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ABSTRACT

The study was conducted to assess the effects of stress and age on decision to commit suicide among male police officers in Tabora region. The study was guided by the following specific objective; identify factors influencing decision to commit suicide among male police officers in Tabora Region, evaluate the effect of stress on decision to commit suicide among male police officers in Tabora Region and examine the effect of age on decision to commit suicide among male police officers in Tabora Region. The study was guided by the interpersonal theory of suicide. Cross sectional research design was used and the positivism approach was used with a sample size of 262 male police officers. Survey and closed-ended questions were used and the data were analysed using descriptive statistics and multiple linear regressions using SPSS. The findings indicated that both age and stress have statistical significant effects on the decision to commit suicide among police officers. The study recommends that the government should consider police problems and priorities to enable them work with passions, despite the danger of the work. Also, the government should train police officers, chief officers but also the supervisors on how to handle matters in their duties and how to handle problems in order to reduce stress between each other. The study further recommends that police departments should at least arrange on how to provide mentorship to their police officers. The police departments should consider the well being of their police by at least providing seminars and trainings on self-protection especially when working under dangerous situations. The study recommends similar study to be conducted in other regions in Tanzania.

Keywords: Stress, Age, Police Officers, Decision to Commit Suicide.
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CHAPTER ONE

INTRODUCTION

1.1 Chapter Overview

This is an introductory chapter provides the background of the study, statement of the problem, research objectives, research questions, significance of the study, scope limitation of the study, and organisation of the study.
1.2 Background of the Study

Evidence suggests that exposure to law enforcement work is associated with increased different forms of stress (Song, et al., 2010). This includes physical, psychosocial, and anticipatory stress (Violanti, et al., 2016; Zhao, et al., 2002; Anderson, et al., 2001). Higher numbers of Officers are exposed to traumatic calls in their work daily, including child abuse, domestic violence, car crashes, and homicides. Repeated exposure to these stressors and events worldwide may be associated with the development of mental illnesses such as anxiety, depression, somatisation, posttraumatic stress disorder (PTSD), and burnout (Jetelina, et al.,2020; Komarovskaya, et al., 2011; Maguen, et al., 2009; Gershon, et al., 2008; Liberman, et al., 2002 and Gershon, et al., 2002).

In the United States of America (U.S.A), Officer Suicide Statistics, (2019) stated by retired Detroit police officers for over a period of 35 years, when broken down on a per-year basis, the crude suicide rate was lower among Detroit police retirees than the white male general population (9.8/100,000 vs. 31.5/100,000 respectively). Integrating stress associated with police work into officers’ daily social lives prepares them for a resilient separation free from the residuals of posttraumatic stress and depression (Violanti, et al., 2011). Cumulative duty-related trauma exposure poorly predicted PTSD symptoms in separated police officers (Harvey, et al., 2017). There were generally no differences in the quality of life in retired Illinois State Police officers, regardless of the retirement option chosen. Former officers were generally more satisfied with their jobs than current officers (Health and Safety Executive, 2016).

It is often assumed that in Africa retired or separated officers are more likely than current working officers to commit suicide (Health and Safety Executive, 2008). This assumption is based on proposed separation anxiety factors which may lead officers to a state of isolation, depression, and potential suicide (Office for National Statistics, 2014). Deschamps, et al., (2003) described this as the membrane effect, where a network of trusted, close persons served to protect persons from distress. Cherry, et al. (2006) found associations between the police career and post-separation inactivity, bitterness, and disappointment. Garbarino, et al., (2003) found that 12% of officers who left police work were dissatisfied with separation, and 40.63% noted that they missed being a police officer. A study of 1,334 retired male Scottish police officers (34 – 94 years old) found that officers were increasingly susceptible to depression (Garbarino, et al., 2019).

Organisational stressors in East Africa suggested to contribute to the manifestation of stress include lack of support and heavy workload (Kop, et al., 2016), interpersonal conflict with colleagues and supervisors (Luceño-Moreno, et al.,2016) inadequate resources, time pressure, and an overly bureaucratic organisational system, punitive of staff and strictly managed (Luceño-Moreno, et al.,2016; Brough and Biggs, 2010). 
These findings likely seem to hold over cross-cultural comparisons across the UK, USA, South Africa and other foreign police agencies (Kirkcaldy, Cooper and Ruffalo, 2015; Kirkcaldy, et al., 2015; Alexander, et al., 2014; Brown and Campbell, 2010). Within the existing evidence base, the stress outcomes commonly demonstrated or suggested to be associated with organisational stressors in police officers are occupational stress, anxiety, depression, burnout, psychiatric symptoms (PS)/psychological distress (PD)and suicidal ideation (Kim, et al., 2016; Oweke, Muola and Ngumi, 2014; Husain, 2014; McCafferty and McCafferty, 2012; Marchand and Durand, 2011; Liberman, et al., 2002).
In Tanzania, the issue of suicidal cases among police officers occurs more frequently than people thinks. The current statistics indicate that in 2019, round 49 police officers committed suicide, and a significant percentage were male. Regional wise, Tabora among other regions is the region with more suicide cases among police officers. For example, eight male police officers committed suicide in 2018, eleven male police officers committed suicide in 2019, and fifteen male police officers committed suicide in 2020 (URT, 2019). The existing current status indicates that the information collected regarding officer suicide is either not collected or departments are reluctant to allow the general public to have access to such data (Jetelina, et al., 2020).
In addition, police suicides may be misclassified routinely as either accidents or undetermined deaths (Kapade-Nikam and Shaikh, 2014). Because police officers traditionally subscribe to a myth of indestructibility, they view suicide as particularly disgraceful to the victim officer and the profession (Galanis, et al., 2019). Based on this information, therefore this study specifically intended to identify factors influencing the decision to commit suicide among male police officers in the Tabora region. It further examined the effect of stress on the decision to commit suicide among male police officers in the Tabora region. 
In the end, the study examined the influence of age on the decision to commit suicide among male police officers in the Tabora region. This study is very important especially now the country is in the process of utilizing the police force to assist peace and unity in the country. If the causes of suicide rates among male police officers are known, then it would be easy to control that problem and the government would be in a position to save the lives of energetic citizens. Additionally, this study came at the right time that the police officers are in military training sessions therefore it would be nice to control suicidal problems among police officers so that the government training would not be wasted.
1.3 Statement of the Problem

In Tanzania, like many other developing countries, the lack of population-based studies has made the estimation of the suicide rate difficult. Factors that place individuals at increased risk for suicide are complex and many interact with one another. These include psychiatric, biological, social and environmental factors as well as factors related to an individual’s life history. Examples of such factors include psychiatric illnesses, alcohol abuse, interpersonal conflicts, broken or disturbed relationships, legal- or work-related. The police represent a highly cohesive subculture whose members tend to take care of their own (Ballard and McGlone, 2017).
The desire to shield victim officers, their families, and their departments from the stigma of suicide may lead investigators to overlook certain evidence intentionally during the classification process. One study by the Chicago Police Department estimated that as many as 67 per cent of police suicides in that city had been misclassified as accidental or natural deaths (Officer Suicide Statistics, 2019; Justice NIO, 2000). Failure to correct for such biases could lead to false conclusions regarding the causes and frequency of police suicides (ICMJE, 2015).
Therefore, accurate research must go beyond official rates; the preliminary results of an ongoing study of police suicides over 40 years indicate that nearly 30 per cent of police suicides may have been misclassified (Moher, Liberati, et al., 2015; Jaramillo, et al.,2005). Other problems exist in the study of police suicide. Because most research (Jetelina, et al., 2020; Galanis, et al., 2019; Komarovskaya, et al., 2011) focuses on large cities, very little is known about suicides in small or rural departments. Across diverse countries, 10-18% of the population report having had suicidal ideas at some time in their lives, and 3-5% have made a suicide attempt. Women are marginally more likely to report suicidal ideas compared to men and up to two or three times more likely to attempt suicide.
However, men are more likely to complete suicide, often because they choose more violent and irreversible means. In this study, suicide was an adult phenomenon. The age group with the highest suicide rate was 30–49 years. However, the rate of suicide was consistently higher among males than females for all age groups between 25 and 40 years, a phenomenon that has been reported elsewhere. Therefore, while epidemiological data reliably indicate that police officer are at a higher risk for suicide than the general population, such results may not be generalized appropriately to the entire country. 
However, the research that has been conducted to produce various explanations as to why police officers take their own lives in the context of Tanzania is lacking. Therefore, this study intends to identify factors influencing the decision to commit suicide among male police officers in the Tabora Region, evaluate the effect of stress on the decision to commit suicide among male police officers in the Tabora Region and end, it intends to examine the effect of age on the decision to commit suicide among male police officers in Tabora Region.
1.4 Research Objective

1.4.1 General Objective

The general objective of this study was to assess the effect of stress and age on a decision to commit suicide among male police officers in the Tabora region.
1.4.2 Specific Objective

Specifically, the study intends to:

i. Identify factors influencing the decision to commit suicide among male police officers in Tabora Region

ii. Evaluate the effect of stress on a decision to commit suicide among male police officers in the Tabora Region

iii. Examine the effect of age on the decision to commit suicide among male police officers in the Tabora Region
1.5 Research Questions

This study was guided by the following questions:

i. What are the factors influencing the decision to commit suicide among male police officers in Tabora Region?

ii. Does stress has a significant effect on the decision to commit suicide among male police officers in Tabora Region?

iii. Does age has a significant effect on the decision to commit suicide among male police officers in Tabora Region?

1.6 Significance of the Study

1.6.1 To Police Officer Departments

The study intends to identify the effects of stress and age on the decision to commit suicide among male police officers in the Tabora region. This information is important to police officers and the police departments in the country as the study will reveal predictors of suicide among male police officers. The police department can make use of such information to make sure that the counselling unit is introduced in all the offices to assist them from killing themselves.
1.6.2 Policy Makers

The information from this study can be used to help policymakers because various motivational strategies need to be in place to help police officers to work peacefully. Issues of the improvement in the working conditions have to be in place to assist police officers to work in a safe environment. Rules and regulations to protect the rights of police officers should be in place to assist them whenever they are in need. Additionally, policymakers can make use of the information regarding age and stress and come up with long-term policies to cater for the needs of each police officer.
1.6.3 To the existing Body of Knowledge

The findings of the study will serve as a source of empirical data and a reference point for other scholars interested in the field, particularly those who will be interested in furthering knowledge on the key factors that affect global police officers within the police department.
1.7 Organization of the Study

This study is organised into three chapters. Chapter one introduces the study. It presents the background of the study, statement of the problem, objectives of the study, research questions, significance of the study as well as the organisation of the study. Chapter two provides the literature review related to the topic under study. It defines the key concepts used in the study. The chapter further presents the theoretical perspectives, the empirical studies, the research gap and the conceptual framework of the study. Chapter three presents the design and methodology which will be used in the study. It explains the area of the study, the population of the study, sampling design, data collection methods, data collection instruments, data analysis procedures and validity and reliability test.

