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ABSTRACT TC "ABSTRACT" \f C \l "1" 
The general purpose of this study was to determine the assessment of the factors affecting accountability and its impact on financial management in local government authorities in Tanzania a case study of Chamwino District Council in Dodoma Region. The study was based on four specific research objectives: To examine the effect of the leadership system on financial management, to examine the effect of technological infrastructure on financial management, to examine the effect of cash management on financial management and to examine the effect of budgetary control on financial management in local government authorities. The study relied on rigorous review of various documents, including various financial statements, reports, policies, and various laws and regulations governing in the country. Additionally, the study used a sample size of 155 that include Director, heads of departments and units, principles officers, senior officers and junior officers. Selected based on operating nationally and are currently actively operational. This study was conducted using purposive sampling through descriptive survey research design. The study found that Leadership system has a strong correlation with financial management and accountability but is not statistically significant; technological Infrastructure, cash management practices, and budgetary control all had near perfect positive correlation with financial Management and accountability. It is therefore concluded that, for LGA to be financially sustainable they need to have good financial management, diversify their income and have a capable management. The study recommends training of their staff on communication skills so as to ably communicate with donors, income diversification streams, financial management and qualified management members among other skills needed for effectively running an LGA in this highly competitive environment.
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CHAPTER ONE TC "CHAPTER ONE" \f C \l "1" 
INTRODUCTION TC "INTRODUCTION" \f C \l "1" 
1.0 Overview TC "1.0 Overview" \f C \l "1" 
This chapter is concerned with problem setting, under this chapter the researcher writes about the background of the research problem which shows the problem where developed, who is involved in the problem and finally to whom the problem affects, research questions and research objectives. Also, this chapter provides the significance of the Research. 
1.1 Background to the Study TC "1.1 Background to the Study" \f C \l "1" 
A country’s economic growth depends on accountability and proper financial management practice of financial management. The success of first world countries has become possible due to the proper financial management system that fosters on ensuring sustainable economic development.
Financial management and accountability remain important determinants for ensuring good governance and prospering national development in a country. According to Tran et al (2021), proper financial management and accountability are the two key factors in answering claims against the government's performance. It is contended that public fund needs to be well managed and utilized to achieve planned goals; whereby financial management applies in all planning and implementation cycles. A good system in the planning, implementation, and accountability of the use of funds is necessary to realize and prove that the funds are used properly (Tran et al 2021). Financial management is a cycle consisting of planning and budgeting, implementation, administration, reporting, accountability, guidance and supervision, reporting and monitoring and evaluation (Cohen at al, 2017).
According to Bajpai, (2016), proper and effective financial management and accountability in public organizations is still inefficient due to weak human resources personnel who lack knowledge and competence in making things happens. Another factor is the inefficient system within the government which falls short of transparency, monitoring, and evaluation mechanisms (Alemu, 2019). Bajpai, (2016), found an obstacle in managing Village Funds in Kedungbetik village due to skills gaps among staff. Cohen at al (2017) also found that public organizations are not effective in utilizing drivers of financial management and accountability. In contrast to Ajibade,(2018), there are variations among public institutions in ensuring financial management and accountability. Thus, determining factors affecting financial management and accountability in public organization remain important for ensuring the achievement of long-term plans and goals. 
Governments across the world have been taking initiatives to ensure financial management and accountability in their operations. The reform initiatives associated with the adoption of a public financial management system were aimed at stimulating financial management and accountability on public spending for value additions (Ajibade, 2018). 
Many developed countries adopted public financial management reforms in more than three decades ago and they have been articulating financial management and accountability in public budgeting and spending (Cohen at al 2017). Many second world countries have also adopted similar suit in reforming their public financial management system over the years and they have witness realizing financial management and accountability in public budgeting and spending. 
In Africa, many countries face weaknesses in public financial management which resulted into poor governance, poor accountability and non-efficiency in government actions (Alemu, 2019). However, Africa countries started reforming their public financial management policies and practice since the 1990s. The reforms were associated with taking interventions on programme-based budgets and integrated financial information management systems for the sake of contributing into effective financial management and accountability in public budgeting and spending (Kingi & Bashir, 2017). Despite the fact that; many African countries have slow pace on implementation of the reforms due to a number of reasons including inadequacy of the capacity in financial management and resources allocated for implementing reforms (Cohen at al 2017). 
In Tanzania, Public Financial Management reforms were associated with the misappropriation of public resources, inequalities in the redistribution of resources and a lack of checks and balances within the governance system (Bashir, 2019). The reforms were adopted in the 1990’s onward focusing public financial management system of budgeting and planning; executions and reporting systems. The government established Integrated Financial Management Information Systems (IFMIS) as reforms to facilitate accountability and transparency in planning, budgeting, executions of budget and reporting system (Komba, 2022). They also aligned with introducing an e-tax collection system; an e-budgeting system; and an e-procurement system as means of implementing the reforms in the financial management system (ICPAK, 2017). This went to gather with enacting and reforming Budget Act; Financial Act; Procurement Act and other legislations to enable the implementation of financial management system (ICPAK, 2017). Despite these efforts financial management and accountability in public institutions still lacking behind (Viswesvaran, 2016). In addressing the issue this study will be conducted assessing the factors affecting accountability and financial management in public organization in Tanzania a case study Chamwino District Council in Dodoma Region. 
1.2 Statement of the Problem TC "1.2 Statement of the Problem" \f C \l "1" 
Tanzania like other African countries has been taking initiatives to reform the financial management system for the sake of promoting effective financial management. This involves ensuring accountability of public plans and budgeting, executions of budgeting and reporting systems. In doing that a country enacted an amendment of laws including the Public Procurement Actof 2011 as amended 2016 and its regulation; the Budget Act of 2015 and its regulation; The Financial Act of 2016 and its regulation. Other reforms include adopting Integrated Financial Management Information Systems (IFMIS); e-procurement processes; e-budgeting; e-revenue collection systems and e-reporting systems. 
Despite these reforms, there are still some public institutions which are getting qualified audit opinions from the auditing activities conducted by the Audit Office (NAO Report, 2020). This implies that there are challenges related to financial management and accountability in some of public institutions particularly in Local Government Authorities (LGAs). For instance, the NAO Report (2021) for the financial year ending 30th June 2021 indicated that out of 185 LGAs eight (8) of them had a qualified audit opinion. This has implication that, financial management and accountability in implementation of plans and budget in local government authorities is still an issue that needs improvement. This related with the study conducted by Mozes (2021) indicating financial accountability in public organizations is still a big challenge for growing economies and h that government authorities must put a special emphasis on the implementation of strict rules and regulations governing public accountability.
Prior studies have investigated the impact of accountability on public finances but have not yet considered the key variables of leadership, technology, cash management and budgetary control. It has been contended that certain types of leadership styles can have respect for public funds for instance autocratic leadership which causes fear among the players of public funds management can have discipline in keeping resources of the public (Tran et al., 2021). Similarly, studies have found that technology infrastructure can have a positive impact on financial management (Cohen et al., 2017). This is because technology can ensure transparency, fast and secured transactions hence fostering accountability of public funds. Lastly, cash management and budgetary controls which go hand in hand are the key factors in financial management. In the words of the former Chairman of International Federation for Accountants (IFAC), David Tweedy, cash is something that is easy to fiddle’ (Alexander et al., 2015). In fact, is the most sensitive item of accountability? if cash is well maintained and expensed it can bring about a positive impact on public entity survival and vice versa? However, little has been done to investigate the effects of accountability on the financial performance of public entities especially local authorities where the majority of government workers are employed. Thus; this study focuses on making an assessment of the factors affecting accountability and its impact on financial management in local government authorities in Tanzania a case study of Chamwino District Council in Dodoma Region. 
1.3 Objectives of the Study TC "1.3 Objectives of the Study" \f C \l "1" 
1.3.1 General Objective TC "1.3.1 General Objective" \f C \l "1" 
The general objective of this study is to assess factors affecting accountability and its impact on financial management in local government authorities in Tanzania.
1.3.2 Specific Objectives TC "1.3.2 Specific Objectives" \f C \l "1" 
i. To examine the effect of the leadership system on financial management in local government authorities.

ii. To identify the effect of technological infrastructure on financial management in local government authorities.

iii. To determine the effect of cash management on financial management in local government authorities.

iv. To examine the effect of budgetary control on financial management in local government authorities.

1.4 Research Questions TC "1.4 Research Questions" \f C \l "1" 
i. What is the effect of the leadership system on financial management in local government authorities?

ii. What is the effect of technological infrastructure on financial management in local government authorities?

iii. What is the effect of cash management on financial management in local government authorities? 

iv. What is the effect of budgetary control on financial management in local government authorities?

1.5 Significance of the Study TC "1.5 Significance of the Study" \f C \l "1" 
The findings of this study will help the government, public sectors and other stakeholders to formulate and administer policy that will emphasize on maintaining accountability and proper financial management which contributes toward the country economic prosperity. Moreover, it will provide LGAs with a competitive advantage hence winning over the global market hence stabilizing the county and individual economy. 
The importance of the research will contribute to suggestions for improving the performance of LGAs in the future by analyzing in depth how effective the budget process can be in achieving the LGAs goal. However, the findings of the study are expected to be helpful to the LGAs in improving the achievement of the LGAs goal through a timely budget considered by the organization as this will enable the organization to continue its growth.

