected through questionnaires with DED (n=01) and Heads of School (n= 04) as presented hereunder in Table 4.8.
Table 4.8: Schools’ Resources and Teaching Motivation in Secondary Schools in  Babati District
	
	Influence
	Mean
	Rank

	
	Availability of textbooks and reference books easy the teaching activities at your school
	4.81
	1
	

	
	Availability of teachers guides motivates effective teaching performance
	4.70
	2
	

	
	Presence of charts, models, calculators and computer facilities motivates effective teaching.
	4.69
	3
	

	
	Availability of enough audio-visual materials inspire teachers
	4.66
	4
	

	
	Total mean
	4.72
	Very High
	


Source: Field Data, (2023)
Table 4.8 shows that the mean scores of the school resources and teaching motivation in secondary schools in Babati were added up and divided by the total number of the influence amounting to 4.72 mean which stands for very high consideration and is represented by strongly agree according to the Likert scale above. It is from these data that the researcher concluded that there is a very high influence of school resources on teaching motivation in secondary schools in Babati district. Findings from Table 4.8 show that Availability of textbooks and reference books ease the teaching in public secondary schools to a very high extent at a mean of 4.81. This view was supported by the majority (85%) of teachers and the students who strongly agreed while 15% of them just agreed. Similarly, majority of respondents strongly agreed that, availability of teachers guides contributes to effective teaching performance at a mean =4.70. In particular, 78.2 per cent of teachers and students strongly agreed while22.8 per cent of them were neutral on this. 
In addition, the presence of charts, models, calculators and computer facilities contributes to effective teaching.to a great extent as shown by mean = 4.69. It is for this reason that 68.3 per cent and 31.3 per cent of the teachers and students respectively were in support of this relationship between availability of the teaching resources and effective teaching. On whether or not the availability of enough audio-visual materials inspires teachers, the majority of respondents strongly agreed. While 72 per cent of the teachers and students held that adequate audio-visual materials inspire teachers to a large extent, 28 per cent of the teachers and students were neutral on this. This means that they were not aware whether these audio-visual materials inspire and impact teaching morale. Based on this finding, it can be concluded that the adequacy in audio-visual materials increases teaching inspiration to a large extent at a mean of 4.66. The findings from qualitative part of this study show that adequate school resources serve as a motivator for effective teaching as expressed by most.

Heads of schools and DED below:
“School resources availability, to the large extent, motivates teaching activities at our schools because it assists teachers to effectively implement the curriculum and achieve education goals as well as motivating and developing creativity and evoking prior knowledge among students which contributes to the process of understanding and organizing education content” (Field Data, 2023).

Another DED had this to say when interviewed on the role of adequate school resources on teachers’ motivation.
“School resources and teachers’ motivation are like twins since they cannot be separated as they depend on each other; therefore, having enough and adequate education teaching and learning resources contributes greatly in realization of education goals as well as motivating teachers, since they make their job easy since they reduce abstraction in the knowledge and skills taught making learning experience more lively, practical and exciting” (Field Data, 2023).

The implication of these quotation is that, since there is high influence of school resources on teaching motivation in secondary schools in Babati district teachers it allows teachers to deliver active lesson, creating relevant experiences, making education process more relevant and allow teachers to identify the best ways to motivate their students which can lead to increased academic performance. Also, with these teachers’ morale students are motivated and likely to set goals and work towards these goals. Data from literature review from Sara and Simon (2017) found that availability of teaching and learning resources had positive impacts on teachers’ job motivation, similar view shared by Ghavifekr and Rosdy (2015) who found that, availability of these resources helped the teachers to be well equipped in the subject resulting in improved teachers job performance as well as motivation.