CHAPTER TWO

LITERATURE REVIEW

2.1 Introduction

This chapter provides the literature review related to the topic under study. It first defines the key concepts that are used in the study. It then presents the theoretical perspectives, empirical studies, the research gap and the conceptual framework of the study.
2.2 Definitions of Key Concepts

This section defines the key concepts used in the study. These concepts are stress, age, decision to commit suicide and police officer.
2.2.1 Stress

In medical or biological context stress is a physical, mental, or emotional factor that causes bodily or mental tension. Stresses can be external (from the environment, psychological or social situations) or internal (illness or a medical procedure). Stress can initiate the "fight or flight" response, a complex reaction of neurologic and endocrinologist systems (Olson and Surrette, 2009). The study defines stress as any type of change that causes physical, emotional, or psychological strain influencing police officers to commit suicide.
2.2.2 Age

A period of human life, measured by years from birth, is usually marked by a certain stage or degree of mental or physical development and involves legal responsibility and capacity (Harpold and Feemster, 2012). The age of discretion; the age of consent; the state rose the drinking age from 18 to 21 years (Stevens, 2008). The study defines age as the period male police officer (25-45) commit suicide.
2.2.4 Decision to Commit Suicide

It is the intentional killing of oneself. Ironically, in most states suicide is a crime, but if successful there is no one to punish. However, attempted suicide can be a punishable crime (seldom charged against one surviving the attempt). "Assisted suicide" is usually treated as a crime, either specifically (as in Michigan) or as a form of homicide (second-degree murder or manslaughter) , even when done as a kindness to a loved one who is terminally ill and in great pain (Harpold and Feemster, 2012). The study defines suicide as a phrase used to mean “to kill yourself”, which is now considered offensive because it suggests that doing this is a crime.
2.2.5 Police Officers

A police officer, also known as an officer, policeman, or a policewoman is a warranted law employee of a police force. In most countries, "the police officer" is a generic term not specifying a particular rank. In some, the use of the rank "officer" is legally reserved for military personnel (Stevens, 2004). The study defines a police officer as an individual with the responsibility of performing the duties and functions of an office, that is duty or charge, a position of trust or a right to exercise public or private employment.
2.3 Theoretical Perspectives

This section explains the background of the interpersonal theory of suicide. The study is guided by an interpersonal theory of suicide. However, it’s very important to explain the development of the interpersonal theory of suicide, its limitations and strengths, including the theoretical framework contribution of this study. Hence, there is a need to start by discussing the background of the interpersonal theory of suicide as described below;
2.3.1 The Interpersonal Theory of Suicide

The interpersonal theory of suicide attempts to explain why individuals engage in suicidal behaviour and to identify individuals who are at risk. The theory was developed by Thomas Joiner with the title why do people die by suicide (Joiner et al., 2005; Brown, Beck, Steeret al., 2000). The theory consists of three components that together lead to suicide attempts. According to the theory, the simultaneous presence of thwarted belongingness and perceived burdensomeness produce the desire for suicide. While the desire for suicide is necessary, it alone will not result in death by suicide. Rather, Joiner asserts that one must also have acquired capability (that is, the acquired ability) to overcome one's natural fear of death.
Several risk factors have been linked to suicidal behaviour, and many theories of suicide integrate these established risk factors, but few are capable of explaining all of the phenomena associated with suicidal behaviour as the interpersonal theory of suicide does. Another strength of this theory lies in its ability to be tested empirically. Several studies have found at least partial support for the interpersonal theory of suicide. Specifically, a systematic review of 66 studies using the interpersonal theory of suicide found that the effect of perceived burdensomeness on suicide ideation was the most tested and supported relationship. The theory’s other predictions, particularly in terms of critical interaction effects, are less strongly supported.
2.3.1.1 Strengths of the Theory

The foundation of the Interpersonal Theory, as discussed above, is the assumption that people die by suicide because they can and because they want to (figure 1). Within the framework of our theory, three constructs are central to suicidal behaviour, two primarily related to suicidal desire thwarted belongingness and perceived burdensomeness and one primarily related to capability acquired capability for suicide. The theory also includes a specification of the relations between these constructs in the form of four hypotheses and thereby includes a specification of a causal pathway for the development of the desire for suicide and the capability to engage in serious suicidal behaviour such as lethal or near-lethal attempts.
The theory begins by describing the constructs of thwarted belongingness, perceived burdensomeness, and acquired capability. Each of which graphically depicts components of the constructs, as well as relations with the empirically demonstrated risk factors discussed in the previous section. The figures utilise many conventions of structural equation modelling for ease of interpretation, including those latent variables are denoted by circular shapes and observable variables by rectangles;
In addition, hierarchical latent variables “cause” the lower-level latent variables (as well as observable variables) they are connected to, thus arrows point from the latent variable to the observable/lower-level latent variable. In contrast, emergent variables (i.e., those caused by variables depicted earlier in the causal chain of the model) are depicted with causal arrows pointing towards them from other variables.
To illustrate how individuals experiencing these constructs might describe their experiences, sample items from self-report measures designed to measure the constructs such as the Interpersonal Needs Questionnaire for thwarted belongingness and perceived burdensomeness and the Acquired Capability for Suicide Scale for the acquired capability) are included in italics within the circles representing the constructs. The behavioural (observable) indicators of the constructs in these figures are the empirically supported risk factors for lethal suicidal behaviour (discussed above) that, according to the theory’s definitions of the constructs, represent behavioural indicators of thwarted belongingness, perceived burdensomeness, or acquired capability.
2.3.1.2 Weakness of the Theory

Compared to the previous strain theory, Agnew’s general theory is “more complex and multi-faceted.”

Curran and Renzetti argue that, concerning the general strain theory as a new theory, it requires considerably more empirical testing, particularly at racial and ethnic differences. However, this theory focuses on an individual’s experiences in any class and race and thus it is not tied only to class and race differences in criminal behaviour. In addition, Curran and Renzetti assert that strain theory has wide appeal because of two reasons. First, the theory has interdisciplinary.
Approach, drawing on literature from sociology, psychology and other fields. The the theory also can incorporate notions from Compared to previous strain theories, Agnew’s general theory is “more complex and multi-faceted.”53 Curran and Renzetti argue that, concerning the general strain theory as a new theory, it requires considerably more empirical testing, particularly at racial and ethnic differences. However, this theory focuses on an individual’s experiences in any class and race and thus it is not tied only to class and race differences in criminal behaviour. In addition, Curran and Renzetti assert that strain theory has wide appeal because of two reasons. 
First, the theory has an interdisciplinary approach, drawing on literature from sociology, psychology and other fields. The theory also can incorporate notions Compared to previous strain theory; Agnew’s general theory is “more complex and multi-faceted.” Curran and Renzetti argue that the general strain theory as a new theory, requires considerably more empirical testing, particularly at racial and ethnic differences. However, this theory focuses on an individual’s experiences in any class and race and thus it is not tied only to class and race differences in criminal behaviour. In addition, Curran and Renzetti assert that strain theory has wide appeal because of two reasons. 
First, the theory has an interdisciplinary approach, drawing on literature from sociology, psychology and other fields. The theory also can incorporate notions from the simultaneous presence of the theory’s constructs is sufficient but not necessary, for suicidal behaviour to occur. Thus, other pathways to suicidal behaviours are possible. However, a testable alternative is that the theory’s constructs represent the etiological mechanisms that underlie all forms of suicidal behaviour. This alternative contrasts with many existing theoretical accounts. Consider, Baechler’s (1979) taxonomy of suicide that proposes all suicidal behaviour seeks to solve a problem, but that the problem “solved” by suicide varies and results in types of suicide, each with different etiological origins, including escapist suicides (i.e., escape from grief or punishment), aggressive suicides such as vengeance or blackmail, oblative suicides such as sacrifice and ludic suicides such as proving on self (Shneidman, 2001).
A recent review of the theoretical literature on suicide (Maris, Berman, & Silverman, 2000) addresses this assumption by asking, “Is suicide one thing or many things?”and answers, “it seems clear that the answer is ‘many’. This assumption has been accepted because of the relative inability of previous theories to comprehensively explain and predict suicidal behaviour. For reference, the causal pathways of the interpersonal theory are depicted in Figure 2.1.
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Figure 2.1: Causal Pathways of the Interpersonal Theory

Source: Extracted from Literature Review (2021)

Causal pathways to lethal or near-lethal suicidal behaviour from the perspective of the Interpersonal Theory of Suicide (Joiner, 2005; Van Orden, et al., 2010.) are depicted with solid lines; sample items are presented in italics. Pathways tested in the current meta-analysis are indicated with dotted lines. Suicide risk represents an amalgamation of both suicidal ideation and suicide attempts.
2.4 Empirical Studies

This section presents the empirical studies related to this topic. These include worldwide and Tanzania related studies.
2.4.1 Factors Influencing Decision Commit Suicide among Police Officers

Hirsch et al. (2017) conducted a study on perceived stress and suicidal behaviours in college students, addressing the conditional indirect effects of depressive symptoms and mental health stigma. Data were collected from 913 collegiate housing residents (70.8% female; N= 646). Using data from self-report measures, depressive symptoms were examined as a mediator of the relation between stress and suicidal behaviour, along with the moderating effect of mental health stigma.
Depressive symptoms partially mediated the stress–suicide linkage and mental health stigma were a significant moderator of the associations between stress and depression, depression and suicidal behaviour, and stress and suicidal behaviour. Stigmatized attitudes towards mental health treatment, including fear of social repercussion, may exacerbate the deleterious impact of stress on psychopathology and suicide risk. Individual-level therapeutic strategies targeting stress and psychopathology, as well as public health approaches that directly address and attempt to reduce mental health stigma, may reduce suicide risk in college students. 
Suicide is a significant public health concern and the second leading cause of death for college students. Perceived stress, depression, and mental health stigma are established risk factors for suicidal behaviour; however, their interrelationships are unknown Radhakrishnan and Andrade (2012) conducted a study on suicide from an Indian perspective.This review explores the historical, epidemiological and demographic factors of suicide in India and examines the strategies aimed at the prevention of suicide. 
Suicide: An Indian perspective Distinct from global demographic risk factors, In India, marital status is not necessarily protective and the female: the male ratio in the rate of suicide is higher. The motives and modes of suicide are also distinct from western countries. Preventive strategies implemented at a community level and identifying vulnerable individuals may be more effective than global strategies. Suicide is the third leading cause of death among young adults worldwide. There is a growing recognition that prevention strategies need to be tailored to the region-specific demographics of a country and to be implemented in a culturally sensitive manner.
Franklin et al. (2017) conducted a study on providing a summary of current knowledge about risk factors; a meta-analysis of studies that have attempted to longitudinally predict a specific STB-related outcome was conducted. This included 365 studies (3,428 total risk factor effect sizes) from the past 50 years. The present random-effects meta-analysis produced several unexpected findings. Across odds ratio, hazard ratio and diagnostic accuracy analyses, the prediction was only slightly better than the chance for all outcomes; no broad category or subcategory accurately predicted far above chance levels; predictive ability has not improved across 50 years of research;
Studies rarely examined the combined effect of multiple risk factors; risk factors have been homogenous over time, with 5 broad categories accounting for nearly 80% of all risk factor tests. and the average study was nearly 10 years long, but longer studies did not produce a better prediction. The homogeneity of existing research means that the present meta-analysis could only speak to STB risk factor associations within very narrow methodological limits that have not allowed for tests that approximate most STB theories.
The present meta-analysis accordingly highlights several fundamental changes needed in future studies. In particular, these findings suggest the need for a shift in focus from risk factors to machine learning-based risk algorithms. Suicidal thoughts and behaviours (STBs) are major public health problems that have not declined appreciably in several decades. One of the first steps to improving the prevention and treatment of STBs is to establish risk factors such as longitudinal predictors.
2.4.2 Relationship between Stress and Decision Commit Suicide among Police Officers

