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ABSTRACT

The different national and international organizations have channeled their resources and efforts for promoting women’s participation in politics. However, women’s participation in political leadership especially in the Local Government is low. The study was conducted to assess the determinants of women’s participation in Local Government Political Leadership in the Lushoto District. The specific objectives were to assess the drives influencing women’s participation, the attitudes of women toward participation, and the measures for ensuring effective women's participation in Local Government Political Leadership. The study adopted a cross-sectional research design, involving 100 women respondents. Purposive and simple random samplings were used. The individual survey and Focus Group Discussions (FGDs) were used in data collection with aid of questionnaires and a checklist of items respectively. The quantitative data were processed using Statistical Package for Social Science (SPSS) and qualitative were organized into themes. The descriptive statistical analyses, Likert Scale, Man-Whitney Test, and Binary Logistic regression were used to analyze quantitative data while content analysis was used in qualitative data. The findings reveal that 61% of respondents are not interested in politics. Also, monogamy and polygamy as types of marriage affects women’s involvement in political leadership at (P < 0.05). Findings on attitude’s reveal that 72% of respondents agreed that families restrict women’s participation on politics. The women’s attitudes on participation in politics differed significantly by types of education and employment at (P < 0.05). A quarter of respondents 15.5% cited financial support as a major measure to improve women’s participation in political leadership. The study recommends building women’s interest in politics participation through harnessing, rehabilitating, and directing resources on initiatives targeting women and politics, raising awareness of gender equality issues, financing and supporting women’s engagement in politics, and capacity-building on women’s leadership development.
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CHAPTER ONE

INTRODUCTION

1.1 Background to the study

The history of women leaders can be traced as far back as in the years Before Christ (BC) during the Common Era of the Virgin Mary, the mother of Jesus Christ the most famous woman leader in history according to Christians and the actual details of her life are elucidated by the New Testament (BEP and RES, 2010). Also, other world-class women leaders ruled from the 21st century and their few details can be seen as follows: Queen Elizabeth II who reigned as the queen of the United Kingdom of Great Britain and Northern Ireland from February 6, 1952, to the present time (BEP and RES, 2010). 

In 1980, Iceland’s Vigdis Finnbogadottir became the world's first democratically directly elected female president ruled from (1980-1996). She remains the longest-serving elected female head of state of any country to date and Iceland's only female president to date (Adler, 1996). The first female prime minister in world history was Sirimavo Bandaranaike, elected to lead Sri Lanka in 1960 (Banda, 2017; BEP and RES, 2010). These typical examples show women leaders’ capability and key roles in leadership though from that era (BC) still women in different countries of the world cannot be trusted fully in leadership positions and the fifty-fifty agenda has remained documentary and not practical.  Women on several continents are the most populated group than men in the sense that they could be occupying numerous leadership positions, especially the positions that require majority votes but the situation is different. The current world population is 7.8 billion with men 3.93 billion (50.4%) and women 3.86 billion (49.6%) (UN, 2021) with slim differences. However, the worldwide statistics on women in political leadership as of January 2020 show that women’s representation in parliament is 25% while in local government their representation is 36% (UN WOMEN, 2021). Women’s representation is highest in Central and Southern Asia (41%) and Europe and Northern America (35%) driven up by high levels of women’s representation in countries with large numbers of councilors (UN WOMEN, 2021)
In Africa, the human population is around 1,338,704,432 billion people; the number of women was 51.27% and men were 48.73% of the total population (UN, 2021). However, only 18% of women are occupying political leadership in Local government (UN WOMEN, 2021). Local government political leadership involves positions like hamlet chairpersons, members of hamlets committees, villages/Street chairpersons, members of village councils and assemblies, councilors, and district, town, and Municipal councils.  In the United Republic of Tanzania, the total population is 61,741,120 million people of women are 51% and men are 49% of the total population (NBS, 2022). African countries, including Tanzania, are struggling to lift women into occupying political leadership positions although the efforts have not fully succeeded. The following are some examples from various countries: 

The Kenyans Matha Karua was running for Deputy President in the 2022 Kenya National Election; Wangari Maathai, a politician and an environmental activist who was awarded the 2004 Nobel Prize for Peace, became the first black African woman in world history to win the award. Her work often has been considered both unwelcome and subversive in her own country (BEP and RES, 2010), President Joyce Banda of Malawi served for two years (2012-2014) and was also Peter Mutharika’s vice-president (Amundsen and Kayuni, 2016); The Tanzanian H.E. Dr. Asha Rose Mtengeti Migiro the Deputy Secretary General of the UN (2007-2012) and Prof. Anna Tibaijuka an Executive Director of the UN Human Settlements Programme (UN-HABITAT) (2006-2010) are among African women whose roles are recognized worldwide. 

In the United Republic of Tanzania, the highest posts which have been occupied once by a woman are the National Presidency and Vice-Presidency by Her Excellency Hon. Samia Suluhu Hassan (from march, 2022 to date) and from the year 2015 to March 2022 respectively. The other top positions of leadership have not been occupied by a woman such positions are the Prime Minister post or even the attorney general post despite the efforts done to lift women under fifty-fifty and parliamentary special sit agenda. In the Tanzania General election of 2015, the records show that 37% of women in the Parliament, only 7% (26 women) are elected from constituencies and 30% (118 women) are from the women special. At the local government level, women form only 5% of all the elected councilors (Lihiru, 2020; NEC, 2016). The low participation of women in political leadership especially in Local government is questionable and requires empirical evidence. Therefore, the study was of paramount importance and provided answers on factors influencing women’s participation, their attitudes, and the measures to improve their participation in Local government political leadership.
1.2 Statement of the research problem 

Tanzania has ratified key international commitments like the 2030 Agenda for Sustainable Development Goals (SDGs) and the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) which among other things focuses on laying the foundation for attaining meaningful and effective participation in women in political and electoral spaces (Lihiru, 2020). The same has made the government and NGOs channel their resources and efforts for promoting women’s participation in political leadership for-instance women’s special seat arrangement, practices of gender equality within political parties, and convening training to women and society in general on the importance of women participation in politics. Despite, mentioned efforts still women’s participation in Local government politics is low for example in the 2015 Tanzania general elections, only 5% of elected councilors were women (Lihiru, 2020; NEC, 2016). Therefore, the study is required to provide empirical evidence behind low participation of women in local government political leadership. 

Moreover, several studies (UN WOMEN, 2021; Lihiru, 2020; Huq, 2016) on women and politics have focused on gender analysis in political parties, Global analysis of women’s representation in Local government, and Women’s participation in Local government for sustainable development. However, the empirical evidence of the determinants of women’s participation in Local government leadership is scanty. Therefore, the study intended to fill the void by focusing on drivers motivating or deterring women’s participation, attitudes of women, and measures for effective women’s participation in Local government political leadership.  
1.3 Research objectives 

1.3.1 General objective 

The general objective of this study was to assess the determinants for women's participation in Local Government Political Leadership in the Lushoto district.  

1.3.2 Specific objectives 

Specifically, the study sought to: -
i. Assess drivers influencing women’s participation in Local government political leadership in the Lushoto District. 

ii.  Assess the attitudes of women's participation in Local government political leadership in the Lushoto district.

iii. Establish the measures for ensuring effective women's participation in Local Government Political Leadership in the Lushoto district. 

1.4 Research questions

The study was guided by the following questions: 
i. What is motivating or deterring women from participating in local government political leadership? 
ii. What are the perceptions of women in participating in Local government political leadership? 
iii. What are the measures for ensuring effective women's participation in Local Government political leadership? 

