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ABSTRACT

The study explored the role of community development projects on poverty reduction among female-headed households in Rwanda, it was conducted in Huye District-Southern Province. Respondents were selected via purposive, convenient, snowball and simple random sampling techniques. The study used qualitative and quantitative methods. Qualitative data was analysed via thematic and content analysis while quantitative data analysis used both univariate and bivariate techniques. Findings indicated that the community development projects slightly reduced poverty among FHHs hence they managed to respond to some life demands. Respondents confirmed that Girinka programme increased their agricultural harvest due to manure provision and Pearson r established a strong relationship between this variable and poverty reduction (r=.853). 95% of respondents asserted that FHHs started accessing saving and credits services from Intambwe Groups, VUP financial services and Umurenge SACCO. Respondents revealed again that the implementation of developmental projects is facing lack of transparency and delay of payments, which significantly affect FHHs’ participation and thus the poverty persists. The Government was suggested to introduce life skills tuition-free training to equip FHHs with basic competences for their self-employment, and monitor the functioning of the national gender and community development policies from the grass root level to help local leaders avoid corruption and instil transparency in projects beneficiaries’ selection; and ensure the inclusion of FHHs in community development projects. Finally, FHHs should attend the education centres and claim for their rights concerning the participation in community development projects. 
Keywords: Household, Social Work, Community development, Poverty Reduction.
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CHAPTER ONE

INTRODUCTION

1.1 Background to the Study

This study was interested in exploring the views of the population about the role of community development projects on poverty reduction among female-headed households (FHHs) in Rwanda. As per The African Exponent (2019), the percentage of female-headed households is increasing in African countries and those households are facing by poverty with 30% to 50% lesser landholdings than male-headed households in Zimbabwe, Malawi and Namibia. Thus, governments are implementing various community development projects to alleviate the persistence of poverty among FHHs.  
Chibba (2008) asserted that poverty was for all time established at the heart of economic development. It has therefore become the central policy objective of international development agencies, such as World Bank, United Nations, International Monetary Fund (IMF) and the intenational institutions that advocate for vulnerable people such as the International Federation of Social Workers (IFSW) as well as governments because poverty reduction in developing countries is a key Millennium Development Goal (Eneanya, 2007). 
IFSW stipulates that instead, governments are nowadays seeking to prepare their populations to be competitive in the world economy by protecting them from market forces dominated by developed countries, social work practice becomes more educative and activating, helping mostly rural people be enterprising and creative as individuals and communities (World Bank, 2001). That ferederation asserted that though social work is entirely holistic, advocacy practices vary from country to country depending on historical context, social and economic conditions (IFSW, 2020). 
The World Bank (2019) established that the Government of Nigeria has planned and implemented the Project leading to the alleviation of poverty to perk up the access of the poor to socio-economic infrastructure and to boost access and management of development resources from the grass root level. The first component of the project enhances the capacity of state, federal and local governments to develop and disseminate poverty reduction policies and provides resources to assist the National Planning Commission in identifying advocates for a community-led development approach in all states. The second part covers community programs such as information, education and communication campaigns; identification of community needs and priorities; and request, evaluate, approve, fund, manage, and evaluate small projects. 
Morocco has set a multi-year strategy to promote human development and boost economic growth. In 2005, an analysis of the first 50 years of Morocco's development was undertaken to evaluate the successes and next steps. In 2006, the multi-billion dollar National Initiative for Human Development (INDH) was launched to alleviate poverty, increase health and social services for marginalized communities and create development projects leading to sustainable economy (Morocco on the Move, 2013). In South Africa, the Government has put in place various key projects among which the Expanded Public Works Programme (EPWP) designed to offer poverty and income relief through temporary work for the unemployed. The EPWP also affords training and enterprise development support, at a sub-programme level. Since 2012/13, the EPWP has created 4 185 426 work opportunities, and targets creating an additional 4 205 730 work opportunities by the end of 2018/19 (South African Government, 2019). 
The East Afican Countries (EAC) also launched national development projects to counter the persistency of poverty but with the examples of Uganda and Kenya, strong efforts need to be continuously undertaken. IMF (2014) reported that the Government of Uganda has introduced the National Development Plan (NDP) in 2010/2011. The NDP insists on the need to accelerate economic growth through the creation of jobs, increase of average incomes and provision of the financial resources needed to increase public investment and service delivery. The International Monetary Fund recognised that though significant progress has been made in regard to poverty reduction and improvement of the quality of social services, a number of macroeconomic and general implementation challenges have limited infrastructure investment, economic growth and job creation below target program levels (IMF, 2014). 
In Kenya, the Key Findings of the Country Strategy Paper (CSP) 2008-13 Completion Report indicated that the CSP was built around two pillars: (i) supporting infrastructure development for sustainable growth; and (ii) increase employment opportunities for poverty reduction. However, an important result of the CSP completion report is that the Bank's contribution under the first pillar has been strong in infrastructure and in strengthening the capacity of financial institutions, but under the second pillar, the number of job creations was lower than expected, mainly due to delays in the implementation of the project (African Development Bank, 2014). 
Those challenges regarding the effectiveness of poverty reduction projects led communities in the persistency of poverty. Although, Quisumbing, Haddad, and Peña (1995) asserted that there was no sufficient evidence to attest the difference between male and female-headed households’ poverty; recent authors such as Mohd, Senadjki, and Mansor, (2017) continue to reaffirm that as they grow up and get old, more girls become poor than boys; which lead to more female-headed households in extreme poverty particularly in developing countries.  
The United Nations Development Programme (2015) assumed that women continue to be economically dependent on their spouses worldwide. Lower proportions of women than men have their own cash income from labour as a result of the unequal division of paid and unpaid work. In developing countries, statutory and customary laws continue to restrict women’s access to land and other assets, and women’s control over household economic resources is limited. In nearly a third of developing countries, laws do not guarantee the same inheritance rights for women and men; and in an additional half of countries discriminatory customary practices against women are found (The World’s Women, 2015). 
Female-headed households are critical in addressing feminization of poverty and can be broadly defined as households in which there are single mother headships. Female-headed households are at the highest risk of poverty for women due to lack of income and resources (Horrell and Krishnan, 2007). There is a rise in single mothers worldwide, leading to a high proportion of women in poverty (Chant, 2006).