In terms of management contribution, the results of the study will be important to management as it identifies major challenges facing their LGAs in budget allocation. Moreover, LGAs can improve its efficiency and effectiveness by adopting best practices and developing relationships with its subordinates in the day-to-day operations of the LGAs to achieve the same goals. 
1.6 Scope of the Study TC "1.6 Scope of the Study" \f C \l "1"  
The conduct of multiple case studies can require extensive resources and time beyond the means of a single student or independent research investigator (Yin, 1994). There are more than 133 Local Government Authorities in Tanzania but due to financial and time constraints, the study covered only one LGA in one district council of of Chamwino District Council in Dodoma Region. 
1.7 Delimitation of the Study TC "1.7 Delimitation of the Study" \f C \l "1" 
The researchers were attempting to limit costs by taking a sensible number of respondents in order to empower him to go with the apportioned spending plan. The researchers make an interpretation of the polls to peruse in Swahili to gather information from respondents and afterward investigating them through English Language, the official language for the examination.
1.8 Organization of the Study TC "1.8 Organization of the Study" \f C \l "1" 
This study consists of five chapters. Chapter one as discussed above. Chapter two is composed of literature review of the study in which introduction, definition of terms, theoretical review, empirical review and the conceptual framework was covered. Chapter three give research methodology whereby research methods, research design, study area, sampling techniques, and data analysis was elaborated, Chapter four present data and their analysis and discussion of the findings and lastly, chapter five cover the summary, conclusion, recommendations and further areas of study.
CHAPTER TWO TC "CHAPTER TWO" \f C \l "1" 
 LITERATURE REVIEW TC "LITERATURE REVIEW" \f C \l "1" 
2.1 Overview TC "2.1 Overview" \f C \l "1" 
This chapter reviewed various definitions of the key terms and relevant from different sources in order to provide a theoretical framework and establish the basis for the knowledge gap and determination of the research problem as well as investigate how far the problem was in consideration to several authors. It is based on theoretical literature review and empirical literature review.
2.2 Definition of Key Terms TC "2.2 Definition of Key Terms" \f C \l "1" 
2.2.1 Financial Accountability TC "2.2.1 Financial Accountability" \f C \l "1" 
The concept of financial accountability refers to the process holding an individual accountable for effectively performing a financial activity (Cohen at al 2017). This implies that financial accountability can be measured using accuracy reporting on financial activities, timeline reporting on the implementation of financial activities, efficient use of financial resources, reliability of information on the implementation of financial activity and obedience to laws and regulations on the implementation of financial activity. 
2.2.2 Financial Management TC "2.2.2 Financial Management" \f C \l "1" 
The term financial management is defined as the process of developing a financial plan, organizing and controlling all transactions in a business in order to achieve greater business success and return-on-investment (ROI) or value for money on use of resources in service delivery (Jackborn, 2018). The financial management is measured by uses of resources per work plan, value of money on the implementation of organization resources, realization of organization goals performs resources used and cost effectiveness on the implementation of organization activity.

2.2.3 Leadership System TC "2.2.3 Leadership System" \f C \l "1" 
The concept of the leadership system is defined as the process to which a leader does regularly to move forward toward their mission (Marxists, 2005). It involves the set of practices employed by leaders to manage and push their agenda within an organization in order to achieve the desired goals. The leadership system in this study focuses to be measured by the response of workers to the decisions made by leaders, the involvement of workers in making decisions, team work spirit built by leaders in managing an organization and appreciation of workers for their contributions to an organization.
2.2.4 Technological Infrastructure TC "2.2.4 Technological Infrastructure" \f C \l "1" 
Refers to the process involves combined components needed for the operation and management of enterprise IT services and IT environments for an organization in order to achieve organization objectives (Lock, 2017). It is measured by an organization having hardware, software, network resources and services required for the existence, operation and management of an enterprise IT environment. 
2.2.5 Cash Management TC "2.2.5 Cash Management" \f C \l "1" 
The concept of financial management is defined as the process of collecting and managing cash flows for an organization in order to ensure the planned activities are implemented to achieve annual plans and targets (Hanson, 2016).  Cash management can be measured by looking at the organization’s ability to manage the cash conversion cycle, operating cash flows, increase or decrease in cash and liquidity flow index. 

2.2.6 Budgeting System TC "2.2.6 Budgeting System" \f C \l "1" 
The term budgeting system is defined as the process of predicting revenue and expenditure for the implementation of organizational plans and priorities in a financial year (Hadson, 2021). The most important indicators for measuring budgeting system identifications of predictable sources of revenue to be collected by an organization, developing plans and priorities in relation to resources to be collected and managing the budget in order to achieve the intended organization’s results. 
2.3 Theoretical Literature Review TC "2.3 Theoretical Literature Review" \f C \l "1" 
There are different theoretical theories linked to financial management and accountability. These theories try to indicate the relationship between various variables that contribute to financial management and accountabilities. In this study, institutional theory; technological acceptance theory and resources-based view theory have been selected to explain the relationship between factors affecting financial management and accountabilities.
2.3.1 Institutional Theory TC "2.3.1 Institutional Theory" \f C \l "1" 
Institutional theory demonstrates that there are three pillars of management that is normative, regulatory and cultural cognitive which form the basis for the leadership system and management system in an organization (Scott, 2004). The normative pillar focuses on proper use of laws, regulations and sanctions in the public management system. The normative pillars focus on compliance   systems in public management systems. The cultural cognitive idea focuses on shared values and norms in public management. The theory provides a basis of measurement on how leadership that account proper use of laws and regulations, compliance system and utilizing shared value and norms of institutions contributes toward financial management and accountability in the public service delivery. This theory is relevant for the study because it underlines factors related with compliance systems, laws and regulations and organizational values and norms are important factors that contribute toward accountability and financial management in an organization. 
2.3.2 Technological Acceptance Model TC "2.3.2 Technological Acceptance Model" \f C \l "1" 
The Technology Acceptance Model (TAM) states that an individual acceptance of the use of a particular technology is determined by two aspects namely: ease of use and perceived usefulness of the technology. The technology that is easy to use and it has value to employees tend to be well accepted to be used in production and service delivery in an organization. According to Permatasari et al. (2018), the perceived ease of a technology increases when the technology’s usage is clear, easily understood, flexible, easily learnable and can be controlled with ease. The use of technology by the government is aimed at improving service delivery and sealing loopholes in the management of public resources (Mugambi, 2019). This theory is relevant in this study because it provides a relationship between the adoption of technological infrastructure in public service delivery on financial management and accountability. 

2.3.3 Resources-Based View Theory TC "2.3.3 Resources-Based View Theory" \f C \l "1" 
The Theory was developed by Penrose in 1950 demonstrating that resources is an important pool for ensuring competitive advantage of an organization as well as performance of an organization. Ray et al. (2001) tangible and intangible resources are pre requisites for realising effective management and performance of public organizations. In this study it assumed that resources allocated in cash management and budgeting system contribute toward proper and effective financial management and accountability in public service delivery. The theory is relevant in this study because will provide how resources allocated on cash management and budgeting system contributes toward financial management and accountability in public organizations. 
2.4 Empirical Literature Review TC "2.4 Empirical Literature Review" \f C \l "1" 
Tangke et al. (2021) conducted a study assessing factors affecting the accountability of village fund management in Kenya. The study employed a causality test to assess the causal relationship between two more variables. The data were collected using questionnaire for the sample of 84 workers in the project. The data analysis was done using multiple linear regression analysis. The data were processed using Statistical Package for Social Sciences (SPSS). The results showed that competence of village fund management apparatus had a positive and significant effect on accountability of village financial management, and team work had a positive and significant effect on accountability of financial management in North Tojara Regency. The finding implies that competence of village fund and team work affects positively accountability of village fund management in Kenya. 
Similarly, Tsheletsane (2022) conducted a study assessing factors hindering public financial management and accountability in South Africa. The study employed an exploratory research design in assessing the study problem. The study employed audit report assessment for the period of ten years from 2011 to 2021. The study revealed that there are many factors hindering public financial management and accountability including the high turnover rate of accounting officers and parliamentary committees and the lack of political to address issues related to poor public financial management and accountability in the country. The study observed that although South Africa has suitable oversight bodies, policies, procedures and acts, the poor state of financial management in South African government departments is demonstrated by the low number of clean qualified audits which shows the legislative oversight bodies and wider legal framework governing public finances have been flouted. The study recommended that if financial management in public services is not addressed holistically, it may hamper, rather than assist, government departments in their service delivery programmes.  
Abdullah and Puspitasari (2022) conducted a study that assessed factors influencing the performance of financial managers and the impact on budgeting in Nigeria. The purpose of this study was to find out the effects of transparency, value for money and income on financial management and also measure the effects of accountability transparency, participation and value for money on the performance of financial managers. The study employed mixed research methodology in analyzing the study problem. The data were collected using questionnaires distributed to the sample of 120 respondents. The data were analysed using various statistical tests namely data quality test, descriptive analysis, classical assumption tests and hypothesis testing. The study observed that the participation factor does not partially affect the performance of financial managers but the factors of accountability, transparency, participation and value for money give the good effect on performance of financial managers. The most influential factors on financial management performance are value for money factor. The variables of accountability, transparency and participation influence the diversities of financial management performance can only explained by 82.5 percent and it is a good result. The study recommended that there is a need for ensuring factors of accountability, transparency; participation and value for money are considered important when making decisions in relation to facilitate performance of financial management.
Boex and Muga (2020) conducted a study a on What Determines the Quality of Local Financial Management: The Case of Tanzania. The literature showed that public sector to deliver public services and achieve its policy objectives, it is critical that public finances are managed well. The issues related to decentralization point out those local governments are often administratively weak, and that poor local financial management can negate the potential benefits of decentralization. While the available research suggests that local financial management outcomes are influenced by more than a local government’s financial management practices, little is known in the literature about the determinants of effective local financial management in developing and transition economies. The empirical analysis study uses data from local government authorities in Tanzania in order to explore the relationship between local financial management performance on one hand, and local management practices, local governance, and other local characteristics on the other hand. While the exact local management practices that matter for the quality of local financial management in Tanzania vary depending on how financial management performance is measured, it appears that councils with better financial management practices (e.g., stronger internal audits), better planning and budget processes, and better project implementation practices achieve better local financial management outcomes. In addition, the empirical analysis reveals that local political conditions and other local circumstances such as the poverty level and the urbanization rate also play an important role in determining local financial management performance in Tanzania.
Ngonyani (2015) conducted a study assessing the factors affecting the management of local government CDF in Tanzania: the case of Songea District Council. The study employed descriptive study design to assess the study problem. Mixed research methodologies were used. The respondents of the study were councilors and council officials, including Ward Executive Officers (WEOs), Village Executive Officers (VEOs), District Executive Director (DED), District Planning Officer (DPLO), District Human Resources Officer (DHRO) and other technical staff of Songea District Council. The respondents were obtained using purposive, simple and stratified random techniques. Data were gathered through questionnaires and interviews methods. The data were analyzed and processed both qualitatively and quantitatively using SPSS programme. The findings of the study revealed that there were factors affecting the financial management of CDF leading to undesired performance in the society. These challenges included; poor management capacity and financial controls in managing CDF, shortage of qualified and competent staff in managing CDF, poor computerized financial management system and underutilization of Integrated/ Financial Management System (IFMS/Epicor Accounting System) and poor project management and community participation in the CDF. The study recommended that appropriate measures need to be taken to ensure setting and strengthening capacity building plans and strong implementation strategies, employing competent, faithful and experienced personnel, strengthening computerized/integrated financial management system, strengthening internal control system and internal audit functions, enhancement of project management and community participation in CDF, and serious actions should be taken by the council management and the government for those personnel found guilty of fraud of CDF.