Purba and Demou (2019) conducted a study on the relationship between organisational stressors and mental well-being among police officers. A systematic review was conducted following PRISMA and Cochrane Collaboration guidelines. In total, 3,571 results were returned, and 15 studies met the inclusion criteria. All included studies were published in English between 1995 and 2016, had cross-sectional study designs, spanned four continents and covered 15,150 officers. Strong evidence of significant associations was identified for organisational stressors and the outcomes of occupational stress, psychiatric symptoms/psychological distress, emotional exhaustion and personal accomplishment. The organisational stressors most often demonstrating consistently significant associations with mental health outcomes included lack of support, demand, job pressure, administrative/ organisational pressure and long working hours.
Karmakar (2014) conducted a study on suicide – is it a moral crime? Suicide is voluntary, intentional and self-inflicted death. It is called a disease in itself," said geneses.‟ This paper is an attempt to describe the philosophical and psychological underpinning causes of suicide. There is a doubt whether the suicide is moral or immoral, ethical or non-ethical, criminal or not. The question is can we designate suicide as a crime? The present study critically examines the views of philosophers and other social scientists on the definition and ethical and moral justification of suicide. The present discourse also tries to examine the types and various causes thereon. Suicide is common in all societies caused of multiple social or moral pathologies of society. The paper also tries to unveil the incidents of spatial variability of suicides from a socio-geographical standpoint, citing examples from India.
Ryu, Yang and Choi (2020) conducted a study on mediating the role of coping style on the relationship between job stress and subjective well-being among Korean police officers. The study used a convenience sampling method for 112 police officers in a metropolitan area in South Korea. Data were collected using self-administered questionnaires. Descriptive statistics, correlation analysis and Hayes’ PROCESS macro, and bootstrap analysis were performed.
The study found that the level of job stress for the participants was moderate, with an average of 43.57 out of 100. The mean scores of positive affect were 17.38 out of 40, 8.50 out of 40 for negative effect and 20.76 out of 35 for life satisfaction. Job stress and coping were significantly correlated with subjective well-being, and problem-solving style mediated stress, positive affect and life satisfaction. Lastly, the assistance pursuit style mediated stress and positive affect. The study concluded that participants’ problem-solving and assistance pursuit coping styles were shown as important mediating factors for stress and subjective well-being, especially positive affect. These findings need to be considered when planning interventions and implementing strategies focusing on the psychosocial health of the improvement of police officers’ well-being.
2.4.3 Relationship between Age Influence and Decision Commit Suicide among Police Officers

Kenwright (2008) conducted a study on Police Stress, an examination of the effects of stress and coping strategies. How police officers deal with stress greatly affects how they carry out their daily lives and how they treat family and friends. In this study, two police departments were issued surveys to see how the police officers experienced stress. Questions on the survey asked the officers about the sources of stress, sources of support, and which methods they used to alleviate the stress. The surveys were given to the respective departments over 2 months, and 132 surveys were returned. The statistical analysis performed showed danger was a factor when examining stress. Administration support was found to be a source of support.
Violanti et al. (2011) conducted a study on suicide higher among separated/retired police officers. A 55-year retrospective mortality police cohort was utilised consisting of 3,228 officers who worked between January 1, 1950, and December 31, 2005. Poisson regression and survival analysis were used for comparison. Adjusted for age and years of service, suicide rates were 8.4 (95% CI = 3.8-18.7) times higher in working officers vs. separated/retired officers (110.5 vs. 13.1 per 100,000 person-years respectively). Survival time to suicide was significantly lower (p<0.0001) for current working officers, suggesting suicide in a significantly shorter period. Previous research indicates that the majority of suicides in working officers occur in the five years just before retirement eligibility, suggesting a period of decision anxiety. Results suggest a higher risk of suicide among working compared to separated/retired officers. However, the need for suicide prevention efforts remains important among both active and retired police officers.
2.5 Research Gap

2.5.1 Theoretical Gap

This theory focuses on an individual’s experiences in any class and race and thus it is not tied only to class and race differences in criminal behaviour. In addition, Curran and Renzetti assert that strain theory has wide appeal because of two reasons. First, the theory has an interdisciplinary approach, drawing on literature from sociology, psychology and other fields. The theory also can incorporate notions from other popular criminological perspectives, such as social learning and control theories (Gibson et al., 2001.). Available theories are unable to explain these aspects of suicidal behaviour as these theories assume that the risk for suicide is elevated solely through increasingly severe levels of desire for suicide.
This assumption is exemplified in several descriptive models that account for the prevalence of suicidal behaviour by positing the necessary presence of numerous risk factors for suicidal desire. These models, however, are unable to explain facts about suicide such as gender distribution and seasonal variation and lack the level of precision needed to prospectively predict suicidal behaviour. In addition, as noted by Prinstein (2008), available theories do not, for the most part, address both intra-individual and inter-individual factors. The Interpersonal Theory emphasises the role of acquired capability a primarily intray individual factor as well as the role of thwarted belongingness and perceived burdensomeness intrapersonal factors (emphasizing perceptions) that transact with the interpersonal environment.
2.5.2 Empirical Gap

Stress in the life of police is something that has been widely researched in developed countries. In many studies on stress for law enforcement researchers in general, the focus is on the source of stress and its effects, which is when suicide comes as a negative outcome of stress. In developing countries, especially in Africa, the issue of stress for police officers has been researched in South Africa and Zimbabwe (De Leo et al., 2006.), also in Botswana, Algeria and Senegal there has been stress assessment studies for Law enforcement agents (World Health Organization, 2019). But in the studies, no one has ever done research on stress management, especially investigating the causes of failure to manage stress for Police officers. This study focuses on a bridge the gap by researching male police officers in Tanzania who have been suicidal after failing to manage their stress. This study aims at doing specific investigations for male police officers based on a series of suicide incidents that have increased dramatically in recent days and no one dared to investigate why it is so difficult for them to manage the stress

Table 2.1 :  Summary of related Previous Studies
	S/N
	Author & Year
	Aim of the Study
	Data Collection
	Data Analysis Method used
	Main Findings

	
	Hirsch, et al. (2017)
	perceived stress and suicidal behaviours in college students: conditional indirect effects of depressive symptoms and mental health stigma
	Data were collected from 913 collegiate housing residents using simple random technique
	The study used multiple regression
	Individual-level therapeutic strategies targeting stress and psychopathology, as well as public health approaches that directly address and attempt to reduce mental health stigma, may reduce suicide risk in college students.

	
	Radhakrishnan and Andrade (2012)
	Suicide: An Indian perspective
	simple random techniquewas used
	The study used linear regression
	An Indian perspective Distinct from global demographic risk factors, In India, marital status is not necessarily protective and the female: male ratio in the rate of suicide is higher.

	
	Franklin et al. (2017)
	providing a summary of current knowledge about risk factors, we conducted a meta-analysis of studies that have attempted to longitudinally predict a specific STB-related outcome
	This included 365 respondents using accidental technique
	The study used random-effects meta-analysis
	risk factors have been homogenous over time, with 5 broad categories accounting for nearly 80% of all risk factor tests; and the average study was nearly 10 years long, but longer studies did not produce better prediction

	
	Purba and Demou (2019)
	relationship between organisational stressors and mental wellbeing within police officers.
	Systematic review conducted
	Systematic review conducted following PRISMA and Cochrane Collaboration guidelines.
	Strong evidence of significant associations was identified for organisational stressors and the outcomes of: occupational stress, psychiatric symptoms/psychological distress, emotional exhaustion and personal accomplishment.

	
	Ryu, Yang and Choi (2020)
	mediating role of coping style on the relationship between job stress and subjective well-being among Korean police officers.
	convenience sampling method for 112 police officers in a metropolitan area was used
	Descriptive statistics, a correlation analysis and Hayes’ PROCESS macro, and bootstrap analysis were performed
	Job stress and coping were significantly correlated with subjective well-being, and problem-solving style mediated stress, positive affect, and life satisfaction.

	
	Violanti, et al., (2011)
	Suicide Higher Among Separated/Retired Police Officers. An Epidemiological Investigation
	convenience sampling method
	Poisson regression and survival analysis were used
	Results suggest a higher risk of suicide among working compared to separated/retired officers. However, the need for suicide prevention efforts remains important among both active and retired police officers.


Source: researcher, (2021)
2.6 Conceptual Framework

The conceptual framework presented in Figure 1 shows the diagrammatical representation of the interrelationship among variables of the study. The framework shows the effect of stress, and age is influenced by several factors. There are two sets of variables including the independent and dependent variables of the study. Stress influence includes environmental stressors, years in the program and occupation stressors. The influence of age includes Fear of Separation from the police subculture, age expectations and peer groups influence.

Independent variable                                               Dependent variable




Table 2.2: Conceptual Framework

Source: Interpersonal Theory of Suicide

2.7 Chapter Summary

This study is organised into three chapters. This chapter provides the literature review related to the topic under study. It first defines the key concepts that are used in the study. It then presents the theoretical perspectives, empirical studies, the research gap and the conceptual framework of the study.

CHAPTER THREE

METHODOLOGY

3.1 Introduction

This chapter presents a comprehensive view of the methodology which was adopted for the present investigation undertaken to know the effect of stress and age on police decision to commit suicide in the study area. This chapter is mainly about the discussion and justification of the various methods and techniques which was used in the study. Henceforth, this chapter represents the research design, area of the study, sample and sampling procedures. It also presents data collection methods, data collection instruments, data analysis procedures as well as the validity and reliability test.
3.2 Research Design

The study used a descriptive research design whereby data were collected once at a point from a selected sample of respondents. Descriptive research is a type of observational research that analyses data collected at one given point in time across a sample population or a pre-defined subset. Furthermore, as noted by Bhattacherjee (2012) with this design the independent and dependent variables will be measured at the same time.
3.3 Research Philosophy

Philosophy or “school of thought” in research are accepted ways of how people view and look at reality and the consequent approaches/methods to generate knowledge that is held by a group of intellectuals who wide influence that area. The basic premises behind the philosophy are based on how people view reality (Lufumbi, 2008). The study adopted positivism as the philosophical approach. A positivist approach to research involves the deductive process intending to explain to understand the social phenomenon hence it was associated with the statistical data analysis of quantitative methods.
3.4 Area of the Study

Tabora Region is one of Tanzania's 31 administrative regions. The regional capital is the municipality of Tabora. According to the 2012 national census, the region had a population of 2,291,623, which was lower than the pre-census projection of 2,539,715 (URT, 2012). From 2002–to 2012, the region's 2.9 per cent average annual population growth rate was the ninth-highest in the country. It was also the 24th -a most-densely-populated region with 30 people per square kilometre. The region's average household size of 6.0 persons was the third-highest in the country.