According to Zimbabwe case study, the revenue of households headed by widows is nearly half of male headed-households and the income of de facto female headed-households is about three quarters of households' income led by men (Brenner, 1987). In addition, Female-headed households without the necessary resources in life, are likely to experience high level of poverty; and they do not have the opportunity to get favorable conditions for living with basic needs such as health and education. Families of single mothers are related to gender-specific issues, as women suffer from poverty and life needs compared to men (Shayne & Kaplan, 1991).
UN Women in Africa (2016) reported that Uganda experienced economic growth by 7 percent per year and poverty has fallen significantly over the past twenty years. This growth is dissociated when Uganda is still facing gender equality and equality between ethnic minorities and marginalization. The Ugandan government has made significant progress in developing a legal framework, policies and programmes to protect human rights and promote gender equality. Despite these efforts, Ugandan women continue to be discriminated against and reduced as a result of the gradual shift of attitudes toward women in Ugandan society and the culture and practice of public institutions. There are traditional customs and rituals that discriminate women and girls; and traditional methods in many parts of Uganda limiting women and girls in succession and land inheritance, finance and real estate. Hence violence against women remains an important barrier to women's empowerment.
According to Saho (2018), women are confronted with modern South African problems, such as high crime, domestic violence, child abuse, HIV / AIDS, poverty and provision of governmental services, as well as unemployment. Motherhood is still important for many women's life and women's role in family life is always the basis of moral and organised society. Although good mobilisation has taken place, gender discrimination is still apparent at work and women are still not well represented in leadership positions and throughout the country. 
Women, however, are disoriented by the old obstacles in their struggle against political oppression and segregation depending on gender. In addition, The Economist (2010) claimed that while women represent close to half of the entire work force, many are employed in sub-sector wages, especially home care. As a result, women still get on average less than two thirds of the men payments. Women are also more likely to be unemployed and handle more poor households than men. Women's economic empowerment programmes must act boldly and develop sustainable opportunities and women's rights; and ensure that women can participate and be heard. In order to increase their chances of economic development, women should be more active and establish better business relationships, be helped to start and do business. The financial sector that gives them access to financial services should suit their needs and increase business security. This is especially true for rural and vulnerable women (UNDP, 2015).
As evidenced by the AMIDEAST Impact Newsletter (2011), Community Initiatives for Capacity Building (CCIW) of 150 Omani women from across the country helped provide communication and strategic thinking skills; which strengthened their self-esteem and allowed them to contribute in all areas. The programme is based on the topics of empowerment and education of women. These themes emerged from a women's forum in Sohar 2009. It was organized according to his Majesty Sultan Qaboos bin Said. It emphasizes the importance of women's education and empowerment and the important role women can play in contributing to sustainable development in Oman (AMIDEAST Impact newsletter, 2011).
World Bank (2016) reports that the National Solidarity Program (NSP) developed in the Ministry of Rural Rehabilitation and Development (MRRD) in Afghanistan has created a strong sense of ownership and social stability while improving the diversity of services and security empowerment and development of activities that identify, plan, manage, and monitor communities on their own. NSP is the Afghan government's flagship program for rural development. The implementation of development projects throughout Afghanistan has an effective role in building capacity and empowering women in a country that is at the lowest levels of human development index, with some of the worst social indicators for women and children, who make up more than half the population. NSP, where the Community Development Council (CDC) works, includes especially the women in their projects. It organizes vocational training programmes in clothing manufacturing, embroidery, fabrics, hand embroidery and other occupations for women in towns. 
These programmes have resulted in a large amount of capacity building among women. Half of the CDC membership has been awarded to women, enabling them to participate in decision-making at city level and to express their views. That programme has a well specificed opportunity for women to participate in the development of the national platform that allows women to raise and discuss their priorities within a formal framework for the first time and seriously record their problems. With reference to Rwembeho (2010), gender roles in traditional Rwanda are structured around a domestic division of labour, which has greater autonomy, women in their role as child bearers and food producers, but retain male authority over second family business due cultural influence. Consequently, Rwandan women navigate in a cultural space that has the potential to improve and unfortunately reduce their power within the households and families.