Eton et al. (2022) conducted a study assessing whether internal controls important in financial accountability (Evidence from Lira District Local Government, Uganda). The purpose of the study was to examine the importance of internal control systems in financial accountability in Lira District Local Government, Uganda. Specifically, the study determined the importance of control activities, control environment, and monitoring of controls on financial accountability. The study employed correlational design to establish the relationships between internal control systems and financial accountability, and regression analysis to explain the importance of internal controls on financial accountability were adopted. The study observed that internal control systems account for 55.4% of the variations in financial accountability. Specifically, control environment and monitoring controls bear significant effects on financial accountability while control activities do not. The study recommended that control environment and monitoring controls need to be effective managed in order to facilitate financial accountability. 
Khan et al. (2015) conducted a study assessing determinants of financial performance of listed financial sectors in Karachi Stock Exchange from 2008 to 2012. The objective of this study was to investigate the factors of financial performance of financial sectors in Pakistan. Descriptive statistics, Correlation matrix, Chow test, Hausman Test for Fixed Effect Model and Random Effect Model and Breusch-Pagan Lagrange multiplier for Random Effect were used in this study. Estimated results revealed that determinants of financial sectors such as leverage, liquidity, size, risk, and tangibility have significant effect on financial performance of financial sectors. It is recommended that financial sectors should consider EVA as an important factor for financial performance. It is suggested that increased number of independent variables will further enhance the scope of the future studies.
Silalahi and Sinambela (2020) conducted a study assessing determinants of financial report accountability, and its implication on financial report quality. The aim of this study was to assess the influence of effectiveness of trucks and internal control the commitment of the organization as the application of an accounting system, and accountability jointly on the quality of government financial report in North Sumatra. The study employed descriptive research design. The unit analysis of the study was government in North Sumatra province. The study used sample size of 370 people SKPD officials. The study employed descriptive analysis and Structural Equation Model (SEM) in analyzing data collected. The study observed that the improvement of the quality of a financial statement must be accompanied with increased accountability a financial statement that formed by responsibility dimensions presentation of a financial statement that aims to (Y1) public. The study revealed that effectivity an internal control, commitment organization, and the application of an accounting system in together can to promote accountability government financial report in the province north with the contribution of impact by 45 %. Implementing effectivity an internal control, commitment organization, the application of an accounting system and accountability financial reports in together can influence the quality of government financial report of the north Sumatra province north with the contribution of impact by 75 %.
2.5 Research Gaps TC "2.5 Research Gaps" \f C \l "1" 
Different researchers have conducted studies assessing factors that influence accountability in public organizations such as Abdullah and Puspitasari (2022) and Tsheletsane (2022), Tangke et al. (2021). Most studies dwelt on analyzing how internal control, commitment organization and the application of an accounting system influence accountability financial reports (Abdullah and Puspitasari, 2022; Tsheletsane 2022; Tangke et al. 2021). Other researchers assessed how internal controls are important in financial accountability. The empirical study also revealed that poor management capacity and financial controls, shortage of qualified and competent staff, poor computerized financial management system and poor project management and community participation are challenges facing organizations in promoting financial accountability and management. Despite studies that have been conducted by other researchers there is research gaps in assessing how variables such as leadership system, technological infrastructure and cash management and budgeting system affect accountability andtheir impact on financial management in public organization. This study therefore will be conducted to assess whether the leadership system, technological infrastructure and cash management and budgeting system affect accountability and its impact on financial management in public organizations, particularly in Tanzania. 
2.6 Conceptual Framework TC "2.6 Conceptual Framework" \f C \l "1" 
The conceptual framework describes the relationship between variables under study. In this study, there are independent and dependent variables. Independent variables are those variables that cause changes to the dependent variable. This study assesses factors affecting accountability and its impact on financial management in local government authorities in Tanzania. The factors affecting accountability are the independent variable. The factors which that be analysed in this study include leadership system, technological infrastructure and cash management and budgeting system if they affect accountability and its impact on financial management. The dependent variable is accountability and financial management. The changes of dependent variable depend upon changes of the independent variables. This study assumes that an effective leadership system, technological infrastructure, cash management and budgeting control contributes toward accountability and financial management in the local government authorities. Figure 2.1 demonstrates the relationship between independent variables and dependent variables of the study.
Independent Variable                                                              Dependent Variable
Figure 2.1: Conceptual Framework TC "Figure 2.1: Conceptual Framework" \f F \l "1" 
Source: Researcher, 2023.
2.7 Operationalization of Research Variables TC "2.7 Operationalization of Research Variables" \f C \l "1" 
2.7.1 Leadership System TC "2.7.1 Leadership System" \f C \l "1" 
The leadership system adopted by an organization has an influence on facilitating accountability in public spending. There are different types of leadership including autocratic, dictatorship and democratic leadership. According to Amoni (2018) leadership system that adheres rule of law and democratic process of making decisions tend to be accountable for whatever decisions made. Johnson (2017) argued that the leadership system that follows principles of transparency and accountability tend to be effective and efficiency in management of resources for organization prosperity. In this study we propose that: 

H1: Effective leadership contributes positively on financial management of local government authorities. 
2.7.2 Technological Infrastructure TC "2.7.2 Technological Infrastructure" \f C \l "1" 
The use of technological infrastructure in management public resources tend to contribute toward transparency and report provided timely for stakeholders. The technological infrastructure has significant contribution toward proper and effective management of public transactions as well trust on use of resources. According Romans (2013) the use of integrated budget management system and payment system contributes significantly on accountability and management of public fund. Jackson (2021) automations of budgeting system, payment system and procurement system reduce chances of corruptions as well as transparency on use of public fund. Thus, this study assumes that the use of integrated budget, payment and procurement system influence effective accountability on the use of public fund as the results contributes toward proper financial management. 

H2: IT Infrastructure positively affects financial management in local government authorities. 
2.7.3 Cash Management TC "2.7.3 Cash Management" \f C \l "1" 
Cash management is important aspect of indicating how cash resources are used and indicates accountability on its use. It involves management of cash inflow and outflows and puts proper documentation According to Paul (2017) cash management involves management of cash in and cash out with implementation of activities that have been authorized. There is a need to balance between cash approved to implement a particular activity and payment made. The management of cash is important indicator of accountability and transparency on use of public funds.

H3: Cash management will positively affect financial management in the local government authorities.
2.7.4 Budgetary Control TC "2.7.4 Budgetary Control" \f C \l "1" 
Budget is estimation of revenue and expenditure. In public organization budgetary controls involves how the organization controls its revenue collection as well as its expenditure to achieve the desired goals or plans. According to Wedd (2014) budgetary control is the element of accountability on the use of public resources. Budgetary control involves all controls related with preparation of plans, allocating resources to implement the plans, execution of plans, auditing the execution of plans, conduct monitoring and evaluation on the execution of plans and reporting system. This implies that effective budget control significantly influence accountability of using public resources as well as positively contributes toward proper financial management. The following hypothesis becomes relevant:

H4: Budgetary control positively affects financial management in local government authorities. 