The region in the central-western part of the country. It is bordered to the north by Shinyanga Region, to the east by Singida Region, to the south by Mbeya Region, to the southwest by Katavi Region, to the west by Kigoma Region and the northwest by Geita Region. With a size of 76,151 square kilometres (29,402 sq mi), the region is slightly larger than Panama (75,417 square kilometres (29,119 sq mi)). Therefore, with its 76,151-square-kilometre (29,402 sq. mi) size, Tabora Region is Tanzania's largest region by area. 
Forest reserves cover 34,698 square kilometres (13,397 sq. mi) (46% of the region), and game reserves cover 17,122 square kilometres (6,611 sq. mi) (22% of the region). Most economic activity in the region is agricultural. Tabora Region has a general population of 10,022 police officers in different stations which includes 758 males and 264 female police officers (URT, 2019). Tabora Region has a record of having eight male police officers who committed suicide in 2018, eleven male police officers who committed suicide in 2019, and fifteen male police officers who committed suicide in 2020. Tabora region is selected because it is among the regions which have a record of male police officers committing suicide.
3.5 Population, Sample Size and Sampling Procedures

3.5.1 Target Population

The study was conducted in the Tabora region. Thus, the target population was male police officers in Tabora stations. The population for this study was 758 respondents which are located in different police stations in the Tabora region (REO, 2019).
3.5.2 Sample Size

The sample size of this study was drawn from different police stations in Tabora Region. The sample size was determined by using the sample size formula developed by Yamane (1967) and gave 262 respondents who were male police were as follows. Yamane formula was adopted since the population of the study was known and is greater than 10,000 as indicated in equation (1).

Equation (1)

Where:

n = Sample Size

N = Population size

e = Margin of error 0.05

n = 758

1 + 758(0.05) 2

n = --758

2.895

n = 262 male police officers
3.5.3 Sampling Techniques

3.5.3.1 Convenience Sampling

Convenience sampling was used to select the police officers who were willing and ready to participate. The technique was selected because it allows picking the availability sample as there are no criteria to the sampling method except that respondents who are available and willing to participate and also it does not require that a simple random sample is generated, since the only criterion is whether the participants agree to participate.
3.5.3.2 Purposive Sampling Design

Purposive sampling was used to select 9 key informants, who are the heads of police stations in different stations of Tabora, who provided information concerning the effect of stress and age and suicide decision. The technique was selected because it allows focusing on particular characteristics of a population that are of interest, which best enable the study to answer its research questions.
3.6. Operationalisation and Measurement of Variables

To operationalise the research variables, the study first determined the parameters of each independent variable and then employs an ordinal scale which was the liker scale, to measure the independent variables. The non–parametric method involves nominal and ordinal, wherein in this study the researcher use non–the parametric method in which the approach nominal and ordinal data were used to express information.

Table 3.1 : Variable Measurements and Definitions
	Variable
	Definition
	measures
	Instrument

	Stress
	Refers to the feeling of being overwhelmed or unable to cope with mental or emotional pressure
	Likert scale
	Questionnaire &interview guide

	Age
	Refers to the length of time that a person has lived or a thing has existed. It can also refer to the distinct period of history.
	Likert scale
	Questionnaire &interview guide


Source: Researcher, (2022)
3.7 Sources of Data

This is a quantitative study whereby both primary and secondary data was used. Primary data included socio-demographics of respondents such as age, sex, level of education and marital status, stress and age data. While secondary data such as several police officers in the Tabora region and the number of male suicidal data was used to justify the selection of a study area.
3.8 Data Collection Methods

3.8.1 Survey

The survey was deployed to undertake this study with the use of a questionnaire tool. Both close-ended and open-ended questions were used. Close-ended questions were used because they are more specific, thus more likely to communicate similar meanings (Burns and Burns, 2012). Closed-ended questions covered all of the demographic information, information related to stress, age and decision to commit suicide. Open-ended questions were used to seek more information since respondents were allowed to use their own words. A question related to the identification of the factors influencing male police officers to commit suicide was an example of an open-ended question.

3.8.2 Key Informant Interview

The study employed interviews as one of the data collection methods. The interview method was used to get important data, specifically from the head police station in the Tabora region. The heads of departments were selected for this study because of their experience and knowledge regarding the issues concerning the decision to commit suicide among police officers in the Tabora region. A key informant interview provided reasons as to why male police officers are committing suicide in the Tabora region. Not only that but also the interview helped to uncover the effect of stress and age on the decision to commit suicide among male police officers in the Tabora region. The interview was selected because it helps to offset problems that are associated with the questionnaire like technical questions. Also, it gives a high response rate as compared to the questionnaire. Interviews helped to clarify issues which are not clear during questionnaire administration.
3.9 Data Analysis

3.9.1 Reliability

To ensure the reliability of the study, Cronbach's alpha as a measure of internal consistency (coefficient of reliability) was used. It is an estimate of the reliability based on the correlations between different items on the same test. Based on the scales proposed by George and Mallery (2003), the study is considered reliable if a scale of 0.7 and above is obtained.

3.9.2 Validity

To ensure validity, the questionnaire and interview guide was pre-tested by carrying out a pilot study to check the accuracy of the instruments to make corrections where necessary. Few selected respondents were identified and used for that purpose. The efficiency and quality of data collected were checked, and questions were edited for correction before the actual data collection. It was measured also by agreements among experts that the scale measuring what is expected to be measured where researcher and supervisor agreed on the correct measures to be used.
3.10 Descriptive Statistics

Data analysis was done by the use of descriptive statistics to analyse the socio-economic characteristics of police officers and to identify factors influencing male police officers to commit suicide in the Tabora region.
3.10.1 Multiple Linear Regression Model

To test the relationship between stress and age and the decision to commit suicide in the Tabora district, the model fitness, significance of results and consequently the validity of findings the study used the Multiple Linear Regression Model. Objectives 1-3 in the study were analysed using the Multiple Linear Regression Model. The multiple Linear Regression Model allows the researcher to assess the strength of the relationship between an outcome (the dependent variable) and several predictor variables as well as the importance of each of the predictors to the relationship, often with the effect of the other predictors statistically eliminated. P-value was used to test hypotheses at a 5% level of significance. If the p-value is less than 0.05, the alternative hypothesis was accepted and reject the null hypothesis was. To ensure an accurate understanding and analysis of the regression model, it was critical to test for normality, homoscedasticity, multi-collinearity and linearity.

Y=β0+β1X1 +β2X2 +β3 X3 +β4 X4 + e… (i)

Where

Y= dependent variable in this case (decision to commit suicide)

β1, β2, β3, β4 = Regression constants

e=Error term

X1 = Influence of stress

X2 = Influence of age

3.10.2.2 Assumptions of Multiple Linear Regression

3.10.2.2.1 Linearity

There must be a linear relationship between the dependent variable (outcome) and independent variables (predictor variables). When the model is not linear, the data under regression analysis were not able to reflect the mathematical representation of the studied data, thus the resulted model did not reflect the relationship between the outcome variable and the predictor variables; this was tested using scatter plots, which plots the dependent variables on the y-axis and the independent variables on the x-axis. Linearity existed when the graph has a linear distribution of observations.
3.10.2.2.2 Absence of Multicollinearity

This is the situation in which the independent variables are not correlated, when they are correlated, makes it difficult for the independent variables to be the real predictor of the dependent variable. Looking for the absence of interrelationship between independent variables, the study was performed by using the Variance Inflation Factor (VIF) and the Level of Tolerance (Daoud, 2018). The analysis found that VIF was below 5 and the level of tolerance was above 0.2 (acceptable ranges are from 0 to 1, and then this shows the evidence of the absence of multicollinearity. The formula for measuring VIF was VIF=1/(1-R squared). Multicollinearity is possible in the model when R>= +-0.9 (Senthilnathan, 2019); Where R squared is the coefficient of determination.
3.10.2.2.3 Homoscedasticity of Variances

When there is no constant of residual/error terms in the model, this results in the heteroscedasticity problem. This could affect the results of the confidence interval and thus influence the poor performance of the regression model. This was observed by using the plots of standardized values predicted by the model against the standardized residuals observed. The assumption was met if the plot had a random array of plots (absence of funnel shape).
3.10.2.2.4 Residuals are Normally Distributed

When happens that the residuals are not normally distributed, the confidence interval becomes unpredictable either will give high results or low results, which affects the model performance. This was observed by using the P-P plots since the data showed a fairly straight relationship. The assumption holds valid if the dots lie on or very closer to the diagonal line, this infers that the residual was normally distributed.
3.10.2.2.5 Residuals are Independent

To observe if individual data points are independent, the study adopted the use of Durbin Watson statistics. Durbin Watson test values range between 0 and 4 (Saunders et al., 2012). The assumption holds if the Dublin Watson statistic is closer to 2 there is positive residual autocorrelation, whereas, if the Dublin Watson is greater than 2 there is negative autocorrelation.
3.11 Ethical Considerations

Based on the sensitive nature of the study which assesses the relationship between stress and age on the decision to commit suicide in police officers, it is the concern of the researcher to maintain the confidentiality of the information collected as it was assessed by the police departments. The study followed all the professional guidelines for conducting research including the acquisition of an introductory letter from Open University asking for permission to conduct research in police departments in the Tabora region. At the same time, before engaging a particular respondent, the researcher got oral consent by explaining the study objectives to the respondents and key informants. Respondents and key informants were also notified about the aspect of confidentiality with which the findings will be treated. The respondents were also assured of their freedom to participate in the study and those who were not interested in the study were given chance not to participate the study.
3.12 Chapter Summary

This chapter presents a comprehensive view of the methodology adopted for the present investigation undertaken to know the effect of stress and age on police decision to commit suicide in the study area. This chapter is mainly about the discussion and justification of the various methods and techniques which were used in the study. Henceforth, this chapter represented the research design, area of the study, sample and sampling procedures. It also presented data collection methods, data collection instruments, data analysis procedures as well as the validity and reliability test.

CHAPTER FOUR
FINDINGS
4.1 Chapter Overview
The objective of the study was to assess the effect of stress and age on the decision to commit suicide among male police officers in the Tabora region. The specific objectives of the study were; to identify factors influencing the decision to commit suicide in the midst of male police officers in Tabora Region; to evaluate the effect of stress on the decision to commit suicide among male police officers in the Tabora Region and examine the effect of age on the decision to commit suicide among male police officers in Tabora Region.
Therefore, this chapter describes the findings of the study, by first making a descriptive analysis of the study. The descriptive analysis of the findings intends to assess the type of respondents the study has undertaken, which helped in a discussion of the findings and understanding of the categories of the respondents. The section outlines the categories of the respondents by showing the demographic characteristics of the respondents undertaken under this study. The chapter also presents the analysis results of the tested hypothesis and specific objectives of the study.
4.2 Descriptive Analysis
4.2.1 Demographic Characteristics of Respondents
Socio-demographic characteristics of respondents such as age, marital status, level of education and household size were important attributes of the study. As such information related to socio-demographic characteristics were collected and analysed to show their applicability to the study.
4.2.2 Sex of Respondents
The findings indicated that 45% were female while 55% were male. This indicates that males or men mostly are capable of working in a hard and complicated environment as it is simpler for them that having tough activities to practice.
4.2.3 Age of the Respondents
Findings in Table 4.1 show that most of the respondents range between the age of 35 and 50 years. The maximum age was represented by 8.7% of the respondent while the minimum was 35, 38 and 45 were only 1% of the respondents. Most of the respondents were those with families, and they have covered the largest per cent of the responders. This is because most police officers at that age have families and they are the ones having a lot in their heads including family issues.
4.2.4 Education of Respondents
It was observed that most of the respondents in the study acquired an education level Bachelor's Degree. Findings in Table 4.1 show that 93% of the respondents received a bachelor's degree while the remaining 7% of the respondents acquired a master's degree.
4.2.5 Marital Status of the Respondents
The findings of the study show that most of the respondents are married. As represented in Table 4.1 out of 100%, 72.5% are married while 27.5% are single. This implies that most of the police officers have engaged themselves in marriage as they have more responsibility to think of including work issues and family issues than those who are not married.