1.5 Relevance of the research 

The study assessed the determinants of women's participation in Local Government leadership in the Lushoto District. The findings from this study add new knowledge on determinants of women's participation in the Local government leadership through the production of a report. Also, the findings inform policymakers, researchers, and other development partners involved in planning and implementing an intervention that aims at improving and promoting women's participation in politics. 
The study is in line with the national and international initiatives and instruments such as the Tanzania Women and Gender Development Policy of the year 2000, The East African Gender Policy, the 2030 Agenda for Sustainable Development Goals, and The African Agenda 2063 which among others envisaging to improve and promote women involvement in politics. Furthermore, the research study completion adds value and procedural criteria to the researcher toward graduation for a Master’s Degree in Governance and Leadership.

CHAPTER TWO

LITERATURE REVIEW
2.1. Overview
This chapter presents the views from previous literature regarding the determinants of women’s participation in political leadership. It begins with an introduction, conceptual definitions and their overview, theoretical literature review, empirical literature review, critical review, conceptual framework, and finally gap existing in the literature,

2.2 Definition of concepts 
2.2.1 A woman

The definition of the term ‘woman’ is not straightforward. Meyer (2016), defined the term “woman” as any person who is biologically, anatomically, and/or genetically female and/or who performs and/or identifies as a woman. The Cambridge Dictionary (2019) defines the term woman as simply “an adult female human being”. The plural form for the term woman is women. In this study, the term women meant an adult female human being capable to undertake her own, family, community, and national responsibilities.
 2.2.2 A leader

The term “Leader” or “A leader” has been defined differently and there is no specific accepted definition. Jones (2007) wrote, “A leader is one who is willing to roll up their sleeves and get into the trenches and do what it takes to teach others and to show others how to get the job done.” Eagly and Carli (2007) as cited by Eupen (2011), proposed a fairly straightforward definition of a leader. According to them, a leader is someone who “exercises authority over other people”. Women leaders refer to adult female human beings who willingly roll up their sleeves, get into trenches, and show others how to get the job done, or it simply refers to an adult female human being legally trusted with legal powers vested upon them in the forefront for the outcome of the family, clan, society, district, region and/or even national development. The term “leader or woman leader” was used to mean an adult female human being who is capable of undertaking responsibilities from the family to the Local government political positions. 

2.2.3 Leadership

There is no single agreed definition of leadership. Some definitions describe the attributes of leaders, while others describe their functions. The Business Dictionary defines leadership as the activity of leading a group of people or an organization or the ability to do this. It involves establishing a clear vision and sharing that vision with others so that they will follow willingly, and provide the information and knowledge, and methods to realize the vision (Business Dictionary, 2015) as cited by Meena et al., (2017).

The definitions in this literature agreed that leadership is mainly concerned with a person who tries to influence groups or followers to achieve certain objectives (Hassan and Silong, 2008). Appleton (1999) defined leadership as a process of influence among leaders and followers who intend real changes that reflect their mutual purposes. (Eagly and Carli, 2007) as cited by Eupen (2011) proposed a fairly straightforward definition of leadership, according to them, “Leadership entails being in charge of other people in multiple ways, it consists of influencing, motivating, organizing, and coordinating the work of others”.

2.2.4 Political leadership position
Political leadership position refers to a title or designation given to a person to execute and facilitate activities and relationships within a particular governmental level (Wineroither, 2013; Maloy and Trust, 2020). The individual positions in political leadership can be appointed or elected to a political office (Maloy and Trust, 2020). Under this study, without altering the level of exercising power, the political leadership positions refer to a title occupied by individuals in Local government through election or appointment. The positions include the Village/Mtaa Chairpersons, Members of the Village and Hamlet committee, Councilors, and District chairperson/Mayor. 
2.3 Theoretical literature review 

2.3.1 Liberal feminism theory
Feminism is a social movement whose fundamental purpose is equality between women and men (Linh, 2018). Feminist theories try to underpin women’s leadership development worldwide. Feminist power emerged in the 19th century in Europe and America to address the enormous inequalities between the legal status of female and male citizens in those countries. In the present period, the role and position of women have been gradually confirmed; women have participated in many important positions in the administrative and non-business units (Linh, 2018). There are several types of feminism theories like Liberal, Radical, Social/Marxist, Black, and Postmodern feminism. The Liberal feminism theory governed this study. 
Liberal Feminism theory was pioneered by Mary Astell, Mary Wollstonecraft, Harriet Taylor, John Stuart Mill, Elizabeth Cady Stanton, and Virginia Woolf (Butler, 1990). The theory advocates for personal autonomy which is living a life of own choosing and political autonomy which is being co-authored of the conditions under which one lives. The theory assumes that the exercise of personal autonomy requires certain enabling conditions that are insufficiently present in women’s lives or institutional arrangements that often fail to respect women’s autonomy and other factors of women’s flourishing (Baehr and Amy, 2021). Also, the theory assumes that women’s needs and interests are insufficiently reflected in the basic conditions under which they live and that basic arrangements that perpetuate those conditions lack legitimacy because women are inadequately represented in the processes of democratic self-determination (Baumgardner and Richards, 2010; Baehr and Amy, 2021). 
The theory focuses on understanding factors behind women’s personal and political autonomy how women’s oppression evolves, and changes over time and finally how to overcome the oppression. The theory fits the study variables as factors behind women’s autonomy in a study are assumed to be a drive for women’s involvement in politics; how oppression evolves and changes as attitudes of women regarding participation in politics; how to overcome women’s oppression as measures to improve effective participation of women in politics.
2.4 Empirical literature review 
This section describes several studies that have been performed in different areas of the world. To bring out the content of each study, these studies are divided into three sections; studies done in different areas of the world (Global empirical studies), studies that have been performed in Africa and the last section discusses studies that have been conducted in Tanzania.

2.4.1 Global Empirical Studies
Several empirical studies in the world have addressed women’s issues about gender equality and women empowerment in public leadership. Among these studies include a study undertaken by an association of longtime history (1881) known as the American Association of University Women (AAUW) (2016) when assessing the status of women in leadership in Washington DC in the book “Barriers and Bias”. They proved that every woman has leadership skills once born as quoted by women in Washington DC “leadership is in our DNA”.  However, women remain underrepresented at all levels of leadership as male leaders outnumber female leaders by considerable margins. This is supported by feminist believers that, now is an opportune moment for considering theoretical underpinnings of women’s leadership development insofar as women remain under-represented in positions of leadership especially higher-level positions (Watson, 2016); for women of color, leadership opportunities are even more elusive (AAUW, 2016).  
AAUW also believes on gender stereotypes and bias as among the leading obstacles to women’s leadership. To achieve gender parity, they advised women willing and able to take up leadership positions, employers to embrace a more flexible workplace, and allow women and men to move in and out of the workforce as they balance careers, family, and personal goals. Therefore, the issues of disregarding women in leadership positions aren’t of today but a long-history scenario operating worldwide. 
According to Bachelet (2012) in her report book “Because I am a Girl”, the book that is all about the State of the World’s Girls reported that despite the progress made worldwide in addressing women positions in leadership levels aiming to empower women, there is no country claim to be entirely free from gender-based discrimination. This inequality can be seen in gender wage gaps and unequal opportunities, low representation of women in decision-making positions, child marriage, gross violations of rights, and widespread violence against women and girls. 