Uwineza and Pearson (2009) asserted that in poor families, women are still controlling internal family issues, such as farm production, but husbands overseeing and controlling family property, with the result that women had less control over domestic decision-making. Men in poor hometowns participated in the direct production of family welfare. While this means that the men have greater control over the property, it often leads to a fairer distribution of homework, the men who share farming activities with their wives, operate the hardest agricultural roles and tend to be responsible cattle sustainability. Traditionally, Rwandan women could not own land. If a domestic chief died, the property went to male heirs or to husband's brothers. By divorce or husband's death, a woman had no claim for family property if she did not carry a child. She will quietly return to her family from home or marry another family. Women with children had to marry a deceased brother to retain his status as member of his or her family of marriage. 
Martin (2014) wrote that women were not meant to do hard work like building houses or gathering water and they did not work alone on their farms. On the contrary, they have always worked with their men, especially in poor households. Men were responsible for the more physically demanding tasks, such as clearing of the forest and the first contribution of the ploughing land while the women had less intensive tasks of plant, such as weeding and harvesting. These protection trends, to a certain extent, mean that women are treated as the weaker sex and considered to be away from difficult tasks. Nevertheless, statistics show an increasing number of female household heads after genocide against Tutsi 1994 
According to the reports of the National Gender and Statistics (2013) 27.7% of the households in the country are led by women. The study was conducted to discover the differences between women and men and also provide a viable measure of the gender situation in various areas of development. The report also shows that 26% of female households are in extreme poverty, although a small percentage is not poor. EACS (2009) argued that many rural families are headed by women, due to widowhood, polygamy, and especially the genocide that exterminated many people, leaving all the responsibilities to women survivors. Only these women cannot overcome the challenges of life, hence sinking into extreme poverty and having uncertainty about the future. The programmes designed to help them improve their lives and overcome problems have to be cared for by everyone or otherwise those isolated women experience the danger of developing anguish and degrading fears, which can have serious consequences for the whole Rwandan community. 
It is worth noting that the old widows express reduced chances of remarriage than young widows; and were forced to isolate and often depend on goodwill or love from neighbors and extended family members. The Rwandan government, through the Community's development policy, whose overall objective is to "ensure effective participation and a sustainable community in their development" (Republic of Rwanda, 2007) has already activated several programmes with different groups at a grassroots level benefit. In all these programmes, men and women are equally represented. They analyse their environment, define their individual and collective needs and problems, as well as the the implementation of priority projects (MINALOC, 2008). Gender equality and empowerment of women is a national priority and in recent years the government and other organizations have taken important steps to promote the economic empowerment of women. Their roles and responsibilities were defined within families and communities. Balancing paid work and unpaid care responsibilities is a challenge for most women in Rwanda.
The 2003 Rwanda Constitution stated that gender should be incorporated as a horizontal issue in all development policies and strategies. Rwanda had clearly a number of important strategies and programs demonstrating this commitment, such as the Economic Development and Poverty Reduction Strategy 2008-2012 (EDPRS 1). During this EDPRS period, major social and economic development projects have been implemented to alleviate poverty in all poor households, including the persistent gender gaps reported in the National Gender Equality Policy. Important institutions were launched for the implementation of this policy, such as the Ministry in charge of family and gender promotion within the Prime Minister office (MIGEPROF). 
Recently, Rwanda had reached the most parliamentary women in the world (64%). Given that Government of Rwanda prioritizes gender and women’s economic empowerment, which has since decades been recognized as a human rights and development issue, the Government is fully aware that investing in women contributes to the achievement of critical social objectives like decreased fertility and infant mortality, improved child health status and improved productivity (EAC, 2009). However, one social work scholar, Bayisenge (2014), demonstrated that women continue to miss their rights in the favour of men concerning the land and property ownership; which may have influenced the persistence of poverty among women as the national economy is still depending on subsistence agriculture (FAO & WFP, 1997).     
Among the major activities performed in relation to women empowerment, there are the improvement of the socio-economic well-being of women through capacity building and the promotion of voluntary savings through the formation of savings and credit cooperative societies (SACCOs). This includes the grants provided for small and medium-sized enterprises. Income generating activities increase women’s responsiveness and effectiveness in addressing their health concerns. Another housing settlement implemented through Community development policy is one cow programme per poor family, also known as the Girinka programme. The programme started as a response to the alarming rate of child malnutrition and as a way to accelerate poverty reduction and the integration of livestock farming and agriculture. 
The programme is based on the premise that the provision of dairy cows to poor families contributes to livelihood as a result of a nutritious and balanced milk diet, increasing agricultural production by improving soil fertility, land and income as well as greater commercialization of dairy products. However, the poverty profile in Rwanda shows that women continue to suffer more from poverty than their male counterparts, with 47% of households headed by women being poor, compared with 44.9% of all households (UN Rwanda, 2018).