Moreover, the findings under the fourth objective concur with the previous study by Muthamia (2009) who reports that, teachers can only be motivated and become effective and productive in their work if they have adequate and relevant instructional materials (see, Herzberg theory of motivation, 1966). Also, the same point of view is shared by Lawrence (2003) who found that the unavailability of school physical facilities negatively affects staff and student’s motivation. A good school environment and adequate school with enough physical facilities have a significant positive effect on teacher’s motivation and student’s academic achievement. 
CHAPTER FIVE TC "CHAPTER FIVE" \f C \l "1" 
SUMMARY OF FINDINGS, CONCLUSIONS AND RECOMMENDATIONS
 TC "SUMMARY OF FINDINGS, CONCLUSIONS AND RECOMMENDATIONS" \f C \l "1" 
5.1
Introduction TC "5.1
Introduction" \f C \l "1" 
This chapter presents introduction, discussion of the reported findings from chapter four, summary of the study, conclusions and recommendations in relation to the findings.

5.2
Summary of the Study TC "5.2 Summary of the Study" \f C \l "1" 
This study assessed the influence of availability of teaching and learning materials on teaching motivation in Babati Town Council. Specifically, the study aimed to: assess the status of teaching resources available in secondary schools in Babati district; assess the status of learning resources available in secondary schools in Babati district; examine the status of teachers’ motivation in secondary schools in Babati District; and examine the influence of school resources in enhancing teaching motivation in secondary schools in Babati district in Manyara region. The scope of this study was limited to Babati district council by focusing on the influence of teaching and learning materials on teaching motivation. 
This study is significant in many ways. It informs the government especially local government and educators to reflect and make evaluation on the requirements of teaching and learning resources towards teaching motivation in secondary schools. This study faced limitations based on the fact that collection of data from the different strata within the district took quite some time and required more human resources than what the researcher anticipated. 
In addition, some respondents took long to accept questionnaires which also affected the researcher’s timelines in as far as commencement of data collection, cleaning, reviewing and analysis of data. The study was grounded in Hertzberg two-factor theory that holds that there are two sets of factors that differ in their effects on people at work, these are motivational and hygiene factors. According to the two-factor theory, the motivators are the intrinsic contents of a job that satisfy high-order needs. The motivational factors are also the job factors that increase motivation whose absence does not necessarily result into dissatisfaction. These include achievement, recognition, responsibility, advancement, growth, and the work itself and are effective in motivating employees to greater productivity and which, according to Herzberg, are frequently unfulfilled in today’s organizations. The theory seemed important for this study because teaching motivation among teachers is influenced by such factors as teaching and learning resources; this implies that in a school where these resources are available, teaching and learning is likely to occur positively.

This study employed a mixed research approach and a descriptive research design. The sample comprised of 100 respondents. The data were collected through questionnaires, interview schedules and documentary review.  Data were collected from 100respondents. This study ensured research ethics by maintain privacy of respondents, confidentiality of information given by respondents, anonymity of respondents as well as obtained permission.

5.3 
Summary of the Findings TC "5.3 Summary of the Findings" \f C \l "1" 
The findings of this study are presented through a structure of specific objectives.

Based on the first objective of this study, findings indicated that there were adequate teaching materials in secondary schools in Babati district with a mean score of 4.37 which stands for very high according to the Likert scale. These teaching materials available were ranging from teaching models, audio-visual materials and teacher’s guides, instructional materials as well as reference books, maps and globes which, to large extent, influence teaching and learning processes.  
As per the second research objective, findings indicated that learning resources among public secondary schools were available enough to carter for students needs in Babati District with the overall mean score of 4.73 which stands for very high consideration. The findings indicated that most schools had enough textbooks for students, flip charts, laboratory equipment, calculators as well as wall maps to enhance effective learning among students. 
Furthermore, as per third research objective, the study findings revealed that, teachers’ motivation among public secondary school teachers was high with a mean score of 4.13 due to support and recognition given to teachers such as on time salary, good teaching environment, provision of different up skilling courses which aimed to build and enhance teachers’ professionalism.  
Moreover, as per fourth objective, the study findings showed that there is very strong relationship between the school resources and teachers’ motivation in secondary schools. From the findings, it was revealed that availability of school resources such as textbooks and reference books and other resources ease the teaching activities, increases morale and motivates effective teaching performance as teachers perform their responsibilities with minimal challenges. This is supported by the mean score of 4.72, which stands for very high consideration according to a Likert scale.
5.4  
Conclusions TC "5.4
Conclusions" \f C \l "1" 
Based on the study findings, this study concludes that effectiveness and performance of secondary schools in Babati District, to large extent, are facilitated by the availability of teaching and learning materials available in schools. Therefore, educational managers and stakeholders should work closely towards furnishing schools as by so doing, it would heighten teachers’ performance at their work places. Making resources available is crucial for teaching motivation and students’ academic performance in general. 
5.5  
Recommendations TC "5.5
Recommendations" \f C \l "1" 
5.5.1  
Recommendations for Action TC "5.5.1 Recommendations for Action" \f C \l "1" 
From the findings, the study recommends the following measures to improve the availability of teaching and learning materials, and teaching motivation among secondary schools’ teachers at Babati district. 