Kumar (2017) in his journal “Participation of Women in Politics” a worldwide experience proved that there are only 23.3% female parliamentary seats in the world, which is very limited and raised the question as to why women are not the leaders in politics. Under Kumar’s study, women are not given the responsibility of creating their nations. The worldwide experience shows that women are underestimated in social, economic, and political aspects of development. 

2.4.2 Studies in African Countries
In Africa, empirical studies on women’s leadership participation have been addressed as follows; Amundsen and Kayuni (2016) in their book titled “women in politics in Malawi” indicated that the political parties of the multi-party era have to call out to their female supporters to perform ‘traditional dances’ at their public functions somewhat was criticized by international organizations as women were underrated as public dancers rather than being contestants as public decision-makers. Women in Malawi are the caretakers; their role is largely limited to the private domain and much social and cultural prejudice against her participation in politics persists. 
In the general elections in 2014, women’s participation in politics in Malawi also saw a significant setback. Not only did incumbent President Joyce Banda lose the elections and consequently the presidency but also the number of female members of parliament was reduced by a quarter (Amundsen and Kayuni, 2016).
Asaju (2013) in his book “Women Participation in National Development in Nigeria” postulated that women constitute an indispensable force in the quest for national development of any nation and developed nations; women have been able to play this important role. However, in Nigeria, women are still relegated to the background as they lack the educational, economic, and political power necessary to actualize their innate potential. No wonder in recent times, women all over the world have come to a positive focus. This was a result of the realization of what the world might have been missing by not involving them positively in the development process of nations. 
Although few countries, especially the developed ones, have appreciated and empowered to a large extent their women to play their roles and contribute their quota to the development of their societies. However, the challenge remains in the social perspective. 
2.4.3 Empirical studies in Tanzania

In Tanzania, several empirical studies have been done on women’s leadership as follows;  Meena et al., (2017) in their study on “women and political leadership”: Facilitating factors in Tanzania; the study that investigated the factors that influenced women during their journey to political empowerment in Tanzania, the results of the findings showed that among the factors facilitated women to political leadership was their traits, the role of family and community; the role of public institutions, including schools (teachers) and formal network (such as political parties and Civil Society Organizations (CSOs). 
However, while there are many rhetorical gestures about empowering women in leadership positions, the context has not been adequately transformed to facilitate women’s entry into politics. Thus, the working environment remains a challenge to women. In their findings, all respondents confirmed that the journey for women to obtain political positions remains a challenge and the electoral regime does not provide conducive environment for women entering into politics through a competitive constituency system (Bayeh, 2016).  

Mushi (n.d) in her article “Achieving Gender Parity in Political Participation in Tanzania” in Tanzania Gender Networking Programme, the article that looks at the key challenges of achieving gender parity in Tanzania and considers whether the quota system can be an opportunity for achieving parity, concluded that political parties use women in mobilizing membership, fundraising and campaigning for contestants who are mainly men and not supporting women in attaining leadership positions within political parties or standing for elections as contestants. 

She added that women in Tanzania have less access to resources than men in all aspects of life, including education, and therefore have fewer economic opportunities than their male counterparts. Lack of economic power has major implications for women in terms of accessing electoral positions, especially regarding expenditure needs during campaigning and general leadership entrance. Ellis et al., (2007) in their report on “Gender and Economic Growth in Tanzania”, Creating opportunities for Women, the report examines gender-based barriers in the business environment that limit women’s contribution to the economy and finds that Tanzania’s economic growth and poverty reduction can be boosted by enabling women to contribute more fully to the goals of the country’s National Strategy for Growth and Reduction of Poverty. 
Moreover, they postulated that creating opportunities for women can help not only to empower women but also unlock the full economic potential of their nations. They recognize the critical importance of women’s contribution to shared political growth, especially in Africa through the new Gender Action Plan that focuses on “gender equality as smart politics.” This could properly sound if women get more political positions of leadership in the government system and make more political decisions about political growth. 
Generally, the literature reviewed has typically shown the underrepresentation of women in political, and leadership positions from worldwide to the national level (Tanzania) even though women can be given more chances to lead and produce great outcomes compared to men. 

2.5 Research gap identified
Several studies (UN WOMEN, 2021; Lihiru, 2020; Huq, 2016) on women and politics are not covered and lack empirical evidence on the determinants of women participation in Local government political leadership. This, motivated the researcher to assess and uncover the factors behind the low participation of women in Local government political leadership a case of the Lushoto district due low involvement of women in politics of local government with a special focus on understanding factors influencing women’s participation in politics, their attitudes toward participating, and effective measures to improve their participation.  
2.6. Analytical/Conceptual Framework 

Figure 1 presents the conceptual framework of the study. The conceptual framework shows the relationship between the study variables and how the variables are influencing each other to attain women’s participation in Local Government politics. The framework is composed of four variables which are background, drivers for women’s participation, attitudes of women in participating, and measures for improving women’s participation in Local Government Political leadership. 

The background variables influence drivers for women’s participation, attitudes of women in participating, and measures for improving women’s participation in Local government political leadership Meena et al., (2017). For example, Women who have formal education are likely to engage in Local government political leadership due to interest that might have been built by their education and vice versa. Moreover, women with no formal education might have a negative attitude toward political leadership involvement like leadership is only for men and vice versa. Furthermore, women who are youth and of formal education are likely to engage, understand, and be motivated in measures for improving women’s participation in political leadership like capacity-building projects and awareness campaigns. Lastly, drivers for women’s participation in politics, their attitudes, and effective measures for improving women’s participation are assumed to be influencing each other to attain women’s participation in Local government political leadership as displayed in figure 1.

Figure 1: Conceptual Framework
Figure 1: Conceptual Framework 

Source: Developed by Researcher (2022).
CHAPTER THREE

RESEARCH METHODOLOGY

3.1. Overview 
This chapter is divided into seven sections; the first section describes the arrangement of the chapter, the second describes the study area, followed by the description of the research design, and then sampling procedures. Section five discusses the data collection procedures and techniques, while section six and seven   describes data processing and analysis and reliability and validity respectively.

3.2 Study area and its justification 

The study was conducted in Lushoto District in the Tanga region. Lushoto District Council is situated in the northern part of the Tanga Region. It is bordered by the Republic of Kenya in the northeast, the Same District of the Kilimanjaro Region in the northwest, the Korogwe District in the south, the Bumbuli District in the southeast, and the Mkinga District together with Muheza District bordered further east. The District Council has 5 divisions, and 33 wards with a total number of 125, villages and 948 hamlets (LDC, 2016). The participation of women in Local government political leadership in the Lushoto District Council is low (27%) whereby only One woman was elected as Councilor and 11 women got special seats in the 2020 National election (Election Lushoto District Council, 2021). Therefore, the area was selected purposely as the number of women participating in Local Government leadership is very low. 

3.3. Research design

The study adopted a cross-sectional research design whereby the data were collected once in time without repetition. The design was selected as it allows a researcher to establish the relationships between the variable to make it easy in testing the research goals. Also, the design is considered to be useful as it allows the use of both qualitative and quantitative methods due to the nature of the research objective (Malter et al., 2017; Bailey, 1998; Maxwell, 1996).
3.4. Sampling procedures 
3.4.1 Study population
The population of this study was all women living in the Lushoto District. The unit of analysis was individual women living within the district. Therefore, women were interviewed. 