4.2.6 Military Experience

The findings indicate that 97% of the respondents have long military experience as they have been working for more than three years in the military while the remaining 3% of the respondents have been working less than three years in the military.
4.2.7 Current Police Rank
Table 4. 1 : Distribution of Participant Demographic Characteristics
	Variable
	Frequency
	Percentage (%)

	Age
	
	

	35-40
	17
	8.7

	40 – 50
	2
	1

	Sex
	
	

	Female
	90
	45

	Male
	110
	55

	Marital status
	
	

	Married
	145
	72.5

	Single
	55
	27.5

	Education level
	
	

	Bachelor degree
	186
	93

	Master degree
	14
	7

	Military experience
	
	

	Less than three years
	194
	97

	More than three years
	6
	3

	Current police rank
	
	

	Rank and file
	192
	96

	Inspectorate
	6
	3

	Police gazzeted officers
	2
	2


Source: Field Data, (2021)
Findings represented that 96% of the respondents are police officers, 3% of the respondents are the inspectorate and the remaining 1% of the remaining respondents are police gazetted officers. Findings of the study indicate that most of the respondents are the rank and files as their police rank and the fewest rank are the police gazetted officers (GO).

4.3 Test of Assumption of Study Variables

4.3.1 Test of Multicollinearity

Variance Inflation Factor (VIF) and tolerance analysis were carried out to test for multicollinearity in the Regression Model. Multicollinearity refers to the degree of correlation between predictor variables (Field, 2019; Martz, 2013). The rule of thumb under the regression model is that the predictor variables are not highly correlated with each other. Multicollinearity in the data occurs when the independent variables are highly correlated with each other. When VIFs = 1 indicates no or little Multicollinearity; VIFs > 1 indicates moderate Multicollinearity; VIFs between five – 10 indicate high correlation and when VIFs > 10 assumes that coefficients are poorly estimated and that multicollinearity in the regression model is a problem that should be handled accordingly (Sheskin, 2011). The analysis (Table 4.2) shows a mean VIF of 1.2422 and tolerance of 0.828 whereby the VIFs for all predictor variables were found to be equivalent to one (VIFs = 1), indicating that multicollinearity is probably not a problem among the predictor variables.
Table 4.2: Testing of Multicollinearity
	Variable
	Tolerance
	VIF

	Age
	0.838
	1.193

	Stress
	0.925
	1.081

	Mean VIF
	0.882
	1.137


Source: Field Data, (2021)
4.3.2 Testing of Normality

Kurtosis and Skewness tests were conducted to detect whether the sample drawn from the population was normally distributed. Skewness measures the deviation of distribution from symmetry while Kurtosis measures the Preakness of the distribution. For perfectly symmetrical data, the value of Skewness and Kurtosis is zero (Field, 2013; Pallant, 2013; Ghasemi and Zahediasl, 2012). If the value of Skewness and Kurtosis is significantly different from zero, then the data are non-normal. However, since it is quite unlikely to achieve perfectly symmetrically, the values of Skewness and Kurtosis approximately ranges between -1 and +1. Descriptive analysis in table 4.3 revealed approximately a normal distribution of the data related to all two variables under this study.
Table 4.3: Testing of Normality
	
	Std. Deviation
	Skewness
	Kurtosis

	
	Statistic
	Statistic
	Std. Error
	Statistic
	Std.Error

	AG
	1.022
	-0.362
	0.165
	-0.866
	0.328

	ST
	1.079
	0.186
	0.165
	-1.579
	0.328

	AG= Age, ST= Stress


Source: Field Data, (2021)
4.4 Data Reliability and Validity

4.4.1 Data Reliability

Cronbach’s alpha coefficient was used to test the internal reliability of the measures in the questionnaire. The adoption of Cronbach’s alpha is based on the ground that it has the most utility for multi-item scales at the interval level of measurement; it requires only a single administration and provides a unique, quantitative estimate of the internal consistency of a scale (Sekaran, 2010; Cooper and Schindler, 2011). 
Internal reliability is the consistency of a set of measurement items or the degree to which an instrument measures the same way each time it is used under the same condition with the same subjects (Cronbach, 1951). It is the extent to which a questionnaire tests observation or any measurement procedure and produces the same results. That is the stability or consistency of scores over time or across ratters (Burns and Burns, 2012).
A measure is considered reliable if a person’s score on the same test given twice is similar. Various variables may impinge upon the reliability of findings. For instance, respondents may be biased or not be in the mood of answering questions with a degree of interest. To minimise such variables, Sekaran (2010) advises that respondents must be carefully chosen to ensure they are willing to participate in the study and will answer questions with a minimum degree of bias. One method of testing reliability was used in this study which is the internal consistency test. Internal consistency of the research instrument used Cronbach’s Alpha.
Table 4.4: Reliability Test
	S/N
	ITEM
	Cronbach alpha

	1
	Age
	0.806

	2
	Stress
	0.799

	3
	Decision to commit suicide
	0.813


Source: Field Data, (2021)
Cronbach’s Alpha is a reliability coefficient that indicates how well items in a set are positively correlated to one another (Sekaran, 2006). According to Bryman and Bell (2015), generally reliability of 0.7 to 1.0 is considered acceptable. Cronbach’s Alpha that was less than 0.6 will be generally considered to be poor, those which was 0.7 will be acceptable and those over 0.8 is good; the closer the reliability coefficient gets to 1.0 the better. Result of internal reliability test in Table 4.4 indicates that a Cronbach in this study was 0.806, 0.799 and 0.813 as represented in table 4.4

4.4.2 Content Validity

Content validity refers to the extent to which differences in observed scale scores reflect true differences among objects on the characteristic being measured rather than a systematic or random error (Huang, 2012). Content Validity Index (CVI) was used to determine the content validity of the questionnaire focusing on the experts’ ratings of items' relevance as it also detects flaws, limitations, weaknesses in design, instrumentation and provides proxy data for the selection of a probability sample (Cooper Schindler and Sharma, 2012). The items used to measure key research concepts such as stress and the decision to commit suicide was borrowed from the published previous studies hence the content validity was achieved.
4.5 Result of Pilot Test

Pre-testing was done to modify and remove ambiguous items on research instruments (Kothari, 2004). This enabled the content validity and reliability of the questionnaire and interview schedule used in the study. Reliability is the stability or consistency of scores over time while validity is referring to the extent to which an instrument truly measures what it is intended to measure or how truthful the research instruments are (Golafshani, 2013). To check and improve reliability and validity, a pilot study was undertaken in Moshi Municipality, Kilimanjaro. 
The developed research instruments were pre-tested using an identical sample in the specified strata and the process helped in appraising data collection instruments. It also helped to ensure that research instruments were stated clearly and had the same meaning to all respondents. To achieve high precision pilot studies, 1% to 5% of the sample constituted the pilot test size (Lancaster et al., 2012.). A total of 20 respondents who are police officers in Moshi Town was sampled for pilot testing. The reliability coefficient of the research instruments was checked using Cronbach’s alpha where a threshold of 0.70 was used (Sekaran, 2013). The Cronbach alpha valuables of all the variables were above 0.70 implying that the instruments were sufficiently reliable for measurement.
4.6 Factors Influencing Decision to Commit Suicide

The majority of the respondents (80%) accepted that they worked in a dangerous job as most of the time they deal with criminals and the remaining 20% of the respondents strongly agreed. On the hand, 81% of the respondents accepted that there were chances of getting hurt when dealing with people mostly who are criminals and the remaining 19% of the respondents strongly agreed. The majority of the respondents (91%) accepted that a lot of police officers got physical injuries in the line of duty or when they are on duty while the remaining 9% of the respondents strongly agreed.
The majority of the respondents (90%) accepted that their fellow police officers often compliment that someone is underperformance thus it somehow stresses them to be complimented while the remaining 10% of the respondents strongly agreed. Results further show that the majority of the respondents (60%) accepted that their fellow officers often blame each other when things go wrong in their daily duties and the remaining 40% of the respondents strongly agreed. Results show that the majority of the respondents (75%) have accepted that their fellow officers often encourage each other to do the most difficult job so that their seniors can be proud of them and the remaining 25% of the respondents strongly agreed with that fact. Results show that the majority of the respondents (81%) accepted that their fellow officers are forced to accomplish a given task regardless of how dangerous it means to accomplish the task and the remaining 19% of the respondents strongly agreed with the fact.
Table 4.5: Factors influencing Decision to Commit Suicide
	Variable
	SD%
	D%
	N%
	A%
	SA%
	Mean
	Std. Deviation

	I work in a dangerous job
	0
	0
	0
	80
	20
	4.56
	0.599

	There is really not much of a chance of getting hurt
	0
	0
	0
	81
	19
	4.73
	0.816

	A lot of people get physically injuries in the line of duty
	0
	0
	0
	91
	9
	4.62
	0.656

	My fellow officers often compliment someone is underperformance
	0
	0
	0
	90
	10
	4.78
	0.618

	My fellow officers often blame each other when things go wrong
	0
	0
	0
	60
	40
	4.76
	0.786

	My fellow officers often encourage each other to do the most difficult job so that we can be proud of
	0
	0
	0
	75
	25
	4.87
	0.743

	My fellow officer are forced to accomplish a given task regarding how dangerous th job means to accomplish it
	0
	0
	0
	81
	19
	4.89
	0.699

	SD=Strongly Disagreed, D= Disagreed, N=Neutral, A= Agreed, SA= Strongly Agreed


Source: Field Data, (2021)
4.6.1 Relationship between Factors Influencing Decision to Commit Suicide
The relationship between factors influencing stress toward the decision to commit suicide is one of the dimensions of the decision to commit suicide which is influenced by the effect of age and stress. Therefore to test the influence of the relationship between factors influencing stress towards the decision to commit suicide binary logistic regression was used.

With regards to the relationship between the contribution of factors influencing stress towards the decision to commit suicide, working in a dangerous job is one of the relationships between factors influencing stress towards the decision to commit suicide, though results were statistically significant at p = 0.000, Exp (B) = 0.983 and a Wald of 0.003 showed that working in dangerous work in factors influencing stress towards the decision to commit suicide. Finding further indicate that with an increase or the rate of danger in work by 0.003 level, then the odds ratio is 0.017 which implies that decisions are with a high relationship between factors influencing stress towards a decision to commit suicide.
Chances of getting hurt are among the factors influencing stress toward the decision to commit suicide. The results were statistically significant at p = 0.001, Exp (B) = 0.537 and a Wald test of 4.404. Moreover, a Wald test of 4.404 showed that chances of getting hurt were another factor influencing stress towards the decision to commit suicide. The findings further indicated that if the chances of getting hurt increase by a 4.404 level and the odds ratio of 0.621, then the police officers have a great chance to decrease the risk of getting hurt. The findings also indicated that fellow officers’ compliments when someone was underperformance is the factor influencing stress towards the decision to commit suicide. 
The results were statistically significant at p = 0.002, Exp (B) = 0.598 and a Wald test of 3.876. Moreover, a Wald test of 3.876 showed that officers always complimented when someone is underperforming. The findings further indicated that if officers always compliment when someone is underperformance increase by 4.423 level and an odds ratio of 0.910, then the police officers have a great chance of decreasing stress by considering officers always compliment when someone is underperformance.
The findings on fellow officers blaming each other when things go wrong were statistically significant at p = 0.000, Exp (B) = 0.768 and a Wald test of 2.987. Moreover, a Wald test of 2.987 showed that officers blaming each other when things go wrong was another factor influencing stress toward the decision to commit suicide. Though findings further indicated that if officers blame each other when things go wrong increase by 2.987 level and an odds ratio of 0.687, then the police officers have a great chance of decreasing stress by considering officers blame each other when things go wrong.