,
CHAPTER THREE TC "CHAPTER THREE" \f C \l "1" 
RESEARCH METHODOLOGY TC "RESEARCH METHODOLOGY" \f C \l "1" 
3.1 Overview TC "3.1 Overview" \f C \l "1"  

Research methodology is the systematic, theoretical analysis of the procedures applied to a field of study (Kothari, 2017). It involves procedures of describing, explaining and predicting phenomena so as to solve a problem; it also contains techniques and strategies of conducting research. 
3.2 Research Philosophy TC "3.2 Research Philosophy" \f C \l "1" 
This study was adopted the philosophies of positivism that emphasize phenomena of study independent of researchers and use of data for generalization. The choice of the philosophies is led by the fact that this study aims to measure, on how leadership system, technological infrastructure, cash management and budgeting control affect financial accountability in a public organization that impacts into financial management of the public organization. The positivist research philosophy considers any claims that the facts about the study problem can be understood in an objective way (Pallant, 2009; Saunders et al., 2012). To ensure the result of the study is well understood and reflects the realities on the ground the use of positivism philosophy will enable to carry the study objectively and the conclusion made in relation to the findings obtained. In the end, the study conclude the relationship that is postulated in the hypothesis posited in Chapter two. Also, was used a questionnaire to ensure consistence of asking similar questions to various respondents and avoid biases from the researcher.

3.3 Research Design TC "3.3 Research Design" \f C \l "1" 
This study was adopted a quantitative research design in assessing factors affecting accountability and its impact on financial management in local government authorities in Tanzania. Based on the nature of the study quantitative data was collected and analysed to attain the objectives of the study. The quantitative research design is deemed ideal for this study because it intends to collect large sample size from several public sector entities so as to enable a generalization of the results better than using small sample sizes (Malhotra, 2009; Saunders et al., 2012; Pallant, 2007). Accordingly, a case study research design was applied and each organization will be treated as a separate case in the process of collecting data. This help to understand and explain causal links and pathways resulting from a new policy initiative on the specific area of accountability and financial management of public resources. The study were employed a case study because was allowed the researcher to explore the key characteristics of the factors affecting accountability and its impact on financial management which show a direction for other local government authorities in the area of accountability. 
3.4 Study Area TC "3.4 Study Area" \f C \l "1" 
The study was conducted at Chamwino District Council in Dodoma Region. This district council has been selected because it is located in the capital city of the country and where the state house and also most government departments and ministries are located. Thus, matters related to accountability and financial management need to be more effectively sustained. Thus, assessing factors affecting accountability and its impact on financial management in local government authorities in Tanzania was added value to the prosperity of other district councils in Dodoma Region. Specifically, the study was targeted heads of departments, administrators and decision makers at the management level. These categories of people were given questionnaires to fill. 
3.5 Target Population TC "3.5 Target Population" \f C \l "1" 
The targeted population to meet the objectives of this study include director, heads of departments and units, principal officers, senior officers and junior staff from each department and unit in Chamwino District Council of Dodoma Region. These categories of respondents is relevant because each department and unit has sub warrant holder of sub vote and they make decisions on the use of resources distributed to implement activities. According to the statistics of Chamwino District Council (2021), there is one (1) Director, 16 heads of departments and units; 77 principles officers; 65 senior officers and 99 junior officers all together make a total population of 258 decision makers. In other words, these are the initiators of activities; and who were ideal to fill in the questionnaire. Table 3.1 shows targeted population in each division and units.

Table 3.1 Targeted Population from each division and units TC "Table 3.1 Targeted Population from each division and units" \f T \l "1" 
	Division/Units 
	 Director 
	 Head of department and Unit
	 Principle Officer 
	 Senior Officer 
	 Junior Officer 
	 Total 

	 Division of Secondary Education 
	
	1
	5
	3
	20
	29

	 Division of Finance and Accounts 
	
	1
	6
	2
	3
	12

	 Division of Planning 
	
	1
	3
	1
	2
	7

	 Division of Administration and Human Resources 
	1
	1
	4
	2
	3
	11

	 Division of Primary Education 
	
	1
	8
	10
	16
	35

	 Division of Health 
	
	1
	8
	9
	8
	26

	 Division of Water 
	
	1
	10
	7
	9
	27

	 Division of Construction 
	
	1
	10
	15
	8
	34

	 Division of human development 
	
	1
	8
	4
	6
	19

	 Division of livestock and Fishing 
	
	1
	4
	3
	8
	16

	 Division of Agriculture, Irrigation and environment 
	
	1
	3
	2
	5
	11

	 Division of land, natural resources environment  
	
	1
	4
	3
	6
	14

	 Law Unit 
	
	1
	1
	1
	1
	4

	 Internal Audit Unit 
	
	1
	1
	1
	1
	4

	 Procurement Unit 
	
	1
	1
	1
	2
	5

	 ICT Unit 
	
	1
	1
	1
	1
	4

	 Total 
	1
	16
	77
	65
	99
	258


Source: Chamwino District Council Human Resources Report (2023)
3.6 Sampling Design and Procedure TC "3.6 Sampling Design and Procedure" \f C \l "1" 
 According to this research the researcher was employed cluster sampling method. This is because it includes people of similar characteristics in a particular location. In purposive sampling, this method was employed because it involves selection of respondents that were judged as appropriate for the given study. And in this case, staff were selected to be involved in this study. This method is appropriate when what is important is the typicality and specific relevance of the sampling units to the study and not their overall representatives to the population.
3.6.1 Sample Size TC "3.6.1 Sample Size" \f C \l "1" 
The selection of sample size in this study was based on the rule given by (Curry and Rick, 2016) that recommended a sample of 10% for a population of 101-1000 respondents for descriptive studies. The sample to be selected was enabled the researcher to provide answers to the research questions and come up with comprehensive, reliable and accurate data. The study were involved a population of 130 staff’s people in the study area from which the sample size of 155 respondents were dawned. The sample size is determined by applying the formula given by Kothari, 2017.
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Where;  n  =  required sample size of the study    N  =  a size of universe population of the community   δp  =  assumed standard deviation (ranges from 1-10 e  =  acceptance error for the whole population   Z  =  table value for a given confidence level of 99% = 1.96 

Data given;

Where,

n = sample size,

N = target population which is 528,

e = sample error (10%)

n= 528/[ 1+528(0.1)^2]

n=155

Therefore, sample size is 155.

3.7 Source of Data TC "3.7 Source of Data" \f C \l "1" 
Generally, the nature of the problem under study and the nature of the respondents determine the methods of collecting data (Kothari, 2004). This study used both primary data and secondary data. Primary data and secondary types of data are described briefly as follows.
3.7.1 Primary Data TC "3.7.1 Primary Data" \f C \l "1" 
For the case of this study, primary data was collected by using questionnaires method whereby questionnaires to be distributed to the respondents and interview method whereby questions were prepared in advance and asked to the LGA.
3.7.2 Secondary Data TC "3.7.2 Secondary Data" \f C \l "1" 
Therefore, different types of documents such as books, journals, articles and internet materials was consulted which allows the acquirement of more information which useful for the fulfillment of this study. Data collected was processed to check whether the data are complete and accurate to maintain accuracy, consistency and relevance to the current study.
3.8 Data Collection Techniques TC "3.8 Data Collection Techniques" \f C \l "1" 
Questionnaire was used to collect data in this study because it saves time in collecting information from many respondents at once. Furthermore, it provides well thought answers from the respondent and gives an opportunity to participate on the study especially to those people who fear to be known that they provide certain fact about the study concerned. Questionnaire is constructed and was distributed to the respondents through visiting the selected department. Questionnaires was administered to 155 respondents whereby, in closed-ended questionnaire, the list of relevant answers were provided to a respondent who has to select one of the alternative relevant answers and in open-ended questionnaire, the respondents provided their answers in their own words. The study questionnaires at first were constructed by using English language Questionnaires was handled back to the researcher soon after respondents complete to fill them.
3.9 Data Analysis Plan TC "3.9 Data Analysis Plan" \f C \l "1" 
Data analysis refers to the computation of certain measures along with searching for patterns of relationships that exist among data groups (Kothari, 2019). In quantitative data analysis, descriptive statistics was performed in order to summarize and describe the characteristics of the data to be collected. Descriptive statistics are the numerical procedures used to organize and describe the characteristics of a given sample. The characteristics of data collected was demonstrated by summarizing the demographic profile of the respondents, in terms of age, gender, education level, occupation status and marital status.
The same was done for questions related to objectives of the study, whereby in determining the general consensus and come up with conclusions for the findings, data to be collected from questionnaires was calculated through percentages and averages so as to determine the general consensus of the sample. Descriptive statistics was presented in graphically, tabular form or as summary statistics through the use of tables, percentages and chart presentation for easy understanding with the aid of SPSS.

3.10 Reliability of Research Instruments TC "3.10 Reliability of Research Instruments" \f C \l "1"  

According to Cant (2011), reliability refers to the degree to which a tool produces the same results in repeated tests. Nerve, Joyce, and Walter (2004) called attention to that guidance helps to distinguish erroneous ideas, ambiguities or inadequacies. In this study, unparalleled quality of information was improved using a retrospective test. This test authorized devices was used and helped to develop tools where needed.
A pilot study was conducted on 10 staff prior to the final review to be accepted. This exploratory study is important in determining the consistent quality of assessment tools that are aligned with the intended objective assessment. Exploratory research provides a good opportunity for the analyst to modify assessment tools to provide responses that are consistent with the objectives of the research and questionnaires.
3.11 Validity of Research Instrument TC "3.11 Validity of Research Instrument" \f C \l "1"  
For the purposes of data validity, various questions such as research tools was developed using guidelines as defined by Sekaran (2000). In order to assess the validity of the data collection tools, the researcher were conducting an experimental study, the purpose of the experimental research will be to obtain information from experts that allows the researcher to modify and improve research tools. Prior to the major research to be done, the researcher undertake exploratory training to resolve potential disruptions. 
3.12 Ethical Consideration TC "3.12 Ethical Consideration" \f C \l "1" 
Before conducting the study, official permission were sought from the Open University of Tanzania, in order to meet the official recognition and support for the information included in this study. Respondents was informed on the purpose of the study before the process of data collection started; also the objectives and potential benefits of this study was communicated to the respondents which make them aware on how the information they provided  put to use. To ensure maximum confidentiality of the information that was obtained, names or any other indication that may expose the respondents not appear on the questionnaire papers with the aim of minimizing risk of harm to participants and the researcher. Also, study participants was informed in advance on their freedom to provide information or not, which means that they had the mandate and discretionary power to accept willingly or reject. This allow them to be free to participate in the research in answering questions and the information to be acquired from the respondents was used only for the purpose of this study.

