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ABSTRACT
Monitoring and Evaluation (M&E) is an inevitable intervention tool used in assessing the project’s appropriate use of limited resources, transparency, accountability, value for money and improved services to the beneficiaries. This study aimed at investigating the influence of monitoring and evaluation practices on performance of tobacco contract farming projects in Katavi region. Specifically it sought to: determine the effect of M&E human resource capacity; establish the effect of M&E technical expertise; and determine the effect of stakeholder involvement in M&E processes team on performance of tobacco contract farming projects. This study employed a cross-sectional survey strategy with explanatory research design. SPSS was used to analyze data from sample size of 132 respondents obtained through simple random sampling. Descriptive and Inferential analysis was used. However, the results indicate that M&E human resource capacity, and M&E technical expertise have no significant and positive effect on performance of tobacco contract farming projects. On the other hand, results revealed that stakeholder involvement in M&E processes team has a significant and positive effect on performance of tobacco contract farming projects. It is recommended that in collaboration with TCDC, AMCOS should establish the recruitment policy with a provision of M&E formal education and establish M&E department enriched with physical, human, financial resources and information & communication technology (ICT). They should also design project M&E implementation plan framework, coupled with training and inclusion policy that will enhance effective stakeholder involvement, while embracing results-based management and participatory M&E. 
Keywords: Monitoring and Evaluation, Contract Farming, Tobacco, Farming.
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CHAPTER ONE
INTRODUCTION

1.1 Background to the Study
1.1.1 Tobacco Contract Farming in Katavi Region

Contract farming is not a new phenomenon in Tanzania as well as in Katavi region. It was there since colonial era where some of the cash crops such as sisal, sugar, coffee, tea and tobacco were under contract farming arrangements. Ling, (2004); Harish, (2010); Prowse, (2012) argue that contract farming which includes unit cost, delivery speeds, and level of end user or beneficiary satisfaction is a scene of which two players (the seller and the buyer) agree to be committed in terms and conditions aiming at exchanging of specified quantity and quality of produce under predetermined price.
The sudden change in business environment that came in early 1990s with a shape of liberalized economy and Structural Adjustments Programs (SAPs) necessitated all organizations (public and cooperatives) to quit from buying agricultural produce. The business ground for public institutions and cooperatives that used to get financial and technical support from either donors or government was significantly reduced. Hence the business ground was dominated by private sector. Thus contract farming was used as an alternative tool to get such support. As far as Tanzania shifted from centralized economy to a liberalized economy, this was also reflected in contact farming. For such a situation of state withdrawal from direct crop production and the associated marketing activities, a free ground was opened to allow private sector players and non-state players to facilitate access to market for small producers of which the trade became more competitive Mzovu, (2013). A stiff competition was caused by various types of contract farming initiatives that differ in arrangements, inputs, firm size, technical and technology needed.  Thus Agricultural Marketing Co-operative Societies (AMCOS) are to be collaborated with unions and other stakeholders to influence all requirements of contract farming. It is very easy to rectify the setbacks of cultivation between growers and buyers only if they are in contractual relationships. But importantly, there should be amicable frank and open minded dialog encouragement, trust and goodwill which melts doubts and creates trust. However, at national level need to have a body that will be monitoring contract farming in AMCOS (Ibid.). The evolution of contact farming can be traced back to the near end of 20th century. 
During this era the International Monetary Fund (IMF) in collaboration with the World Bank, came in with the so called Poverty Reduction Strategy (PRS) being as an alternative instrument to the controversial Structural Adjustment Programs (SAPs) of the 1990, which noted most poor countries sink into un payable external debts (Booth & Lucas, 2002; Hauge, 2001; Serra & Stiglitc, 2008). World Bank (2013) affirms that in contract farming there are some factors such as unknown or misplaced priorities, low level of education and technology, right job to wrong personnel, tribalism/nepotism, financial embezzlements, corruption and politics that hinder the performance of projects. This can also be reflected in tobacco contract farming projects in Katavi region. It is therefore noted that tobacco contract farming projects in Katavi region faces such obstacles hence uncertain performance of tobacco contract farming project. According to TTB (2006) the establishment of contract farming scheme in tobacco sector started in 1994/95 crop season. But the pace got stabilized in 1997/98 season. Where Dimon (the then Alliance One Tobacco Tanzania Limited-AOTTL), Standard Commercial Tobacco Services (STANCOM), Interbex and Tanzania Leaf Tobacco Company (TLTC), procured green leaf tobacco from tobacco farmers through AMCOS (Kalamata, 2006; Mwanselle, 2010). These companies initially operated individually and independently, but in the year 1999 a joint organ known as Association of Tanzania Tobacco Traders (ATTT) was established, having the function of extension services provision, input distribution to farmers and recovery of outstanding input loans from farmers through AMCOS (TTB, 2006). 

ATTT collected outstanding loans from farmers in the three consecutive seasons starting from 1999/00 to 2001/02, this was a period of sweats and tears to farmers because there were no tobacco price increase, whilst tobacco produce payments were set at only 50% and the rest 50% was utilized for outstanding input loan recovery (B.H.Kassia, personal communication, December 20, 2020). This consequence also affected farmers in Katavi region as well. The initiative of self-reliance cooperative inputs procurement started in 2008/09 crop season in Chunya District, Mbeya region. But to the rest of tobacco regions officially started in 2009/10, after the directives from the government through her ministry of agriculture and food security that, cooperative societies should be financed (tobacco inputs) from financial institutions i.e. the Banks. Hence the government abolished tobacco companies to finance the same. That was an avenue which led ATTT to gradually phase out its regional offices, the final closure of its operations was in 2017/18 season (B.H.Kassia, personal communication, December 20, 2020). 
1.1.2 Tobacco Production under Contract Farming in Katavi Region

The tobacco grown in Katavi region through AMCOS is a type of Virginia Flue Cured (VFC). This tobacco is also grown in other regions of Tanzania (TTB, 2006). Tobacco is an important industry for the country’s development as well as Katavi region in particular. It contributes to poverty reduction in the society. TTB (2007) report indicates that as for the year 2006 the industry provided employment to 8 164 farmers in Katavi region out of 92 178 farmers in Tanzania. In Katavi region the tobacco yield increased from 12 356.069 tonnes in year 2009/10 to 15 595.493 tonnes in 2010/11. 
The increase of 20.77% was due to application of quality seeds, fertilizer, improved extension services, and assurance of input financing from Banks.  In collaboration with cooperative movement-self-reliance inputs procurement, enabled AMCOS to get lower inputs prices compared to when tobacco buying companies were financing tobacco production inputs where cost of production was even higher (TTC, 2009; TTB, 2020). The next 9 crop seasons’ production performance revealed the fluctuating trend as follows: 6 813.642 tonnes; 8 961.062 tonnes; 13 305.706 tonnes; 11 910.459 tonnes; 8 445.786 tonnes; 12 099.742 tonnes; 5 426.885 tonnes; 7 144.032 tonnes and 3 829.612 tonnes; from season 2011/12 to (2019)/20 consecutively. Thus, tobacco sales values and average price also fluctuated (TTB, 2020). Rweyemamu (2006) and TTB (2006)  adds that in AMCOS tobacco growers uses the style of input-output contract with tobacco buying companies under the condition that tobacco buying companies provide extension services, and where necessary provides funds for furnaces construction of  curing barns to tobacco farmers. By the end of (2019)/20 crop season, tobacco buying companies operated in Katavi region were Premium Active Tanzania (PATL), Grand Tobacco Limited (GTL), and Petrobena East Africa (TTB, 2020). 
1.1.3 Tobacco Contract Farming and the Regulatory Board

Rweyemamu (2001) contend that in 1993 the crops board act was enacted by the parliament of Tanzania which enabled private sector to participate in procurement, price setting, crop process  and export the major crops  (i.e. cotton, coffee, cashew nuts, and tobacco) grown by small holder farmers. This came in as a result of agricultural market liberalization which necessitated farmers to grow specific type of crops hence freedom to select which crop to grow and how to market the same Singh, (2000); Kirsten & Sartorious, (2002); Da Silva, (2005). 
According to MAFS (2006) contract farming in Tanzania, Katavi region in particular, is led by the principal legislation governing all contract farming practices, is the law of contracts CAP 433 of the laws of Tanzania. (Ibid.) adds that the tobacco industry Act No. 24 of 2001 and its regulations of 2005 (amended in 2011) were enacted to provide legal road map to enhance private sector to collaborate with public sector in developing agricultural sector. Katavi region therefore, adhere to this practice by which contract farming relationship exist between tobacco farmers through AMCOS and tobacco buying companies within the tobacco industry Act, 2001 guidance. And the overseer of this Act is Tanzania Tobacco Board (TTB) as the regulator. TTB (2006) contend that in 2004/05 season contract farming arrangement specifically involved small scale farmers in AMCOS, and in the Southern Highland Tobacco Growers Association (SHTGA) owned by the Greek settlers in Iringa region, who cultivates an average of one hectare (a minimum measure as per tobacco regulations of 2011). Thus, in 2004/05 it was estimated 78 518 of small-scale tobacco farmers in country wide of which Katavi region possessed only 7 029 small-scale farmers of the total market share of the country with almost 9%. But during (2019)/20 season Katavi region farmers were estimated to be 5 396 (TTB, 2020).
1.1.4 Performance of Tobacco Contract Farming in Katavi Region

According to Singh, (2000); Kirsten & Sartorius, (2002) it is perceived that introduction and involvement of private sector in contract farming models is regarded as a gate way to success of small-holder farmers. Taking over the roles and responsibilities previously served by the government in terms of technology dissemination, input financing and information provision. The struggle has been taken by the private sector to increase tobacco production and processing it, following the call from the government that production should increase from 50 000 tonnes; to 100 000 tonnes; in 2005/06 of which Katavi region market share was 7 574.531tonnes. The production decreased by 10.4% from 56 500 tonnes; in 2005 to 50 617 tonnes; in 2006 MAFS, (2006). Drought was the major cause of production decrease in various regions, Katavi region being one of them. The MAFS (2006) and TTB (2006) add that the market price for raw green tobacco had been showing a tendency of fluctuating in various crop seasons. Taking an example in the 1994/95 season, VFC tobacco average price per kg stood at Tshs 656; in 1995/96 rose up to Tshs 735 per kg, but in 2000/01 there was a drop in price to Tshs 534 per kg. Relatively, the market share of Katavi region under this trend achieved Tshs 494.77 per kg in 1994/95; Tshs 629.73 per kg in 1995/96; and Tshs 558 per kg in 2000/01 respectively. This has been the case of price fluctuation and oscillating in pendulum-like motion of to-and-fro (Lake Tanganyika Cooperative Union [LATCU], 1998). This is also a gap need to be determined for performance of tobacco contract farming projects in Katavi region. Taking from the 5 crop seasons (from 2015/16 to (2019)/20) which is under the study review time scope, performance on production of tobacco tonnage and average price reflection in Katavi region in consecutive seasons is as follows:
In 2015/16 production was 8 445.786 tonnes with average price of US$ 2.16 per kg;  in 2016/17 was 12 099.742 tonnes (production increased by 43.26%) with average price of US$ 1.64 per kg (price decreased by 24%); in 2017/18 was 5 426.885 tonnes (production decreased by 55.18%)  with average price of Tshs 3 635.74 per kg. In this season the ministry of agriculture and food security directed to use Tanzanian shilling (Tshs.) currency instead of US$ currency. Achievement in 2018/19 was 7 144.032 tonnes (production increased by 31.64%) with average price of US$ 1.44 per kg. Rather, the ministry again changed its directives after the lesson learned that, there were a huge loss that farmers got as a result of not using US$ currency, and the loss emanated from absence of exchange rate gain which farmers have had previously been enjoying. And in (2019)/20 production was to a tune of 3 829.612 tonnes (production decreased by 46.39%) with average price of US$ 1.6 per kg (price increased by 1.39%) TTB, (2018); TTC, (2018); TTB, (2020). This experience creates an appetite to have monitoring and evaluation as a tool to track the causes and effects existing in contract farming in Katavi region. Thus appraise the claims about treatment for better project performance. According to Doriye (1990) the resultant production and market price fluctuations as pointed above, the scene of unstable growth rate revealed in tobacco production under contract farming, has been perceived as it has not been sufficient to touch the focal position, to enhance a significant number of small-scale farmers above the poverty line for developing countries. However, MAFS, (2006); Sambuo, (2014) affirm that growing tobacco under contract farming arrangement creates employment and provides assurance of income to residents of a particular place, likewise in Katavi region does. 
Hence it makes a vivid economic sense and improves standard of living of the poor in Katavi region. Further, Sambuo (2014) adds that all business activities are done on credit basis through goodwill and trust, this is only possible through contract farming. Factors or causes which prevent realization of potential income gains are fluctuation of tobacco production volume and market price of which alters cost of production as well as their revenues. This is because farmers, when selling the produce, fetches price that is low compared to that in the contract/price list hence affect their income as far as their welfare is concerned MAFS, (2006); TTC, (2018). That is why Kagwiria and Gichuki (2017) echoes that, the government has a task of establishing a policy to help farmers on reducing cost of production that will enable farmers receive reasonable payments of their produce. But on the farmers’ side, they should be committed in producing quality products that will also satisfy the contacting firms. Moreover, in order to protect farmers and contracting firms, Moyo (2014) suggest that a legal framework need to be established for risk management mitigation such as hail stones and crop failure, among others. This will reduce conflicts between contracting firms, financial institutions and more importantly between farmers and their cooperative leaders, where inputs debts are not repaid, poor tobacco quality and farmers are not fully paid. Mwanselle (2010) also recommends that farmers should be trained on the necessary requirements of the contract farming such as quality, standards, specifications and pricing among others, in order to enhance contract farming performance. And all personnel who are involved in selling activities of the product should ensure that there are no biases that will leave a farmer with a lot of pains, as a result of fetching very low price.
Also, Moyo (2014) assert that, although there are some challenges in contract farming, but it is a reliable option that can increase the production sustainability on small-scale farmers as well as incomes. And it reveals that contact farmers are better in livelihoods compared to non-contact farmers Moyo, (2019). On the other side, (Ibid.) opinion contradicts with that of Moyo (2017) in agrarian development of small scale farmers in Zimbabwe, that there is no difference between contract farmers and non contract farmers especially in social differences. Rather, as the tobacco contract farming is labour intensive, contract farmers self exploit by using their labour household-based and also exploiting their hired labours by paying low wages. Further, the only beneficiaries of tobacco under this arrangement are the contracting firms. This contradiction however, necessitates the contract farming practitioners to come up with a comprehensive tool that shall expose the substantial merits and demerits of this initiative to clear the doubts. Small-scale farmers in Katavi region are subjected to sometimes high or low production and price risks resulted from crop failures, low prices, poor tobacco quality, substandard in tobacco classification process and insufficient volume of tobacco produced. Hence, small-scale farmers become even more marginalized. Such a situation causes farmers to lag behind the pace of wealth maximization due to reforms of local crop production arrangements MAFS, (2006). In that regard, Mwanselle (2010) calls for the government and other stakeholder to involve in monitoring of the contract farming. Also sound guidelines should be enforced by the government, while evaluating the performance of contract farming effectiveness to protect farmers’ interests. Besides, AMCOS are reminded by Mwanselle (2010) that, they should adhere to their core functions of effectively serving their members to the maximum. 
As whenever fails to effectively serve them, a critical problem rises, conflict between members (farmers) and their AMCOS leaders. The leaders therefore need to do their best to fulfil their members with acceptable contractual performance especially to well coordinate networks between inputs suppliers, distributors (cooperative movement), and the farmers to get timed delivery of the same as well as tobacco payments. The above explanations can be evidenced by an example of production of more than contracted tobacco (un-contracted volume), where tobacco buying companies denied to buy un-contracted volume unless on the reduced price from the pre-negotiated one. This instance happened in 2018/19 season in Tanzania, Katavi region inclusive. Where un-contracted tobacco volume was 12 550 tones, in Tanzania and 942.502 tonnes in Katavi region. The tobacco was bought after a new arrangement and under the condition of reducing price to US$ 1.16 per kg, from the previous agreed price of US$ 1.72 per kg as a national minimum indicative VFC grades average price. In Katavi region it was bought at an average price of US$ 1.25 per kg TTB, (2019); TTC, (2020). The circumstances as elaborated above, contributes to frustrate performance of tobacco contract farming projects in Katavi region. Now it needs an introduction of monitoring and evaluation practices that will come up with scientific evidences from which decision should be made to improve contract farming initiative in Katavi region.
1.1.5 Monitoring and Evaluation (M&E)