On the other hand, the findings on officers encouraging each other to do the most difficult job so that officers be proud were also statistically significant at p = 0.003, Exp (B) = 0.987 and a Wald test of 2.876. Moreover, a Wald test of 2.876 showed that officers often encourage each other to do the most difficult job so that officers be proud of them was another factor influencing stress toward the decision to commit suicide. Though findings further indicated that if officers blame each other when things go wrong increase by 2.876 levels and an odds ratio of 0.0.098, then the police officers have a great chance of decreasing stress by considering officers encouraging each other to do the most difficult job so that officers be proud of them. 
The findings on fellow officers forced to accomplish a given task regarding how dangerous the job was also among the factors influencing stress towards the decision to commit suicide, police officers must ensure its decrease act or accomplishing a given task regarding how dangerous the job means to accomplish however the results were statistically significant at p = 0.001, Exp (B) = 0.879 and a Wald test of 0.999.

Table 4.6 : Binary Regression Results
	Variables
	Coefficient (B)
	S.E.
	Wald
	Df
	Sig.
	Exp (B)

	I work in a dangerous job
	0.017
	0.293
	0.003
	1
	0.000
	0.983

	There is really not much of a chance of getting hurt
	0.621
	0.296
	4.404
	1
	0.001
	0.537

	A lot of people get physically injuries in the line of duty
	0.910
	0.433
	4.423
	1
	0.025
	0.403

	My fellow officers often compliment someone is underperformance
	0.786
	0.401
	3.876
	1
	0.002
	0.598

	My fellow officers often blame each other when things go wrong
	0.687
	0.476
	2.987
	1
	0.000
	0.768

	My fellow officers often encourage each other to do the most difficult job so that we can be proud of
	0.098
	0.309
	2.876
	1
	0.003
	0.987

	My fellow officer are forced to accomplish a given task regarding how dangerous the job means to accomplish it
	0.675
	0.287
	0.999
	1
	0.001
	0.879

	Constant
	8.079
	2.600
	9.652
	1
	0.000
	3225.090

	Omnibus Tests of Model Coefficients
	
	
	
	5
	0.001
	

	Hosmer & Leme show Test
	
	
	
	9
	0.453
	


Source: Field Data, (2021)
Moreover, a Wald test of 0.999 showed that officers accomplished a given task regarding how dangerous the job means to accomplish was another Relationship between factors influencing stress towards the decision to commit suicide. Though findings further indicated that if officers accomplishing a given task regarding how dangerous the job means to accomplish increase by 0.999 level and odds ratio of 0.675, then the police officers have a great chance of decreasing stress by considering officers accomplish a given task regarding how dangerous the job means to accomplish.
4.7 Stress and the Decision to Commit Suicide

A majority of the respondents (90%) accepted that their chief officer often blames them when things go wrong and the remaining 10% of the respondents strongly agreed with the statement. On the other hand, 70% of the respondents accepted that when their supervisor has a dispute with somebody on the force, they usually don’t handle it in a friendly manner while the remaining 30% of the respondents strongly agreed with the statement. The findings also indicated that respondents accepted that, not only their supervisor but also their chief officers when they have a dispute with somebody on the force, they usually don’t handle it in a friendly manner.
The findings also show that 80% of the respondents accepted that most of the time don’t have people in their family that they can talk to about the problems they have at work and the remaining 20% of the respondents strongly agreed with that fact. Also, 59% of the respondents accepted that no one in their family can understand how tough their jobs can be and the remaining 41% of the respondents have strongly agreed with the statement. The study found that most officers lack close people with who they can tell the problems that they face at work and be able to get help as they don’t understand how hard the work can be. 
Also, most of the respondents (82%) accepted that didn't have anyone to talk to or to advise them and the remaining 18% of the respondents strongly agreed with the statement. The findings also indicated that 100% of the respondents agreed that when they are at work, they often feel tense due to the work pressure. Also, 79% of the respondents agreed that a lot of times their job makes them very frustrated or angry and the remaining 21% of the respondents strongly agreed that that fact.
Respondents were also asked if most of the time they feel under pressure when they are at work and the findings indicated that 89% of the respondents agreed while the remaining 11% of the respondents have strongly agreed. Finally, respondents were asked whether there is a lot of aspect about their job that makes them pretty upset about things and the findings indicated that 80% of the respondents agreed and the remaining 20% of the respondents have strongly agreed. Table 4.7 indicates the findings of the study.
Table 4.7: Stress on Decision to Commit Suicide
	Variable
	SD%
	D%
	N%
	A%
	SA%
	Mean
	Std. Deviation

	Blames from chief officers
	0
	0
	0
	90
	10
	4.56
	0.599

	Dispute from supervisor
	0
	0
	0
	70
	30
	4.73
	0.816

	Dispute from chief officers
	0
	0
	0
	90
	10
	4.62
	0.656

	Lack family member to express their problems
	0
	0
	0
	80
	20
	4.78
	0.618

	Understanding on how tough the job is
	0
	0
	0
	59
	41
	4.76
	0.786

	Lack of advice
	0
	0
	0
	82
	18
	4.67
	0.687

	Get tensed
	0
	0
	0
	85
	15
	4.59
	0.785

	Frustrated of angry
	0
	0
	0
	79
	21
	4.54
	0.709

	Feeling under pressure
	0
	0
	0
	89
	11
	4.76
	0.785

	Felling upset about things
	0
	0
	0
	80
	20
	4.87
	0.815


SD=Strongly Disagreed, D= Disagreed, N=Neutral, A= Agreed, SA= Strongly Agreed
Source: Field Data, (2021)
4.7.1 Relationship between Stress and Decision to Commit Suicide
The study intended to find out the relationship between the effect of stress and the decision to commit suicide among male police officers. Therefore, to test the influence of the relationship between the effects of stress on the decision to commit suicide among male police officers, binary logistic regression was used. With regards to the relationship between stress and the decision, to commit suicide, blame from chief officers is one of the relationships between the effects of stress in the decision to commit suicide. The results were statistically significant at p = 0.000, Exp (B) = 0.903 and a Wald of 0.009.
These results showed that blame from chief officers affects stress in the decision to commit suicide. Finding further indicated that with an increase of the blame from chief officers by 0.009 level, then the odds ratio is 0.016 which implies that blame with the high relationship between the effect of stress in the decision to commit suicide has a high level of allowing stress to the policeman. Dispute from a supervisor is one of the aspects of stress in the decision to commit suicide. Police supervisors must ensure increased privacy in dispute, however, the results were statistically significant at p = 0.000, Exp (B) = 0.507 and a Wald test of 5.404.
Moreover, a Wald test of 5.404 showed that dispute with the supervisor was another relationship between the effect of stress in the decision to commit suicide and hence enable the stress of the police officers. Though findings further indicated that if disputes from supervisors increase by 5.404 level and an odds ratio of 0.421, then police officers have a positive chance of increasing their level of stress and it will also increase the chances of committing suicide.
Dispute from the chief officer in the aspect of Relationship between the effect of stress on the decision to commit suicide, chief officers must ensure increased privacy in dispute, however, the results were statistically significant at p = 0.025, Exp (B) = 0.403 and a Wald test of 4.923. Moreover, a Wald test of 4.923 showed that improved dispute privacy leads to stress in hence decision to commit suicide. The findings further indicated that if the increase of dispute privacy increases by 4.923 level and an odds ratio of 0.810, then the police officers have a great chance of decreasing their stress.
Lack of family members to express their problems is one of the aspects of stress and leads to the decision to commit suicide. The results were statistically significant at p = 0.034, Exp (B) = 0.564 and a Wald test of 4.987. Moreover, a Wald test of 4.987 showed that lack of family members was another effect of stress and influenced the decision to commit suicide. The findings further indicated that if the relationship between family members increases by 4.987 level and an odds ratio of 0.786, then police officers have a negative chance of increasing the level of stress and it will also increase the chances of not committing suicide.
Understanding how tough, the job is one of the aspects of stress and causes the decision to commit suicide. The results were statistically significant at p = 0.006, Exp (B) = 0.965 and a Wald test of 4.798. Moreover, a Wald test of 4.798 showed that a lack of understanding of the hardness of the job led to stress and the decision to commit suicide and hence enable the stress of the police officers. The findings further indicated that if understanding the toughness of the job increase by 4.798 level and an odds ratio of 0.987, then police officers have a negative chance of increasing their level of stress and it will also increase the chances of not committing suicide.
Lack of advice is one of the aspects of stress and may lead to the decision to commit suicide. The results were statistically significant at p = 0.001, Exp (B) = 0.687 and a Wald test of 3.768. Moreover, a Wald test of 3.768 showed that lack of advice was another effect of stress in the decision to commit suicide and hence enable the stress of the police officers. The findings further indicated that if lack of advice increases by 3.768 level and an odds ratio of 0.576, then police officers have a positive chance of increasing the level of stress and it will also increase the chances of committing suicide.
Respondents were also asked whether a tense situation leads to stress and the decision to commit suicide. The findings were statistically significant at p = 0.002, Exp (B) = 0.765 and a Wald test of 2.786. Moreover, a Wald test of 2.786 showed that getting tensed was another relationship between the effect of stress on the decision to commit suicide and hence enabling the stress of the police officers. The findings were statistically significant at p = 0.002, Exp (B) = 0.765 and a Wald test of 2.786.
Frustration and anger are aspects of stress and may lead to the decision to commit suicide among police officers. The obtained results were statistically significant at p = 0.003, Exp (B) = 0.567 and a Wald test of 3.879. Moreover, a Wald test of 3.879 showed that getting frustrated and angry was another effect of stress and the decision to commit suicide among police officers. The findings further indicated that if getting frustrated and angry increases by 3.879 level and an odds ratio of 0.845, then police officers have a positive chance of increasing their level of stress and it will also increase the chances of committing suicide.
Feeling under pressure was also found to have an effect on stress and the decision to commit suicide. The obtained results were statistically significant at p = 0.000, Exp (B) = 0.678 and a Wald test of 0.989. Moreover, a Wald test of 0.989 showed that getting feeling under pressure leads to stress and the decision to commit suicide among police officers. The findings further indicated that if feeling under pressure increases by 0.989 level and the odds ratio of 0.876, then police officers have a positive chance of increasing the level of stress and it will also increase the chances of committing suicide.
Table 4.8: Binary Regression Results
	Variables
	Coefficient (B)
	S.E.
	Wald
	Df
	Sig.
	Exp (B)

	Blames from chief officers
	0.016
	0.293
	0.009
	1
	0.000
	0.903

	Dispute from supervisor
	0.421
	0.296
	5.404
	1
	0.000
	0.507

	Dispute from chief officers
	0.810
	0.433
	4.923
	1
	0.025
	0.403

	Lack family member to express their problems
	0.786
	0.564
	4.987
	1
	0.034
	0.564

	Understanding on how tough the job is
	0.987
	0.567
	4.798
	1
	0.006
	0.965

	Lack of advice
	0.576
	0.342
	3.768
	1
	0.001
	0.687

	Get tensed
	0.675
	0.354
	2.786
	1
	0.002
	0.765

	Frustrated of angry
	0.845
	0.498
	3.879
	1
	0.003
	0.567

	Feeling under pressure
	0.876
	0.287
	0.989
	1
	0.000
	0.678

	Felling upset about things
	0.509
	0.399
	2.678
	1
	0.002
	0.698

	Constant
	8.079
	2.600
	9.652
	1
	0.000
	3225.090

	Omnibus Tests of Model Coefficients
	
	
	
	5
	0.001
	

	Hosmer & Lemeshow Test
	
	
	
	9
	0.453
	


Source: Field Data, (2021)
Felling upset about things is one of the aspects of stress and may lead to the decision to commit suicide. The obtained results were statistically significant at p = 0.002, Exp (B) = 0.698 and a Wald test of 2.678. Moreover, a Wald test of 2.678 showed that feeling upset about things was another leading to stress and the decision to commit suicide and hence enables the stress of the police officers. The findings further indicated that if feeling upset about things increases by 2.678 level and odd ratio of 0.509, then police officers have a positive chance of increasing the level of stress and the chances of committing suicide.
4.8 Hypothesis Testing

The following hypotheses were tested using binary linear regression analysis. The following were the results of the tested hypothesis.
4.8.1 Hypothesis 1

H0: Factors have no positive and significant influence on the decision to commit suicide among male police officers in Tabora Region.