3.4.2. Sample size 
Sample size refers to the number of items to be selected from the universe to constitute a sample. The size of the sample should neither be excessively large nor too small rather it should be optimum (Kothari, 2004). An optimum sample fulfills the requirements of efficiency, representativeness, reliability, and flexibility. While deciding the size of the sample, the researcher must determine the desired precision as also an acceptable confidence level for the estimate (Kothari, 2004). Bailey, (1998) argued that for a sample to be representative enough for statistical analysis, it is recommended that at least 5% - 10% of the entire population should be taken for study. In relevance to this study, the total population within Lushoto district in 2012 national census was 492,441 people with 4.7 average household sizes (Population and Housing Census, 2012). Thus, under Bailey recommendation of sample size calculation:

n = [image: image2.png]



N=104,774

e= 90% confidence level. 

Where, n= Sample space, N=Total number of households, e= Estimated percentage (from the confidence level)

Then, n= [image: image4.png]104,774
1+108,772 (0.0)°
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    = 99.9  ̵͂  100 respondents under 90% confidence levels was interviewed.

The (100 people) sample size considered available resources, time and the gender issues. Unlike other methods of calculating population samples, this method considers the total population of people in sample size calculation. 

3.4.3 Sampling strategies

This study used both simple random and purposive sampling whereby both in the process of obtaining respondents with different characteristics involved in investigating determinants of women’s participation in Local government political leadership in the study area.
3.4.3.1 Simple random sampling

A simple random technique or procedure was used to select respondents to form the sample. A total number of 100 respondents were selected randomly by the researcher. The reason for using simple random sampling is to ensure that every individual woman was having an equal chance of being selected as a respondent.  The study employed a simple random survey to select respondents through the use of a table of random numbers generated from software such as Excel since the method helped to reduce bias while selecting the respondents.

3.4.3.2 Purposive sampling

Purposive sampling was used to select an area of the study which include residents who were found within the  Lushoto District and 16 members for Focus Group Discussion (FGDs) such as 3 councilors, 4 village, and hamlet Chairpersons, 4 members of villages and hamlet committees, 3 representatives from political parties, 2 community development, and District election officers were selected purposively, as they have relevant information and knowledge for the study and about what is going on within the community. Also, members were chosen because they are important for supplementing information collected through a survey.
3.5 Data collection procedures and techniques
3.5.1 Source of data

The study used primary sources of data to obtain information concerning the study relating to women’s participation in Local Government political leadership.
3.4.1.1 Primary data

The study used primary sources of data to obtain information concerning with drivers influencing women’s participation, attitudes toward women’s participation, and measures for effective women’s participation in Local government political leadership whereby information was obtained directly from the respondent through questionnaires with both structured and unstructured interviews.
3.5.2 Data collection methods and tools

The study used individual surveys and Focus Group Discussions as methods for data collection. The tools used to collect data were questionnaires, structured and unstructured interview schedules, and checklists of items. 
3.5.2.1 Questionnaires 

A questionnaire consists of several questions printed or typed in a definite order on a form or set of forms (Kothari, 2004). In this study, the questionnaire method was applied to a great extent as questionnaires were sent to the respondents requesting to answer the questions and returned to the researcher once completed. Both close-ended and open-ended questionnaire methods were employed to obtain quantitative and qualitative data respectively. These questionnaires were designed to gather information about respondents’ knowledge, attitudes, and beliefs.  
Unlike other methods of data collection, the questionnaire method was more advantageous due to its low cost and it was also free from the bias of the interviewer as answers were in respondents’ own words. With the questionnaire method, respondents had adequate time to give well thought out answers. According to Kothari (2004), with the questionnaire method, respondents who are not easily approachable, can also be reached conveniently and large samples can be made use of thus the results can be made more dependable and reliable 
3.5.2.2 Interviews

The interview method of collecting data involves the presentation of oral-verbal stimuli and replies in terms of oral-verbal responses. This method can be used through personal interviews and if possible through telephone interviews (Kothari, 2004). In-depth interviews are one of the most common qualitative methods (Mack et al., 2005). It’s a conversation between a researcher and respondents to obtain reliable and valid information from one or more respondents. In this study, the interpersonal interview method of data collection was applied purposely to acquire information from respondents whose questionnaires won’t fit and targeted key informants.  Prepared checklists guided conversation between the interviewer and the respondents in the study area. The interview method of data collection was found to have a high percentage of study returns because most people are more willing to speak than to write due to the nature of the participants in Tanzania. This has made the use of interviews even more crucial and common. 
Advantage of this method is the collection of more information in greater depth. Other advantage is that, the interviewer by his skill can overcome the resistance of the respondents if any, and greater flexibility of this method as the opportunity to restructure questions.  The interview method can also be applied to recording verbal answers to various questions (Kothari, 2004). Furthermore, this method was used in line with other methods (questionnaire, and focus group discussion) at a time. 
3.5.2.3. Checklist of items
Checklist of items for Focus Group Discussion (FGD) is a type of questions used in-depth interview accomplished in a group, whose meetings present characteristics defined with respect to the proposal, size, composition, and interview procedures (Mishra, 2016). Similarly, Cornwall and Jewkes (1995) defined focus group discussion as a technique where a researcher assembles a group of individuals to discuss a specific topic, aiming to draw from the complex personal experiences, beliefs, perceptions and attitudes of the participants through a moderated interaction. 
The focus or object of using FGD was interaction inside the group. The participants influence each other through their answers to the ideas and contributions during the discussion. It is a form of group interviewing in which a small group (usually 10 to 12 people) is led by a moderator (interviewer) in a loosely structured discussion of various topics of interest. The course of the discussion is usually planned in advance and most moderators rely on an outline, or moderator’s guide, to ensure that all topics of interest are covered (Mishra, 2016). A focus group discussion (FGD) is a good way to gather people together from similar backgrounds or experiences to discuss a specific topic of interest. Moderator introduces topics for discussion and helps the group to participate in a lively and natural discussion amongst them. FGDs are also useful in generating a rich understanding of participants' experiences and beliefs (Mishra, 2016). 
3.6. Data processing and analysis 
Collected quantitative data was analyses digitally using digital devices such as computer with computer analysis soft-wares. These digitalized modes simplified the work of analyzing more than 100 responses and it’s more accurate and trustful as calculations were involved. The computer soft-wares both Statistical Package for Social Sciences (SPSS) version 16.0 and Microsoft Office Excel was employed. These assisted in data entry, editing, coding, classification and tabulation to run analysis for easier interpretation. Quantitative data were analyzed by using Descriptive Statistical analyses methods through frequency distribution, percentage and mean, crosstabs, Likert Scale, Mann Whitney U Test, and Binary logistic regression while qualitative data were analyzed through content analysis. 
A summated Likert scale was used to measure respondent’s attitudes on participating in Local government political leadership. The scale had 12 statements. Every respondent was asked to respond whether he/she strongly disagreed, disagreed, undecided, agreed or strongly agreed on each statement. The scores ranged from 1 for strongly disagree to 5 for strongly agree. The responses were grouped into three categories to reduce repetition of words, strongly agree and agree were regrouped into agree; strongly disagree and disagree were regrouped into disagree while neutral was treated as a separate response.

The Mann Whitney U Test was used to compare differences between overall attitudes of women participation in local government political leadership and selected respondents’ characteristics. The Mann Whitney U Test is non-parametric tests suitable for ordinal and none distributed data. 
The Binary logistic regression used was: - 

Log (p/1-p) = B0 +B1X1+B2X2 …………………+ ei 
Where: - Log [p/(1-p)] is a Logarithm of the odds of women interest in political leadership in Local government against no interest
P chance that women interested in political leadership in Local government
B1X1 + B2 X2+ B3 X3………………………Bn Constant Coefficient

 e = Error term 

X1 – X n = Predictors 

X1= Age (measured in years) 

X2= Education level (1= No formal education, 2= Formal education) 

X3= Marital status (1= Single, 2= Married) 
X4= Type of marriage (1= Monogamy, 2= Polygamy) 

X5= Number of children (1= None, 2= Some) 

X6= Occupation (1= Self-employed, 2= Employed) 

X7= Experience in leadership (1= Experience, 2= No experience) 
The analyzed data were presented using words, and tables.