Globally, monitoring and evaluation is now taken into consideration as an important mechanism towards achieving predetermined performance and sustainability of projects, pertaining to various sectors including agricultural sector striving to achieve environmental, economic and social sustainability Behn, (2003); Okuta, (2019). Monitoring and evaluation is a mechanism which must be considered in management functions in connection with the planning and designing stage of projects, it also enhances decision-making to improve accountability to the beneficiaries, hence good governance. The lessons learned in ongoing contact farming project provides skills and knowledge for future contract farming projects Gyorkos, (2003); Ojok, (2016). Moreover, in order the project beneficiaries to have a loud voice and sense of ownership of the project they should be involved in all phases of the project and participate in decision-making. This is only possible through developing sound strategies that includes stakeholders, especially with a model of participatory monitoring and evaluation (PM&E) Mujuru, (2018); Mgoba & Kabote, (2020). According to Schwandt & Burgon; (2006); Rodgers & Williams, (2008), in the 1950s monitoring and evaluation practice was emphasized on only utilization of resources, reflecting social scientific trends of that time. However, in early 1970s and 1980s formal projects and programs begun to use monitoring and evaluation practices. World Bank, United States Agency for International Development (USAID) and Official Development Assistance (ODA) facilitated these projects and programs with their related activities. Monitoring and evaluation adopted methodology and approaches step by step as a learning process practice. The use of monitoring and evaluation (M&E) practices is a reliable tool for AMCOS to have knowledge on issues out of their control such as excessive powers from among the project stakeholders, but they still have a significant impact on their survival and performance of tobacco contract farming, within their own limited resources. 
Moreover, all issues pertaining to the project beneficiaries inclusion are strategized through M&E planning Pheng & Chuan, (2006); Mujuru, (2018). A substantial budget is used for tobacco contract farming activities such as inputs procurement, administrative matters and Tree Afforestation Programmes (TAPs) (TTC, 2016). Hence, tobacco contract farming projects must be backed up with M&E practices which are almost not given much consideration in the study area. In regard to the contemporary pace of globalization, Kusek & Rist, (2004); Aden (2012) argue that organizations in all over the world are pressured with internal and external environments, to embrace project management improvements by using appraisal tools to avoid biasness, be equipped with informed decisions and be  competitive in the mode of service delivery. The public and private sectors and civil society push the pressure to enforce application of monitoring and evaluation in such organizations. Organizations are therefore insisted by Khan, (2001); Mzovu, (2013); Gyorkos (2013); Newcomer, Hatry, & Wholey, 2015; Muniu, (2017) that, by using specific objective’s indicators must respond to stakeholders’ demand in order to portray accountability, transparency, collaboration with external institutions in technical expertise, resource mobilization, vivid outcomes and impacts to realize the value for money to the targeted beneficiaries. Implementation of proper monitoring and evaluation practice entails many factors, but the leading is a detailed M&E plan framework that gives answers to the questions of ‘what, why, who, how, where, and when, to implement a project, and be in a position of telling that how better you are in project implementation. Otherwise it will be a guess work Wysocki & McGary, (2003); Ahsan & Gunawan, 2010; Mhina, (2017). 
Further, Mhina (2017) declares that in some district councils in Ruvuma region in Tanzania were found to implement monitoring activities without evaluation. As they lacked M&E unit, M&E experts and M&E plans. This gap is also seen in AMCOS that engage in tobacco contract farming projects in Katavi region. However, Muvuni, (2018); Onyango, (2019) recommends that the organizations are required to have in place M&E plans before project inception. Provided that the organization has M&E managerial skills which can well plan, organize, lead/direct and control M&E activities while satisfying the served people. And insists that the grass root project players need to be properly supervised to allow M&E perform as it was intended. In order to have the grass root stable shape of M&E is recommended that, it needs to emanate from the president’s office in order to enforce and pursue it by leading the country that embraces a Results-Based Management (RBM). All ministries should be proactive to this shape and it will stimulate other public and private organizations to compulsorily implement RBM and M&E activities Kanyamuna, (2019). However, the political parties are supposed to include a provision section of RBM and M&E in their election manifestos. They should clearly elaborate that when they gets into government power, how will they implement and evaluate their promises because their promises are the public services provision. As this will enable them not use too much time to study on how to fulfil their election campaign promises (Ibid.). This is similarly ought to be done by AMCOS to the prospective and newly elected cooperative board members. Thus, in order to create a strong synergy of M&E to properly work from national level to the village level is recommended that the government should come up with a specific law of RBM and M&E. 
At the same time a policy should be established to enforce all institutional education levels to introduce RBM and M&E in their programmes and courses to address the skills gap that will benefit a nation as well as cooperatives. And the national M&E plan should be established coupled with indicators from the national level to the grass root levels (Ibid.). Kule and Umugwaneza (2016) posit that in developing countries monitoring and evaluation has shown a growing interest to a large extent. But that is contrary to the Katavi region where tobacco contact farming projects are executed without applying proper monitoring and evaluation practices as a result they do not show good performance. This can be explained by probably lack of appropriate M&E human resource capacity, M&E technical expertise, and a formalized policy guiding the stakeholders’ involvement in M&E processes team. If such a situation continues to prevail, there will be a continuous loss of AMCOS funds in terms of farm inputs, low value for money from contracted projects and persistency of poor farmers’ economic status. This hinders the achievement of national congruency goals in form of macroeconomic growth through cooperative movement. Hence a need to determine the influence of monitoring and evaluation practices on performance of tobacco contract farming projects in Katavi region, where it has a socio-economic impact to almost more than 10 thousand households. 

1.2 Research Problem Statement
Globally, value for money realization has necessitated most of organizations (Public and Private) to adopt M&E practices on improving the resources use, service provision, transparency and accountability (Mburu, 2018; Magagula, (2019); Onyango, (2019).  However, some of organizations do not practice M&E, AMCOS in Katavi region being among the suspects, because tobacco contract farming projects are hardly monitored and evaluated. The likely three causes are: Inadequate or lack of M&E human resource capacity, M&E technical expertise and Stakeholder involvement.
Tobacco contract farming projects involve huge financing from financial institutions which needs personnel with diverse expertise to manage such financing. Otherwise undue performance shall be the outcome and questionable. These three variables constitute to a probable problem in the study area. With lack of appropriate education, training to personnel and key stakeholder inclusion Muumbi & Chege, (2021); Njeri & Omwenga, (2019); Akanbang & Bekyieriya, 2020; Magagula, (2019); Abalang, (2016); Kihuha, (2018); Muvuni, (2018); Okuta, (2019); Muindi, 2018; Matyako, (2019) argue that the organization couldn’t properly manage M&E activities. Unless empowering of personnel through formal education and training and stakeholder involvement, should be a priority with policy guidance to possess the necessary skills and legitimacy of good command in managing M&E activities, in this ever-changing world with a lot of dynamics in economic, business, technological, political and demography diversity. However, various scholars Kisimbii & Nyanje, (2020); Phetla, (2017); Njeri & Luketero, (2018) insist on improvement of M&E practices, as the current study seeks for.
1.3 Research Objectives
1.3.1 General Objective

To determine the influence of monitoring and evaluation practices on performance of tobacco contract farming projects in Katavi region.
1.3.2 Specific Objectives
i. To determine the effect of M&E human resource capacity on performance of tobacco contract farming projects in Katavi region.
ii. To establish the effect of M&E technical expertise on performance of tobacco contract farming projects in Katavi region.
iii. To determine the effect of stakeholder involvement in M&E processes team on performance of tobacco contract farming projects in Katavi region.
1.4 Research Hypotheses
1.4.1 Specific Research Hypotheses
H1: M&E Human resource capacity has positive significant influence on performance of tobacco contract farming projects in Katavi region.
 H2:  M&E Technical expertise has positive significant influence on performance of tobacco contract farming projects in Katavi region.
H3: Stakeholder involvement in M&E processes team positively influences performance of tobacco contract farming projects in Katavi region. 
1.5 Significance of the Study
Specifically, the study findings provide AMCOS management and stakeholder with monitoring and evaluation knowledge to improving performance of tobacco contract farming projects in Katavi region. The project and programme practitioners and other organizations aspiring to engage monitoring and evaluation whose project performance is questionable, may also use this study for establishment of M&E action plan framework (with RBM and PM&E), recruitment, training, and stakeholder inclusion policies in order to improve use of limited resources, transparency, accountability, service provision and realize value for money. 
Empirically the study contributes to the literature of monitoring and evaluation body of knowledge from which scholars and policy makers may make use of it in their studies and sound policy formulation respectively, specifically in cooperatives development initiatives and interventions that matches with the other national development plan frameworks. To the government’s ministry responsible for cooperatives, TCDC and other regulatory bodies related to cooperative movement may get use of this study, to improve their regulatory and promotion functions for cooperative development and sustainability.
1.6 Scope of the Study 
1.6.1 Geographical Scope

The study was conducted in Katavi region (Tanganyika, Mpanda and Mlele districts) in Tanzania. The study area was purposively chosen due to the fact that, is where tobacco contract farming projects are being implemented, and in which the 12 AMCOS under review are situated.
1.6.2 Content Scope

The current study was limited to only monitoring and evaluation practices on performance of tobacco contract farming projects The three main independent (predictors) variables to be studied were M&E human resource capacity, M&E technical expertise and Stakeholder involvement in M&E processes team. Project performance as a dependent variable was measured in terms of time, budget, specifications, outcomes and impact.
1.6.3 Time Scope

The period covered under study review was five (5) crop seasons, starting from 2015/16 up to (2019)/20. This is a duration within which AMCOS got project funds (loan) from financial institutions to finance the tobacco contract farming project activities.
1.7 Organization of the Research 
After the introduction part of chapter one, the next chapters are organized as follows: Chapter two contains literature review and then followed by chapter three which presents and clarifies the methodology which was applied in the current study. Findings of the study and their discussion are presented in chapter four. Thereafter, chapter five contains summary, conclusions, implications, recommendations of the study and the suggested areas for future research. Last but not least are the references that were consulted and the appendices. 
CHAPTER TWO
LITERATURE REVIEW
2.1 Chapter Overview

This chapter covers the literature review consulted. It is organized in the following sequence: The first part consists of the conceptual definitions followed by historical overview of monitoring and evaluation practices, theoretical literature review, policy review as well as empirical literature review. Research gap of literature reviewed follows after empirical literature review and finally the chapter concludes with the conceptual framework.
2.2 Conceptual Definitions
2.2.1 Monitoring and Evaluation (M&E)
‘Monitoring and evaluation practices’ in this study represents independent concept. Thus, monitoring and evaluation (M&E), Ojok (2016) defines it that, is a systematic and routine of collecting information from programmes and projects for uses in experience learned, accountability on resources, results and decision for future and empowerment of the beneficiaries of such endeavour. However, Lekamparish (2017) define it that, monitoring and evaluation is an informed decision-making tool used by implementers of a programme on its effectiveness as backed up by objectives evidence. Moreover, Muvuni (2018) puts it that monitoring and evaluation is the inclusion of entity’s and national interventions by a coordinated follow-up of individual inputs, out puts, outcomes, activities, and effects of the intervention, through process, technical and impact assessment of on-going or completed intervention and measure thereof. Furthermore, monitoring and evaluation is a non-stop activity done in systematic manner of which management and key stakeholder, through the collected data related to indicators, shades development lights on the intervention in relation to available funds, to enhance objectively follow-up of current and completed intervention (Magagula, (2019). On the other hand, Okuta (2019) posit that monitoring and evaluation is a way of reporting the results of performance of a project from the collected facts and comprehensively appraise for performance and deficiencies for present and future uses. In this study therefore, monitoring and evaluation entails planning of the objectives and goals of coordinated activities of a project or programme, compatible to the available physical, human and financial resources, thereafter appraise it and report the findings for implementation in decision-making, purposely for improving the on-going and future project or programme’s limited resources, service provision, accountability and realization of value for money for benefit and sustainability of all parties involved.
2.2.2 Contract Farming (CF)
‘Tobacco contract farming projects’ as used in this study represents a dependent concept. Thus, different scholars define contract farming (CF) as follows: Contract farming is a type of supply chain coordinated tool agreed by the entities to obtain agricultural produce guided by specifications, price, quantity, quality, place and time of delivery Mwanselle, (2010). On his side, Mzovu (2013) define CF as a forward agreement commitment between farmers and business entities in need of agricultural produce, coupled with pre agreed price, inputs and technical support provision to farmers and supply of quantity, quality produce from farmers as pre specified.  Moreover, Kagwiria and Gichuki (2017) define that CF exists when the producers and processors are committed to benefit each other, through provision of uncompromised quantity, quality and fixed price on the inputs and outputs. However, Moyo (2017) put it that, CF is a complex arrangement that can have different models according to type of crops and other related factors such as land ownership, but is strictly aligned to common features of predetermined price, quality, quantity and technical support provision. Further, CF may be orally or written legal agreement tool with some condition for farmers and buyers (Suleiman, 2018). In the current study, contract farming from the above narrated definitions, is now defined as an agricultural arrangement backed up with a legal agreement framework, within which both parties to the contract (the seller and the buyer) set standards of terms and conditions to abide with, while committed to the trustworthiness, predetermined price, technical expertise, quantity and quality that ensures safety, market information availability and risk avoidance for the benefit of both parties to contract. 
2.3 Historical Overview of Monitoring and Evaluation Practices
Monitoring and evaluation (M&E) is not a new phenomenon since it has had passed through various stages from the traditional M&E to the contemporary M&E (Kusek & Rist 2004; cited in Kanyamuna, (2019):36). Kanyamuna (2019) adds that M&E is the development agenda of public and private sectors; as different generations and societies implement it. Chambers (1994) posit that M&E has been passing into different philosophical evolution. In 1990s, M&E practice shifted with a great predomination of quantitative focus in social scientific trend, aiming at capacity building of stakeholders’ voice. Then quantitative approach changed to more participatory empowerment Estrella & Gaventa, (1997); UN, (2013); cited in Kanyamuna, (2019:37).
2.3.1 Global Level Trends Perspective of Monitoring and Evaluation Practices  
The global M&E started the way back to the 1980s then to the 1990s. The need improves country’s development in terms of initiatives, the United Nations (UN) Millennium Development Goals (MDGs) focused on Poverty Reduction Strategy paper Policy and started at high pace. The main focus of it was to enable citizens get informed from the government leaders on issues such as accountability on interventions, resource allocation, expenditure and intended outcomes and impact (World Bank, 2004; cited in Kanyamuna, (2019:38). The scholars (Booth & Lucas, 2002; World Bank, 1999, 2004; Bollen et al., 2005 cited in Kanyamuna, (2019:38) points out that for such mentioned reasons the Poverty Reduction Strategies (PRS) mushroomed from the 1990s to 2000s.
PRS was designed as connection between public sector and private sector existed to achieve the MDGs. The scholars (Booth, 2005; Talbot 2010; Raimondo, 2016; cited in Kanyamuna, (2019:38) posit that whenever using PRS style, it must institute a close follow-up in terms of monitoring together with the national statistical office (NSO), as for Tanzania is the National Bureau of Statistics (NBS). With statistics at hand, the decision making process on problem identification, policy designing, earmarking targets and allocating resources in terms of priorities becomes easy. But the main and only obstacle to achieve this, at lower levels in particular, was inadequate of technology expertise (Booth & Lucas, 2002; Kusek & Rist, 2004, cited in Kanyamuna, (2019:39). The Accra Agenda for Action (AAA) was remarked in 2008 being the next to the Paris Declaration (PD). The great emphasis under this was to enforce good governance and sustainable development especially on the sound effectiveness (OECD/DAC, 2008, 2011b; Chianca, 2008; cited in Kanyamuna, (2019:39). After the PD and AAA, came in the Fourth High Level Forum (HLF4) as a global effort to promote M&E. This forum was held in Busan, Korea, in 2011. It focused on the principles of ownership, results, partnerships, transparency and shared responsibility towards sustainable impacts (OECD/DAC, 2011b; UNDP, 2015; cited in Kanyamuna, (2019:39). In summary, the major global efforts can briefly be traced from the year 2000 to 2016. The 2000 sitting known as Millennium Development Goals (MDGs) aimed at removing global poverty and improved sustainable development. 
Moreover, the 2003 Rome Declaration in Italy aimed to harmonize various practices and management at country levels, and at regional levels. Further, the 2004 Marrakech Memorandum in Morocco, concentrated in better development results which required management systems and capabilities, that put results at focal point of planning, implementation, and evaluation OECD & World Bank, 2008; OECD, 2011; UNDP, 2015; cited in Kanyamuna, (2019:40). However, the 2005 Paris Declaration in France targeted to be a practical action-oriented roadmap to improve and embrace the quality of Aid and impact. Moreover, the 2008 Accra Agenda for Action in Ghana, concerned with restructuring the way the developed and developing countries work together. The purpose of that was to ensure assistance Aid is spent objectively to strengthen sustainable economies that help people free from poverty. Further, the 2011 Busan Declaration in Korea, aimed to review the implementation of Paris Declaration and also to maintain the relevance of the Aid effectiveness in development context. The 2016 SDGs in New York, aimed to end poverty and protect the planet and ensure people enjoy peace and prosperity (Ibid.).  
2.3.2 African Level Trends Perspective of Monitoring and Evaluation Practices 
Africa continent has contributed much in the spread of M&E in various countries. The pace of M&E in African countries is gradual as a result many countries are at initial stages of constructing their own M&E in African systems. Initially, the M&E in Africa was regarded as donors’ agenda, but now that notion is slowly being wiped out. Currently, most countries are constructing their own practices and systems to achieve good governance and poverty reduction (Kanyamuna 2013; OECD/DAC, 2011C; World Bank, 1999; El Baradei et al., 2014; cited in Kanyamuna, (2019:41).