Despite all the undertaken community development projects, through the Economic Development and Poverty Reduction Strategy (EDPRS), such as Girinka Programme, Umurenge SACCO, Intambwe Groups, and Vision 2020 Umurenge Programme that were meant to generate more employment opportunities, The World Bank (2015) reported that while poverty headcount dropped by 24 percent between 2001 and 2011, the number of people living in poverty dropped by only 1 percent.  Nkundizana (2011) also found that poverty affects both males and females but females are more vulnerable to poverty both in rural and urban areas. These reports raise the question on the effectiveness of the implemented community development projects in relation to poverty reduction and one would ask why more female headed-households still represent a higher level of poverty than men? What might be the contraints facing the community development project procedure in relation to poverty reduction?   
1.2 Problem Statement

Poverty remains a challenge in most African countries including Rwanda. Comparatively, more women are likely to experience persistent poverty than men (Nkundizana, 2011). Though there are progressive efforts implemented to counter the persistence of poverty among female-headed households with slight improvement, The World Bank (2015) reported that more female-headed households (FHHs) continue to experience poverty than male-headed households in Rwanda; hence strong anti-poverty community projects were planned.  The government of Rwanda has established the Vision 2020 and its first step is the Economic Development and Poverty Reduction Strategy (EDPRS-1), which highlights several development projects with gender as crosscutting issue. Within the period of EDPRS-1 (2006-2012), various community development projects such as Vision 2020 Umurenge Programme, Girinka Programme, Umurenge SACCO and Intambwe groups were implemented as homegrown initiatives in order to alleviate extreme poverty countrywide (MINALOC, 2008 & MINECOFIN, 2011). 
However, The World Bank (2015) reported that the number of poor people has not significantly changed and the poverty establishes a strong regional dimension with Kigali contributing only 3 percent to overall poverty and the Southern province having the highest poverty rate (57 percent). The report also mentioned that FHHs account for 47 percent of poverty against 44 percent for male-headed households. The World Bank report complemented the study of Nkundizana (2011) who found that there is evidence that women are still the mostly affected by poverty in Rwanda. Mugabe (2010) reported that Members of Rwanda Women Parliamentarians Forum (RWPF) also acknowledged that most women in the country live in extreme poverty despite the existing anti-poverty mechanisms. 
The International Federation of Social Workers admits national policies and programmes elaborated to eradicate poverty and uphold the economic well-being of all cannot be successful without paying particular attention to notable gender discrimination in employment, household decisions and all social spheres. It encourages all social workers to support policy development, program implementation and advocacy to improve the well-being of women of all categories (IFSW, 2012). That exhortation of IFSW and The World Bank reports motivated the researcher to explore the reason why Rwandan female-headed households continue to experience poverty irrespective of the implemented development projects. It is imperative to investigate on the implementation process and effect of community development projects as regard to poverty reduction among female-headed households and possible strategies to overcome issues that may hamper their effectiveness; in order to facilitate the advocy for better economic empowerment of female-headed households. 
The study was conducted in Huye District, one of the eight districts that make Southern Province, with the highest level of poverty by province, 56.5% in 2010/2011 and with the highest percentage of women (52.1%) in 2012 Population and Housing Census (NISR, 2012). Huye District, the case study of this research, counted 35.6 percent of female-headed households in 2011 and the mean number of persons in the household was 3.8 in the same year (National Gender Statistics, 2013). The choice of this District as case study was finally motivated by the fact that it has the lowest economic activity rate (80%) among the Districts of Southern Province in 2010/11, hence sixth last countrywide (NISR, 2012). 
1.1. Research Objectives