(i) There is a need for the government and ministry of education to create conducive learning environments in terms of making on-time renovation of the previous buildings so as to motivate teachers.
(ii) There is a need for the government, through ministry of education, to support other districts to the maximum by providing teaching and learning resources on time once a budget is approved so as to improve teachers’ motivation to reach their potentials. 

(iii) There is a need for other education stakeholders such as parents, and Non-governmental organization to collaborate with the government in ensuring that teachers’ needs are well met in order to motivate them.

(iv) There is a need for teachers to use the teaching resources provided by the government wisely for both the present generation and the future generation.

5.5.2
Recommendations for Further Studies TC "5.5.2
Recommendations for Further Studies" \f C \l "1" 
The major findings of this study open up avenues for further studies. This study investigated the influence of teaching and learning resources in teaching motivation in secondary schools in Babati District, Tanzania. The study involved teachers, students, Heads of Schools and District Education Officers. Since, this study was conducted in only Babati District in Tanzania and with few educational stakeholders, similar study can be conducted in other districts in Tanzania by involving more educational stakeholders for more insights.
Moreover, another study is required in the area of teachers’ motivation among private secondary schools. This is important because the incidence may differ due to teaching and learning environment. Therefore, this can help in the formulation of workers’ law cutting across both public and private sectors. Lastly, another study should be conducted to assess the level of satisfaction among teachers due to motivation received and their prior expectation in the teaching profession. This is because some teachers are governed by the government laws which restrict them to expose their views in public.
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Appendix I: Questionnaires for Teachers
Dear Sir/Madam

Habarizakazi/Greetings!

Thank you for accepting to participate in the research project. Your participation in this research is voluntary, and you may change your mind about being involved in the research at any time, and without giving a reason.

My name is Lilian L. Wilfriana student at Open University of Tanzania. I am conducting research to understand the influence of availability of teaching and learning materials in enhancing teaching motivation in secondary schools in Babati district, Tanzania.
Kindly complete the attached field survey which may take about 10-15 minutes of your time. Your response will be anonymous and treated in the strictest confidence. The input collected is very important in getting the findings which will reflect the actual scenario of teaching motivation and availability of teaching and learning resources that can help to confirm the outcomes. There is no right or wrong answer and information derived from this questionnaire will be used for research purposes only and will not be shared with any third parties. 

Thank you for your participation.

Yours Sincerely,

LILIAN L. WILFRIAN

SECTION A: PERSONAL PROFILE

[1] What is your gender?

Female (     )Male         (     )               

[2] Please specify your age group
18-24 years(     )  25-34 years (     ) 35-44 years (     )  45-54 years (     )  55 years and above(     )               

[3] Marital Status

Married(     )             Single  (     )           Divorced (     )               

[4] Education level

Primary(     )         Secondary (     )       Diploma  (     )   Degree   (     )     Master(     )               

SECTION B: QUESTIONS

Please indicate the degree to which you agree with the following influence of availability of teaching and learning materials in enhancing teaching motivation in secondary schools in Babati district, Tanzania.