Further, a conference held in 1998 in Abidjan, Ivory Coast/Cote De’Ivoire was a follow-up of the 1990 conference held in the same venue, and this aimed at checking M&E capacity status in Africa for public service delivery and holistic performance. The participants appreciated the methods of innovation to stabilize the M&E function across the Africa continent (Hwang, 2014; Mackay, 1998; Mackay, 2006; Chouinard & Cousins, 2015; cited in Kanyamuna, (2019:41). The move towards M&E development in African context the conferences are being conducted now and then through the African Evaluation Association (AFrEA) established in 1999. The 8th conference was held in Kampala, Uganda from 27 to 31 March 2017. The main issues discussed focused on exchanges between researchers, academia, emerging evaluators and M&E practitioners on demand and supply of credible and effective evaluative evidence to support the Sustainable Development Goals (SDGs) in Africa. It also aimed at building essential M&E practices so as to arrive at informed decisions hence hit the national agendas in Africa continent GRZ, (2017b); OECD & World Bank Source Book, 2008; cited in Kanyamuna, (2019:43). The 9th AFrEA international conference convened on 11-15 March (2019) in Abdjan, Cote D’Ivoire. The theme was “Accelerating Africa’s Development: Strengthening National Evaluation Systems” (AFrEA, (2019). 
The current sitting is the 10th AFrEA international virtual conference convened on 14-18 March 2021(before, it was planned to convene on 8-12 March 2021) in Addis Ababa, Ethiopia. The theme was “Evaluation that leaves no-one behind: empowering progress towards the Africa we want amidst the COVID-19 pandemic and other crises and opportunities facing us” (AFrEA, 2020). However, since the AFrEA was established in 1999, has conducted 10 conferences from the 1st to the 10th as follows: In Kenya, 1999; in Kenya, 2002; in South Africa, 2004; in Niger, 2007; in Egypt, 2009; in Ghana, 2012; in Cameroon, 2014; in Uganda, 2017; in Cote de’Ivoire, (2019) and in Ethiopia, 2021. Moreover, each conference had its own theme as shown in the next Figure 2.1. 
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Figure 2.1: African Evaluation Association Conferences (from 1st to the 10th)
Source: Adapted from AFrEA (2020:4)

2.3.3 Tanzanian Level Trends Perspective of Monitoring and Evaluation Practices
The United Republic of Tanzania [URT] (2014) government instituted M&E practices in her organs in the very beginning of 1990s as a result of a reflection of African and Global M&E. It also initiated the Public Service Management and Employment Policy (PSMEP) in 1998, which necessitated sound M&E in public organizations. The requirements provide sequential movement of performance feedback information that help stakeholders, policy and decision makers to always be proactive rather than being reactive in solving various social demands and also management issues. Tanzania government has done a lot in policy, strategies, and structural institutional reforms with the focus on stabilizing M&E function. For better results and impacts on planning, monitoring, evaluation and reporting, Tanzania government has been redistributing the M&E function into various governmental levels, such as Local Government Authorities (LGAs), Regional Secretariats (RSs), Executive Agencies (EA), Independent Departments, and Ministries. Effective training has been provided to all these levels (URT, 2014). Thus, M&E practices are of great importance in that, it enhances government authorities to properly and systematically provide social services to the public aiming at improved social services provision compatible with value for money (URT, 2014). This is all about the public sector perspective, but the question comes, what about the private sector perspective, in which the cooperative societies and other stakeholders dwell? Private sector has no a formal, well structured, organized and coordinated M&E of which echoes a common language with that of the public sector. This remains as a vivid gap needed to be filled between the public and private sector as well. 
2.4 Theoretical Literature Review

This part presents the review of theories related to this study. The three theories that were applied by the current study, explain the relationships which exist between each study variable and the theory itself regarding the M&E on performance of projects.
2.4.1 Resource Based Theory (RBT)
This theory was initiated by Edith Penrose 1950s, (Penrose, 1959; Roos & Roos 1997). Conner (1991) argues that the theory concentrates on qualities of the organization being a concept of ‘costly-to-copy’ whereby an organization’s profit is applied as an avenue to win higher performance and remain competitive in the market domain environment. The collection of human resources, physical resources and other useful resources form a complete organization, and in order to be competitive in local and international business contexts, personnel must possess a right qualification, developed, and inherited to other personnel that enables them to manage their jobs, achieve and enjoy economies of scale hence project performance Barney, (1986), (1991); Hamel & Prahalad, (1996); Hijzen, Görg & Hine, (2005). 
The organizational capabilities, when utilized to the maximum, the competitive advantage may be achieved where and when the three pillars of the organization (top, middle and lower management) play as a team to create synergy (Chandler, 1990). RBT together with related capabilities are said to be the competitive advantage variables as well as superior performance of a firm (Olavarieta & Ellinger, 1997). ‘Top-down’ and ‘bottom-up’ culture in the organizational change helps to identify employees with varying capabilities which assist change. The role of top managers (TMs) and middle managers (MMs) influences the employees to either or not accept the organizational change (Heyden, Fourne, Koene, Werkman & Ansari, 2017). Hence the resource-based theory is related to the M&E human resource capacity variable as it is used in the current study.
2.4.2 Dynamic Capabilities Theory (DCT)
This theory was first articulated by the Indian economist and philosopher Amartya Sen in 1980s. The scholars (Dierickx & Cool, 1989; Floyd & Lane, 2000) contend that scholars and managers for a long time have been trying to observe and find out why some firms survive and prosper while others perish in the rapidly changing business environment. In order to overcome such environmental changes, a firm is required to renew itself, contrary to that may face severe consequences, for a particular firm, the people they employ, and the community in which it operates. ‘Dynamic’ means renewal of resources and competences so as to overcome and survive in the rapidly changing business environment. According to Teece, Pisano & Shuen, (1997); Eisenhardt & Martine, (2000), some of the organizations survive in the changing environment, because they have ability to change their resources. To achieve that, the firm must apply ‘creating and abandoning’ some of their resources that are not compatible with their pace to achieve organizational goals and objectives, with higher assurance of success during crisis times, environmental and technological changes.
Table 2.1: Prospective Cultural Changes in AMCOS
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Table 2.2: Key Features in Implementation versus Outcome Monitoring
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Within an ever changing business environment and multi complex diversity, in order to be effective the AMCOS need to set the goals strategically within the RBM framework. Thus, it should collaborate with other key stakeholders to design a new system and be ready to adopt the same on their business processes that is thematic to the newly established system. And also modify the way information is reported and disseminated in and out of their organization level UNDP, (2007).  It is obvious that AMCOS (Primary society) cannot manage to do all issues alone, while adhering to the AMCOS level requirements of flexibility. This should be an issue of participatory approach linking to other oversight organizations such as UNION (Secondary society), for their case here is LATCU. Through this move, AMCOS will maximize its capabilities, impact and substantively reveal an organization’s big picture accountability (Ibid.). In order to successfully implement RBM, AMCOS need to be dynamic on re-engineering its resources (human, physical and financial) coupled with ICT, by introducing a comprehensive strategic plan. This will articulate AMCOS’ internal resources allocation, RBM together with organizational priorities, objective targets and the set performance indicators (Ibid.). However, the theory is therefore cementing its relevance on this study that capable and right human resources of the organization will be generated through, the theory also assist the organization on how to deal with stakeholders in conformity with compliance and regulatory issues so as to achieve M&E practices. The RBM specifically insists on management and learning because the traditional ‘managing by results’ aims at accountability and external reporting to regulators/government (Ibid.). The RBM aligned with the new system will lead to project outcomes (Ibid.). All these support the Dynamic capabilities theory. Table 2.1 & 2.2 summarizes the above explanations.

2.4.3 Theory of Change (ToC)

The Theory of change (ToC) was developed by Weiss in 1995 Weiss (2000). The discipline of M&E cohesively attracts the theoretical fundamentals of theory of change, which is directly proportional to it. In order to attain the project success, ToC is regarded as the only theory that contemporarily guides the process (Weiss, 2000). ToC exerts a ‘cause-and-effect’ relationship, to arrive at desired results in a sequential style from inputs to impacts. The demonstration of this sequence shows how interventions’ inputs leads to implementing the project activities which at the end reveals the intended outcomes and impacts to the society in a current study. The following figure 2.2 clarifies the mental model way of thinking in regards to ToC. 
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Figure 2.2: Basic Representation of Theory of Change Thinking
Source: Adapted from W.K. Kellogg Foundation (2004:3); cited in Kanyamuna (2019): 58)  
In any process of project designing, implementing, and M&E development initiatives, the use of ToC is inevitable since it applies a critical thinking on ‘outcome-level’ results. The ToC is applied by stakeholders at global and local level contexts by public and private developmental organizations, in order to achieve development outcomes Vogel, (2012), cited in Kanyamuna, (2019:59). Then Rogers, (2014); cited in Kanyamuna, (2019:59) links that changes shown either by a single person, a community or organization is a real reflection of ToC if and only if they thoroughly apply it. Sridharan and Naikama (2010); cited in Kanyamuna, (2019):59) accept it by saying that for any programme to bring change it must apply ToC in hypothesis perspective. W.K. Kellogg Foundation, (2004) cited in Kanyamuna (2019):59) add that a program logic model denotes a road map of a program, where the activities, outcomes and impact are to be observed. For so many decades stakeholders have been using ToC in their development interventions which are in the form of logic model. The performance measurements can be observed and verified Funnel & Rogers, (2011); & Chen, (2012); cited in Kanyamuna, (2019):59). At the same time cause-and-effect relationships can well be revealed by using logic model of which shows what methods to be applied to arrive at intended development results. Project or programme implementers if they want to realize the super outcomes and impacts for any development endeavour, ToC is inevitable (The International Network on Strategic Philanthropy, 2005; Rogers, 2014; cited in Kanyamuna, (2019:59). The next figure 2.3 elaborates the stages of ToC.
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Figure 2.3: Theory of Change showing the Flow of Different Stages of Results
Source: Kanyamuna (2019): 60). 
The RBM can be applied in both, public and private sectors for the purpose of reinstating the resources base that seem to decline. The AMCOS therefore need to fine tune mindset from ‘fixed’ to ‘growth’ minded by applying the ‘downstream to upstream’ activities coupled with advocacy policy enforcement and capacity building. The AMCOS board needs to proactively plan in the organizational framework, the results that will enhance AMCOS add value in its competence (UNDP, 2007). For the successful RBM, AMCOS need to consolidate and nurture a culture that portrays result at any time needed with learning. RBM necessitates management to figure out which activities need to be implemented for which the likely achievement of intended outcomes is obvious (Ibid.).
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 Figure 2.4: Theory of change for Results-based Management (RBM)
Source: Adapted from UNDP (2007:2)

Since the environment is real with diverse challenges, the organizations (AMCOS) also need to be real to overcome the challenges. The managers therefore need to know that: why the project/programme need to contribute to outcomes, the key results must interpret the desired performance, weigh the contributions constantly and continuously adjust the project/programme design and report the performance versus intended outcomes (Ibid.). Thus the theory is useful to the current study as it enhances project team and key stakeholders to be focused, through different project phases, on intended future realities that are important to the core success aspiration of the project. Figure 2.4 supports the above explanations.  

2.5 Policy Review

The apparent struggle of the government of Tanzania has shown a tremendous effort on removing cooperative development constraints, started far back since post independence of 1961. During this time the government policy was to utilize the cooperatives as drivers of the country’s economy (URT, 2003:1). The Arusha Declaration of 1967 also came with a concept of utilizing cooperatives as invaluable vehicles of implementing the policy of socialism and self-reliance in transforming rural production. However, the storm of macro-economic which emerged in late 1980s came with the policies of free market and trade liberalization. In order to adapt the situation, the Cooperative Societies Act No. 15 was enacted in 1991 followed by formulation of the first Cooperative Development Policy of 1997 (Ibid: 1-2). The Structural Adjustments Programmes (SAPs) among others caused some effects, one being the removing of government subsidy accompanied by donor funds reduction. The other was the lack of skilled management (Okem, (2016). Despite those efforts but still the Cooperative Development Policy of 1997 did not effectively assist cooperatives to withstand and operate in the liberalized economy with full of stiff competition posed by better prepared private traders. As a result the failure of provision of adequate services to their members, who alternatively, gets an appetite to solicit the services from competitors’ domicile (Ibid: 2). The factors of lack of professional management, lack of empowerment training to members, political interference, inadequate market information, lack of proper and stable networking, and lack of the reliable oversight organization led to economic effect to individual farmers and to the country at large (Ibid:2-4). Similarly, Nguluma (2016) also argued that the now and then shifting of the cooperative department to different ministries is one of the major setbacks. This is because its effect is not only does erode cooperatives development but also the government. Once shifted, the prepared cooperative development strategic plan in one ministry could not be transferred and be useful to another ministry. 

The government then revised the Development Cooperative Policy of 1997 and came with the current Cooperative Development Policy of 2002 and the Cooperative Societies Act No. 20 of 2003, which was later revised and formed the current Cooperative Societies Act No. 6 of 2013 (CSA).These are the tools to address the mentioned constraints among others, in order to have “improved and sustainable cooperatives that are capable of fulfilling members’ economic and social needs” (Ibid: 3-8). However, it is imperative to note that the measuring of success or failure of any organization in a global environment is through value for money and time invested assessment which must be manifested in M&E as it is supported by (URT, 2013). In one of the Tanzania Broadcasting Corporation (TBC) television interview, conducted on 28 September 2021, a response from Prof. Faustine K. Bee (the Vice Chancellor of University of Dodoma-UDOM), according to Kabale (2021) was that, Cooperative Development Policy of 2002 has no M&E component, as there are gaps in practice that need to be addressed. One of the gaps is lack of an established cooperative and development strategic plan framework which could support and lead the implementation of policy statements. Instead, it came with the so called Cooperative Reform and Modernization Program (CRMP) which was to take place from 2005 to 2015. To some extent, it did something but currently, no any CRMP evaluation report has been put on table (Ibid.). 
For the issue of shifting of the cooperative department to various ministries, he suggested that, the department should be under the Prime Minister’s Office (Ibid.). Sambuo and Msaki (2019) argue that the operational challenge which is facing the Tanzania Cooperative Development Commission (TCDC) should be noted as it can also constrain other regulatory bodies. The challenge is all about staff at regional levels, where others report to the Regional Administrative Secretary (RAS) and others to the District Executive Director (DED) which disturbs the routine of work in TCDC (Ibid.). Among others, there some areas of policy implication which need more attention for the smooth improvement of AMCOS particularly in M&E human resource capacity, M&E technical expertise and stakeholders involvement. It is imperative to harmonize all the sector policies in the cooperative development strategic plan such policies are (National Employment Policy of 2008; Agricultural Marketing Policy of (2006); Public Private Partnership (PPP) Policy of 2009; National Information and Communication Technology Policy of 2003; the National Trade Policy of 2003 and Gender Policy of 2000 to mention a few, with their amendments if any) because they have a bearing impact in national, regional, and global context economic fluctuations on cooperative development (URT, 2013). In absence of a coordinated programme and action plan for implementing cooperative development policy in relation to the national policy frameworks, such as the Tanzania Development Vision 2025, the Poverty Reduction Paper (PRSP), the National Strategy for Growth and Reduction of Poverty (NSGRP I & NSGRP II) among others, it implies that a contribution from cooperative sector in the national goal will be null. Because a collaborative effort with other stakeholders for instance, agricultural inputs availability, agricultural extension research, human resource development, agro processing, agriculture insurance, environmental issues and information and communication technology-ICT (e-agriculture) will not be felt as currently reveals a failure (Ibid.). 