Both general and specific objectives underlie this study. The general objective serves as the general orientation of research while the specific objectives are the foundation of research instruments. 
1.1.1. General Objective

The general objective of this study was to explore the role of community development projects in the reduction of poverty among female-headed households in Rwanda, Huye District.
1.1.2. Specific Objectives

In order to assess the extent to which the general objective has been achieved, the following specific objectives were developed:
i. Identify the causes of poverty among female-headed households in Huye District
ii. Establish the people’s perceptions about the procedure of community development projects and income generated by participating female-headed households in Huye District 

iii. Determine the use and effect of income generated from community development projects in the reduction of poverty among female-headed households in Huye District
iv. Assess the possible strategies to overcome the challenges hampering community development projects in controlling the persistence of poverty among female-headed households
1.3 Research Questions

The following research questions were established to lead the study: 

i. What are the causes of poverty among female-headed households in Huye District?

ii. How do people perceive the procedure of the community development projects and income generated by participating female-headed households in Huye District?

iii. How did the use of income from community development project influence the reduction of poverty among female-headed households in Huye District?

iv. What are the possible strategies to overcome the challenges hampering community development projects in controlling the persistence of poverty among female-headed households?
1.4 Significance of the Study

This section indicates how the study is of paramount importance for future secientists, policy makes and social work practitioners.  
1.4.1 Scientific Interest
The document analysis and literature review showed that there are no many social scientists who researched about the issue of the empowerment process of female-headed households in the context of Rwanda, they focused on women at large forgetting that the history of some countries like Rwanda, the category of female-headed households requires a particular attention. This study will therefore fill that gap and complement the official projects’ implementation reports.  
1.4.2 Political Interest 
The study recommendations will inform policy makers about the areas of improvement in their action plans and policy review in relation to the empowerment of rural female-headed households as it was found that existing community development project target poor people at large adn do not consider the vulnerability of some categories of the population.   