CHAPTER FOUR TC "CHAPTER FOUR" \f C \l "1" 
DATA ANALYSIS, PRESENTATION AND DISCUSSION TC "DATA ANALYSIS, PRESENTATION AND DISCUSSION" \f C \l "1" 
4.0 Overview TC "4.0 Overview" \f C \l "1"  
Analysis, findings and discussion are presented in this chapter. The findings obtained from primary and secondary data on assessment of the Factors Affecting Accountability and its Impact on Financial management in Local Government Authorities: A case study of Chamwino District Council in Dodoma Region are tabled. Figures and frequency tables were utilized in presenting findings for demographic and research objectives: to examine the effect of the leadership system on financial management in local government authorities, to examine the effect of technological infrastructure on financial management in local government authorities, to examine the effect of cash management on financial management in local government authorities and to examine the effect of budgetary control on financial management in local government authorities.
4.1 Questionnaire Response Rate TC "4.1 Questionnaire Response Rate" \f C \l "1" 
Distributed and collection of questionnaire comprised with the relevant research specific objectives information. Was done to the selected sample the total of 155 questionnaires were distributed, filled and returned at Chamwino District Council make the response rate of 100 percent. According to Kothari, (2018) response rate of 50% and above is a good response rate, makes it satisfactory rate for statistical reporting. Hence, 100% was materially significantly accurate to present the entire population as presented in Table 4.1.  
Table 4.1 Response rate at Chamwino District Council (n=155) TC "Table 4.1 Response rate at Chamwino District Council (n=155)" \f T \l "1" 
	Response to questionnaires
	Frequency
	Percentage (%)

	Filled in Questionnaires
	155
	100%

	Unfilled/Unreturned Questionnaires
	00
	100%

	Total
	155
	100%


Source: Research Findings, 2023.

4.2 Socio-Demographic Characteristics of Respondents TC "4.2 Socio-Demographic Characteristics of Respondents" \f C \l "1" 


Socio-demographic characteristics were identified based on age, gender, education level; work experience status and marital status for respondents were assessed as presented below.

4.2.1 Respondents Categorized by Gender TC "4.2.1 Respondents Categorized by Gender" \f C \l "1" 
The gender of the respondent’s analysis is presented on figure 4.1 below. Results have shown that, 64% of them were males, while 36% females. From this study it was concluded that, the number of males was high compared to females whom participated in it as well as in the budgeting and financial management activities as whole. This can be attributed by cultural issues, which has led to the small number of women getting access to education compared to men, hence, even in most offices the number of men is higher than women. This concur with Leenders and Flynn (2019), that women who were not educated did not have skills and knowledge to obtain higher wage earning jobs.
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Figure 4.1 Genders of the Respondents TC "Figure 4.1 Genders of the Respondents" \f F \l "1" 
Source: Researcher 2023

4.2.2 Age of Respondents TC "4.2.2 Age of Respondents" \f C \l "1" 
The age of respondents was categorized into three main groups in order to assess how age influenced the financial management awareness, productivity and the level of participation. It was observed that the age group involved more in fund administration in Chamwino District Council was that of the age from 26 to 33 equal to 40%. The main suggested reason was that, the group was economically more active and responsible in economic participation than other groups. Findings also show that the youth groups which fall under the category of 18-25 years of age did not have many positions in financial decisions and administration in Chamwino District Council as they counted for 12%. It also show that few number of respondents aged above 50 have positions, in financial decisions and administration in Chamwino District Council compared to age group of 42 and above. Hence, more sensitization should be made to attract more aged community to share their experience in the process of financial management of capital development funds and in the implementation of development projects in LGA. Table 4.2 below summarizes the age of respondents.
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Figure 4.2: Respondents by age TC "Figure 4.2: Respondents by age" \f F \l "1"  

Source: Researcher 2023
4.2.3 Number of Years of Experience TC "4.2.3 Number of Years of Experience" \f C \l "1" 
On investigating the number of years of experience in the LGA, 57% who were the majority had worked for a period between 6 to10 years, 32% had worked for a period between 1 to 5 years, 8% had worked for a period below 1 year and 3% had worked in the sector for above 10 years. This is a clear indication that all the respondents had stayed in LGA for a period of time hence they were conversant with how the LGA operated financially. This implied that, majority of them had worked for more than one year with the organization and therefore had extensive an experience and helped to reveal various aspects on the LGA financial management. This is supported study done by Flynn (2018), who noted that most of the respondents whom were experienced in their jobs, performed their jobs effectively. 
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Figure 4.3: Number of years of experience TC "Figure 4.3: Number of years of experience" \f F \l "1" 
Source: Researcher 2023
4.2.4. Level of Education of Respondents TC "4.2.4. Level of Education of Respondents" \f C \l "1"  

In regard to the level of education of the respondents, those who hold Master’s Degree level accounted for 35.7%, while those who attained undergraduate degree as the highest academic qualification accounted for 54.3% and were the majority category for this study. Respondents who attained Diploma qualification accounted for 10% and were the least group in the study as indicated in Table 4.2 below. This shows that respondents were educated enough to perform organization duties and also were able to respond effectively to the questionnaires provided. This can be supported by the study done by Sitthy (2020), who said that, the education level of an employee determines his/her ability in day to day activities. 

Table 4.2 Level of Education TC "Table 4.2.  Level of Education" \f T \l "1"  

	 Educational level
	Frequency 
	Percent 
	Valid Percent 
	Cumulative Percent 

	Masters 
	55
	35.7 
	35.7 
	35.7 

	Degree 
	84 
	54.3 
	54.3 
	90.0 

	Diploma 
	16
	10.0 
	10.0 
	100.0 

	Total 
	155 
	100.0 
	100.0 
	 


Source: Researcher 2023
4.3 Discriptive Analysis TC "4.3 Discriptive Analysis" \f C \l "1"  
4.3.1 Factors for Accountability which will Improve Financial Management TC "4.3.1 Factors for Accountability which will Improve Financial Management" \f C \l "1" 
The first objective of the study focused on examining the Factors for accountability which will improve financial management. Statements show the extent to which leadership system in local government authority can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region.  

The findings in Table 4.3 below. Where majority of the respondents (70.8%), indeed, indicated that Leadership system contributes toward positive response of workers on the decision made by leaders contributes significantly on financial accountability, whereby 45.3% agreed and 25.5 strongly agreed to this proposition. Further, the leadership system that involves workers in making organization decision contributes significantly on financial accountability this was responded to by 87.4% (whereby 55.5% agreed, 31.9 strongly agreed). In addition, majority of the respondents (86.5%) further indicated that builds teamwork spirit in managing an organization contributes positively to financial accountability.
 Furthermore, majority of the respondents (89.3%) indicated that the leadership system that appreciates workers for their contributions to an organization contributes positively on financial accountability. In addition majority of the respondent (86.7%), indicate on leadership system that influences financial accountability tends to impact the effectiveness on the use of resources in the financial management system.
According to the five-point Likert scale, the findings indicated that average mean of the responses was 3.93 which indicated that majority of the respondents indeed agreed with most of the statements. Despite this, there were varied answers as is indicated by the standard deviation of 0.83. 
Table 4.3: Accountability on financial management TC "Table 4.3: Accountability on financial management" \f T \l "1" 
	Leadership system (LS)
	Disagree 
Strongly 
	disagree 
	Neutral(3)
	Agree 
	Agree Strongly 
	Mean 
	Std. 
 Dev 

	Leadership system that contributes toward positive response of workers on the decision made by leaders contributes significantly on financial accountability.
	1.5% 
	5.8% 
	21.4% 
	45.3% 
	25.5% 
	4.16 
	0.85 

	The leadership system that involves workers in making organization decision contributes significantly on financial accountability
	2.5% 
	1.5% 
	8.2% 
	55.5% 
	31.9% 
	4.15 
	0.86 

	The leadership system that builds teamwork spirit in managing an organization contributes positively to financial accountability
	6.3% 
	2.1% 
	5.1% 
	47.3% 
	39.2% 
	4.11 
	0.84 

	The leadership system that appreciates workers for their contributions to an organization contributes positively on financial accountability.
	1.5% 
	5.2% 
	4.1% 
	39.1% 
	50.2% 
	3.21 
	0.65 

	The leadership system that influences financial accountability tends to impact the effectiveness on the use of resources in the financial management system.
	1.8% 
	3.6% 
	8.1% 
	46.2% 
	40.5% 
	4.13 
	0.83 

	The leadership system that influences financial accountability tends to impact on the realization of organizational goals in financial management
	5.5% 
	4.5% 
	7.7% 
	40.5% 
	41.5% 
	4.14 
	0.77 

	The leadership system that influences financial accountability tend to impact on value for money in financial management.
	4.1% 
	5.3% 
	4.4% 
	49.2% 
	37.3% 
	4.17 
	0.75 

	Average 
	
	
	
	
	
	3.93 
	0.81 


Source: Researcher, 2023.
4.3.2 Effect of Technological Infrastructure on Financial Management TC "4.3.2 Effect of Technological Infrastructure on Financial Management" \f C \l "1" 
The second objective of the study focused on examining the effect of technological infrastructure on financial management in local government authorities. Statements show the extent to which technological infrastructure in local government authority can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region. 
This is illustrated in Tabbal 4.4. Majority of the respondents (74.8%) indicated that the use of planning and budgeting system (PlanRep) in local government institutions significantly on financial accountability. Further, 80% of the respondents showed that the use of e-human resources management in local government authorities contributes significantly on financial accountability. In addition, another 84% of the respondents indicated that the use of MUSE in payment system in local government authorities contributes positively on financial accountability.
From this perspective majority of the respondents agreed on almost all perspectives as they related to financial management issues. For instance, 89% of the respondents indicated that the use of debt management information system in local government authority contributes positively on financial accountability; 85% were doing their best to payment system that influences financial accountability tend to impact effectiveness on use of resources in financial management system; 83% ensured that planning and budgeting system that influences financial accountability tend to impact on realization of organization goals in financial management; 78% agreed and strongly agreed that use of debt management information system that influences financial accountability tends to impact on value for money in financial management.