On the produce market, the policy should emphasize on contract farming arrangements which farmers will benefit on production services, through acquiring new knowledge in technology, insurance cover, tailor-made business training and other production services (TISCO Consultants and Associates, 2009; URT, 2002). The linkages with national planning frameworks also must be considered imperative. In order to collaborate with national planning frameworks, AMCOS should have in place  the monitoring plan, evaluation plan, reporting plan (internal and external reports) (Tanzania Cooperative Development Commission[TCDC], 2016). Another area of concern as also raised by Rwekaza and Mhihi (2016) is, in Tanzania there are several policy reforms. How do these policies reflect the cooperative development? Thus a seriously formulation, and policy implementation is an answer. For instance, in the case of the roles of cooperatives in national development, the policy (2002) statement assures that “The Government will continue to support and protect Cooperatives as important organizations for achieving National goals and objectives” (URT, 2003:9). This is also an area need to be revised by the policy makers because it does not show a collaborative effort with other policies to protect cooperative business operations against unfair competition (Ibid: 7). Without creating a conducive environment (free from political interference, among others) cooperatives will always show a drastic ‘bicycle and the rider syndrome’, once the rider stops riding and leaves it, the bicycle falls down as well (Rwekaza & Mhihi, 2016). 
For this implication, the only support from the government, should be to make revisions in the current policy that will assist farmers at village level to address risks and access financial services, to support availability of professional management in all levels of cooperatives through employment guidelines and training (Sumelius et al., 2014). The top-down approach is a cause of some challenges facing cooperatives as originate from the government sometimes (Okem, 2016). The policy also should emphasize on cooperative networking between themselves and between businesses that first creates synergy, second enhance cost reduction on transactions and access to linkages opportunities and resources. (Ibid.) shows an example of networking that, the Mondragon Corporation in Spain, (also the Cooperative Alliance of Kenya [CAK], and one in UK) was established due to cooperative diversification into various sectors. The Mondragon is the eighth of the big private organizations in Spain which assist the existing and newly established cooperatives in so many ways. But in order these to be succeeded, there should be bottom-up established cooperatives, business skills, business to network with, meet production targets as per contracts and trust (Okem, 2016). Weak and understaffed oversight body is another constraint facing cooperative movement development in Tanzania (Sambuo & Msaki, (2019). Thus from the cooperative development policy perspective, TCDC have an obligation to make sure that the policy challenges facing cooperative movement are collaboratively given solutions. 
Mashindano and Maro (2011) argue that, the agriculture sector is growing slowly compared to other major sectors like the industry and the service. The implication is that there is inadequate education to the population engaging in agriculture, because education is among of the factors of production. In the TBC interview conducted on 7 October, 2021 Professor Alfred S. Sife, the Vice Chancellor of Moshi Cooperative University (MoCU) argued that, what makes most of graduates of the MoCU not work in cooperative societies is not about ethical issues. There are vast evidences working with many other organizations. He further posited that one of the challenges in the cooperative development policy of 2002 is lack of a provision of compulsory cooperative education for employees (Kabale, 2021). In order it to be practical, he recommended that the TCDC as a regulator, should make sure that the policy review accommodates a compulsory cooperative education provision (Ibid.).
2.6 Empirical Review

2.6.1 M&E Human Resource Capacity and Performance of Projects

The majority of M&E practices researches have been done globally in various economic and social activities but less in agriculture sector, tobacco in particular. Ooko, Rambo and Osongo (2018) used a descriptive research design to establish the influence of human capacity for M&E systems on provision of health institutions in Migori County. Simple random sampling was used to get a sample size of 285 respondents, and data was analyzed using descriptive and multiple-regression. The study results revealed that capacity building, technical support and management support enhanced personnel to the provision of health services. The study however, was limited to public-healthcare sector. Other studies also need to consider other private-sectors like agriculture sector, as the current study has considered it.
Furthermore, a study carried out by Dejene (2017) in Ethiopia, was on the roles of monitoring and evaluation functions in achieving project success. The author employed an explanatory research design with mixed approach. A convenient sampling technique was used to obtain 127 respondents from the Save the Children’s project staff members. Data was analyzed using the binary logistic regression and multiple logistic regression. The study results revealed that the success of the project was significantly enhanced by M&E human resource capacity. The author suggested that M&E system and active one should be established together with thematic resources. The study however, had a limitation of not being specific on what thematic resources are. Also there is context gap, Ethiopia (Horn of Africa, proximity to the Middle East and Europe), against Tanzania (East Africa). The current study has to fill the gaps as it has been specific to human, physical, ICT, and financial resources. Moreover, using descriptive research design premised on assessing the effectiveness of M&E system on sustainability of projects in Tanzania, Matyako (2019) used non-probability (purposive) sampling to obtain 72 respondents from NGOs in Shinyanga municipality. Data was analyzed using correlation and content regression for quantitative data and content analysis for qualitative data. The findings noted that having M&E human resource expert revealed weak contribution on project sustainability. Nevertheless, it was generally agreed that it is relevant having M&E experts for project sustainability. The study however, did not tell how human resource experts could be obtained. The current study clears that limitation by establishing M&E employment and training policy in AMCOS.
In the study of effectiveness of M&E system in NGOs to community development of north “A” district in Zanzibar, Suleiman (2020), with the aid of descriptive research design, data was collected from 118 respondents and was simple random sampled and analyzed using descriptive analysis technique. The findings disclosed that human resource capacity was significant on performance of M&E system in NGOs. However, this study also focused on M&E system in NGOs but the current study has focused on M&E practices in AMCOS. Uwamahoro (2018) in Rwanda examined the influence of M&E mechanisms on the performance of government projects in Rwanda. The scholar used case study and descriptive design to derive a sample size of 59 respondents using purposive sampling. And data was analyzed by using descriptive and inferential statistics. From the results, human capacity had a positive contribution on performance of government projects in Rwanda. This study has limitations as it was conducted in government owned projects leaving the private sector which the current study fills the gap. Moreover, Chege and Bowa (2020) in Kenya, examined the M&E and project performance in non-governmental organizations implementing education projects in Nairobi County, specifically measured the strength of M&E team. The study employed a descriptive survey design with a sample size of 112 obtained using simple random sampling from which a multi-stage sampling was also adopted. The narrative and inferential analysis were used in data analysis. Noting from the findings, the strength of M&E team was significant on influencing the project performance. However, this study also was NGOs dominated in education industry where as the current study has considered to conduct in AMCOS, agriculture sector.
Mhina (2017) in Tanzania studied M&E practices and their effects in district councils. The author used a case study design and non-probability (purposive) sampling to collect data from a sample size of 60 respondents, in Ruvuma region district councils. The study used descriptive technique to analyze data and affirmed from the findings that, although M&E was applied in their projects and programmes, the evaluation aspect was not given much consideration, due to lack of M&E department and appropriate human resources. This study could not acknowledge establishement of M&E implementation plan framework and ICT to assist M&E on its implementation and M&E data safety, a gap has to be filled by the current study.
2.6.2 M&E Technical Expertise and Performance of Projects

Appropriate M&E human resource capacity must possess technical expertise attribute. A study by Al-Busaidi (2018) on the contribution of M&E to promote good governance in Oman used a descriptive (online survey) research design. Data was collected from 109 sample size of respondents using qualitative and quantitative techniques, and analyzed the data using SPSS and Analysis of Moment Structure (AMOS)-SEM. The findings disclosed that M&E accountability, management decisions, and organizational learning leading to good governance were not statistically significant. However, the author concentrated on other M&E variables leaving the M&E human resource capacity, technical expertise and stakeholder involvement in Oman (Middle East) context hence created the gaps which the current study is prepared to fill. Jahaf (2021) studied the effect of monitoring and evaluation practices on the performance of the development projects in Yemen and its relation to gender. 
The researcher used a descriptive research design by which data was gathered. Data from 136 respondents was analyzed using descriptive statistics and correlation and regression. The findings revealed that M&E skills and technical activities had a positive significant influence. The author recommended that in order to satisfy the targeted community, embracing continuity of RBM and M&E systems usage, and establish transparent of policies for project success is paramount. However, the study did not show the link between the RBM and PM&E and the same to be included in educational institutions’ programmes and courses. Moreover, from Yemen (Middle East) to Tanzania (East Africa) is a contextual gap the current study has considered to fill. Muumbi and Chege (2021) examined the effect of technical expertise engagement in monitoring and evaluation on performance of residential construction projects in Kajiado County in Kenya. Authors used descriptive research design and non probability (purposive) sampling to collect data from sample size of 37 projects in Kajiado. The descriptive and inferential statistics analyzed the data. Moreover, ordinal logistic regression analysis was also used. The findings disclosed that M&E technical expertise had an influence on construction projects. The authors recommended hiring of expert managers and capacity building for project players. However, the study focused only in one variable-M&E technical expertise without linking it with other variables like stakeholder involvement, as the current study has taken care. In the study of influence of M&E on the performance of county government funded projects in Kwale County, Safari and Kisimbii (2020), targeted a sample size of 100 respondents using a mix of ex-post facto design and survey. A purposive and stratified sampling were used, and data was analyzed quantitatively (i.e. ex post facto analysis). 
The findings noted that M&E training had influence on projects performance, while recommending that personnel with appropriate M&E training and good track record of performance in mega projects to be hired. The M&E trainings contents, and resources, should also be increased. The study however, did not tell apart from human resource, what kind of other resources, as the current study mentioned the physical, financial and ICT resources. Chepkemoi and Otieno (2020) conducted the study of influence of M&E systems on performance of infrastructural projects in Kenya. Through descriptive survey design, researchers used a sample size of 100 respondents in Bomet County, obtained using stratified random sampling. Correlation and multiple-regression were used in data analysis. The findings indicated that since M&E human resources had skills and well trained, thus M&E influenced performance of the projects. The recommended issues were to train M&E personnel with refresher courses, and hire professionals to handle M&E department. This study did not link M&E systems with ICT for data and information safety and analysis, but the current study included it. Moreover, the study conducted by Muindi (2018) in Kenya determined the influence of M&E on performance of county funded social development projects in Makueni County. Using descriptive survey design with simple random sampling and also census, a sample size of 105 respondents was found. Correlation and regression were used in data analysis. Finally the study findings established that competence in M&E was not sufficient and lacked trainings as a result, it negatively influenced the county funded projects performance. It was recommended that investing in training staff and PMC members in M&E is paramount. The study however, did not link M&E trainings with M&E training policy establishment, of which the current study has considered it in the agricultural perspective particularly in AMCOS.
2.6.3 Stakeholder Involvement in M&E Processes Team and Performance of Projects 

Mwari (2020) used a descriptive research design and both probabilistic and non-probabilistic sampling. In data analysis correlation and multiple-regression were used to examine the extent to which stakeholder involvement in M&E influence performance of church and community mobilization (CCM) programmes. The study used 106 respondents from Anglican Church of Kenya (ACK) parishes in Thika diocese. Data was analyzed using SPSS 24 by which Linear and multiple regressions were employed. The results revealed that stakeholder involvement in M&E influenced the performance of CCM programmes. Moreover, the author recommended that M&E should be highly considered with expanded scope for stakeholder analysis and involvement. This study did not link stakeholder involvement and PM&E approach, and stakeholder inclusion policy establishment, as the current study has considered them. In Spain, Segura and Pedregal (2017) conducted a study of M&E framework for spatial plans. The study used a case study (qualitative) research design and a snowball (a non-probability) sampling to collect data from 8 respondents in GOBEFTER project in Andalusia and Valencia regions (the case studies), out of 17 Spanish regions equivalent to NUTS 2 according to classification for statistics of the European Union. The study results noted that the adopted laws and spatial plans, the details and provisions were insufficient in basic M&E processes. 
However, the political will of regional governments was a constraint. The study did not clearly disclose the data analysis method, how the public participation could be done, and how a linkage between M&E issues and legislative issues could be. However, the contextual gap (Europe against Africa) was also revealed of which the current study has taken care of these gaps. Through case study research design, Manumbu (2020) in Tanzania, studied community participation in M&E and its implication in village land use plan sustainability. The sample size of 74 respondents was obtained from Kigoma district using simple random, purposive and stratified sampling approaches. Qualitative and quantitative techniques were used to analyze data. The findings disclosed that community participation was higher at introduction stage during village assembly, but were not involved in all stages. However, the researcher recommended that all responsible officials should build capacities of the community to create awareness. This study had small sample size to be relied on generalizing the conclusion hence more studies are needed and did not consider PM&E approach as the current study has eyes on the same. Moreover, a study conducted by Omondi and Kinoti (2020) in Kenya, determined the stakeholder participation and performance of road construction projects. The researcher used descriptive research design and census sampling to obtain 160 respondents from Kilifi County. Descriptive and inferential data analysis was used. The study findings established that during project identification and project planning stages, stakeholder participation was encouraged by Kilifi county officials hence positively and significantly contributed to project performance of road construction of which created project stakeholder synergy. 
The authors recommended that road construction projects should be beneficiaries centred and embrace all relevant stakeholder inclusion and participate in all projects phases. The study left PM&E approach and M&E policy establishment which the current study has considered it. Sulemana, Musah, and Simon (2018) in Ghana, carried out an assessment of stakeholder participation in M&E of district assembly projects and programmes. The authors used a single case study, and maximum variation case study approaches, while using non-probability and simple random sampling to obtain data from 196 sample sizes in Savelugu-Nanton municipality assembly. Qualitative data analysis methods and correlation were used. The results disclosed that there was a low participation of stakeholders at community levels. Stakeholders participated only during meetings to receive project annual reports. The authors recommended that PM&E should be paramount. The current study considered to create a network of PM&E by decentralizing the decision-making process to the grass root sub structures from which the final resolution should be that of the annual general meeting (AGM). A study of participatory monitoring and evaluation, power dynamics and stakeholder participation was conducted by Mujuru (2018) in South Africa. Qualitative research design and purposive and random sampling were used to collect data from 30 respondents and analyze dynamics of participation between World Vision and its stakeholders in the Thusalushaka area, development programme-PM&E. Data was analyzed using both a thematic and content analysis. The findings disclosed that, the beneficiaries were rarely involved in PM&E process rather, were limited to problem identification. Thus, authors recommended that World Vision to establish strategies to allow beneficiaries fully participate in all stages of PM&E, and make final decision, hence sense of ownership. The study had relatively small sample size which attracts more studies to be conducted. 
2.7 Research Gap 

There are several valuable studied conducted on projects agree that monitoring and evaluation practices influence performance of projects, but few disagree. From the majority reviewed researches, even though they had the same or similar variables, revealed that M&E human resource capacity was significantly positive on influencing the projects performance (Ooko, Rambo, & Osongo, (2018); Dejene, (2017); Suleiman, (2020); Uwamahoro, 2018; Chege & Bowa, (2020). However, there are some researches which contradict with the above researches on the same variable Matyako, (2019); Mhina, (2017). The contradicting perspectives create the gap which the current study intends to fill. On reviewing the effect of M&E technical expertise on projects performance, some of the studies confirm positively on it effect Chepkemoi & Otieno, (2020); Safari & Kisimbii, 2020; Muumbi & Chege, (2021); Jahaf, (2021). Moreover, on the other side Al-Busaidi, (2018); Muindi, (2018) happens to disconfirm the effect of M&E technical expertise. Also this is a gap. The review also wanted to know the influence of stakeholder involvement in M&E processes team. However, Mwari, (2020); Omondi & Kinoti, (2020) confess that the variable has a positive significant effect on project performance. Moreover, double standard effect was noted from Manumbu, (2020); Sulemana et al., (2018); Mujuru, (2018), who found that project stakeholder or beneficiaries were involved in only introduction stages. 
On the other side Sagura and Pedregal (2017) disconfirmed the effect of the same variable that public participation was in vain, still this creates mismatch with the above researches which need to be filled. Nevertheless the importance associated with adoption and implementation of M&E practices in some projects, but very little concern has gone into investigating the M&E practices results in project performance in developing countries, Tanzania inclusive, private sectors in particular. Most of the reviewed studies were conducted outside Tanzania, hence contextual gap. Few studies have mentioned M&E on performance of projects from the Tanzanian context perspective Manumbu, (2020); Matyako, (2019); Mhina, (2017); Suleiman, (2020). However, they did not widely focus on agriculture sector, particularly in AMCOS. This created a gap that is needed to be filled. Thus, the current study is set to determine the influence of M&E practices on performance of tobacco contract farming projects in Katavi region in Tanzania. 

2.8 Conceptual Framework of the Study

The model depicted in Figure 2.5 tells about the effects of M&E human resource capacity, M&E technical expertise and involvement of stakeholder in M&E processes team on performance of tobacco contract farming projects. Hence cause an impact to the targeted society.   
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 Figure 2.5: Conceptual Framework of the Study
CHAPTER THREE
RESEARCH METHODOLOGY
3.1 Chapter Overview

This part explains the research methodology which was applied by this study. The next part of this chapter includes parts which cover approaches that were adopted in the study. It describes the research philosophy, research design, target population, sample size and sampling procedures. Thereafter data collection instruments, data collection procedures, data processing and analysis techniques, and last but not least ethical consideration adherence.

3.2 Research Philosophy

Saunders, et al. (2012) assert that it requires the use of scientific approach to arrive at a new knowledge. Positivism philosophy collects data quantitatively of which visible realism can be consistently investigated to prove the cause-and-effect or causal-relationship between variables through available data in order to come out with general conclusions. (Ibid.) tries to make it easier and simple to understand by defining research philosophy as a set of collection of beliefs and assumptions that generate a new knowledge in a given field. This study also was expected to generate a new knowledge in M&E management literature. Moreover, Wilson (2010) posit that in order a researcher to avoid personal beliefs, biases and desires to be part of knowledge generated by his study, through philosophical orientation, must keep minimal interaction with respondents. This aspect was adhered under that construct in this study. Research philosophy establishes the base or foundation of knowledge as well as its nature which carries essential assumptions with varied perspectives of a researcher who view the world differently by relating it into two spheres of ideal and real world. Also the reality is objective and measurable whereby human beings are presumed to be rational in nature Saunders at al., (2012). In research it is advised that the fact and prediction must be applied to describe the cause and effect relationship between the variables under the study (Bryman & Bell, 2011). Under such constructs, use of positivism philosophy was inevitable for the current study.
3.3 Research Approach

The relationship which exist between M&E human resource capacity, M&E technical expertise, stakeholder involvement in M&E processes team and performance of tobacco contract farming in the current study, can well be described with the use of hypotheses and testing them basing on an existing theory (Wilson, 2010). In this study therefore, a deductive approach was used which conform to the procedure of hypotheses establishment and testing. Saunders et al. (2012) posit that the collected data can be used to describe causal relationships that exist between variables and concepts in regard to the prevailing theory.

3.4 Research Design

Trochim (2006) and Sounders et al. (2012) contend that research design is an overall plan or road map which shows how the researcher will be dealing with questions in regard to the research objectives during data collection. The obstacles which might hinder the process of data collection are given consideration under this section, and such obstacles may be financial ability, geographical location, time and access to data. In order to justify the causal relationship between variables, a free bias procedure, through hypothesis-testing must be applied (Kothari, 2014). Thus cross-sectional survey strategy with explanatory research design was appropriate for this study. 
3.5 Survey Population 

Nguchu (2006) contend that a population is a main set of either things or persons from which sub-sets of such things or persons regarding the study, and which share a common characteristics representing the entire main set can be drawn. It is an absolute set which defines the researcher’s specification from which the study results can be developed. The survey population for the current study therefore, was generated from Lake Tanganyika Cooperative Union Limited (LATCU) register which comprised of Employees (management and staff)/Board members who undertake the daily activities of AMCOS and some employees of LATCU respectively in Katavi region. 
Total population of AMCOS in Katavi region amount to 22 (7 found in Tanganyika district, 4 in Mpanda district, 10 in Mlele district, and 1 in Mpanda municipal). And 1 UNION found in Mpanda municipal. The elements which build up a total survey population were 23. The AMCOS were served by LATCU Ltd in Katavi region (source: from LATCU office). The sampling frame comprised of only 12 tobacco AMCOS (5 from Tanganyika district, 4 from Mlele district, 2 from Mpanda district, and 1 from Mpanda municipal) and 1 UNION/LATCU respectively with a total number of 199 (188 from AMCOS management and staff/board members, and 11 from LATCU) who are dealing with tobacco contract farming activities. 
3.6 Area of Research

The study was conducted in Mpanda, Mlele and Tanganyika districts and in Mpanda municipal in Katavi region respectively. These places were so specifically chosen for this study because they were the only places where AMCOS and UNION dealing with tobacco production activities under contract farming basis found. 