1.4.3 Social Work Practice  
The purpose of conducting this study was to explore the views of the population about the role of the community development projects in the process of poverty reduction among female-headed households that will serve as an advocacy baseline for all women empowerment activists including social work professionals.  
1.5 Scope and Limitations of the Study
The research was conducted in the country of Rwanda, Southern Province, and Huye District. The research focused on female-headed households within 14 sectors of Huye district, local authorities at sector and district levels, and staff in the ministry in charge of family and gender promotion. The choice of this district was because it possesses the lowest economic activity rate within the poorest province, Southern province. The study covered the period of 2006-2012; because one of the community development projects concerned with this study, Girinka programme, was launched in 2006 while 2012 represents the year in which the first step of Rwanda 2020 Vision, the Economic development and poverty reduction strategy (EDPRS-1) ended. The conceptual scope concerned the available literature about poverty reduction, women empowerment, gender equality and community development.
Some limitations were met during the course of this study and they were progressively tackled. They were linked with the use of research instruments. Firstly, research assistants were not familiar with the use of focus group discussion technique, therefore, some shy respondents had tendency to conform to the predominant respondents. Here, I insisted that the research assistants make sure that all respondents are actively participating and that there are no bad answers as long as respondents feel they are providing their own perceptions. Secondly, I realized that some of the research assistants had started completing the questionnaire on behalf of a literate respondent to hurry up. I was obliged to call upon all the research assistants to respect the research process. Only illiterate respondents should be helped in the completion of questionnaire. 
1.6 Organisation of the Study 

This study is made of three parts: preliminaries, text and appendices. The prelimaries are composed of caver pages, certification, declaration, dedication, acknowledgement, abstract, and table of contents, list of tables, list of fugures and photos, and list of abbreviations, acronyms and symbols. The text is divided into six chapters; namely chapter one: introduction, chapter two: literature review, chapter three: research methodology, chapter four: presentation of the findings, chapter five: discussion of key findings and chapter six: summary of the findings, conclusion and recommendations. Finally, research instruments and plan of activities compose the part of appendices.  

CHAPTER TWO

LITERATURE REVIEW

2.1 Introduction

Throughout this chapter, the researcher elaborated the conceptual framework on the effect of community development projects on poverty reduction. He further discussed current economic prospects, the issue of women empowerment and gender equality worldwide and specifically in Rwanda. The theoretical framewrok combined both economic and social work theories in relation to poverty reduction and women empowerment, as well as empirical studies have been discussed. Finally, the identification of research gap closes this chapter. 
2.2 Definition of Key Terms