H11: Factors have a positive and significant influence on the decision to commit suicide among male police officers in Tabora Region.
In the binary regression analysis, the P-value was less than 0.05 (p=0.000) at a 5% significant level. Therefore, the null hypothesis (H0) is rejected, the alternative hypothesis (H1) is accepted. This means that there is a positive and significant relationship between the factors that influence the decision to commit suicide among male police officers in Tabora Region.
4.8.2 Hypothesis 2

H2o; stress has no significant effect on the decision to commit suicide among male police officers in Tabora Region.

H21: Stress has a positive and significant effect on the decision to commit suicide among male police officers in Tabora Region

In the binary regression analysis, the P-value was less than 0.05 (p<0.000) at a 5% significant level. Therefore, the null hypothesis (H20) is rejected, the alternative hypothesis (H21) is accepted. That there is a positive and significant relationship between stress and the decision to commit suicide among male police officers in Tabora Region.
4.8.3 Hypothesis 3

H3o: age has no significant effect on the decision to commit suicide among male police officers in Tabora Region.

H31: Age has a positive and significant effect on the decision to commit suicide among male police officers in Tabora Region.
Table 4. 9: Hypotheses Summary
	S/N
	Hypotheses
	Findings

	Hypothesis 1


	H10

H11
	Rejected

Accepted

	Hypothesis 2
	H20

H21
	Rejected

Accepted

	Hypothesis 2
	H30

H31
	Rejected

Accepted


Source: Field Data, (2021)
In the binary regression analysis, the P-value was less than 0.05 (p=0.001)) at a 5% significant level. Therefore, the alternative hypothesis (H31) is accepted and the null hypothesis (H3o) is rejected. Therefore, there is a positive and significant relationship between age and the decision to commit suicide among male police officers in Tabora Region.

4.9 Multiple Regression Analysis of Age and Stress on the Decision to Commit Suicide
Table 4.10: Multiple Linear Regression Analysis
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	(Constant)
	.823
	.172
	
	5.895
	.000

	Age
	.649
	.075
	.054
	.531
	.003

	Stress
	.853
	.100
	-.292
	-2.552
	.011

	Decision to commit suicide
	.797
	.076
	.887
	8.833
	.000


Source: Field Data, (2021
Multiple regression model result Y = a + β1IV1 + β2IV2

Decision to commit suicide = 0.823 + 0.649x + 0.853x

The findings indicate that both age and stress influences the decision to commit suicide among the policemen.
4.10 Chapter Summary

This chapter presented the study findings based on the specific research objectives. It covered descriptive statistics, logistic linear regression results. The chapter also covered reliability and validity results. Chapter five will cover the discussion of findings, whereby results obtained in this study will be compared to those obtained in previous studies.

CHAPTER FIVE

DISCUSSION OF FINDINGS

5.1 Introduction

This chapter compares the findings of this study to those of past studies. The chapter also presents the discussion of the findings relating to the stress and age of the respondents about the decision to commit suicide.
5.2 Factors influencing Decision to Commit Suicide

The findings indicated that most police officers different types of criminal people, some are difficult to handle and dangerous and some are somehow easy to handle. The study implies that most police officers fully understand the danger of the work to them. The findings imply that police officers have accepted that most of the people they meet are sometimes dangerous and make them worried about their own life. Since February 1998, the City of Norfolk had six police officers killed in the line of duty, suggesting an estimated one officer killed after every 32 months. According to the Bureau of Justice Statistics (2013), approximately 1,300 police officers in the United States have been killed since 2002. As of August 14, 2014, in the United States, 65 police officers have been killed (62 men and three women) while in which May 2014, 18 police officers were killed which is the highest number (Officer down Memorial Page, 2014).

Findings indicate that most police officers have great chances of getting hurt when on duty as they sometimes meet different people who are somehow dangerous to them. The study implies that most policemen when on duty are sometimes worried as they meet different dangerous people and this stresses them up sometimes. On the other hand, Cunha (2014) suggests some individuals accept the job because of the need for a job that does not require a college education and has “good” pay and benefits. Nevertheless, police officers accept the occupation with an understanding that a strong possibility of being killed exists.

Findings indicate that most police officers get injuries when they are in the line of duties or when they are at duty at late hours. The study implies that most officers get worried and sometimes it stresses them up as they know that their job will make them get injured any time when they are on duty mostly in late hours. Traumatic events may consist of the death of a fellow officer, stabbing/shooting incidents, investigating traffic accidents involving injury, viewing murder or suicide victims, violent sexual or physical assault, abuse or death of children, or having to inform family members about the death of a loved one. Psychological disturbances as a result of exposure to violent or traumatic events/images have been a topic of discussion in the mental health industry for over 100 years (Aker, Onen & Karakiliç, 2007).

The findings indicate that some police officers sometimes give compliments when one is underperforming. The study implies that most police officers do get stressed up of being complimented as most of them try to work hard but sometimes it is not as hard as it is supposed to be thus they are worried if one of their fellow police officers compliments them as underperformance which this will somehow show a bad image on his CV and daily routines. Unlike the findings, which police officers refer to as the “Code of Silence,” is endorsed by police officers and their family members (not to exclude close friends). It was discovered that police officers do not report other police officers' problems because of a fear of revenge or being“black-balled” by other police officers (Edwards, 2006).
The “police culture” and “code of silence” make it difficult for police officers to admit that they have an alcohol or substance abuse problem. Researchers have indicated that statistical data are hard to find because police officers do their “suffering” in silence or associate with other police officers who enable the behaviour (Violanti et al., 2011.). Police officers are responsible for the preservation of social order, saving lives, and enforcing the laws in society (Alemika, 2009). During the tenure of a police officer’s career, he or she will be exposed to more violent or traumatic events or images than most citizens will encounter in a lifetime (Anderson & Lo, 2011).
The study found that most police officers tend to blame each other when it happens that some things have not gone so well. The study implies that some of time things go wrong, and it happens that no one is ready to receive blame and decide to blame each other for the wrongdoing that has happened. The study found that most police officers tend to encourage each other to do difficult jobs which most of the time are dangerous to them but they often try to do it to get compliments from their seniors.
The study implies that some of the assignments or jobs that they practise are difficult and sometimes dangerous however they encourage themselves to do it for more compliments. It is reasonable to conclude that all police officers will interact with at least one police officer involved in alleged police brutality complaints. The police “code of silence” and not wanting to be seen as weak conceals police officers’ mental health problems.

Police officers believe if mental health issues are exposed, he or they may be subjected to administrative leave, desk duty, passed up for promotions, and be the gossip/discussion topic among coworkers (Caruso, 2013). The study found that most police officers are given difficult tasks to perform and sometimes are forced to accomplish them no matter how hard the task could be. The findings imply that the tasks that police officer performs is more likely difficult and sometimes dangerous for them to perform.
5.3 Stress on Decision to Commit Suicide

The study found that most police officers accept that when things go wrong in their daily duties their chief officer usually blames them for why things have gone wrong. The study implies that despite their hard work, they sometimes get blames when a thing doesn’t go right. Most of the time get worried and stressed when things don’t go as planned because they will get blamed and sometimes even bad compliments. These findings are in line with the research by Berg, Hem, Lau, and Ekeberg (2006) who suggested that police officers are trained to be problem solvers who have to control their emotions when exposed to traumatic or violent events.

The research reflected that police officers will not seek mental health treatment but instead will try to fix their problems. The study found that most police officers are sometimes worried because when their chief officers have a dispute with someone in the field they act in an unfriendly way which makes other police officers who are not involved suffer. The study implies that sometimes chief officers act in a way that is not friendly to other as they sometimes have a dispute with someone else in the force which this cause worries to other police officers. The display of frequent exposure to violence will vary based on the police officers’ career longevity and personality (Anshel, et al., 2017). As a result, it was concluded that police officers will externalise aggression towards others and/or engage in self-medicating and/or self-defeating behaviours (substance abuse, extra-marital affairs, or refusal to seek mental health treatment) to achieve mastery over internalized psychological threats of emerging helplessness.

The study found that most of the officers in the force usually don’t have those people who are close to them to tell them the problem that they are facing at work. This can be because to tell a person your problems, you must trust the person to that you can tell your problems. Thus, the study implies that one of the major causes of stress for police officers is the lack of close friends to express their problems and tell them how work treats them. The physical and emotional effect of long-lasting second-hand exposure to traumatic events on helping professionals is a continuing focus of research (Harr & Moore, 2011). Nationally, statistics suggest that approximately 126 - 150 police officers commit suicide each year (Clark & O’Hara, 2013). According to Clark and O’Hara, most police departments reported police officers’ suicides were related to personal difficulties or family problems.

The study found that most officers lack those close people who can tell them about problems that they face at work and be able to get help. McMahon, Felix, Halpert, and Petropoulos, (2009); and Violanti, et al. (2011) support the findings on the premise of the need for continued research in the area of the effect of long-term exposure to violence. Anderson and Lo (2011) used data from the Baltimore Police Stress and Domestic Violence study to examine how exposure to stressful events on the job affects police officers. The study found that most of the officers in the force when they get problems in their work or when their job gets them down they truly don’t have anyone to take them. The study implies that most policeman lacks a person to trust and this leads to stress and may lead to suicide.

The study found that most police officers when at work they feel tense or ore tight. This can be because of the hard work that they do and sometimes dangerous. The study implies that most policemen work sometimes in a hard environment which makes them feel tense. Thus, the study implies that policeman needs people close to them because they most of the time work in a hard environment which makes them feel tense. According to Garner (2008), police officers are exposed to intense situations that may cause emotional exhaustion and psychological distress (Garner, 2008). Garner conducted a study with 63 law enforcement officers from three different departments, and it was determined that participants in various stress management programs were positively impacted.