3.7 Reliability and validity

3.7.1 Reliability

The reliability of the study was influenced by the use of multiple instruments or methods of data collection, for example, the use of face-to-face interviews and questionnaires that lead to the reliability of data. Also, translation of the questionnaire from English to the Swahili language to ensure all respondents understand well the questions that were asked and to ensure that all information collected through interviews are recorded to get complete information. Considering reliability in planning the study it helped to ensure that the result found to lead to credibility and trustworthiness of the work of the researcher.

3.7.2 Validity

The study validity ensured as all questions asked in the questionnaire were addressing the research objectives. Also, the pretesting of the questionnaire was done on 20 respondents (20%) of the study respondents to enhance the validity of the study.
CHAPTER FOUR

FINDINGS AND DISCUSSION
 4.1. Introduction 

This chapter is organized into four sections which are the socio-demographic characteristics of the respondents, drivers influencing women’s participation, attitudes towards women’s participation, and measures for ensuring effective women’s participation in Local Government Political Leadership. The findings are based on an individual survey conducted with women and Focus Group Discussions in the Lushoto District.
4.2. Socio-demographic characteristics of respondents

Respondents’ socio-demographic characteristics are important in understanding the background or profile of respondents. The characteristics studied include age, educational level, marital status, marriage type, occupation, and the number of children per woman. The summary of those characteristics is presented in table 1 and the explanation of the same is described in subsection 4.2.1 to 4.2.6 as follow: -

4.2.1. Age of respondents

The distribution of respondents based on their age as shown in table 1, indicates that slightly above half of the respondents 53% were aged 31-40 years while a few respondents (2%) were aged 61 years and above. The results imply that the majority of respondents were adults and constitutionally qualified age-wise to assume political leadership positions in Local government in Tanzania. The age group is very vital in undertaking leadership positions and roles as they are energetic enough and responsibility takers. 

Table 4.1: Selected demographic characteristics of respondents in Percent (n=100)

	Characteristics
	Categories
	Frequency
	Percent

	Age
	20-30 years
	21
	21.0

	
	31-40 years
	53
	53.0

	
	41-50 years
	20
	20.0

	
	51-60 years
	4
	4.0

	
	61 + years
	2
	2.0

	Education level
	No formal education
	5
	5.0

	
	Primary
	21
	21.0

	
	Secondary
	62
	62.0

	
	University
	12
	12.0

	Marital status
	Single
	26
	26.0

	
	Married
	70
	70.0

	
	Divorced
	2
	2.0

	
	Widow
	2
	2.0

	Marriage type
	Monogamy
	32
	45.7

	
	Polygamy
	38
	54.3

	Occupation
	Farmer/crop producer
	58
	58.0

	
	Farming & livestock keeping
	17
	17.0

	
	Pet trader
	13
	13.0

	
	Formal/civil servant
	12
	12.0

	Number of children per woman
	None
	20
	20.0

	
	1-3 Children
	55
	55.0

	
	4-7 Children
	20
	20.0

	
	8 + Children 
	5
	5.0


Source: (Field data, 2020, Based on Author’s Calculation).

4.2.2. Education level of respondents

Findings from Table 1 reveal that more than half of the respondents 62% had attained secondary school education and a few respondents 5% had attained primary school education. The findings imply that the majority of respondents had secondary education which can be attributed to the fact that in Tanzania each ward has a government secondary school. Education is one of the important factors that influence individual engagement in political leadership.  The more a person is educated, the higher the chances of building interest and engaging in political leadership. This idea complies with the already established ideas from Kotur and Anbazhagan (2014) who postulated that with increasing educational qualifications, individuals exhibit more leadership tendencies unlike those who are less educated.
4.2.3 Marital status of respondents 

Results from Table 1 show the distribution of the interviewed population by marital status. From the findings, the seventieth percentile of the respondents (70%) was married while a few respondents (26%) were single and (4%) were divorced and widowers. The high marriage rate can be explained by the fact that most of the women in rural areas are engaging in marriage relationships once they have completed their primary school education (Gonzalez, 2003). Marital status was imperative in this study as the types of marital status were assumed to affect women’s engagement and practices in political leadership. This idea is supported by the findings done by Aleksic et al., (2016) that, married and widowed leaders predominantly belong to the relationship-oriented leadership category, democratic and/or laissez-faire leadership style (relations-oriented, democratic, and laissez-faire), while single and divorced leaders show an inclination towards authoritarian style. Their ideas were very ideal, accurate, and considered the real environment. 

4.2.4 Marriage type
The findings from Table 1 show that slightly above half of respondents 54.3% fall into the group of polygamy marriage type while sizable respondents 45.7 % fall into the group of monogamy marriage type. This can be explained by the fact that women in most Tanzanian rural societies are in polygamy marriages due to culture and adherence to the Muslim religious practice of having more than one wife.  Marriage type is an essential variable in ascertaining women’s involvement in any undertaking and political engagement in particular as it is likely to contribute positively or negatively to engagement (Kolawole et al., 2013).
4.2.5 Occupation
The findings of the study from Table 1 revealed that three-quarters of the respondents about 75.0% were engaging in agricultural activities (farming and livestock keeping) and a few of the respondents about 12% were civil servants. This implies that crop production and livestock keeping are the main activities for women in the Lushoto District. Majority of the respondents in rural areas relies on agricultural production both for domestic food consumption and as a source of income. Occupation is a vital factor in determining the source of income generation that could be used for women to engage in political leadership.
4.2.6 Number of children per woman

The results from Table 1 show that more than half of the respondents 55% had 1-3 children while a few respondents about 5% had more than 8 children. The sizable portion of the number of children per woman indicates a change of perception of large families, women empowerment, detriment of large families, and the adoption of family planning to a control number of children. The number of children per woman was an important variable to ascertain its influence and effects on women’s engagement in political leadership.
4.3 Drivers for women’s participation in Local Government Political Leadership 
4.3.1 Women’s experience and interest in political leadership in Local government

The study findings reveal that nearly the fortieth percentile of respondents (39%) have an interest in participating in local government leadership while slightly above the sixtieth percentile (61%) do not have an interest in the same. This implies that the majority of women do not have an interest in participating in Local government political leadership. Moreover, findings on the interested political position reveal that most respondents (46.1%) are interested to be Ward councilors while few respondents (5.1%) are interested to be Chairpersons or Mayors of the District or Town councils respectively. The findings are similar to the information from Focus Group Discussions “Most women are not interested in local government political leadership but those few with interest tend to be attracted to Ward councilor position - CCM Lushoto District Secretary, 2020”
The experience from the literature reveals that women’s interest in participating in politics differs significantly from place to place and changes highly on the bases of the socio-demographic characteristics of the women and their communities (Mungai, 2014; Kolawole et al., 2013). In this study, 7 socio-demographic characteristics were predictors in a binary logistic regression model to determine the factors influencing women’s interest in participation in Local government political leadership. The variables were age, education level, marital status, type of marriage, number of children per woman, occupation, and experience in politics. The results from Table 2 reveal that only one predictor (type of marriage) was statistically significant (P < 0.05) while the other six predictors were not statistically significant. The result implies that the marriage type has an effect on women’s interest in participating in local government political leadership. Moreover, the increase in one unit of age, marital status, and the number of children reduces the chances of women’s interests in politics and vice versa. The findings indicate that the same variables influence negatively women’s interest in politics. Lastly, the increase in one-unit education level, type of marriage, occupation, and experiences in political leadership increases the chances of women’s interests in politics and vice versa. The findings imply that the same variables drive women’s interest in politics positively. The same findings were reported during FGDs “Women of higher education level, self-employed and with prior experience in politics have high interest in politics than their counter parts Lushoto Village Chairperson, 2020” 
Table 4.2: Binary regression on factors influencing women’s interest participation in political leadership (n = 100)