Social Work: Shuttlesworth (2015) defined social work as an academic and practice-based professional discipline that seeks to facilitate the welfare of communities, individuals, families, and groups. It may promote social change, development, cohesion and empowerment. Underpinned by theories of social sciences and guided by principles of social justice, human rights, collective responsibility, and respect for diversities, social work engages people and structures to address life challenges and enhance well-being. 
Popple and Leighninger (2011) wrote that the social work practice and profession are somewhat modern and their scientific origin is commonly considered to develop from three areas. The first was the individual case, a strategy promoted by the Society of Charity Organizations in the mid-19th century. The second was the social administration encompassing various forms of poverty reduction. State-wide poverty relief took its roots in the English Poor Laws of the 17th century and was first systematized through the efforts of the Charity Organisation Society. The third consisted of social action – rather than engaging in the resolution of immediate individual requirements, the emphasis was placed on political action working through the community and the group to improve their social conditions and thereby alleviate poverty. 
Household: Social Work:  A household consists of one or more people who live in the same dwelling and also share at meals or living accommodation, and may consist of a single family or some other grouping of people (Haviland, 2003). A single dwelling will be considered to contain multiple households if either meals or living space is not shared. The household is the basic unit of analysis in many social, microeconomic and government models, and is important to the fields of economics and inheritance (O'Sullivan and Sheffrin, 2003). Household is different from family by the fact that a family is defined as a social group characterized by common residence, economic cooperation and reproduction. It includes adults of both sexes, at least two of whom maintain a socially approved sexual relationship, and one or more children, owned or adopted, of the sexually cohabitant adults.
Female-headed households (FHH): The definition of FHHs adopted for this study was developed by International Labour Organization (ILO): “Household where either no adult males are present, owing to divorce, separation, migration, non-marriage or widowhood, or where men, although present, do not contribute to the household income” (Zahrani, 2011). Although supporting evidences differ from one household to another, Buvinic and Gupta (1997) asserted that FHHs are largely associated with deprivation and poverty; hence empowerment would be of paramount importance. 
Women Empowerment: Sociologically, empowerment often addresses members of groups that social discrimination processes have excluded from decision-making processes through - for example - discrimination based on disability, race, ethnicity, religion, or gender. Women Empowerment refers then to increasing the spiritual, political, social, educational, or economic strength of women (Behal, 2011). 
Gender equality: Gender equality is the measurable equal representation of women and men. Gender equality does not imply that women and men are the same, but that they have equal value and should be accorded equal treatment. The United Nations regards gender equality as a human right. It points out that empowering women is also an indispensable tool for advancing development and reducing poverty. All too often women are paid less than men for doing the same work in several areas. This is one of the reasons that the majority of the world’s poor are women: around 70% of the people who live in extreme poverty, on less than US$1 a day, are girls and women (IPPF, 2012).
Community development: It is a broad term given to the practices of civic leaders, activists, involved citizens and professionals to improve various aspects of communities, typically aiming to build stronger and more resilient local communities. Community development seeks to empower individuals and groups of people with the skills they need to effect change within their communities. These skills are often created through the formation of social groups working for a common agenda. It is also a set of values and practices which plays a special role in overcoming poverty and disadvantage, knitting society together at the grass roots and deepening democracy (Sung, 2014; Mathie and Cunningham, 2010).

Vision 2020 Umurenge Programme (VUP): According to MINECOFIN (2017), this is an integral local development programme to accelerate poverty eradication, rural growth, and social protection. It is an initiative by the government of Rwanda in collaboration with the development partners and NGOs. It is led by the ministry of local government, good governance, community development and social affairs (MINALOC) and supported by the ministry of finance and economic planning (MINECOFIN).

Umurenge SACCO: It is a new type of cooperative based in Rwanda that emphasises on savings and credits. Its purpose is to collect savings for members and then provide them with credit. The other objectives of SACCO are to encourage cooperation between members, to teach their good investment practices and also to manage their money properly. Dissimilar to commercial banks, SACCOs are primarily designed to increase the social well-being of members specifically targeting low- and middle-income people in the Umurenge sector (MINECOFIN, 2011). 

Girinka Programme: The word “Girinka” can be translated as “may you have a cow” and describes a centuries old cultural practice in Rwanda whereby a cow was given by one person to another, either as a sign of respect and gratitude or as a marriage dowry. As part of efforts to reconstruct the country, the government of Rwanda transformed this cultural practice into a community development programme. Girinka Programme was then initiated in response to the childhood malnutrition and as a way to accelerate poverty reduction and integrate livestock and crop farming. The programme as based on the premise that providing a dairy cow to poor households helps to improve their livelihood as a result of a more nutritious and balanced diet from milk, increased agricultural output through better soil fertility as well as greater incomes by commercializing dairy products (Mudingu, 2016).
Intambwe group: as part of its poverty reduction efforts among rural citizens in Rwanda, Care International has developed a savings and credit project called “Intambwe”. The project which has been extended to different parts of the country involves mobilizing the rural population into savings and credit associations.  At the beginning, women were grouped into associations and could talk about their problems in their respective families. Groups have become nowadays a source of income by contributing small money as a kind of saving. Women may request credits to fulfill their basic needs or invest in small and medium enterprises. Men have joined these groups as well (Maes, 2007).    
2.3 Theoretical Framework    