From the perspective of the five-point Likert scale, the average mean was 4.01 which indicates that, indeed, majority of the respondents were in agreement with most of the statements pertaining to financial management. However, the answers from most respondents were in varying proportions as represented by a standard deviation of 0.83. 
Table 4.4: Technological Infrastructure (TI) TC "Table 4.4: Technological Infrastructure (TI)" \f T \l "1" 
	 Technological Infrastructure (TI)
	Disagree 
Strongly 
	Disagree
	Neutral 
	Agree 
	Agree Strongly 
	Mean 
	Std. 
Dev 

	The use of planning and budgeting system (PlanRep) in local government institutions significantly on financial accountability. 
	3.50 % 
	1.80 % 
	19.40% 
	50.30% 
	24.50 % 
	3.78 
	0.86 

	The use of e-human resources management in local government authorities contributes significantly on financial accountability
	4.50 % 
	3.50 % 
	7.20 % 
	53.50% 
	30.90 % 
	4.11 
	0.79 

	The use of MUSE in payment system in local government authorities contributes positively on financial accountability.
	5.30 % 
	6.10 % 
	5.10 % 
	44.30% 
	39.10 % 
	3.97 
	0.89 

	 The use of debt management information system in local government authority contributes positively on financial accountability.
	2.50 % 
	4.20 % 
	4.30 % 
	38.10% 
	51.20 % 
	4.14 
	0.85 

	The MUSE in payment system that influences financial accountability tend to impact effectiveness on use of resources in financial management system.
	2.80 % 
	3.50 % 
	9.10 % 
	45.20% 
	39.50 % 
	3.96 
	0.87 

	The planning and budgeting system that influences financial accountability tend to impact on realization of organization goals in financial management.
	4.50 % 
	5.50 % 
	6.70 % 
	39.50% 
	43.50 % 
	3.87 
	0.97 

	The use of debt management information system that influences financial accountability tends to impact on value for money in financial management.
	3.10 % 
	2.30 % 
	2.40 % 
	50.20% 
	42.30 % 
	3.97 
	0.79 

	Average 
	
	
	
	
	
	    4.01                      

 
	0.87


 Source: Researcher, 2023 

 4.3.3 Effect of Cash Management on Financial Management TC "4.3.3 Effect of Cash Management on Financial Management" \f C \l "1"  
This was the third objective of the study and it sought to show the effect of cash management on financial management in local government authorities. This is more illustrated in Table 4.5 below: From the findings, majority of the respondents (76%, with 50.3% agreeing; 25.5% strongly agreeing) that the operation cash flows management in local government authorities contributes significantly on financial accountability. Further, another majority of the respondents (83%, with 50.3% agreeing, 32.9% strongly agreeing) that the operation cash flows management in local government authorities contributes significantly on financial accountability.  
It was also further indicated that the management of cash flows that influences financial accountability tend to impact effectiveness on use of resources in financial management system (88%), cash flow management system in local government authorities tend to impact on value for money in financial management (89.1%).
According to the five-point Likert scale, the average mean was 4.28 which indicated that, indeed, majority of the respondents were in agreement with most of the statements pertaining to financial management. Despite this status quo, the answers from most respondents were in varying proportions as represented by a standard deviation of 0.82. 
Table 4.5: Respondents on Cash management on Financial Management TC "Table 4.5: Respondents on Cash management on Financial Management" \f T \l "1"  
	Cash Management (CM)
	Disagree 
Strongly 
	Disagree
	Neutral 
	Agree 
	Agree Strongly 
	Mean 
	Std. 
Dev 

	The ability to manage cash conversion cycle in local government institutions significantly on financial accountability.
	1.4% 
	3.8% 
	19.4% 
	50.3% 
	25.5% 
	4.20 
	0.75 

	The operation cash flows management in local government authorities contributes significantly on financial accountability.
	3.5% 
	1.5% 
	12.2% 
	50.3% 
	32.9% 
	4.10 
	0.88 

	The management of cash flows that influences financial accountability tend to impact effectiveness on use of resources in financial management system.
	6.0% 
	4.1% 
	2.1% 
	44.1% 
	44.1% 
	4.70 
	0.87 

	The cash flow management system in local government authorities tend to impact on value for money in financial management.
	2.1% 
	5.10% 
	4.1% 
	49.1% 
	40.0% 
	4.40 
	0.79 

	Average 
	 
	 
	 
	 
	 
	4.28 
	0.82 


Source: Researcher, 2023 

4.3.4 Effect of Budgetary Control on Financial Management TC "4.3.4 Effect of Budgetary Control on Financial Management" \f C \l "1"  
The fourth objective of the study focused on the effect of budgetary control on financial management in local government authorities. Statements show the extent to budgetary control in local government authority can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region.  

The findings in Table 4.6 below. Where majority of the respondents (70.8%), indeed, indicated that the identifications and effective use of predictable sources of revenue to be collected by local government authorities contributes positively on financial accountability contributes significantly on financial accountability, whereby 45.3% agreed and 25.5 strongly agreed to this proposition. Further, developing plans and priorities in relation to resources to be collected in local government authority contributes positively on financial accountability. Furthermore, majority of the respondents on the proper budgeting system and cash flow management in local government authorities tend to impact on realization of organization goals in financial management 87.4% (whereby 55.5% agreed, 31.9 strongly agreed).

According to the five-point Likert scale, the findings indicated that average mean of the responses was 3.93 which indicated that majority of the respondents indeed agreed with most of the statements. Despite this, there were varied answers as is indicated by the standard deviation of 0.83. 

Table 4.6 Budgetary Control on Fnancial Management TC "Table 4.6 Budgetary Control on Fnancial Management" \f T \l "1" 
	Budgetary Control (BC)
	Disagree 
Strongly 
	disagree 
	Neutral
	Agree 
	Agree Strongly 
	Mean 
	Std. 
 Dev 

	The identifications and effective use of predictable sources of revenue to be collected by local government authorities contributes positively on financial accountability.
	1.5% 
	5.8% 
	21.4% 
	45.3% 
	25.5% 
	4.16 
	0.85 

	The developing plans and priorities in relation to resources to be collected in local government authority contributes positively on financial accountability.
	2.5% 
	1.5% 
	8.2% 
	55.5% 
	31.9% 
	4.15 
	0.86 

	The proper budgeting system and cash flow management in local government authorities tend to impact on realization of organization goals in financial management.
	6.3% 
	2.1% 
	5.1% 
	47.3% 
	39.2% 
	4.11 
	0.84 

	Average 
	
	
	
	
	
	3.93 
	0.81 


Source: Researcher, 2023.
4.3.5
Financial Management TC "4.3.5
Financial Management" \f C \l "1"  

This is more illustrated in Table 4.6 below: From the findings, majority of the respondents (76%, with 50.3% agreeing; 25.5% strongly agreeing) that there is proper financial management associated adherence of rule of law and accountability. Further, another majority of the respondents (83%, with 50.3% agreeing, 32.9% strongly agreeing) that there is proper financial management related with effective leadership. It was also further indicated that there is proper financial management related with use of integrated ICT system (88%),   financial management which impact to realization of un qualified audit report for financial year 2021/22 (89.1%).

 According to the five-point Likert scale, the average mean was 4.27 which indicated that, indeed, majority of the respondents were in agreement with most of the statements pertaining to financial management. Despite this status quo, the answers from most respondents were in varying proportions as represented by a standard deviation of 0.83.
Table 4.7 Respondents on Financial Management TC "Table 4.7 Respondents on Financial Management" \f T \l "1"  
	Financial Management 


	Disagree 
Strongly 
	Disagree
	Neutral 
	Agree 
	Agree Strongly 
	Mean 
	Std. 
Dev 

	There is proper financial management associated adherence of rule of law and accountability.
	1.4% 
	3.8% 
	19.4% 
	50.3% 
	25.5% 
	4.20 
	0.75 

	There is proper financial management related with effective leadership.
	3.5% 
	1.5% 
	12.2% 
	50.3% 
	32.9% 
	4.10 
	0.88 

	There is proper financial management related with use of integrated ICT system.
	6.0% 
	4.1% 
	2.1% 
	44.1% 
	44.1% 
	4.70 
	0.87 

	There is proper financial management which impact to realization of un qualified audit report for financial year 2021/22.
	2.1% 
	5.10% 
	4.1% 
	49.1% 
	40.0% 
	4.40 
	0.79 

	Average 
	 
	 
	 
	 
	 
	4.27 
	0.83 


Source: Researcher, 2023 
4.4 Correlation Analysis Results TC "4.4 Correlation Analysis Results" \f C \l "1"  

This was conducted in order to establish the strength and direction of the association among the variables (both independent and dependent). In the case of this study, the independent variables were leadership system, technological infrastructure, cash management and budgeting control contributes toward accountability. On the other hand, the dependent variable was Financial Management. 
The relationship according indicated in table 4.7 below: According to the table above, there is a strong positive correlation between leadership system and financial Management (r=0.875, p=0.050). These findings tally with those of a study by Singh and Mofokeng (2014) which showed a positive relationship between leadership system and financial Management of an organisation. Further, the study indicated that technological infrastructure and financial management were positively and significantly correlated (r=0.912, p=0.050), which was consistent a study by Mutinda and Ngahu (2016) whose study findings showed that good technological infrastructure practices and performance move in the same direction. In the same vein, the findings have demonstrated that capable budgeting control and financial Management are, indeed, positively and significantly correlated (r=0.945, p=0.050). 