	Variables 
	B 
	S.E. 
	Wald 
	Sig. 
	Exp(B) 

	Age 
	-.008
	.310
	.001
	.979
	.992

	Education level
	18.569
	8491.235
	.000
	.998
	.000

	Marital status
	-.743
	.611
	1.478
	.224
	.476

	Type marriage
	1.295*
	.664
	3.807
	.050
	3.653

	Number children
	-.612
	.679
	.813
	.367
	.542

	Occupation
	.709
	.891
	.634
	.426
	2.033

	Experience in political leadership
	38.356
	12117.990
	.000
	.997
	4546


Source: (Field data, 2020, Based on Author’s Calculation).

* means significant at the 5% level
4.3.2 Factors for women’s participation in Local Government Political Leadership 
The different factors that were considered to influence women’s participation in Local government leadership were subjected to multiple response analyses to ascertain their influence on the same whereby “Yes” responses were counted. The findings of the study from Table 3 reveal that limited time to engage in politics and male dominance in politics have scored high at 12.8% and 11.5% compared to the other 10 factors that were assumed as factors for women’s participation in Local government political leadership. The same findings were reported by Mungai, 2014 in Kenya. This implies the problems of limited time for engaging in politics and male dominance is not only is Tanzania but in the other parts of Africa.
Table 4.3: Factors for women participation in political leadership in percent (n=100)

	Factors 
	Frequency
	Percent

	Limited for engaging in politics 
	78
	12.8%

	Male dominance
	70
	11.5%

	Lack of confidence and capacity
	68
	11.2%

	Violence in politics
	66
	10.9%

	Lack of finance 
	65
	10.7%

	Negative perception on women participation in politics
	63
	10.4%

	Traditions undermine women involvement
	58
	9.5%

	Women Stigimazation
	48
	7.9%

	Discrimination and exclusion
	42
	6.9%

	Women jealousy in voting for fellow women candidates
	40
	6.6%

	Lack of training women to participate in political leadership
	8
	1.3%

	Women participation in political leadership is against religion
	2
	0.3%

	Total
	608
	100.0%


Source: (Field data, 2020, Based on Author’s Calculation).

*In Multiple responses the total frequency is exceeding the sample size (n)
4.4. Attitudes of women’s participation in politics 
4.4.1 Attitudes of women’s participation in local government political leadership

The Likert scale of 12 statements was used to assess the women’s attitudes toward participating in local government political leadership. Generally, the findings, from Table 4 reveal that respondents agreed on 6 statements and disagreed also on 6 statements that were used to measure their attitudes towards participation in local government political leadership. Specifically, Table 4 shows that the majority of the respondents’ 72% agreed with the statement that families restrict women to take part in political leadership. This implies that families deter women’s involvement in politics. Typically, the restriction is explained in permission, lack of financial support, and discouragement from their families to women from participating in politics. Similar findings were recorded during FGDs “Many families in our community restrict women’s involvement in politics due to the view that women are not suitable for politics- Councilor Lushoto-2020”. Likewise, a similar finding was observed in Nigeria by (Mohammed and Zaid, 2014). On the hand, nearly the eightieth percentile 79% of respondents disagreed with the statement that women are responsible to work at home only. This can be explained by the fact that most women nowadays are capable of assuming and undertaking diverse roles other than domestic work like engaging actively in income generating-activities, professional or skilled works, and political activities especially being leaders. The same finding was observed by (Haug et al., 2019) in Asia during measuring the attitude of women toward local politics.
Table 4.4: Attitudes of women participation in Local government political leadership in Percent (n=100)

	Statements
	Agree
	Neutral
	Disagree

	Women have the same opportunities as men in political leadership
	62.0
	4.0
	34.0

	Women are responsible to work at home only
	12.0
	9.0
	79.0

	Voters are more likely to vote for men than women
	59.0
	18.0
	23.0

	Women are less interested in political leadership than men
	56.0
	13.0
	31.0

	Family duties hinder women’s participation in political leadership
	69.0
	7.0
	24.0

	Families restrict women to take part in political leadership
	72.0
	4.0
	24.0

	It is inappropriate for women to take in political leadership
	11.0
	30.0
	59.0

	Politics is largely for men
	19.0
	24.0
	57.0

	Women are too emotional to be leaders
	19.0
	17.0
	64.0

	Political parties are more likely to nominate men than women
	26.0
	19.0
	55.0

	Women’s engagement in politics tarnishes their reputation
	56.0
	15.0
	29.0

	Women concerned about public good
	41.0
	22.0
	37.0


Source: (Field data, 2020, Based on Author’s Calculation).
4.4.2 Women’s attitude participation in political leadership and demographic characteristics 

The Mann-Whitney U Test was used to gauge the relationship between the respondent’s socio-demographic characteristics and their attitudes toward participating in local government political leadership. The Test results from Table 5 showed that women’s participation in politics differed significantly by types of education and employment. The difference is that women with formal education and self-employed have a positive attitude towards engaging in politics unlike their counterparts with informal education and employed in any organization. 
Table 4.5: Women’s attitudes on participation in Local Government Political Leadership by respondents’ characteristics (n=100)

	Variable
	n
	Mean Rank
	U
	W
	Z
	P-value

	≤ 40 years old
	74
	50.93
	930.000
	1281.000
	-.286
	0.775

	≥ 40 years old
	26
	49.27
	
	
	
	

	No formal education
	5
	57.10
	204.500
	4764.500
	-.593
	0.050

	Formal education
	95
	50.15
	
	
	
	

	Single
	30
	50.53
	1049.000
	3534.000
	-.009
	0.099

	Married
	70
	50.49
	
	
	
	

	Monogamy
	32
	36.55
	574.500
	1315.500
	-.449
	0.065

	Polygamy
	38
	34.62
	
	
	
	

	Self-employed
	88
	49.15
	409.500
	4325.500
	-1.429
	0.015

	Employed
	12
	60.38
	
	
	
	

	No children
	20
	53.65
	737.000
	3977.000
	-.617
	0.537

	Having Children
	80
	49.71
	
	
	
	


Source: (Field data, 2020, Based on Author’s Calculation).

This can be interpreted that mentioned groups of women are more likely to engage in local government political leadership. On employment, the public service Laws in Tanzania do not allow employed civil servants to participate in politics until they resign or retire from their roles (URT, 2009).
4.5 Measures for improving women’s participation in local politics
4.5.1 Measures for improving women’s participation in Local Governments Political Leadership
Multiple responses were used to establish the measures for ensuring women’s effective participation in Local government political leadership. The response results from Table 6 reveal that most of the respondents 15.5% and 15.2% cited financial support and political parties special women reform respectively as the major measures to improve women’s participation in local government political leadership while few respondents 12.3% cited that harnessing and strengthening women leadership as a measure of improving women participation in local government political leadership. On financial support, respondents mentioned several means to realize women’s participation in politics including sponsoring campaigns, establishing fundraising networks, engaging actively income generating activities, and training on financial literacy. A similar finding was reported by Lihiru, 2020 who was doing a gendered analysis of political parties’ policy documents in Tanzania. 
On political parties’ women special reform, the respondents asserted that subsidizing nomination forms, sponsoring campaigns, reserving positions for women to participate, proving security to women candidates, establishing women separate wings, and direct nomination as means to improve women’s participation in political leadership.