3.7 Sampling Design and Procedures

Cooper (2011) posit that sampling is a technique process of choosing a number of individuals that fits a study of which the selected individuals represent the main set from which they were selected. Such a sample is said to be a representative of the entire population. Purposive sampling was undertaken to select Mpanda, Mlele, and Tanganyika districts and Mpanda municipal in Katavi region respectively. Moreover, the probability sampling (a simple random sampling)to select individuals/ respondents from AMCOS and LATCU was used. This sampling ensures that each individual from main set of a population has an equal chance of being chosen to arrive at an appropriate sample size, with knowledge to give better insight of the problem. 
3.8 Sample Size

Mugenda and Mugenda (1999) posit that in any research process, a sample is a sub-set of the main set of the accessible population. A sub-set must be consciously and carefully selected in order that a sample size to be a true representative of the entire population with required common characteristics. Each element in the sample is known as respondent or interviewee. In order a sample size to give a reliable data, it must be about 10% to 30% of the entire population (Kothari, 2014). Hence, the sample size of this study was calculated using the Yamane (1967) formula as follows:

              n = N / [1+N (e) 2]

             Where: n = Sample size

                         N = Total population

                          e = Error tolerance (or precision)

Since Population of the study (N) was 199, and Error of tolerance (e) was 0.05. Hence, the sample size was calculated as shown below:

  n = 199/ [1+199 (0.05)2]

  n = 133 being the sample size of the study.

3.9 Data Collection Methods

In this study the only instrument for collecting research primary data was a questionnaire. The reason to use questionnaire was that the instrument can easily be administered and generate a bulk layout of needed data and save time. The questionnaire adopted the 1-5 point Likert scale. Representation were Strongly Disagree (Sd=1), Disagree (D=2) Not Sure (Ns=3), Agree (A=4) And Strongly Agree (SA=5). According to Kothari (2004), questions draw an individual’s perceptions stock when responding to it. The style of collecting primary data was that of self/personal administering a survey questionnaire. This method assisted a researcher to clarify some issues needed clarification, like language barrier to some of the respondents, while observing not to influence the results. This style attracted and motivated respondents to cooperate and answer all questions without any difficult (Fowler, 2014). The questionnaire contained three parts: Demographic profile characteristics, M&E practices and performance of projects. Moreover, the M&E practices part consisted three subparts namely: M&E human resource capacity, M&E technical expertise and stakeholders’ involvement in M&E processes team. 

3.9.1 Primary Data

Primary data are those freshly collected directly from the targeted respondents, for the first time and are in their original nature. For the case of the current study, primary data was collected through the use of questionnaire basing on the study objectives as well as the study variables of M&E practices. However, during data analysis the current study did not use secondary data because was not collected.

3.9.2 Pilot Testing of the Instrument

Mugenda and Mugenda (2003) describe that the purpose of pilot testing is to ascertain a corrective revisions to instrument(s) and data collection procedures. This ensures that the collected data is valid (accurate) and reliable (consistent). The 10% (13 trial respondents) of the sample was enough for pilot-testing. Therefore, the piloting was done on staff of tobacco AMCOS who were not involved in the actual study. Their comments were used to improve the instrument before actual data collection.
3.10 Data Processing and Analysis

Data analysis provides useful information for conclusion and decision-making. Quantitative data was analyzed in SPSS 20 using descriptive analysis techniques and presented using tables, frequencies and percentages. Inferential statistics analysis, by using correlation and multiple-regression was also applied. The current study therefore, used multiple- regression which was guided by the model specifications X1, X2 and X3   as coefficient of the variables, used to inform the study linear relationship with Y on non-zero basis.

Y=α+β1 X1+β2X2+β3X3+ɛ ......................................................................Equation (3)

Where:   Y= Performance of projects

               α= Constant term
               β1 - β3= Beta coefficients
                 X1 [image: image9.png]


M&E Human resource capacity  
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 M&E Technical expertise
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 Stakeholders involvement in M&E processes team
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 Error term (or Precision) 

3.10.1 Missing Data and Outliers

In majority of research surveys researchers notice either missing data, outliers or both (Kim et al., 2007).The current study noticed neither missing data nor outliers. De Simone et al. (2015) posit that the sample mean scores and respondent scores on the surveyed items implies the estimation of the distance between them. In this study therefore, apart from the stated scenario above (no missing data and outliers), what was noted is just a ‘no-response’ from one respondent out of 133 respondents. Hence, one questionnaire was dropped leaving 132 usable questionnaires. 

3.10.2 Multicollinearity and Normality Tests

3.10.2.1 Multicollinearity Test

Mabkhot (2016) suggest that Multicollinearity is a situation of which a predictor variable can in the same or similar way be explained by another predictor variable. Moreover, Tabachnick and Fidel (2013) posit that regression coefficient estimations and their associated significant tests are mostly affected by multicollinearity as a result the predictor variable cannot sustain and be felt of either its presence or absence. And Bickel, (2007); Runcle et al., (2013) cited in Muchelule, (2018) suggest that multicollinearity appears in study statistics if two or more independent variables in a multiple regression model are highly correlated. The preferred methods in testing multicolliniarity in the current study were: first, was the use of Hair et al. (2010) perspective which considers exogenous variables to be highly correlated if the correlation value from the test is above 0.9. 
This study applied Pearson’s correlation of exogenous variables. The second method applied is the Variance Inflated Factor (VIF) and Tolerance Values for the test. Through this method the threshold as suggested by Hair et al. (2016) was a last resort for this study. Authors give confidence to researchers that when VIF values are greater than 5 and Tolerance values less than 0.2 it implies that there is multicollinearity which is not acceptable. Table 3.1 results shows the absence of multicollinearity because the Tolerance and VIF values were within (not exceeded) the threshold values ranging from 0.795 to 0.985 and from 1.0 to 1.3 respectively. The VIF value of 10 or more is a limit for realizing that VIF is not fit to be used (Cohen & Cleveland 2013). This study adopted a VIF value of 3 as a threshold point as opposed by Runcle et al. (2013) who posit that if two or more independent variables have VIF value of 5 or more, then one should be removed from the regression analysis because it has multicolliniarity effect. 
Table 3.1: Multicolliniarity
	Measured Variables
	                    Collinearity Statistics 

	
	Tolerance 
	VIF

	
	M&E Human Resource Capacity 
	0.795
	1.258

	
	M&E Technical Expertise
	0.806
	1.241

	
	Stakeholder Involvement in M & E processes Team
	0.985
	1.015


a. Dependent Variable: Performance of Tobacco Contract Farming Projects 

 Source: Researcher, (2021)  
3.10.2.2 Normality Test

The Kolmogorov-Smirnov test was used to test the normality of the variables. The findings revealed that all the three independent variables as well as the dependent variable were normally distributed. From the results, it implies that the data of the study were assumed to be normal (See Appendix II).

3.11 Validity and Reliability Tests

3.11.1 Reliability Test

Reliability is a state which maintains a consistency of the instrument, if a single concept or the same measurements are repeated now and then, produces the same results. According to Cronbach (1951), the index alpha is crucial for internal consistency and is regarded as the mean of correlations of the study variables. Cronbach (1951) posit that there is also a Cronbach’s Coefficient Alpha, works on internal consistency. The minimum fraction of 0.70 is a value of Cronbach’s Alpha necessary to be met to enhance a research instrument to be reliable (Cronbach, 1951).Therefore, the current study’s reliability ensured using Cronbach’s Alpha test. It was found that all constructs achieved Cronbach’s coefficient Alpha values as recommended by Hair et al. (2016) that values ranging from 0.70 and above are acceptable. In this study the values ranged from 0.70 to 0.76.
Table 3.2: Reliability Statistics
	S/N
	Variable Tested
	Cronbach's Alpha
	Number of Items

	1
	M&E Human resource capacity
	0.72
	4

	2
	M&E Technical expertise
	0.70
	4

	3
	Stakeholder involvement in M & E processes team
	0.76
	3

	4
	Tobacco contract farming projects  performance
	0.70
	8

	
	Total
	0.72
	19


Source: Researcher, (2021)
3.11.2 Validity Test

The accuracy of data collection procedure is a pre requisite of having a better quality of any research. At the questionnaire preparation stage, validity checks was conducted so as to enhance the instrument measures what was required to measure and performs as it was designated to perform. In order the validity to be observed, the constructed questions must link to the variables and making sure that indicator of each variable (independent and dependent) falls within the same range of construct. Validity ensures a holistic performance of the instrument (Mugenda and Mugenda, 2003.
3.12 Ethical Consideration

According to Bell and Bryman (2011) ethics are the acceptable standards with welfare (the rights and dignity) of human being consideration which govern research conduct. Through this aspect the research eliminates biasness in data analysis as well as data interpretation. Introduction of the intent of the study to participants and confidentiality in keeping the personal information were observed by the researcher on due diligence basis as emphasized by Saunders et al. (2012). The approvals from relevant authorities (The Open University of Tanzania, and the Regional Administrative Secretary) to legitimize the data collection process were adhered. (See appendix III & IV). The purpose of achieving the research objectives was carefully done with a great caution that the information so provided only used for the stated objectives not otherwise. Whoever rejected filling in the questionnaire had that right and was respected. The researcher also observed the acknowledgement and referencing of other researcher’s work. 
CHAPTER FOUR
RESEARCH FINDINGS AND DISCUSSION
4.1 Chapter Overview 

This chapter presents the results about questions which were asked on demographic characteristics of respondents and measured variables. Moreover, it shows the detailed analysis results of the research data related to monitoring and evaluation practices which influence performance of tobacco contract farming projects in Katavi region, AMCOS in particular. The emphasis discussion is much given on what has been found about the specific objectives of this study.  

4.2 Demographic Characteristics of Respondents

4.2.1 Response Rate 

Response rate is referred to as a number of respondents who answered the questionnaire. It is usually described in percentages (AAPOR, 2008). The researcher administered the questionnaire to 133 respondents, but the answered and returned were 132 leading to a response rate of 99.3%. Thus the response rate greater than 70% is said to be very good while a 50% response is fair and adequate as posit by Mugenda and Mugenda (2003). For the current study therefore, a 99.3% response rate was satisfactory for the purpose of data analysis.
4.2.2 Respondent’s Distribution by Gender

Table 4.1 reveals that 114 (86.4%) respondents were males and the rest 18(13.6%) were females. This implies that there is stiff gender imbalance in co-operative societies preferably in AMCOS. The situation was also noted by (Njama 2015; Yusuf, Otonde & Achayo, (2017). The result of this study was unlike that of Shihemi (2016) who found that females were dominant over the males in building and construction projects in Kenyan public universities. The situation echoes that responsible authorities to sensitize females to join the AMCOS economic activities in order to remove gender disparity because human being are trying to see things in different perspective Muniu, (2017). But the results has no effect to statistical results because all gender were represented as supported by Phiri, (2015); Abalang, (2016); Migwi, (2017); Kihuha, (2018). 
Table 4.1: Respondent's Distribution by Gender
	                  Gender
	Frequency
	Percent

	
	Male
	114
	86.4

	
	Female
	18
	13.6

	
	Total
	132
	100.0


Source: Field Data, (2020)
4.2.3 Respondent’s Distribution by Age

The results in table 4.2 indicates that the majority 44 (33.3%) were at the age of between 31 and 40 years followed by those with 41-50 years 41(31.1%), above 50 years 27 (20.5%) and 25-30 years 20 (15.2%).The indication is that the majority of respondents were in the economically active group of people that contribute to the development of the nation. Hence decreases unemployment and contribute to national economic development (United Nations, 2011; Matonya, 2018)).  However, (Njama, 2015; Kasule, 2016) got similar results. Unlike the current study, Muniu (2017) found majority in an old age group. However, Migwi (2017) could not mention the ages of study respondents. But it is worth disclosing the ages as it helps to know the quantity and quality of manpower contributing to the success of any project. 
Table 4.2: Respondent's Distribution by Age
	Age
	Frequency
	Percent

	25 - 30 years
	20
	15.2

	31 - 40 years
	44
	33.3

	41 - 50 years
	41
	31.1

	Above 50 years
	27
	20.5

	Total
	132
	100.0


Source: Field Data, (2020) 

4.2.4 Respondent’s Distribution by Level of Education

It was revealed from the results in Table 4.3 that, the majority 69 (52.3%) of respondents had primary school education while 32 (24.2%) had attended certificate or diploma education. The secondary school and graduate level education occupied 25 (18.9%) and 5 (3.8%) respectively. The least category of respondents 1 (0.8%) was recorded from the postgraduate education group. This implies that AMCOS are led by low level educated people with primary education. However, the study enjoyed high proportion of responses from secondary to postgraduate group about the research requirements of this study. Unlike the current study (Lekamparish, (2017); Abalang, (2016); Nasambu, (2016); Kihuha, (2018); Wanjiru, (2013) had satisfactory educated people ranging from Secondary to Postgraduate. 
Table 4.3: Respondent's Distribution by Level of Education
	Education level
	Frequency
	Percent

	
	Postgraduate
	1
	0.8

	
	Graduate
	5
	3.8

	
	Certificate / Diploma
	32
	24.2

	
	Secondary school
	25
	18.9

	
	Primary school
	69
	52.3

	
	Total
	132
	100.0


Source: Field Data, (2020)
4.2.5 Respondent’s Distribution by Job

Table 4.4 shows that 71 (53.8%) of respondents had a position of board members cadre. Moreover, the results reveal that 28 (21.2%) was storekeeper, extension officer or clerk cadre. The accountant or procurement cadre possessed 15 (11.4%) while the manager cadre had 12 (9.1%). And only 6 (4.5%) of respondents was IT technician or records officer cadre. These results generally connote that majority of respondents were from the board members cadre to whom the employment and decision-making responsibilities are being vested upon.

Table 4.4: Respondent's Job
	Job category
	Frequency
	Percent

	Manager
	12
	9.1

	Accountant / Procurement officer
	15
	11.4

	IT Technician / Records officer
	6
	4.5

	Board member
	71
	53.8

	Store keeper / Extension officer / Clerk
	28
	21.2

	Total
	132
	100.0


Source: Field Data, (2020)
4.2.6 Respondent’s Distribution by Work Experience

Basing on Table 4.5 the results revealed that the majority 79 (59.8%) had worked in their organization for less than 5 years while those worked between 5-10 years was 36 (27.3%). However, 17 (12.9%) had worked above 10 years. This implies that the majority of respondents had less experience and therefore, they had less knowledge about their organizations. This situation is prevalent in Co-operative societies probably due to the following reasons but not limited to: (1) The mode of election of board members set by the Co-operative Societies Act No. 6 of 2013, requires an elected board member to stay in office tenure for one term of three consecutive years. He or She will be eligible to be re-elected for the next second term of three years in consecutive tune by the will of the ad hoc election committee, the ‘Co-operative Registrar’s or Assistant Registrar’s appointees’ who vet the forms of prospective election candidates and or General Meeting members who finalizes to vote (URT, 2014). For that case, some board members end up staying only one term of three years. (2) Weak adherence to employment/recruitment practices may attract high rate of employee turnover, uncertain job security and unfair remuneration (B.H. Kassia, personal communication, December 20, 2020). 