	S/N
	STATUS OF LEARNING MATERIALS
	Strongly Disagree [1]


	Disagree [2]
	Neutral [3]
	Agree [4]
	Strongly Agree [5]

	1
	Textbooks for students are available at this school
	
	
	
	
	

	2
	Flip charts and models are available to carter students’ needs at this school


	
	
	
	
	

	3
	Laboratory equipments, calculators, wall maps are available at this school


	
	
	
	
	

	S/N
	STATUS OF TEACHING MATERIALS
	Strongly Disagree [1]


	Disagree [2]
	Neutral [3]
	Agree [4]
	Strongly Agree [5]

	1
	There is enough teaching model to enhance effective teaching
	
	
	
	
	

	2
	Audio-visual material and teacher’s guides are enough to deliver classroom instructions
	
	
	
	
	

	3
	Instructional materials are available to teach practical subject
	
	
	
	
	

	4
	Reference books, maps and globes are available enough at public secondary school
	
	
	
	
	


	S/N
	STATUS OF TEACHERS’ MOTIVATION
	Strongly Disagree [1]


	Disagree [2]
	Neutral [3]
	Agree [4]
	Strongly Agree [5]

	1
	I am feeling comfortable motivated at this school
	
	
	
	
	

	2
	I feel stimulated by motivation that I received from this school
	
	
	
	
	

	3
	My work goal makes me feel enjoyable at my work place
	
	
	
	
	

	4
	I am growing professionally due to motivation i received at this school
	
	
	
	
	


	S/N
	TEACHING AND LEARNING MATERIALS AND TEACHERS’ MOTIVATION
	Strongly Disagree [1]


	Disagree [2]
	Neutral [3]
	Agree [4]
	Strongly Agree [5]

	1
	Availability of textbooks and reference books make me feel 
	
	
	
	
	

	2
	Availability of teachers guides make teachers feel considered.
	
	
	
	
	

	3
	Presence of charts, models, calculators and computer facilities motivates effective teaching.
	
	
	
	
	

	4
	Availability of enough audio-visual materials stimulate teaching.
	
	
	
	
	


What do you recommend to be done so that to improve teaching motivation among public secondary school teachers at your district?

............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Appendix II: Questionnaires for Students
Dear Sir/Madam

Habarizakazi/Greetings!

Thank you for accepting to participate in the research project. Your participation in this research is voluntary, and you may change your mind about being involved in the research at any time, and without giving a reason.

My name is Lilian L. Wilfrian a student at Open University of Tanzania. I am conducting research to understand the influence of availability of teaching and learning materials in enhancing teaching motivation in secondary schools in Babati district, Tanzania.
Kindly complete the attached field survey which may take about 10-15 minutes of your time. Your response will be anonymous and treated in the strictest confidence. The input collected is very important in getting the findings which will reflect the actual scenario of teaching motivation and availability of teaching and learning resources that can help to confirm the outcomes. There is no right or wrong answer and information derived from this questionnaire will be used for research purposes only and will not be shared with any third parties. 

Thank you for your participation.

Yours Sincerely,

Lilian L. Wilfrian
SECTION A: PERSONAL PROFILE

[1] What is your gender?

Female (     )               Male (     )               

[2] Please specify your age group
15-18 years (     )               18-21 years (     )               21-24 years  (     )               

[3]Class

Form I(     )               Form II(     )               Form III (     )               Form IV (     )               

SECTION B: QUESTIONS

Please indicate the degree to which you agree with the following influence of availability of teaching and learning materials in enhancing teaching motivation in secondary schools in Babati district, Tanzania.