Table 4.6: Measures for improving women’s participation in local governments’ political leadership (n=100)

	Factors 
	Frequency
	Percent

	Financial support
	97
	15.5%

	Political parties’ women’s special reforms
	95
	15.2%

	Sensitizing women
	93
	14.9%

	Women involvement decision
	93
	14.9%

	Training
	88
	14.1%

	Establishing platforms
	82
	13.1%

	Harnessing strengthening leadership skills
	77
	12.3%

	Total
	625
	100


Source: (Field data, 2020, Based on Author’s Calculation).

*In Multiple responses the total frequency is exceeding the sample size (n)

Also, the same findings were reported FGDs “Our part is charging the nomination form for example each candidate for running councilor post has pay 50,000/= TZS as a fee for taking nomination form within the part, the same is hindering women to contest for political post- I suggest to subsidize the form to allow many women to participate- Lushoto Political Party Leader, 2020”
4.5.2 Relationship between measures for improving women participation in political leadership and demographic characteristics 

The crosstabs were used to quantify the association between measures for ensuring effective women participation and selected demographic variables. Generally, the crosstabs result from Table 7, reveals that the majority of respondents have a Yes response to the suggested measures for improving women’s participation in local government leadership. However, specifically, the differences were observed in the relationships between education level and employment status versus selected measures to improve women’s participation in local government political leadership. For instance, the majority of respondents 92% with formal education unlike those with informal education proposed financial support to women as a measure to improve women’s participation in politics. Likewise, the majority of respondents 85% who are self-employed proposed the same situation, unlike their counterparts. The findings imply that education level and employment status are vital variables in determining measures for improving and enhancing the likelihood of women participating in politics. This suggests that the measures to ensure women’s participation in local government politics should be customized to fit the socio-demographic characteristics of women.  Similar findings were reported by Mungai, 2014 and Haug et al., 2019.

Table 4.7: Relationship between measures for improving women’s participation in political leadership and demographic characteristics (n=100)

	Demographic characteristics


	Selected Measures

	
	Financial support
	Political parties’ women’s special reforms
	Establishing platforms
	Sensitizing women
	Training

	Variable
	Categories
	Yes
	No
	Yes
	No
	Yes
	No
	Yes
	No
	Yes
	No

	Age
	≤ 40 years old
	72.0
	2.0
	70.0
	4.0
	61.0
	13.0
	68.0
	6.0
	63.0
	11.0

	
	≥ 40 years old
	25.0
	1.0
	25.0
	1.0
	21.0
	5.0
	25.0
	1.0
	25.0
	1.0

	Education level
	No formal education
	5.0
	0.0
	5.0
	0.0
	5.0
	0.0
	4.0
	1.0
	4.0
	1.0

	
	Formal education
	92.0
	3.0
	90.0
	5.0
	77.0
	18.0
	89.0
	6.0
	84.0
	11.0

	Employment status
	Self-employed
	85.0
	3.0
	83.0
	5.0
	71.0
	17.0
	82.0
	6.0
	77.0
	11.0

	
	Employed
	12.0
	0.0
	12.0
	0.0
	11.0
	1.0
	11.0
	1.0
	11.0
	1.0

	Marital status
	Single
	28.0
	2.0
	27.0
	3.0
	24.0
	6.0
	29
	1.0
	28.0
	2.0

	
	Married
	69.0
	1.0
	68.0
	2.0
	58.0
	12.0
	64.0
	6.0
	60.0
	10.0

	Type of marriage
	Monogamy
	42.8
	2.9
	42.8
	2.9
	37.1
	8.6
	42.8
	2.9
	40.0
	5.7

	
	Polygamy
	54.3
	0.0
	52.9
	1.4
	44.3
	10
	50.0
	4.3
	47.1
	7.2


Source: (Field data, 2020, Based on Author’s Calculation).

CHAPTER FIVE
SUMMARY, CONCLUSION, AND RECOMMENDATIONS

5.1 Introduction

This chapter presents the summary, conclusion, and recommendations concerning the study based on the findings: - 

5.2. Summary of the study and main findings
The study was aimed at assessing the determinants of women’s participation in Local government leadership in the case of the Lushoto District in Tanga region-Tanzania. Lushoto District is one of the eight (8) districts of the Tanga region along with Handeni, Kilindi, Mkinga, Muheza, Korogwe, Pangani, and Tanga. Demographically, as per 2012 national census, Lushoto district is the most populated district among all others with the total population of 492,441 people dominated by the women group in number  (262, 205 women population). The following is the summary of the main findings of the study:

5.2.1 Drivers influencing women’s participation in Local government political leadership 

The findings revealed that the majority of respondents 61% are not interested to participate in Local government political leadership while only a few respondents 39% are interested. Moreover, the marriage type has an effect on women’s interest in participating in local government political leadership at (P < 0.05). On the other hand, women limited time to engage in politics and male dominance in politics are the most factors (12.8%) and (11.5%) respectively that reducing women’s participation in Local government political leadership 
5.2.2 Women’s attitudes in participating in Local government political leadership

The findings of the study revealed that the majority of the respondents’ 72% agreed with the statement that families restrict women to take part in political leadership. Also, the majority of respondents 79% disagreed with the statement that women are responsible to work at home only. Moreover, the attitudes toward women’s participation in politics differed significantly by types of education and employment at (P < 0.05).
5.2.3 Measures for ensuring women’s participation in Local government political leadership

The findings of the study revealed that most of the respondents 15.5% and 15.2% cited financial support and political parties’ special women reform respectively as the major measures to improve women’s participation in local government political leadership while few respondents 12.3% cited that harnessing and strengthening women leadership as a measure for the same. Moreover, the suggested measures differed with education level and employment status whereby the majority of respondents with formal education and self-employed about 92%, and 85% suggested financial support as a major measure for ensuring women’s political participation, unlike their counterparts with non-formal education and self-employed.
5.3. Conclusion

The study concludes the followings based on the study findings: -
5.3.1 Drivers influencing women’s participation in Local government political leadership

The study concludes that the majority of women are not interested to participate in Local government political leadership. Also, the type of marriage relationship affects women’s interest and involvement in political leadership. Moreover, women limited time to engage in politics and male dominance in politics are the factors reducing women’s participation in Local Government Political Leadership. 
5.3.2 Women’s attitudes on participating in Local government political leadership

The study concludes that women have both negative and positive attitudes toward participating in Local government political leadership. The majority of the women agreed that families restrict women to take part in political leadership. Also, majority of women disagreed that women are responsible to work at home only. Also, the attitudes of women’s participation in politics differ significantly by type of education and employment.
5.3.3 Measures for ensuring women’s participation in Local government political leadership

The study concludes that most the women suggested that financial support and political parties special women reform as the major measures to improve women’s participation in local government political leadership. The suggested measures differ with education level and employment status. 