Table 4.5: Respondent's Distribution by Work Experience
	Work experience
	Frequency
	Percent

	
	Less than 5 years
	79
	59.8

	
	5-10 years
	36
	27.3

	
	Above 10 years
	17
	12.9

	
	Total
	132
	100.0


Source: Field Data, (2020)
4.3 Descriptive Analysis Statistics

Cooper and Schindler (2013) posit that descriptive analysis basically, its focal point is on describing and summarizing the basic features found in the data of a given study. Therefore, in this section descriptive statistics summarises data pertaining to influence of M&E practices on performance of tobacco contract farming projects in Katavi region. With the use of five-point Likert scale shows the extent to which the study respondents whether agreed or disagreed on the statements as narrated in the next subsections.
4.3.1 M&E Human Resource Capacity 

The current study sought to establish whether there was an influence of M&E human resource capacity on the performance of tobacco contract farming project. The respondents were asked to the tune of one indicator after the other under M&E Human resource capacity by using Five-point Likert scale. Table 4.6 portray the results of findings.    
Table 4.6: Decriptive Statistics of M&E Human Resource Capacity
	Statement/Indicator
	(1) Strongly Disagree
	(2) Disagree
	(3) Not Sure
	(4) Agree
	(5) Strongly Agree

	
	
	
	
	
	

	Staff working on M&E are determined and dedicated to the function and M&E activities 
	61.4%
	37.1%
	1.5%
	0.0%
	0.0%

	The M&E officers have high knowledge and skills in M&E 
	45.5%
	52.3%
	2.3%
	0.0%
	0.0%

	
	
	
	
	
	

	The organization has and uses technological resources for M&E 
	48.5%
	49.2%
	2.3%
	0.0%
	0.0%

	The organization has a department in charge of M&E related activities 
	67.4%
	31.8%
	0.8%
	0.0%
	0.0%


Source: Field Data, (2020)
The findings in Table 4.6 show that 61.4% and 37.1% strongly disagreed and disagreed respectively on the statement that staff working on monitoring and evaluation are determined and dedicated to the function and monitoring and evaluation activities. This make a sum of 98.5% of the respondents generally disagreed with the statement, of which is a majority response. It is worth noting that 1.5% of the respondents were undecided. This finding is similar to other diverse researchers’ studies (Njeri & Omwenga, (2019); Magagula, (2019); Akanbang & Bekyieriya, 2020) revealed that either there were weak, inadequate, or absence of human capacity with M&E qualification. However, the current study contradicts Mbiti and Kiruja (2015) findings which concluded that staff working in M&E dedicated to the function. Moreover, it was revealed that 52.3% and 45.5% of the respondents disagreed and strongly disagreed respectively on the statement that the M&E officers have high knowledge and skills in M&E. The findings lead to a cumulative of 97.8% of the respondents who generally disagreed with the statement of which is a majority response. But 2.3% of the respondents were not sure. This finding is consistent with that of (Kasule, 2016; Njeri & Omwenga, (2019); Suleiman, 2020; (National Audit Office of Tanzania [NAOT] 2020) affirm that the organizations either lacked adequate skilled personnel or absence of comprehensive M&E system. In contrast to these findings, a study conducted by (Shihemi, 2016; Nasambu, 2016; Uwamahoro, 2018; Njeru & Luketero, 2018)) found that, M&E skills obtained through training are of great importance for staff conducting M&E. By shading the lights on the above findings a narrative example is highlighted from a recent Government report, (NAOT, 2020) the “performance audit report on the management of accessibility and reliability of electricity supply services” conducted by the controller and auditor general (CAG). 
Basing on the report, three organizations; Tanzania Electric Supply Company Limited - TANESCO (Electricity supplier), The Ministry of Energy - MoE (Overseer), and Energy and Water Utilities Regulatory Authority - EWURA (Regulator) were rated through six objectives. The three out of six objectives (objectives No. iii, v and vi), the findings on those three objectives, it was revealed that neither TANESO did not comply with the technical standards as a result of not making its own assessment on the required compliance. However, due to not having other means of getting data, the direct dependence of data from TANESCO, while TANESCO unfaithfully submits wrong data as a result EWURA fails to properly regulate TANESCO to comply with technical standards. Moreover, the MoE was found to lack a documented M&E plan compatible to electricity supply. These three entities contributed to inefficiencies of TANESCO to provide a reliable service to her clients (Ibid.). The allegations found in TANESCO, EWURA and MoE, are similar to challenges prevailing in the relationship between AMCOS & UNIONS, TCDC-regulator and TTB-regulator. This echoes an urgent need to rectify the shortfall and improve the situation, as it is the case for AMCOS in Katavi region with a completely M&E gap. On the statement that the organization has and uses technological resources for M&E, 49.2% and 48.5% of respondents disagreed and strongly disagreed respectively. This finding, make a cumulative rate of 97.7% of the respondents who did not support the statement, of which is a majority response. The rate of 2.3% of the respondents was silent. This finding was similar to (Njeri & Omwenga, (2019); Okuta, (2019)).
On the last statement that the organization has a department in-charge of M&E related activities, 67.4% and 31.8% of respondents strongly disagreed and disagreed respectively with the statement. This response gives a cumulative rate of 99.2% of respondents who generally disagreed with the statement, of which is a majority response. But 0.8% was not sure. This result contradicts with that of Kasule (2016) who asserted that any organization conducting M&E must have M&E Department unit. However, all the four indicators got negative response. The implication is that the existing human resource capacity in AMCOS is not appropriate for M&E component. Hence this variable currently does not significantly contribute to the performance of tobacco contract farming projects in Katavi region. 
4.3.2 M&E Technical Expertise 

The study also sought to establish the extent to which respondents whether agree or not on the statements relating to M&E technical expertise on performance of tobacco contract farming projects in Katavi region. The responses were rated in Five-point Likert scale as shown in Table 4.7 
Table 4.7: Descriptive Statistics of M&E Technical Expertise
	Statement/Indicator
	(1) Strongly Disagree
	(2) Disagree
	(3) Not Sure
	(4) Agree
	(5) Strongly Agree

	
	
	
	
	
	

	Project planning is done to ensure the right project activities are implemented
	43.9%
	53.0%
	2.3%
	0.8%
	0.0%

	Staff have competences and experience in designing monitoring and evaluation plans
	44.7%
	54.5%
	0.8%
	0.0%
	0.0%

	
	
	
	
	
	

	Project training need assessment is done to ensure the right skills are acquired to manage the monitoring and evaluation activities
	37.1%
	60.6%
	2.3%
	0.0%
	0.0%

	Project staff are trained in order to equip them with technical expertise necessary to carry out monitoring and evaluation 
	43.9%
	53.8%
	2.3%
	0.0%
	0.0%


Source: Field Data, (2020)
From the findings in Table 4.7 show that 53.0% and 43.9% disagreed and strongly disagreed respectively on the statement that project planning is done to ensure the right project activities are implemented. This response has a cumulative rate of 96.9% of the respondents who generally disagreed with the statement, of which is a majority response. On the other hand 0.8% of the respondents confessed to agree with the statement. But 2.3% of the respondents were not sure. Okuta ((2019)) collaborated with the current finding. Some researchers (Phiri, 2015; Mbiti & Kiruja, 2015; Kisimbii & Nyanje, 2020) were not in line with the current study findings. By implication, such allegation found by Mujuru (2018), is also similar case happening in AMCOS where they have no clear project plan as a result some stakeholder may overtake the power of AMCOS leaders and make imposed intervention which may harm the project performance. Thereafter, project failures and blames may probably be thrown to the Cooperative leaders. 
Further, it was revealed that 54.5% and 44.7% of the respondents disagreed and strongly disagreed respectively with the statement that staff had competences and experience in designing M&E plans. Thus response cumulative rate is 99.2% of the respondents who generally disagreed with the statement, of which is a majority response. However, 0.8% of the respondents proved to be not sure. Similarly, Suleiman (2020) found similar results. Some Researchers Phiri, (2015); Waithera & Wanyoike, (2015) contradicted with the current findings. Moreover, 60.6% and 37.1% of the respondents disagreed and strongly disagreed respectively with the statement that project training need assessment was done to ensure the right skills are acquired to manage the M&E activities. Both responses make a cumulative rate of 97.7% of respondents who generally disagreed with the statement, of which is a majority response. Still 2.3% of the respondents were not sure. This finding is in congruent with Kasule, (2016); Kihuha, (2018). On the other hand, some previous scholars (Mbiti & Kiruja, 2015; Shihemi, 2016) with different studies found that staff training was regularly done. It was established also that 53.8% and 43.9% disagreed and strongly disagreed respectively on the statement that project staff are trained in order to equip them with technical expertise necessary to carry out M&E. Both responses give a cumulative rate of 97.7% of respondents who generally disagreed with the statement, of which is a majority response. Responses rated 2.3% of the respondents declared to be not sure. However, other scholars Phiri, (2015); Kasule, (2016); Phetla, (2017), Muvuni, 2018; Muindi, 2018; Okuta, (2019); Matyako, (2019); Akanbang & Bakyieriya, 2020; Suleiman, 2020) came with similar findings to the current study. Matyako (2019) rather added that although training was negligible but its relevance was felt by respondents because it adds value to expected output and outcome.

To draw attention, an emphasis by Muvuni (2018) is that the weakness in M&E systems, lack of committed personnel, and political will are the challenges facing M&E systems implementation. This can be evidenced by the failure of Women Development Fund (WDF) in Harare, Zimbabwe. For instance, WDF was allocated fund from the treasury and WDF distributed it (as loan) to the beneficiaries (2 145 groups) at a tune of US$ 3 213 597.94. The repayment was effected but leaving unpaid amount of US$ 1 483 371.29 of total disbursed. Due to lack of comprehensive M&E system, WDF was disbursing money continuously from the year 2010 to 2015 without taking steps to loan repayment defaulters. This implies what also happens in AMCOS where farmers who default in tobacco inputs repayment, still in the next season are given new loans causing unsettled misunderstandings. Contrary to the current study, different researchers (Wanjiru, (2013); Phiri, (2015); Waithera & Wanyoike, (2015); Yusuf, Otonde, & Achayo, (2017); Kihuha, (2018); Safari & Kisimbii, (2020) generally found that since training is a huge determinant on how M&E is done, personnel were trained to equip them with knowledge of principles, methodology, and tools used in M&E. 
4.3.3 Stakeholder Involvement in M&E Processes Team 

The study respondents were asked to indicate the extent whether they agree or not regarding stakeholder involvement in M&E processes team on performance of tobacco contract farming projects in Katavi region. The responses were rated in Five-point Likert scale. The respondents’ responses are presented in Table 4.8. From the findings shown in Table 4.8 the responses rated 47.7% and 32.6% strongly agreed and agreed respectively with the statement that stakeholder involvement attracts political interference in projects M&E which creates fear and poor performance of projects. A cumulative response of both is 80.3% of the respondents who generally agreed with the statement, of which is a majority response. On the other side 11.4% and 3% of the respondents disagreed and strongly disagreed respectively on the same statement. Cumulatively, 14.4% of the respondents totally disagreed, of which is a minority response. 
Table 4.8: Descriptive Statistics of Stakeholder Involvement in M&E Process Team
	Statement/Indicator
	(1) Strongly Disagree
	(2) Disagree
	(3) Not Sure
	(4) Agree
	(5) Strongly Agree

	
	
	
	
	
	

	Stakeholders involvement attracts political interference in projects monitoring and evaluation which creates fear and poor performance of projects
	3.0%
	11.4%
	5.3%
	32.6%
	47.7%

	Participation of stakeholders reflects the community needs and stimulate people’s interest in the implementation of monitoring and evaluation
	2.3%
	7.6%
	6.1%
	43.2%
	40.9%

	
	
	
	
	
	

	It enables the stakeholders to influence the product or service acceptance based on their needs
	2.3%
	9.8%
	5.3%
	46.2%
	36.4%


Source: Field Data, (2020)
But 5.3% of the respondents were not sure. However, Kamau and Mohamed (2015)) came with similar findings by saying that the politics of ethnicity, individualism economic inequalities may probably catalyze project M&E failures. On the other hand some scholars (Njama, 2015; Abalang, 2016; Njeru & Luketero, 2018) came with findings different from the current study. The implication is that necessity of stakeholder involvement in project M&E is inevitable. But care must be taken to avoid undue influence which could be caused by unnecessary stakeholder participation. Further, 43.2% and 40.9% of the respondents agreed and strongly agreed respectively on the statement that participation of stakeholders reflects the community needs and stimulate people’s interest in the implementation of M&E. Cumulatively, 84.1% of the respondents generally agreed with the statement, of which is a majority response. In other way round 7.6% and 2.3% disagreed and strongly disagreed respectively on the same statement. Cumulatively this led to 9.9% of the respondents of which is a minority response. However, 6.1% were not sure. Similarly, other researchers (Waithera & Wanyoike, 2015; Mujuru, 2018; Huitema, 2018; Matyako, (2019); Mgoba & Kabote, 2020) were generally in line with the current study findings. Mujuru (2018) added that stakeholder participation from public and private sectors especially in PM&E is a must. 

However, other researchers Sulemana et al., (2018); Kihuha, (2018); Migwi, (2017) came with different findings from the current study. Moreover, Mayanja (2020) who studied PM&E for quality programs in higher education in Uganda, cautioned that allowing civic and public to participate in critical academic issues like decision-making, must be done with a great care because some projects are sensitive in nature like the academia. The findings revealed also that 46.2% and 36.4% of the respondents agreed and strongly agreed respectively on the statement that it enables the stakeholders to influence the product or service acceptance based on their needs. Cumulatively this gives 82.6% of the respondents who totally agreed with the statement, of which is a majority response. Moreover, 9.8% and 2.3% of the respondents disagreed and strongly disagreed respectively on the same statement. This gives a cumulative rate of 12.1% of the respondents of which is a minority response. However, 5.3% were not sure. Moreover, the current study was similar to other researchers Quyen, (2017); Mburu, (2018).
4.3.4 Performance of Tobacco Contract Farming Projects 
The study sought to find out the extent to which the study respondents whether agree or disagree with the indicators related to performance of tobacco contract farming projects. The dependent variable was measured through the three independent variables namely: M&E human resource capacity, M&E technical expertise and Stakeholders involvement in M&E processes team. The responses from the respondents were rated in Five-point Likert Scale as presented in Table 4.9 below. 
Table 4.9: Descriptive Statistics on Performance of Tobacco Contract farming Projects
	Statement/Indicator
	(1) Strongly Disagree
	(2) Disagree
	(3) Not Sure
	(4) Agree
	(5) Strongly Agree

	
	
	
	
	
	

	Projects are implemented and completed within expected timeframe 
	14.4%
	37.1%
	5.3%
	31.1%
	12.1%

	Projects are implemented and completed within budget
	11.4%
	16.7%
	2.3%
	47.0%
	22.7%

	
	
	
	
	
	

	Conducted projects normally meet the required specifications, scope and quality project standard 
	18.9%
	59.8%
	14.4%
	6.8%
	0.0%

	Product or service has acceptance outcome on the customer and end user
	1.5%
	3.0%
	2.3%
	61.4%
	31.8%

	Product or service has an impact on the customer and end user
	0.8%
	1.5%
	3.8%
	47.7%
	46.2%

	The project meet its intended goals and objectives
	13.6%
	51.5%
	10.6%
	21.2%
	3.0%

	The organization gives regular project progress reports on its performance
	4.5%
	26.5%
	3.1%
	44.7%
	21.2%

	There is conformity of the goods and services delivered to the project plan
	10.6%
	58.3%
	12.1%
	16.7%
	2.3%

	Source: Field Data, (2020)  
	
	
	
	
	


From the findings in Table 4.9 generally indicates that, all the 8 variable’s indicators are divided into two folds; one being that of negative attitude perspective and the other being with positive attitude perspective. The indicators were coincidently equally divided that is four with negative responses and the rest four with positive responses from the respondents’ views as shown in Table 4.9. From the negative attitude perspective possessed 50% average of responses implying that they don’t agree that there is project performance. On the other hand, positive attitude perspective possessed 50% average of responses implying that project performance is successful. From these two contradicting views it generally indicates that AMCOS and other responsible players of cooperative movement development, must take amicable efforts to rectify this abnormality, and one of the suggested intervention must include introduction of M&E practices.

4.4 Inferential Analysis Statistics

Inferential focuses on evaluating the strengths and direction of relationship between variables inferring findings from the sample to the population {Bryman & Bell, 2015). The M&E human resource capacity, M&E technical expertise and Stakeholder involvement in M&E processes team, were the independent variables of this study needed to be analyzed. They were analyzed by using Pearson’s correlation and regression as shown in the next sub sections. 

4.4.1 Correlation Statistics Analysis

Correlation analysis determines the degree of interdependence of the independent variables as well as their directions. More specifically, it tries to find out whether exogenous variables are highly correlated or not. If are highly correlated it implies presence of multicolliniarity effect (Sarsfield & Garson, 2018). This study used correlation matrix of exogenous variables analysis, to cross check the relationships between independent variables while relating also to performance of tobacco contract farming projects. The correlation factor range should be observed from -1_< 0 _> 1, with the confidence level of 99% at significance level of 1% (0.01). Table 4.10 show the results. 
Table 4.10: Correlation Coefficients Matrix of Exogenous Variables
	
	1
	2
	3

	1. M&E Human Resource Capacity
	1
	
	

	2. M&E Technical Expertise
	   0.441**
	1
	

	3. Stakeholder Involvement in M & E processes Team
	-0.122
	0.660**
	1


         **. Correlation is significant at the 0.01 level (2-tailed). 
Source: Researcher, (2020)
However, from the findings in Table 4.10 indicates that the maximum correlation coefficient stood at 0.660 which is less than 0.8 a threshold of this study as compared to that suggested by (Sekaran & Bougie, 2010; Sarsfield & Garson, 2018) that, multicolliniarity is felt when inter correlation among predictor variables exceeds 0.7 and or 0.9. Thus, all the three independent variables were free from multicolliniarity effect hence, eligible to be used in analysis. Moreover, a positive correlation existed between M&E human resource capacity and performance of tobacco contract farming projects as evidenced by 0.441correlation coefficient. Further, between M&E technical expertise and performance of tobacco contract farming projects, there existed a negative correlation evidenced by - 0.122 correlation coefficient. This result is similar to other studies conducted by   (Onjure & Wanyoike, 2016; Muchelule, 2018; Matyako, (2019)). A positive correlation was established between stakeholder involvement in M&E processes team and performance of tobacco contract farming projects as evidenced by 0.660 correlation coefficient. 
4.4.2 Multiple Linear Regression Analysis

The study conducted regression analysis to determine the relationship between M&E practices and performance of tobacco contract farming projects in Katavi region. Thus the study sought to determine the fit of the regression equation using the coefficient of determination between the overall independent variables and dependent variable. Coefficient of determination explains the degree to which changes in the independent variables will influence change in the dependent variable (Shihemi, 2016). In this case how performance of tobacco contract farming projects will be affected by predictor (independent). The next subsections describe the study findings.