	S/N
	STATUS OF LEARNING MATERIALS
	Strongly Disagree [1]


	Disagree [2]
	Neutral [3]
	Agree [4]
	Strongly Agree [5]

	1
	Textbooks for students are available at this school
	
	
	
	
	

	2
	Flip charts and models are available to carter students’ needs at this school
	
	
	
	
	

	3
	Laboratory equipments, calculators, wall maps are available at this school
	
	
	
	
	

	S/N
	STATUS OF TEACHING MATERIALS
	Strongly Disagree [1]


	Disagree [2]
	Neutral [3]
	Agree [4]
	Strongly Agree [5]

	1
	There is enough teaching model to enhance effective teaching
	
	
	
	
	

	2
	Audio-visual material and teacher’s guides are enough to deliver classroom instructions
	
	
	
	
	

	3
	Instructional materials are available to teach practical subjects
	
	
	
	
	

	4
	Reference books, maps and globes are available enough at public secondary school
	
	
	
	
	


	S/N
	TEACHING AND LEARNING MATERIALS AND TEACHERS’ MOTIVATION
	Strongly Disagree [1]


	Disagree [2]
	Neutral [3]
	Agree [4]
	Strongly Agree [5]

	1.
	Availability of textbooks and reference books easy the teaching activities at your school?
	
	
	
	
	

	2.
	Availability of teachers guides motivates effective teaching performance
	
	
	
	
	

	3.
	Presence of charts, models, calculators and computer facilities motivates effective teaching.
	
	
	
	
	

	4.
	Availability of enough audio-visual materials inspire teachers 
	
	
	
	
	


What do you recommend to be done so that to improve teaching motivation among public secondary school teachers at your district?

..............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Appendix III: Interview Guide for Education Officers
Dear Sir/Madam

Habari za kazi/Greetings!

Dear Participants the researcher is a student of Open University of Tanzania. The researcher is currently conducting research on the influence of availability of teaching and learning materials in enhancing teaching motivation in secondary schools in Babati district, Tanzania. The study is carried out for academic purpose as part of the requirements to fulfill the programme of study. Your assistance is of great importance to make this study successful, hence you are kindly requested to participate actively to this brief interview and respond honestly to the questions. You are assured that the information you provide will be treated with maximum confidentiality and will be used for the purpose of this study only and that’s why your names nor positions and places of work are not indicated anywhere in this guideline.

Thank you for your participation.

Yours Sincerely,

Lilian L. Wilfrian

QUESTIONS

1. How far do you agree with the view that teaching materials are available at this district?

........................................................................................................................................................................................................................................................................................................................................................................................................

2. To what extent do you agree with the statement that learning materials are available enough at this district? Briefly explain how these teaching and learning materials influences teaching motivation among teachers at this district.

........................................................................................................................................................................................................................................................................................................................................................................................................

3. Is there any motivation given to teachers at your district? Explain briefly

......................................................................................................................................................................................................................................................................................................................................................................................................

Appendix IV: Interview Guide for Heads Of Schools
Dear Sir/Madam

Habari za kazi/Greetings!

Dear Participants the researcher is a student of Open University of Tanzania. The researcher is currently conducting a research on the influence of availability of teaching and learning materials in enhancing teaching motivation in secondary schools in Babati district, Tanzania. The study is carried out for academic purpose as part of the requirements to fulfill the programme of study. Your assistance is of great importance to make this study successful, hence you are kindly requested to participate actively to this brief interview and respond honestly to the questions. You are assured that the information you provide will be treated with maximum confidentiality and will be used for the purpose of this study only and that’s why your names nor positions and places of work are not indicated anywhere in this guideline.

Thank you for your participation.

Yours Sincerely,

Lilian L. Wilfrian
QUESTIONS

1. How far do you agree with the view that teaching materials are available at this district?

........................................................................................................................................................................................................................................................................................................................................................................................................

2. To what extent do you agree with the statement that learning materials are available enough at this district? Briefly explain how these teaching and learning materials influences teaching motivation among teachers at this district.

.........................................................................................................................................................................................................................................................................................................................................................................................................

3. Is there any motivation given to teachers at your district? Explain briefly

.........................................................................................................................................................................................................................................................................................................................................................................................................

Appendix V: Documentary Review Checklist
	S/N
	Document
	Information Found
	Office Responsible

	1.
	Textbooks
	
	

	2.
	Lesson plans
	
	

	3.
	Teachers guides
	
	

	4.
	Teaching models
	
	

	5.
	Reference books
	
	

	6.
	Maps
	
	

	7.
	Laboratory equipments
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