5.4. Recommendations
Based on the conclusions the study, recommends the following: -
5.4.1 Building women’s interest on participating in political leadership

The community members, political parties, NGOs and government should initiate rehabilitates and channels their resources to different programs, campaigns, and projects that will the boost interest of women’s participation in political leadership. The same can be done by financing those initiatives, convening the meetings, discussions, and women political who will be seen as role models. The events will boost women’s interest in participating in political leadership.
5.4.2 Raising consciousness on gender equality issues

The community members, government groups and sections, NGOs, women, and men are encouraged to raise and gain an understanding, challenge, and reduce gender issues that place more burdens on women such as women spending a lot of time taking care of family matters, unlike men. This can be achieved through group sessions, campaigns, workshops and meeting that increase awareness of one's roles, attitudes, needs in connection with gender equality issues. Raising consciousness should be also combined with other activities such as fundraising, membership, or advocacy in order to harness and or sustain the motivation of new supporters.
5.4.3 Financing and supporting women’s engagement in politics

The political parties, community members, and other interested individuals should initiate and extend support to finance women candidates engaging in politics by paying for nomination forms, sponsoring the campaigns, and mentoring programs for future women leaders. Also, political parties should lower and reduce the cost of nominations to women. The events will encourage more women to participate in political leadership.
5.4.4 Capacity building initiatives on women’s leadership development 
The political parties, Civil Society Organization, and community should plan, and undertake training women leadership development initiatives that could teach women how to become effective leaders, and resisters to sexism and another form of discriminations, adjust their confidence before the mass and add leadership experiences upon women. 
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APPENDICES

APPENDIX I: QUESTIONNAIRES
DETERMINANTS OF WOMEN PARTICIPATION IN LOCAL GOVERNMENT POLITICAL LEADERSHIP: THE CASE OF LUSHOTO DISTRICT
Questionnaire Identification 
Date of interview ….……………. Questionnaire No………………… 

Ward............................................... Village............................................
SECTION A: Socio-demographic characteristics of respondents
1. Age (tick appropriate)

1) 20-30 years old (   )

2) 31-40 years old (   )
3) 41-50 years old (   ) 
4) 51-60 years old (   )

5) 60+ years old (   )

2. Marital status (tick appropriate)

1) Single (   )

2) Married (   )

3) Divorced (   )

4) Widow/widower (   )

5) Separated (   )

3. Marriage type (tick appropriate)

1. Monogamy (   )

2. Polygamy (   )

4. Education level (tick appropriate)

1) Primary education (   )

2) Secondary education (   )

3) Tertiary education (certificate and diploma) (   )
4) University education (   )

5. Occupation (tick appropriate)

1) Farmer / crop producer (   )

2) Farming & livestock keeping (   )

3) Pet trader (   )

4) Formal / civil servant (   )

6. Number of children? (tick appropriate)

1) None (   )

2) 1-3 children (   )

3) 4-7 children (   )

4) 8 + children (   )

SECTION B: Drives influencing women’s participation in Local Government Political Leadership
7. Have you ever been interested engaging in Local Government Political Leadership? (tick appropriate)

1) Yes (   )
2) No (   )
8. If yes (in question 7) which position you are interested? (Mention) 

……………………………………………….………………………………………………………………………………………..……………...

9. Have you ever held any position in Local Government Political Leadership?

1) Yes (   )
2) No (   )
10. If yes (in question 9) which position do you hold? (Mention)
……………………………………………….……………………………………………….…………………………………………………………….……
11. If No (in question 9), do you think why? (give reason/s) 
……………………………………………….……………………………………………….………………………………………………………………….
12. Are there any factors which motivate women participation in Local Government leadership?

1)
Yes (   )

2)
No (   )

13. If Yes (in question 12) do you think why? (give reasons and explain how)
……………………………………………….………………………………………………………………………………….……………………………………………….………………………………………………………………….

…………….………………………………………………………………….

……………………………………………….……………………………………………….………………………………………………………………….

……………………………………………….……………………………………………….………………………………………………………………….

……………………………………………….……………………………………………….………………………………………………………………….

SECTION C: Attitudes of women’s participation in Local Government Political leadership
13. Please indicate your attitudes towards women participation in Local Government Political Leadership by Circling one number based on whether you strongly agree (SA), agree (A), undecided (UD), disagree (DA) or strongly disagree (SD) with the statement. 
Please Circle one number on each line
	Statements
	SA
	A
	UD
	D
	SD

	Women have same opportunities like men in political leadership
	1
	2
	3
	4
	5

	Women are responsible to work at home only
	1
	2
	3
	4
	5

	Voters are more likely to vote for men than women
	1
	2
	3
	4
	5

	Women are less interested in political leadership than men
	1
	2
	3
	4
	5

	Family duties hinder women participation in political leadership
	1
	2
	3
	4
	5

	Families restrict women to take part in political leadership
	1
	2
	3
	4
	5

	It is inappropriate for women to take in political leadership
	1
	2
	3
	4
	5

	Politics is largely men
	1
	2
	3
	4
	5

	Women are too emotional to be leaders
	1
	2
	3
	4
	5

	Political parties are likely to nominate men than women
	1
	2
	3
	4
	5

	Women are less prone to corruption
	1
	2
	3
	4
	5

	Women concerned to public good
	1
	2
	3
	4
	5


SECTION D: Measures to ensure effective Women’s Participation in Local Government Political Leadership
14. Are there any initiatives to ensure women participation in Local Government political leadership?
1) Yes (   )

2) No (   )

15. If Yes (in question 14) (Mention the initiatives and explain how) 
…………………………………………………………………………..….………………………………………………………………………………...……………………………………………………………………………………
16. Sensitization initiatives can ensure women effective participation in Local Government Political Leadership?
1) Yes (   )

2) No (   )

17. If Yes (in question 16) (Mention the sensitization initiatives and explain how) 

18. Women involvement in decision making will ensure participation in Local Government Political leadership?

1) Yes (   )

2) No (   )

19. If Yes (in question 18) (explain how) 
…………………………………………………………………………..….………………………………………………………………………………...……………………………………………………………………………………
20. Financial support to women will ensure participation in Local Government Political leadership?

1) Yes (   )

2) No (   )

21. If Yes (in question 20) (explain how) 
…………………………………………………………………………..….………………………………………………………………………………...……………………………………………………………………………………
22. Political parties’ women special reforms will ensure participation in Local Government Political leadership?
1) Yes (   )

2) No (   )

23. If Yes (in question 22) (explain how) 
…………………………………………………………………………..….………………………………………………………………………………...…

24. Training on women political issues will ensure participation in Local Government Political leadership?

25. If Yes (in question 24) (explain how)
…………………………………………………………………………..….………………………………………………………………………………...…
THANK YOU FOR YOUR COOPERATION
APPENDIX: II CHECKLIST FOR FGDs

1) What are drivers influencing women participation in Local Government Political Leadership
2) How women socio-demographic variables influences their participation in Local Government Leadership

3) What are the attitudes women in participating in Local Government Political Leadership?

4) What are measures for ensuring women participation in in Local Government Political Leadership 
THANK YOU FOR YOUR COOPERATION
Attitudes of women participation in politics


Politics is only for men


Women and men are equal in politics


Women are responsible for home only


Voters are likely to vote for men only


Women not interested in politics


Family duties hinders women participation in politics





Women participation in LG politics


Mtaa/Village chairpersons


Hamlet chairperson


Members of village council


Members of village council


Councilors


Mayors


Chairman of District Council





Drivers for women participation in politics


Finance


Tradition


Trainings


Religion


Interests 





Background variables


Age


Education


Marital status


Marriage type





Measures for women’s effective participation in politics


Provision of training


Capacity building


Awareness campaign 


Success stories