Table 4.8 Correlation Analysis Results TC "Table 4.8 Correlation Analysis Results" \f T \l "1"  

	Statement 
	 
	Financial Management
	Technological  Infrastructure
	Leadership system
	Cash  management
	Budgeting control

	Financial Management
	Pearson 

Correlation  

Sig. (2-tailed) 
	1.000 

0.000 
	 
	 
	 
	 

	Technological  Infrastructure
	Pearson Corr. 

Sig. (2-tailed) 
	.912 

0.1000 
	1.000 
	 
	 
	 

	Leadership  system
	Pearson Corr. 

Sig. (2-tailed) 
	.875* 

0.050 
	0.944 

0.1000 
	1.000 
	 
	 

	Cash   management
	Pearson Corr.  

Sig. (2-tailed) 
	.912* 

0.050 
	.856* 

0.050 
	0.871* 

0.050 
	1.000 
	 

	Budgeting control
	Pearson Corr.  

Sig. (2-tailed) 
	.945* 

0.050 
	.906 

0.100 
	0.877* 

0.050 
	.878 

0.100 
	1.000 


** Correlation is shown at significant level of 0.01 level (2-tailed). 
* Correlation is significant at the 0.05 level (2-tailed). 
4.5 Discussion of the Findings TC "4.5 Discussion of the Findings" \f C \l "1"  

The study set out to assess factors affecting accountability and its impact on financial management in local government authorities in Tanzania. The study was specifically premised on four specific research questions which were: To examine the effect of the leadership system on financial management in local government authorities, to examine the effect of technological infrastructure on financial management in local government authorities, to examine the effect of cash management on financial management in local government authorities and to examine the effect of budgetary control on financial management in local government authorities.

4.5.1 The Effect of the Leadership System on Financial Management TC "4.5.1 The Effect of the Leadership System on Financial Management" \f C \l "1" 
Majority of the respondents (70.8%), indeed, indicated that financial diversification is critical for organizational survival, whereby 45.3% agree and 25.5 strongly agree to this proposition. Further, it was indicated that as one of the ways for sustaining the LGA activities, many organizations indeed undertake consultancies such as surveys and researcher projects to supplement our income. This was responded to by 87.4% (whereby 55.5% agreed, 31.9 strongly agreed). The findings indicate that average mean of the responses was 3.93 which indicates that majority of the respondents indeed agreed with most of the statements. Despite this, there were varied answers as is indicated by the standard deviation of 0.83. 
Silalahi and Sinambela (Jmu2020) conducted a study assessing determinants of financial report leadership, accountability, and its implication on financial report quality. The aim of this study was to assess the influence of effectiveness of trucks and internal control the commitment of the organization as the application of an accounting system, and accountability jointly on the quality of government financial report in North Sumatra.
According to Amoni (2018) leadership system that adheres rule of law and democratic process of making decisions tend to be accountable for whatever decisions made. Johnson (2017) argued that the leadership system that follows principles of transparency and accountability tend to be effective and efficiency in management of resources for organization prosperity.
4.5.2 Effect of Technological Infrastructure on Financial Management TC "4.5.2 Effect of Technological Infrastructure on Financial Management" \f C \l "1" 
The second objective of the study focused on examining the effect of technological infrastructure on financial management in local government authorities. Statements show the extent to which technological infrastructure in local government authority can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region. 
Majority of the respondents (74.8%) indicated that the use of planning and budgeting system (PlanRep) in local government institutions significantly on financial accountability. Further, 80% of the respondents showed that the use of e-human resources management in local government authorities contributes significantly on financial accountability. In addition, another 84% of the respondents indicated that the use of MUSE in payment system in local government authorities contributes positively on financial accountability. From this perspective majority of the respondents agreed on almost all perspectives as they related to financial management issues. For instance, 89% of the respondents indicated that the use of debt management information system in local government authority contributes positively on financial accountability. The mean average from the respondents was 4.40, which implies that the respondents were in agreement with most of the statements; despite this, the responses from the respondents were varied far apart as evidenced by the standard deviation of 0.83. 
According to Permatasari et al. (2018), the perceived ease of a technology increases when the technology’s usage is clear, easily understood, flexible, easily learnable and can be controlled with ease. The use of technology by the government is aimed at improving service delivery and sealing loopholes in the management of public resources (Mugambi, 2019). This theory is relevant in this study because it provides a relationship between the adoption of technological infrastructure in public service delivery on financial management and accountability. 
According Romans (2013) the use of integrated budget management system and payment system contributes significantly on accountability and management of public fund. Jackson (2021) automations of budgeting system, payment system and procurement system reduce chances of corruptions as well as transparency on use of public fund. Thus, this study assumes that the use of integrated budget, payment and procurement system influence effective accountability on the use of public fund as the results contributes toward proper financial management. 
4.5.3 Effect of Cash Management on Financial Management TC "4.5.3 Effect of Cash Management on Financial Management" \f C \l "1"  

This was the third objective of the study and it sought to show the effect of cash management on financial management in local government authorities. This is more illustrated in From the findings, majority of the respondents (76%, with 50.3% agreeing; 25.5% strongly agreeing) that the operation cash flows management in local government authorities contributes significantly on financial accountability. Further, another majority of the respondents (83%, with 50.3% agreeing, 32.9% strongly agreeing) that the operation cash flows management in local government authorities contributes significantly on financial accountability. According to the five-point Likert scale, the average mean was 4.28 which indicated that, indeed, majority of the respondents were in agreement with most of the statements pertaining to financial management. Despite this status quo, the answers from most respondents were in varying proportions as represented by a standard deviation of 0.82. 

According to Paul (2017) cash management involves management of cash in and cash out with implementation of activities that have been authorized. There is a need to balance between cash approved to implement a particular activity and payment made. The management of cash is important indicator of accountability and transparency on use of public funds.

4.5.4 Effect of Budgetary Control on Financial Management TC "4.5.4 Effect of Budgetary Control on Financial Management" \f C \l "1"  
The fourth objective of the study focused on the effect of budgetary control on financial management in local government authorities. Statements show the extent to budgetary control in local government authority can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region.  Majority of the respondents (70.8%), indeed, indicated that the identifications and effective use of predictable sources of revenue to be collected by local government authorities contributes positively on financial accountability contributes significantly on financial accountability, whereby 45.3% agreed and 25.5 strongly agreed to this proposition. The average mean was 4.01 which indicates that, indeed, majority of the respondents were in agreement with most of the statements pertaining to financial management. However, the answers from most respondents were in varying proportions as represented by a standard deviation of 0.83.

 According to the study of Wedd (2014) budgetary control is the element of accountability on the use of public resources. Budgetary control involves all controls related with preparation of plans, allocating resources to implement the plans, execution of plans, auditing the execution of plans, conduct monitoring and evaluation on the execution of plans and reporting system. This implies that effective budget control significantly influence accountability of using public resources as well as positively contributes toward proper financial management. The following hypothesis becomes relevant:
This study is in agreement with Kimani (2019) study on the effectiveness of budgetary control on performance of nongovernmental organizations in Kenya. However, the study is in disagreement with the study on the relationship between budgetary control and financial performance of Kigali Serena hotel in Rwanda (Harelimana, 2017) and effect of budgetary control on financial performance of state corporations in Kenya (Adongo and Jagongo, 2019). Both studies exhibited a significant positive correlation between budgetary control and firm performance.

CHAPTER FIVE TC "CHAPTER FIVE" \f C \l "1" 
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS TC "SUMMARY, CONCLUSIONS AND RECOMMENDATIONS" \f C \l "1" 
5.1 Introduction TC "5.1 Introduction" \f C \l "1" 
This chapter presents the summary, conclusion and recommendation of the study along with the need for further research. Summary and conclusion have summed up the research whilst recommendations suggest the best ways on how to address the factors affecting accountability and its impact on financial management in local government authorities in Tanzania a case study of Chamwino District Council in Dodoma Region.
5.2 Summary TC "5.2 Summary" \f C \l "1"  

The general purpose of this study was to determine the assessment of the factors affecting accountability and its impact on financial management in local government authorities in Tanzania a case study of Chamwino District Council in Dodoma Region. Accountability and its impact on financial management in local government authorities on financial sustainability being the act of ensuring a steady flow of funds and generation of revenue for retaining and continuing the organizational work. The study was based on four specific research objectives: To examine the effect of the leadership system on financial management in local government authorities, to examine the effect of technological infrastructure on financial management in local government authorities, to examine the effect of cash management on financial management in local government authorities and to examine the effect of budgetary control on financial management in local government authorities. 