4.4.2.1 Regression Model Summary 

Model Summary provides information about the regression line’s ability to account for total variation in the dependent variable. According to O’Toole (2013), a model that yields R2 of above 0.25 is considered to be fit in social science. For the current study R2 is 0.497 which is above 0.25. The testing of the proportion variations and the significant variations between independent variables and dependent variable are shown in the Table 4.11 results.
Table 4.11: Model Summary
	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Change Statistics
	Durbin-

Watson
	

	
	
	
	
	
	R Square Change
	F Change
	df1
	df2
	Sig. F Change
	
	

	1
	.705a
	.497
	.485
	.41387
	.497
	4.428
	3
	128
	.005
	1.945
	

	a. Predictors: (Constant), M&E Human Resource Capacity, M&E Technical 

Expertise  & Stakeholder  involvement in M&E Processes Team,   

	b. Dependent Variable: Performance of Tobacco Contract Farming Projects 


From the results presented in Table 4.11, R is the correlation coefficient signifies the relationship between the study variables and the findings on proportion basis. This revealed that there exists strong and positive relationship between the study variables as indicated by a proportion of 0.705.  The adjusted r squared which is also known as the coefficient of determination (r), was 0.485 indicating that there was a variation of 48.5% on performance of tobacco contract farming projects in Katavi region due to changes in M&E human  resource capacity, M&E technical expertise and Stakeholders involvement in M&E processes team at 99% confidence level. This indicates that the regression model has a good explanatory and predictor grounds. The implication is that for other factors representing 51.5% that could influence performance of tobacco contract farming projects were not explained hence more researches need to be conducted to investigate those factors. 

4.4.2.2 Analysis of Variance (ANOVA) 

The ANOVA results presented in Table 4.12 below show that the regression model has a margin of error p = 0.005. This indicates that the model has a probability of 0.5% of giving false prediction, in other words the model is 99.5% of giving true prediction. 

Table 4.12: Analysis of Variance (ANOVA)
	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	4.224
	3
	1.408
	4.428
	0.005b

	
	Residual
	40.698
	128
	0.318
	
	

	
	Total
	44.922
	131
	
	
	

	a. Dependent Variable: Performance of Tobacco Contract Farming Projects 

	b. Predictors: (Constant), M&E Human Resource Capacity, M&E Technical Expertise  & Stakeholders involvement in M&E processes Team  


From the findings in Table 4.12, the significant value was 0.005 which is less than 0.01 giving the model to be statistically significant in predicting the independent variables’ influence on dependent variable. However, the F- statistics with a result of 4.428 realizes that the model is fit at 1% level of significance as shown by (Sig. F < 0.01). Thus this study established that there existed a significant goodness of fit of the model Y = α + β1 X1 + β2 X2 + β3 X3 + ɛ, with a goodness of fit of the model fitted for this study given by Y = 2.275 + 0.089X1 – 0.091X2 + 0.226X3 + ɛ. The study’s established regression model revealed a significance level of 0.5% implying that data was fit and ideal for conducting  analysis on the population parameters as the value of significance (p-value) was less than 1%. 

4.4.2.3 Regression Coefficients 

Multiple linear regression analysis was conducted to determine the relationship between the performance of tobacco contract farming projects in Katavi region and the three independent variables in order to get an overview of effect of each independent variable in relation to its coefficient. 
Table 4.13: Regression Coefficients
	Coefficientsa

	Model
	Un standardized Coefficients
	Standardizd Coefficients
	         t
	  Sig.
	Collinearity

Statistics
	

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF
	

	1
	(Constant)
	2.275
	0.372
	
	6.120
	0.000
	
	
	

	
	M&E Human resource Capacity 
	0.089
	0.149
	0.056
	0.597
	0.551
	0.795
	1.258
	

	
	M&E Technical expertise
	-0.091
	0.151
	-0.056
	-0.601
	0.549
	0.806
	1.241
	

	
	Stakeholder involvement in M & E processes Team
	0.226
	0.063
	0.306
	3.604
	0.000
	0.985
	1.015
	

	a. Predictors: (Constant), M&E Human Resource Capacity, M&E Technical Expertise  & Stakeholders involvement in M&E Processes Team

	b. Dependent Variable: Performance of Tobacco Contract Farming Projects 


Source: Field Data, (2020).
Incorporating the Beta values into eq. (3):

Y= 2.275 + 0.056(X1) - 0.056(X2) + 0.306(X3) ..................................Equation (4)

From regression equation, performance of tobacco contract farming projects is equal to t = 2.275, being significant at 0.000; and (Sig. F < 0.01) that predicts the performance value of tobacco contract farming projects, while keeping all the three independent variables at zero constant. The independent variable tends to cause an effect (large or small) on the dependent variable, if and only if it has large or small magnitude of a unit change and plus or minus (+/-) direction (Wanjiru, 2013).  Basing on 99% level of confidence and 1% level of significance, the regression findings revealed that, the values obtained were β1 = 0.089; p = 0.551 > 0.01 and t = 0.597. This indication meant that, a unit increase in M&E human resource capacity leads to an increase on performance of tobacco contract farming projects by 0.089 units. By implication is that the contribution of M&E human resource capacity to the performance of tobacco contract farming projects was extremely low which cannot even be felt. In other words, there was no human resources capacity in AMCOS who could manage M&E activities for tobacco contract farming projects.

Moreover, the regression results revealed that β2 = - 0.091; p = 0.549 > 0.01 and t = -0.601. The values portray that when a unit is increased in M&E technical expertise leads to a decrease of performance on tobacco contract farming projects by 0.091 units. This implies that there is a negative contribution of M&E technical expertise to the performance of tobacco contract farming projects. In other words, in AMCOS there lacked personnel with technical expertise appropriate in M&E activities. However, the regression results show that β3 = 0.226; p = 0.000 < 0.01 and t =3.604. The indication echoes that a unit increase of stakeholder involvement in M&E processes team causes an increase of performance on tobacco contract framing projects by 0.226 units. This implied that stakeholder involvement in M&E processes team had a substantial contribution on performance of tobacco contract farming projects even if in AMCOS there is no a formal structured M&E process.
4.4.2.4 Hypothesis Testing 

By using the P-value test at 99% level of confidence and at 1% level of significance, the research hypotheses basing on research objectives were tested with a help of multiple regression analysis output generated by SPSS. Before testing the hypothesis the decision rules were set that, hypothesis will be accepted when the calculated P-value is less than the significance level of 0.01, and rejected when the calculated P-value is greater than the significance level of 0.01. After setting the precedence, then the three specific objectives of this study were hypothesized. Table 4.13 shows t-statistics for M&E human resource capacity, the result yielded β1 = 0.056 (p-value = 0.551 > 0.01). Thus with these statistical evidence the hypothesis (H1): M&E human resource capacity has positive significant influence on performance of tobacco contract farming projects in Katavi region was rejected because there was no sufficient statistical evidence to prove a significant relationship between predictor variable and dependent variable at (0.01) level of significance.  
By implication, there was nothing increased in project performance attributed by M&E human resource capacity. However, the available human resources in the study population haven’t M&E knowledge in tobacco contract farming projects. The findings shown in Table 4.13, evidences that M&E technical expertise had regression coefficients of estimate which was not positively significant to the project performance, as shown by β2 = - 0.056 (p-value = 0.549 > 0.01). Then the hypothesis (H2): M&E technical expertise has positive significant influence on performance of tobacco contract farming projects in Katavi region was rejected at (0.01) level of significance. By implication AMCOS personnel lacks M&E technical expertise necessary to influence performance of tobacco contract farming projects in Katavi region. From the results shown in Table 4.13, indicates that stakeholder involvement in M&E processes team was statistically positive significant basing on β3 = 0.306 (p- value = 0.000 < 0.01). Statistical evidence satisfies the hypothesis (H3): stakeholder involvement in M&E processes team positively influences performance of tobacco contract farming projects in Katavi region to be accepted. This result implies that within the study’s time scope, performance of tobacco contract farming projects in Katavi region was extensively influenced by Stakeholder involvement.  

4.5 Discussion of Findings
This section discusses the findings of this study from its specific objectives by comparing and contrasting with the findings of other studies. It also discloses whether the current findings conform to theory used or not. 
4.5.1 The Effect of M&E Human Resource Capacity on Performance of Tobacco Contract Farming Projects in Katavi Region 

The findings proved that, AMCOS in Katavi region haven’t gotten appropriate M&E human resource with capacity to manage M&E activities. The findings are similar to (Kasule, 2016; Njeri & Omwenga, (2019)). Moreover, the current study slightly differs from these researchers as did not study in agriculture sector (private) AMCOS in particular. For instance, (Njeri & Omwenga, (2019)) studied in healthcare sector (public). However, the current finding contradicts the (Mbiti & Kiruja, 2015; Chege & Bowa, 2020; Nasambu, 2016; Micah & Luketero, 2017; Uwamahoro, 2018; Suleiman, 2020) studies, probably their organizations embrace the M&E practices. Moreover, the current finding does not conform to the Resource-based theory that guides this study. 
4.5.2 The Effect of M&E Technical Expertise on Performance of Tobacco Contract Farming Projects in Katavi Region 

The findings revealed that currently, the personnel in AMCOS are lacking M&E technical expertise. However, this study’s finding was similar to Matyako ((2019)). Moreover, the finding is in contrast with (Wanjiru, 2013; Kihuha, 2018; Mushori, Machira & Matu, 2020; Muumbi & Chege, 2021; Jahaf, 2021). The difference was probably due to the studied sectors and the type of study populations. The finding of this study does not conform to the dynamic capabilities theory which guides this study.
4.5.3 The Effect of Stakeholder Involvement in M&E Processes Team on Performance of Tobacco Contract Farming Projects in Katavi Region

From the findings stakeholder involvement significantly and positively influenced performance of tobacco contract farming projects in Katavi region. Moreover, this finding is similar to Njama, (2015); Abalang, (2016); Migwi, (2017); Njeru & Luketero, (2018); Omondi & Kinoti, 2020; Kihuha, 2018; Mwari, 2020; Mburu, (2018); Matyako, (2019); Mushori et al., (2020). But they slightly differ with the current study because most of them were conducted in public sector. Contrary, Waithera & Wanyoike, (2015); Micah & Luketero, (2017); Muindi, (2018); Sulemana el al, (2018) found that stakeholder negatively influence performance of projects. Too much stakeholder involvement in M&E slows down projects Micah and Luketero, (2017). The current finding conforms to the theory of change which guides this study. 
CHAPTER FIVE
CONCLUSIONS AND RECOMMENDATIONS
5.1 Chapter Overview 

This chapter presents a summary and conclusions reached by this study from each specific objective which were: to determine the effect of M&E human resource capacity on performance of tobacco contract farming projects in Katavi region, to establish the effect of M&E technical expertise on performance of tobacco contract farming projects in Katavi region, and to determine the effect of stakeholders involvement in M&E processes team on performance of tobacco contract farming projects in Katavi region. Other issues included are policy, contextual, and practical implications. However, recommendations of the study findings emanating from specific objectives and lastly but not least areas for future research are also included.

5.2 Summary of Major Findings  

The findings of this study indicated that M&E human resource capacity has no positive significant effect on performance of tobacco contract farming projects in Katavi region. By implication is that currently, AMCOS lacks M&E personnel capable to conduct M&E activities in tobacco contract farming projects. The findings further indicated that M&E technical expertise was not positive significant on performance of tobacco contract farming projects. Rather, it showed a negative effect and this implies AMCOS is lacking personnel equipped with M&E technical expertise who can add value to project performance in regard to M&E aspect. However, the findings proved that stakeholder involvement has a positive significant effect on performance of tobacco contract farming projects. By implication, stakeholder involvement attracts a diverse multi-discipline necessary to cater the contemporary crosscutting issues. Moreover, stakeholder involvement creates an atmosphere of collective synergy although AMCOS has no established formal M&E plan framework.
5.3  Conclusions of the Study
5.3.1 The Effect of M&E Human Resource Capacity on Performance of Tobacco Contract Framing Projects in Katavi Region 

From the first specific objective determination of this study, it was revealed from the findings that M&E human resource capacity has no significant effect on performance of tobacco contract farming projects in Katavi region. This implies that when the current human resources in AMCOS are exposed to M&E activities, cannot manage because they don’t have capacity to implement M&E activities. Basing on the findings it is concluded that currently AMCOS in Katavi region lacks personnel with M&E capacity, unless a remedial action is taken to hire the appropriate personnel. 
5.3.2 The Effect of M&E Technical Expertise on Performance of Tobacco Contract Farming Projects in Katavi Region 

The findings indicated that M&E technical expertise has no positive significant effect on performance of tobacco contract farming projects in Katavi region. Thus, the study concludes that the AMCOS human resources have never ever equipped with M&E expertise. Since M&E technical expertise is currently not a significant predictor a remedial action is needed to reverse the situation for projects performance.
5.3.3 The Effect of Stakeholder Involvement in M&E Processes Team on Performance of Tobacco Contract Farming Projects in Katavi Region 

It was noted from the findings that stakeholder involvement in M&E processes team has a positive significant effect on performance of tobacco contract farming projects in Katavi region. This implies that the projects performance in the sampled AMCOS was extensively contributed by some of stakeholder involvement in some of the four project phases (initiating, planning, implementation and closing). The study concludes that stakeholder involvement in M&E processes team is a positive significant predictor on performance of tobacco contract farming projects. An effort is expected to properly coordinate stakeholder involvement and participation to increase project performance.
5.4 Implication of the Study
5.4.1 Contextual Implication

This study shows a significant contribution in contextual perspective by analyzing the M&E practices and shading the lights on the relationships of cause-and-effect between individual (independent) variables and performance of tobacco contract farming projects in Katavi region, particularly in AMCOS. Hence contributes to the literature body of knowledge, as it provides a comparison basis from other studies findings in Tanzania and in other countries. In Tanzania context, there are studies on agriculture sector, most of them ignored to study M&E practices in contract farming projects, particularly in the tobacco oriented AMCOS. For instance, Mwanselle (2010) studied the “Economic analysis of contract farming for small-scale tobacco producers in Songea district, Ruvuma region”. Also, Nyanda (2013) studied “Factors influencing empowerment of cooperative members in Tanzania: A case of Nyanza Cooperative Union, Mwanza region”. However, Mzovu (2013) involved in the “Assessment of the contributions of contract farming on alleviating financial constraints of rural farm holders in Tanzania: A case of Tanseed international Ltd”. Further, Sambuo (2014) studied “Tobacco contract farming participation and income in Urambo”. Moreover, Mpeta (2015) studied “Effects of contract farming production and income of sunflower farmers in Kongwa district in central agricultural zone of Tanzania”. Suleiman (2018) studied “Impacts of contract farming to the livelihood of grapevine farmers in Dodoma municipality, Tanzania”. On the other side of context, researchers confined in the studies outside the boundaries of M&E specifically in contract farming projects in cooperative societies. 
For instance; Wainaina et al. (2012) studied “Impact of contract farming on smallholder poultry farmers’ income in Kenya”. However, Moyo (2014) studied “Effectiveness of a contract farming arrangement: A case study of tobacco farmers in Mazoe district in Zimbabwe”. Moreover, “Factors influencing contractual farming in Kenya: A case of Buuri constituency, Meru county, Kenya” (Kagwiria & Gichuki, 2017). Further, Moyo (2017) studied “The impact of contract farming on agrarian development: The case of small-scale tobacco farmers in Zimbabwe”. Ziyadhuma (2020) came with “Analysis of factors influencing smallholder farmers’ participation in tobacco contract farming and its impact on land productivity. A case of Hurungwe district, Mashona land west province Zimbabwe”. Kanana and Mbugua ((2019)) came with “Factors influencing performance of contract farming in Kenya: A case of sorghum smallholder farmers in Imenti north, Meru county, Kenya”. Thus, Tanzania being among the emerging middle income economy countries, it is imperative to study the M&E practices in relation to performance of tobacco contract farming projects. Because it enhances to realize transparency, uses of limited resources, accountability, improved services and the value for money invested by farmers in agriculture through their AMCOS. This study will improve empirical evidences from M&E human resource capacity, M&E technical expertise and Stakeholder involvement in M&E processes team on performance of tobacco contract farming projects from different contexts.
5.4.2 Practical Implication

The current study provides a considerable list of practical implications in M&E practices literature, particularly in Tanzania regions context. The findings may be used by agricultural cooperatives, the Government, particularly the TCDC, TTB, COASCO, the Ministry of Agriculture, and other crosscutting issues stakeholder, in policy reviews formulations, initiatives, as well as in decision-making processes (Manumbu, 2020). This implies that AMCOS, with the assistance from responsible authorities should have initiatives to enhance availability of M&E human resources with appropriate technical expertise in order to contribute significantly and positively on the performance of tobacco contract farming projects. This will ensure that farmers get their money right and rehabilitate their deteriorated confidence in continuing with tobacco cultivation as well as entrusting AMCOS leaders.  Apart from knowing how to make money, farmers should also be given trainings on how to spend their incomes because this is still a challenge which have not been given much attention by responsible authorities. 
5.5 Recommendations from the Study

Based on the findings and the conclusions made from the specific objectives, then the study has a legitimacy to make recommendations on those objectives. Further, a highlight on policy review, findings which need remedial action and suggested areas for future research are included. The recommendations need to be addressed by responsible authorities for improving M&E practices on performance of tobacco contract farming projects in Katavi region. It is worth noting that recommendations presented are not imposed, rather tries to contribute to empirical literature which adds knowledge and improve the agriculture sector. 
5.5.1 The Effect of M&E Human Resource Capacity on Performance of Tobacco Contract Framing Projects in Katavi Region 