After division into three groups, the result reflected that the two groups which received some type of training reported fewer sick days, more job satisfaction, and feeling/being psychologically equipped to deal with stressful situations than the third group, which received no training. The study found that most police officers when at work they feel frustrated and angry. This can be because of the hard work that they do and sometimes dangers make them feel very frustrated. The study implies that most policemen work sometimes in a hard environment which makes them feel so frustrated and even angry most of the time. Thus, the study implies that policeman needs people close to them to calm them down because they most of the time work in a hard environment which makes them feel very frustrated and angry. These statistics revealed that police brutality ranks among the highest complaints about police officers. Furthermore, a leading emotional cause of violent behaviour is an individual’s inability to effectively process anger and aggression (Chereji, Pintea, & David, 2012).
The study found that most police officers feel under pressure due to the kind of work they are doing. The study implies that most policemen work in a hard environment which makes them feel under pressure most of the time. According to Trumpeter, Watson, O'Leary, and Weathington (2008), police officers will become unstable, fragile, and vulnerable to the traumatic frustration of destructive relationships and self-image due to bad working conditions and lack of close trustworthy friends.
The study found that a lot of aspects upset police officers. This can be because of the hard work that they do and sometimes dangerous work. Thus, the study implies that policeman needs a comforting environment sometimes as they are working in an upsetting environment and they finally get upset. It is reasonable to conclude that exposure to violence, death, and serious injuries are unwritten job descriptors of the police occupation. Sherman (2006) suggests this type of exposure can haunt police officers for their entire life.
5.4 Chapter Summary

This chapter covered a discussion of the study findings based on the specific research objectives. It covered descriptive statistics, logistic linear regression results. The chapter also covered reliability and validity results. Chapter six will cover the summary of the study, conclusion and recommendation of the study.
CHAPTER SIX

CONCLUSION AND RECOMMENDATIONS

6.1 Introduction

The main objective of the study was to assess the effects of stress and age on the decision to commit suicide among male police officers in the Tabora region. Specifically, the study aimed at identifying factors influencing the decision to commit suicide among male police officers in Tabora Region; evaluate the effect of stress on a decision to commit suicide among male police officers in the Tabora Region, and examine the effect of age on a decision to commit suicide among male police officers in Tabora Region. This chapter presents a summary of findings in line with the objectives of the study. It draws conclusions and recommendations on the effect of stress and age on the decision to commit suicide among male police officers in the Tabora region.
6.2 Summary of Findings

6.2.1 Factors influencing Decision to Commit Suicide

The study found that police officers face different people and some are difficult to handle and dangerous. It was found that most police officers have great chances of getting hurt when on duty. It was found out that most police officers do get injuries when are in the line of duties or when they are at duty, especially during late hours. Most police officers tend to blame each other when things have not gone so well. 
The study found that most police officers have a tendency of encouraging each other to do difficult jobs which are dangerous to them, but they often try to do them to get a compliment from their seniors. The study found that most police officers are given difficult tasks to perform and sometimes are forced to accomplish them no matter how hard the task could be.
6.2.2 Stress on Decision to Commit Suicide

The study found that most police officers do accept that when things go wrong in their daily duties their chief officer usually blames them for why things have gone wrong. The study found that most police officers are sometimes worried because when their supervisors have a dispute with someone in the field, they act in an unfriendly way which makes other police officers who are not involved suffer. The study found that most of the officers in the force usually don’t have those people who are close to them to tell them about the problems that they are facing at work.
The study found that most officers lack those close people who can tell them about problems that they face at work and be able to get help. The study found that most police officers feel tense due to poor work environments. The study found that most police officers feel frustrated and angry. This can be because of the hard work that they do. The study found that most police officers work under pressure due to the kind of work they do. The study further found out that most police officers have a lot of aspects that make them pretty upset about things.
6.3 Conclusion

6.3.1 Conclusion on Factors influencing Decision to Commit Suicide

The study implies that most police officers fully understand the risks associated with their work. The findings imply that police officers have accepted that most of the people they meet are sometimes dangerous and make them worried about their own life. The study implies that most policemen when on duty are sometimes worried as they meet different dangerous people and this stresses them up.
Police officers do get stressed up of being complimented as most of them try to work hard but sometimes it is not as hard as it is supposed to be thus they are worried if one of their fellow police officers compliments them as underperformance which will somehow show a bad image on the CV and daily routines. The study implies that some of the assignments or jobs that they practise are difficult and sometimes dangerous however they encourage themselves to do it for more compliments. The study implies that the task that police officer performs are more likely difficult and sometimes dangerous for them to perform.
6.3.2 Conclusion on Stress on Decision to Commit Suicide

The study implies that police officers sometimes get blames despite hard work especially when things don’t go the right way. The study implies that sometimes police supervisors act in a way that is not so friendly to other supervisors as they sometimes have a dispute with someone else. The study implies that sometimes chief officers act in a way that is not so friendly to other as they sometimes have a dispute with someone else in the force which this cause worries to other police officers.
Thus, the study implies that policeman needs people close to them because most of the time they work in a hard environment which makes them feel tense. The study implies that most policemen work in a hard environment which makes them feel so frustrated and even angry. Thus, the study implies that policeman needs a comforting environment as they are working in an upsetting environment.

6.4 Recommendations

In light of the above findings and the conclusion drawn, the following recommendations are put forward to improve and prevent police officers from committing suicide: Since they work in a dangerous job and they have many chances of getting hurt, it is recommended that the government should consider their problems and priorities for them to work with full of passions, despite the danger of the work. The study also concluded that police officers do receive blame when things go wrong and sometimes they get compliments for underperformance, therefore the study recommends that they should also receive compliments when they perform a great job but also reward them.
It is recommended that the government should train police officers, chief officers but also supervisors on how to handle matters in their duties and also on how to handle problems to reduce stress between each other. The study further recommends that police departments should at least arrange how to provide mentors to their police officers. The police departments should sometimes consider the well being of their police by at least providing seminars and training on self-protection, especially when working in dangerous situations.
6.5 Areas for Further Research

This study aimed at determining the effect of stress and age on the decision to commit suicide among male police officers in Tabora. The study recommends similar study be conducted in other regions in Tanzania. Furthermore, this was a quantitative research study, therefore, the real feelings of the respondents were limited to the closed-ended responses; therefore future studies need to focus on examining the effects of the same variables but using a qualitative research design. Also, a similar study can be conducted to cover more than a single region to see whether similar findings can be generated.

6.6 Chapter Summary

This chapter covered the summary of the study, the conclusion of the study. The chapter also covered recommendations of the study from the study findings and areas for further research.
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APPENDICES

Appendix I: Questionnaires

My name is Kimbute Msuya, an MHRM student at The Open University of Tanzania. The aim of conducting this study is to examine the effects of stress and age on the decision to commit suicide among male police officers in the Tabora region. The information collected in this study will be used entirely for academic purposes. You are not forced to take part in this study the decision to take part in the study is purely voluntary. You are free not to provide any information if you feel uncomfortable. I will appreciate it if you will agree to spear some few minutes to answer this questionnaire. Thank you for agreeing to be part of this study. Your cooperation is appreciated.

Section A: Personal Information

Please (Tick the most appropriate answer)

1) Age of the respondents

(a) 25- 27

(b) 28-30

(c) 31-33

(d) 34-36

(e) 37-39

(f) 40-42

(g) 43-45

2) Marital status

(a) Single

(b) Married

(c) Divorced

(d) Separated

(e) Widowed

3) Level of education

(a) Primary school

(b) Secondary school

(c) Advanced secondary school

(d) Bachelor’s Degree

(e) Master’s Degree

(f) PhD

4) Military experience

(a) Newly employed

(b) Working less than 3 years

(c) Working more than 3 years

5) Current police rank

(a) Patrol Officer dc Investigator

(b) 1st Line Supervisor

(c) 2nd Line Supervisor

(d) Mid-management

(e) Executive Management

Section B: Factors influencing decision to commit suicide

The following statements describes factors influencing decision for a police officer to commit suicide please, tick the option that you agree/disagree in a 5 point likert scale ranging from 1(strongly disagree), 2(disagree), 3(neutral), 4(agree) 5(strongly agree). In each statement tick only once in the option that suits you the most.

	S/N
	Statement
	1
	2
	3
	4
	5

	6
	I work in a dangerous job
	
	
	
	
	

	7
	There is really not much of a chance of getting hurt
	
	
	
	
	

	8
	A lot of people get physically injured in the line of duty
	
	
	
	
	

	9
	My fellow officers often compliment someone is underperforms
	
	
	
	
	

	10
	My fellow officers often blame each other when things go wrong
	
	
	
	
	

	11
	My fellow officers often encourage each other to do the most difficult job so that we can be proud of
	
	
	
	
	

	12
	My fellow officers are forced to accomplish a given task regarding how dangerous the means to accomplish the task
	
	
	
	
	


Section C: Stress

The following statements describes how stress can influence decision for a police officer to commit suicide please, tick the option that you agree/disagree in a 5 point likert scale ranging from 1(strongly disagree), 2(disagree), 3(neutral), 4(agree) 5(strongly agree). In each statement tick only once in the option that suits you the most.

	S/N
	Statement
	1
	2
	3
	4
	5

	1
	The chief officer often blame others when things go wrong
	
	
	
	
	

	2
	When the supervisor has a dispute with somebody on the force, they usually don’t handle it in friendly manner
	
	
	
	
	

	3
	When the chief officer has a dispute with somebody on the force, they usually don’t handle it in friendly manner
	
	
	
	
	

	4
	I don’t have people in my family that I can talk to about the problems I have at work
	
	
	
	
	

	5
	No one in my family can really understand how tough my job can be
	
	
	
	
	

	6
	When my job gets me down, I don’t have anyone to talk to for advice
	
	
	
	
	

	7
	My family member can’t really help me much when my job gets tense
	
	
	
	
	

	8
	When I’m at work, I often feel tense
	
	
	
	
	

	9
	A lot of times, my job makes me very frustrated or angry
	
	
	
	
	

	10
	I am usually calm and at ease when I am working
	
	
	
	
	

	11
	I usually feel that I am under a lot of pressure when I am at work
	
	
	
	
	

	12
	There are a lot of aspects about my job that can make me pretty upset about things
	
	
	
	
	


Thank you for taking part in this study

Appendix 2: Interview Guideline
My name is Kimbute Msuya, a student from The Open University of Tanzania pursuing Master of Human Resource Management (MHRM). The aim of conducting this study is to examine the effects of stress and age on decision to commit suicide among male police officers in Tabora region. The information collected in this interview will be used entirely for academic purposes. You are not forced to take part in this study the decision to take part in the study is purely voluntary. You are free not to provide any information if you feel uncomfortable. I will appreciate if you will agree to spear some few minutes to answer this interview. Thank you for agreeing to be part of this study, your cooperation is appreciated.
1. Can you tell me about your age?

2. How long have you started working in this department?

3. Can you tell me your level of education?

4. Which department are you heading?

5. Why do you think male police officers kill themselves 7 more than women in this region?

6. Can you point out some of the factors with examples that accelerating male police officers to kill themselves in this region?

7. Do you think stress can be one of the main causes influencing male police officers to kill themselves? (if yes, please explain how stress can cause male police officers to kill themselves?)

8. Can you relate age of police officers and decision of male police officers to kill themselves? What is your opinion on the influence of age and decision of male police officers to kill themselves?

9. What do you think should be done to get rid of the problem?

Stress


Environmental stressors


Years in the program


Occupation stressors





Decision to commit suicide


Absence of treatment


Severity of depression


Severity of commodities








Age


Fear of Separation from the police subculture


Age expectations


Peer groups influence