The study relied on rigorous review of various documents, including various financial statements, reports, policies, and various laws and regulations governing in the country. Additionally, the study used a sample size of 155 that include Director, heads of departments and units, principles officers, senior officers and junior officers
Selected based on operating nationally and are currently actively operational. This study was conducted using purposive sampling through descriptive survey research design. 
The study found that Leadership system has a strong correlation with financial management and accountability but is not statistically significant; technological Infrastructure, cash management practices, and budgetary control all had near perfect positive correlation with financial Management and accountability. It is therefore concluded that, for LGA to be financially sustainable they need to have good financial management, diversify their income and have a capable management. The study recommends training of their staff on communication skills so as to ably communicate with donors, income diversification streams, financial management and qualified management members among other skills needed for effectively running an LGA in this highly competitive environment. 
5.3 Conclusions TC "5.3 Conclusions" \f C \l "1"  

The study has concluded that, indeed, good Leadership system, good technological good infrastructure, good cash management practices, and good budgetary control are not only important for the LGA, but are also vital for financial sustainability. For instance, the study has shown that when an LGA has a better conditions about the running of the daily activities, which creates transparency in the running of the government activities. In the same vein, income diversification is crucial especially during these times of limited funds among many government sector, so LGA need to find creative ways of finding other sources of funds in order to run their programs. 

The study has also shown that financial management is not only a core principle of the cost-effective or LGA but also equally applies to lLGA since this helps to instill confidence among the donors and other stakeholders about how funds are being utilized by the government. Lastly, the need to have capable management needs not to be over emphasized. Skilled and capable staff are not only the engine of any organisation but also vital to the achievements of its ultimate goals, and this can be achieved through careful selection of the staff. 
5.4 Recommendations TC "5.4 Recommendations" \f C \l "1"  

Based on the study findings, the study would like to recommend the following key points: 
Based on the findings, LGA need to investigate other factors that contribute to better performance apart from budgetary controls, like employees motivation and invest more in staff development in order to enhance their performance. Monitoring and Controls shows the highest contribution towards performance hence. More training should be done to the managers on how to conduct more efficient controls and monitoring.

Competent human resources are needed since the formulation of good financial management on LGA based on transparency, accountable and participatory. In terms of assistance, assistants are involved in planning, implementation, monitoring and evaluation of the work program. Also, monitoring should be done by various local government layers with the task of fostering and overseeing all forms of village government activities or programs. It means that monitoring plays an important role in creating transparent and accountable village financial management. Many organizations need to train their staff on matters of donor relationship, especially on how to communicate effectively. Some of the elements that need to be taken into care include report writing and communication skills. 
5.5 Area for further studies TC "5.5 Area for further studies" \f C \l "1"  

The sample size used may have been quite small to enable get an overall picture of the total District Council in Tanzania. Therefore more research in this area should focus on increasing the sample size and cover a larger number of District Council so as to enhance better generalization of the results. Sample should also be representative of the entire population under study.
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APPENDICES TC "APPENDICES" \f C \l "1" 
APPENDIX I: QUESTIONNAIRE

SECTION A: PERSONAL INFORMATION

1. What is your gender? Please tick appropriate

Male (      )    Female (         )    

2. What is your level of education? Please tick appropriate

Primary education (       )

Secondary Education (     )

College education (     )

University education (     )

3. What is your working experience working with public organization? Please tick appropriate

1-5 years (     )

6-10 years (    )

Above 10 years (     )

4. What is your position in the organization?

Head of department (      )

Director   (      )

Senior Officer (   )

Junior Officer (         )

SECTION B: Factors for accountability which will improve financial management

5. The following statements show the extent to which leadership system in local government authority can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region. Please indicate appropriate choice of your answer in each statement below.

	No.
	Leadership system (LS)
	Tick appropriate Answer

	
	
	Strongly Agree (1)
	Agree (2)
	Neutral(3)
	Disagree(4)
	Strongly Disagree(5)

	LS1
	Leadership system that contributes toward positive response of workers on the decision made by leaders contributes significantly on financial accountability.
	 
	 
	 
	 
	 

	LS2
	The leadership system that involves workers in making organization decision contributes significantly on financial accountability.
	 
	 
	 
	 
	 

	LS3
	The leadership system that builds teamwork spirit in managing an organization contributes positively to financial accountability.
	 
	 
	 
	 
	 

	LS4
	The leadership system that appreciates workers for their contributions to an organization contributes positively on financial accountability.
	 
	 
	 
	 
	 

	LS5
	The leadership system that influences financial accountability tends to impact the effectiveness on the use of resources in the financial management system.
	
	
	
	
	

	LS6
	The leadership system that influences financial accountability tends to impact on the realization of organizational goals in financial management.
	
	
	
	
	

	LS7
	The leadership system that influences financial accountability tend to impact on value for money in financial management.
	
	
	
	
	


6. The following statements show the extent to which technological infrastructure can affects accountability and its impact on financial management at Chamwino District Council in Dodoma Region. Please indicate appropriate choice of your answer in each statement below.
	No.
	Technological infrastructure (TI)
	Tick appropriate Answer

	
	
	Strongly Agree (1
	Agree (2)
	Neutral (3)
	Disagree(4)
	Strongly Disagree(5)

	TI1
	The use of planning and budgeting system (PlanRep) in local government institutions significantly on financial accountability.
	 
	 
	 
	 
	 

	TI2
	The use of e-human resources management in local government authorities contributes significantly on financial accountability.
	 
	 
	 
	 
	 

	TI3
	The use of MUSE in payment system in local government authorities contributes positively on financial accountability.
	 
	 
	 
	 
	 

	TI4
	The use of debt management information system in local government authority contributes positively on financial accountability.
	 
	 
	 
	 
	 

	TI5
	The MUSE in payment system that influences financial accountability tend to impact effectiveness on use of resources in financial management system.
	
	
	
	
	

	TI6
	The planning and budgeting system that influences financial accountability tend to impact on realization of organization goals in financial management.
	
	
	
	
	

	TI7
	The use of debt management information system that influences financial accountability tends to impact on value for money in financial management.
	
	
	
	
	


7. The following statements show the extent to which the cash management and budgeting system can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region. Please indicate the appropriate choice of your answer in each statement below.

	No.
	Cash Management (CM)
	Tick appropriate Answer

	
	
	Strongly Agree (1)
	Agree(2)
	Neutral(3)
	Disagree (4)
	Strongly Disagree(5)

	CM1
	The ability to manage cash conversion cycle in local government institutions significantly on financial accountability.
	 
	 
	 
	 
	 

	CM2
	The operation cash flows management in local government authorities contributes significantly on financial accountability.
	 
	 
	 
	 
	 

	CM3
	The management of cash flows that influences financial accountability tend to impact effectiveness on use of resources in financial management system.
	
	
	
	
	

	CM4
	The cash flow management system in local government authorities tend to impact on value for money in financial management.
	
	
	
	
	


8. The following statements show the extent to which budgeting control can affect accountability and its impact on financial management at Chamwino District Council in Dodoma Region. Please indicate appropriate choice of your answer in each statement below.

	No.
	Budgetary Control (BC)
	Tick appropriate Answer

	
	
	Strongly Agree(1)
	Agree(2)
	Neutral(3)
	Disagree(4)
	Strongly Disagree(5)

	BC1
	The identifications and effective use of predictable sources of revenue to be collected by local government authorities contributes positively on financial accountability.
	 
	 
	 
	 
	 

	BC2
	The developing plans and priorities in relation to resources to be collected in local government authority contributes positively on financial accountability.
	 
	 
	 
	 
	 

	BC3
	The proper budgeting system and cash flow management in local government authorities tend to impact on realization of organization goals in financial management.
	
	
	
	
	


9. The following statements show the extent to which realization of proper financial management at Chamwino District Council in Dodoma Region. Please indicate appropriate choice of your answer in each statement below.

	No.
	Financial Management (FM)
	Tick appropriate Answer

	
	
	Strongly Agree(1)
	Agree(2)
	Neutral(3)
	Disagree(4)
	Strongly Disagree(5)

	FM1
	There is proper financial management associated adherence of rule of law and accountability.
	 
	 
	 
	 
	 

	FM2
	There is proper financial management related with effective leadership.
	 
	 
	 
	 
	 

	FM3
	There is proper financial management related with use of integrated ICT system.
	
	
	
	
	

	FM4
	There is proper financial management which impact to realization of un qualified audit report for financial year 2021/22.
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DATA COLLECTION BUDGET

Data collection

Shs. 770,000.00

Stationary


Shs. 100,000.00

Printing and binding
Shs. 200,000.00

Editing 


Shs. 200,000.00

Data analysis


Shs. 500,000.00

Purchase of software
Shs. 150,000.00

TIME FRAME FOR COMPLETION

	S/N
	ACTIVITY
	TIME DATE

	1.
	Concept note
	5/04/2023 – 30/04/2023

	2.
	Proposal development
	11/05/2023 – 30/09/2023

	3.
	Data collection
	20/10/2023 – 05/11/2023

	4.
	Data Analysis
	07/11/2023 – 15/11/2023

	5.
	Report writing 
	16/11/2023 – 18/11/2023

	6.
	Defence & Binding of black book
	25/11/2023 – 30/11/2023


Leadership System


Participatory 


Bottom-up approach


Listening








Technological Infrastructure


ICT usage


Transparency


Transactions processing





Cash Management 


Cash disbursement


Cash receipts


Recording/auditing





Financial Management


Allocation of funds


Collection of revenues


Cash investments





Budgetary Control


Budget preparation


Budget authorization


Monitoring
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						Percent		Valid Percent		Cumulative Percent

				18-25 Years		12		12		12

				26-33 Years		40		40		52

				34-41 Years		32		32		84

				Above 42 Years		16		16		100

				Total		100		100
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