This study found that M&E human resource capacity was not significant predictor on performance of tobacco contract farming projects. It is recommended that AMCOS in collaboration with TCDC and other stakeholder should ensure that the personnel employment/recruitment policy be established that has a provision of formal education in M&E to allow hiring of personnel with M&E capacity. But for those who already recruited without M&E skills should be given either formal or on job training in order to acquire M&E skills. This should be coupled with a compatible M&E implementation plan framework and M&E department. This will enhance AMCOS remain competitive in the rapidly changing business environment with technological advancement.
5.5.2 The Effect of M&E Technical Expertise on Performance of Tobacco Contract Farming Projects in Katavi Region  

In order to enhance M&E technical expertise in AMCOS and to be focused on M&E activities, it is recommended that, AMCOS should prepare a training policy for project training need assessment to ensure the right skills are acquired. Regular trainings to the newly employed personnel and the elected board members should be offered because skills requirements differ and their levels of interaction with other stakeholders also differ. AMCOS should strive to acquire appropriate M&E system, physical, human, financial and ICT resources, that would better support M&E activities implementation, hence competitive advantage. In order to build and strengthen the spirit and M&E culture, Results-Based Management (RBM) should be introduced in AMCOS.
5.5.3 The Effect of Stakeholder Involvement in M&E Processes Team on Performance of Tobacco Contract Farming Projects in Katavi Region

As the findings revealed that stakeholder involvement is a significant predictor variable on performance of projects, it is recommended that AMCOS should ensure that stakeholder are known, through proper identification in order to be fully involved in PM&E approach, in all project phases (initiating, planning, implementing and closing). During stakeholder identification the questions like: ‘What, Who, Why, How, Where and When to participate?’ should be answered to clear any doubts. This could be termed as the Six Questions Model for Stakeholder’s Identification [SQM-SI] (Author’s construct). The project M&E implementation plan framework coupled with stakeholder inclusion policy should be established by AMCOS. In which roles and responsibilities should be clearly stated. Through this, consequently unhealthy interference in projects which contribute to poor project performance will be minimized if not phased out. A legally structured decentralized decision-making to the grass root levels should also be paramount. This reduce doubt, enhance synergy and sense of ownership, diverse disciplines incorporated, to here the voiceless and improves feed forward and feedback on the project for the decision-making processes which should be finalized in AGMs. 
5.5.4 Findings which Need Deliberate Remedial Action

The findings from the two specific objectives of this study should be put into a separate emphasis as they pose substantial (positive or negative) impact to the performance of tobacco contract farming projects. The essence of taking a remedial action is aiming at improving the project’s performance. These findings are explained as follows.

5.5.4.1 Insignificant Predictor Variables

The study findings indicated that M&E human resource capacity and M&E technical expertise, both were not significant on the performance of tobacco contract farming projects in Katavi region. Besides, M&E technical expertise showed a negative impact. This indication is not healthy. Nevertheless these results indicated insignificance, but they are still essential on project performance as they depend on each other on how they exert impacts towards project performance. It is recommended that AMCOS should irrevocably ensure that all the present project staff are given capacity building through M&E trainings. Also the board members should be given project M&E awareness and this should also go to the grass root project beneficiaries (members/farmers). These must have a common understanding of what is going on their AMCOS. In order to enhance it the government should deliberately formulate a multi-sector M&E policy. 
5.5.5 Recommendations from the Reviewed Policy 

From the policy review it is recommended that the government should make a revision and clearly-defined cooperative development policy in order to strengthen and accelerate the growth of AMCOS and agriculture sector. It is also recommended that the revised policy should include M&E cooperative development strategic plan framework that will be implemented at all levels of cooperative societies. The TCDC should be given a task to overseer it. An independent cooperatives ministry should be established.
The coordination with the other national policy frameworks in order to strengthen the protection of cooperatives against unfair competitions posed by well prepared private traders, should also have a provision. Moreover, through the revised policy the MoCU should be given a task of trainings provision in cooperatives but not limited to good governance, contract farming, market information, networking and business linkages, strong oversight bodies, M&E systems and ICT. In order to have cooperative professional managements who adhere to the cooperative values and principles, it is recommended a provision which requires cooperative employees to also possess a cooperative education, preferably from MoCU. It is recommended also that in the policy, cooperative researches and their findings established in a database, coordinated and implemented should be given a provision. The government should enact the laws of M&E and RBM enforcing the education institutions system to include M&E and RBM in their programs and courses to bridge the gap between public and private sectors. 
5.5.6 Suggested Areas for Future Research 

This study was limited by content, time, and geographical scope. The researcher studied the effect of M&E human resource capacity, M&E technical expertise and Stakeholder involvement in M&E processes team on performance of tobacco contract farming projects in Katavi region. Thus other researchers are encouraged to investigate other than these variables which can influence performance of tobacco contract farming projects. In comparison basis, the same variables of this study can be used in other public organizations rather than in private organization (i.e. AMCOS) alone. 
Moreover, other researchers may extend or replicate this study to other regions of Tanzania in order to have more information gathered because the quantity and quality of independent variables found in Katavi region’s AMCOS are not necessarily to be found in other regions. It is recommended also that other scholars to investigate the role of tobacco farm inputs financing M&E on performance of tobacco contract farming projects. However, farmers use firewood as fuel for tobacco curing. The compliance is that farmers through their AMCOS ought to plant trees for that purpose as well as environmental conservation. Thus the scholars are also encouraged to study effectiveness of M&E system in afforestation programme performance in tobacco production regions.
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APPENDICES

APPENDIX I: Self introduction letter and Research Questionnaire

Dear Respondent,

RE: REQUEST TO RESPOND TO THE STUDY QUESTIONNAIRE

I am a student at the Open University of Tanzania (OUT) pursuing a Master degree in Project Management (MPM). As part of this course requirement, I am expecting to carry out a research on “Influence of Monitoring and Evaluation Practices on Performance of Tobacco Contract Farming Projects in Katavi region”. I therefore, humbly request for your assistance and cooperation in responding to the questions attached herewith. The information given shall be treated with utmost confidentiality and shall be used only for the purpose of this study.

Looking forward for your response and cooperation,

Yours faithfully,

………………..

Pius Noel Killo,

Reg. No: Pg. 201507786

PART A: GENERAL INFORMATION OF RESPONDENTS (Demographic characteristics) please tick ([image: image19.png]


 where appropriate 

1. What is your gender?                    Male      (     )                   Female          (     )

2. What is your age bracket?

a) 25 - 30 years                                                                                                  (     )

b) 31 - 40 years                                                                                                  (     )

c) 41 – 50 years                                                                                                  (     )

d) Above 50 years                                                                                              (     )

3. What is your highest level of academic qualification? Tick the highest

a) Postgraduate                                                                                                   (     )

b) Graduate                                                                                                         (     )

c) Certificate/Diploma                                                                                        (     )                                                                                              

d) Secondary School                                                                                           (     )                                                                                

e) Primary School                                                                                               (     )                                                                

4. What is your Job 

a) Manager                                                                                                         (     )

b) Accountant/procurement officer                                                                    (     )

c) IT Technician/Records officer                                                                       (     )

d) Board member                                                                                               (     )

e) Storekeeper/Extension officer/Clerk                                                             (     )

5. How many years have you worked with this organization?

a) Less than 5 years                                                                                           (     )

b) 5 – 10 years                                                                                                   (     )

c) Above 10 years                                                                                              (     )

PART B: MONITORING AND EVALUATION PRACTICES (Variable: M&E Human Resource Capacity)

In this section please tick ([image: image21.png]


 the most appropriate response for each of the statements in the table below with the following scores in mind. Strongly Disagree (SD = 1), Disagree (D = 2), Not Sure (NS = 3), Agree (A = 4) and Strongly Agree (SA =5).
	
	STATEMENTS 
	SD=1    
	D= 2        
	NS= 3
	A= 4
	SA=5 

	6
	Staff working on monitoring and evaluation are determined and dedicated to the function and monitoring and evaluation activities
	
	
	
	
	

	7
	The organization recruits personnel with adequate skills
	
	
	
	
	

	8
	The monitoring and evaluation officers have high knowledge and skills in day-to-day management of monitoring and evaluation 
	
	
	
	
	

	9
	The organization has and uses technological resources for monitoring and evaluation.
	
	
	
	
	

	10
	There is sufficient budget allocated for staff training and development 
	
	
	
	
	

	11
	The organization has skilled and experienced personnel who gather information on the performance of programs 
	
	
	
	
	

	12
	Result – based performance is factored into personnel assessments 
	
	
	
	
	

	13
	The organization has sufficient number of staff with monitoring and evaluation competences 
	
	
	
	
	

	14
	The organization has a department in charge of monitoring and evaluation related activities 
	
	
	
	
	


PART C: 
MONITORING AND EVALUATION PRACTICES (Variable: M&E Technical Expertise)

In this section please tick ([image: image23.png]


 the most appropriate response for each of the statements in the table below with the following in mind.  Strongly Disagree (SD = 1), Disagree (D = 2), Not Sure (NS = 3), Agree (A = 4) and Strongly Agree (SA = 5). 
	
	STATEMENTS
	SD=1  
	D= 2        
	NS=3
	A=4
	SA=5 

	15
	Project planning is done to ensure the right project activities are implemented
	
	
	
	
	

	16
	Staff have competences and experience in designing monitoring and evaluation plans
	
	
	
	
	

	17
	Project training need assessment is done to ensure the right skills are acquired to manage the monitoring and evaluation activities
	
	
	
	
	

	18
	Staff have adequate level of education necessary to carry out monitoring and evaluation
	
	
	
	
	

	19
	Project Staff are trained in order to equip them with technical expertise necessary to carry out monitoring and evaluation 
	
	
	
	
	

	20
	Technical skills are a huge determinant on how better monitoring and evaluation is done 
	
	
	
	
	

	21
	The project identifies skilled personnel to carry out the monitoring and evaluation functions 
	
	
	
	
	

	22
	Staff have competences in developing outcome and impact indicators 
	
	
	
	
	

	23
	The organization regularly collects data on project outcomes and impact 
	
	
	
	
	

	24
	The organization has got competent leadership 
	
	
	
	
	

	25
	Project donors/financiers have vote for capacity training and development 
	
	
	
	
	


PART D: MONITORING AND EVALUATION PRACTICES (Variable: Stakeholders involvement in M&E Processes Team). In this section please tick ([image: image25.png]


 the most appropriate response for each of the statements in the table below with the
following in mind.  Strongly Disagree (SD = 1), Disagree (D=2), Not Sure (NS = 3), Agree (A = 4) and Strongly Agree (SA = 5).
	
	STATEMENTS

	SD=1
	D=2        
	NS=3 
	A= 4
	SA= 5

	26
	Communication strategy is developed to address the flow of information
	
	
	
	
	

	27
	The organization assigns clear roles and responsibilities to stakeholders during monitoring and evaluation process
	
	
	
	
	

	28
	Stakeholders involvement attracts political interference in projects monitoring and evaluation which creates fear and poor performance of projects
	
	
	
	
	

	29
	Stakeholders analysis is done to ensure all the stakeholders are involved in project monitoring and evaluation
	
	
	
	
	

	30
	Stakeholders feedback is well captured and analyzed for implementation
	
	
	
	
	

	31
	Participation of stakeholders reflects the community needs and stimulate people’s interest in the implementation of monitoring and evaluation
	
	
	
	
	

	32
	It enables the stakeholders to influence the product or service acceptance based on their needs
	
	
	
	
	

	33
	Monitoring and evaluation results and findings are communicated to the stakeholders

	
	
	
	
	


PART E: PERFORMANCE OF PROJECTS (Project: Tobacco contract Farming Projects)

 In this section please tick ([image: image27.png]


 the most appropriate response for each of the statements in the table below with the following in mind. Strongly Disagree (SD = 1), Disagree (D= 2), Not Sure (NS= 3), Agree (A= 4) and Strongly Agree (SA= 5).

	
	STATEMENTS
	SD=1
	D=2        
	NS=3
	A=4
	SA=5

	34
	Projects are implemented and completed within expected timeframe
	
	
	
	
	

	35
	Projects are implemented and completed within budget
	
	
	
	
	

	36
	Conducted projects normally meet the required specifications, scope and quality project standard 
	
	
	
	
	

	37


	Product or service has acceptance outcome on the customer and end user
	
	
	
	
	

	38
	Product or service has an impact on the customer and end user
	
	
	
	
	

	39
	The project meet its intended goals and objectives
	
	
	
	
	

	40
	There is proper utilization of project resources on its performance
	
	
	
	
	

	41
	Monitoring and evaluation facilitate transparency and accountability of the project resources
	
	
	
	
	

	42
	The organization gives regular project progress reports on its performance
	
	
	
	
	

	43
	Seeking project feedback from stakeholders improves performance
	
	
	
	
	

	44
	Project has reputation among stakeholders
	
	
	
	
	

	45
	There is conformity of the goods and services delivered to the project plan
	
	
	
	
	

	46
	Tobacco volume offered to AMCOS by tobacco companies is sufficient to enable all farmers cultivate tobacco
	
	
	
	
	

	47
	Tobacco price offered is reasonable and satisfactory
	
	
	
	
	


THANK YOU FOR YOUR PARTICIPATION AND COOPERATION!

Appendix II: 
The Q-Q Plot showing the Normality of dependent variable
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APPENDIX III: Research clearance letter from The Open University of Tanzania

[image: image29.png]THE OPEN UNIVERSITY OF TANZANIA

DIRECTORATE OF POSTGRADUATE STUDIES

P.O. Box 23409
Dar es Salaam, Tanzania

Tel: 255-22-2668992/2668445

htto: 3 . ext.2101
ttp://wWww.openuniversity.ac.tz Fax: 255-22-2668759

E-mail: dpgs@out.ac.tz

Our Ref: PG201507786
30" October 2020

Regional Administrative Secretary (RAS),

Katavi Region,

P.O.Box 235,

KATAVL

RE: RESEARCH CLEARANCE

The Open University of Tanzania was established by an Act of Parliament No. 17 of 1992, which became
operational on the 1* March 1993 by public notice No.55 in the official Gazette. The Act was however
replaced by the Open University of Tanzania Charter of 2005, which became operational on 1% January
2007.In line with the Charter, the Open University of Tanzania mission is to generate and apply knowledge
through research.

To facilitate and to simplify research process therefore, the act empowers the Vice Chancellor of the Open
University of Tanzania to issue research clearance, on behalf of the Government of Tanzania and Tanzania
Commission for Science and Technology, to both its staff and students who are doing research in Tanzania.
With this brief background, the purpose of this letter is to introduce to you Mr. KILLO, Pius Noel Reg No:
PG201507786 pursuing Master of Project Management (MPM).We here by grant this clearance to
conduct a research titled “The Influence of Monitering and Evaluation Practices on Performance of
Tobacco Contract Farming Project in Katavi”. He will collect his data at Tlunde, Ukonongo, Ilela, Utense,
Katumba Nsimbo,Kasokola, Majalila, Tanganyika, Mishamo,Bulamata and Mpanda Kati AMCOS from 2™
November 2020 to 20" December 2020.

In case you need any further information, kindly do not hesitate to contact the Deputy Vice Chancellor
(Academic) of the Open University of Tanzania, P.O.Box 23409, Dar es Salaam.Tel: 022-2-2668820.We
lastly thank you in advance for your assumed cooperation and facilitation of this research academic activity.

Yours,
THE OPEN UNIVERSITY OF TANZANIA

Mg eane
Prof. Magreth Bushesha
DIRECTOR OF POSTGRADUATE STUDIES.





APPENDIX IV: Data collection permission letter
[image: image30.png]THE UNITED REPUBLIC OF TANZANIA
PRESIDENT’S OFFICE
REGIONAL ADMINISTRATION AND LOCAL GOVERNMENT

KATAVI REGION

Telegraphic: “REGCOM”
Tel/Fax: 025 — 2857108

E-mail: ras. katavi@tamisemi.go.tz

Regional Commissioner’s Office,
P.O. Box 235,
MPANDA - KATAVI.

In reply please quote:
Ref. No. AB. 309/366/01"B"/83 03/11/2020

Director of Postgraduate Studies,
The Open University of Tanzania,
P.O. Box 23409,

DAR ES SALAAM.

RE: RESEARCH CLEARANCE FOR MR. KILLO PIUS NOEL - PERSUING
MASTER OF PROJECT MANAGEMENT.

Please refer the above captioned topic to be read togher with your letter
number PG201507786 dated 30" October 2020 through which Mr. Killo Pius Noel
was introduced to me.

2. This is to aknowledge that the named letter was received in this office and
consideration was made to enable Mr. Killo to conduct his research on
“The Influence of Monitoring and Evaluation Practies on Performance of
Tobacco Contract Farming Project in Katavi.”

3. There. fore | am glad to let you know that Mr. Killo has been permitted to
collect data from the mentioned AMCOS of llunde, Ukonongo, llela, Utense,
Katumba, Kasokola, Majalila Mishamo, Bulamata and Mpanda Kati from
2" Novemba, to 20" December, 2020 as part of his research clearance.

All the best. ‘
Ag. REGIONAL ADMINISTRATIVE SECRETARY,
KATAVI.
Copy to:
1. DC Miele.
2. DC Tanganyika.
3. DC Mpanda.

4. Assistant Registrar of Cooperative Societies.
t,-5. Mr. Killo Pius Noel.
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