While in developed countries, poverty are often seen as a personal or structural flaw (Rank, Yoon & Hirschl, 2003), in developing countries the problem of poverty is mostly due to lack of public funds. Some theories of poverty in developing countries focus on cultural traits as a person behind development (Grondona, 2000). Other theories focus on the social and political spheres that perpetuate poverty; the perception of the poor has a significant impact on the design and implementation of anti-poverty programs (Lindsay, 2000). Though men and women suffer from poverty, gender discrimination means that women have limited resources to cope. They may be the last to eat, the least likely to receive health care, and they are often caught up in spending time in unpaid domestic works. They have fewer options for working or building a business. Proper education may not be accessible. The termination of extreme poverty would come within reach only by completely involving women and valuing their rights (UN Women, 2014). As there are many theories that may inspire women inclusion in development and poverty reduction, this study was limited to economic theories and feminist theories. 
2.3.1 Economic Theories: Classical and Neoclassical Theories

Martinez and Davis (2015) asserted that classical theories view people as fully responsible of their destiny and thereby play a key role in their poverty. While neoclassical theories explain poverty beyond the individuals’, control focusing on economic development, modern classical thinking focuses on increased democracy and personal choice as a direct result of economic development (Bell 1999). In relation to gender equality, this approach assumes that economic development is necessary to increase the pool of eligible women for social power positions. This scholar found that expanded financial improvement is related with a more extensive distribution of instructive assets and employment. 
Expanding access to instruction and work assets increment the chances of females for career advancement, making a bigger pool of women who qualify who qualify for positions of control as a political office. A certain number of researchers discovered that higher levels of financial improvement bring more social services into the community. By reducing labor costs and the time of day-to-day care-related responsibilities (for example, child education, domestic work), they increase these free services for social activities in women's lives. Many studies confirm these theories, showing that developmental measures such as the country's non-agricultural development rates, domestic productivity, women in labor force and women graduating from colleges and universities influence a large percentage of women in their parliaments (Reynolds 1999 & Siaroff, 2000). 
In the 2013 parliaments’ election, 64% of low chamber were women (RoR, 2013), while 61% seats were won by women in 2018 (Kwibuka, 2019). This continued high representation of women in parliament contradicts with their representation in economic development matters where men significantly dominate. Cited by Gender Monitoring Office (2019), the National Istutute of Statistics of Rwanda published that the overall labour force participation was at 52.9 percent in 2018 with women’s participation at 44.4% against 62.5% for men. Thus 47% of female-headed households are still suffering from extreme poverty compared with 44.9% of all households irrespective of community development projects implemented through Rwanda 2020 Vision (UN Rwanda, 2018).
2.3.2 Feminist Theories 

This section discusses two categories of feminist theories: feminist development thories and feminist social work theory. 

a) Feminist Development Theories

Theories about women and development have their origins in the 50- and 60-year independence movement and are impacted by other developmental theories and feminist theories (Snyder & Tadesse, 1995). These theories are commonly composed by two parts: Women in Development (WID) theory with Women and Development (WAD) principles based on modernization and liberal feminist and theories within the framework of empowerment or Gender and Development (GAD). Though there has been a clear shift from WID to GAD, the two orientations are still evident in gender studies and development (Miller & Razavi, 1995).
While women in unindustrialized nations claim their rights by placing their identity from the old-fashioned domain to institute their rights in contrast to repression, a innovative dimension of thought has developed a polarity documented as Women in Development (WID). The methodology stresses women status and plans to make them progressively recognizable in the improvement procedure (Erwer, 2000). It is accepted that improving ladies' entrance to credit, innovation and extension services expands their efficiency, which thus will impact the development process. The approach does not concentrate on gender-based relations and is considered to lay more emphasis on the gainful side and their income generation and to disregard the reproductive side (Mosse, 1993). 
WAD approach is based on the theory of dependency and the claim of an existing global system. It comes from the standpoint of political economy and concentrations on the association between women and the enhancement process, not merely on the inclusion of women in development. The WAD perspective believes that women have been part of the production process, so it is not necessary to involve them in the development process. They are linked to a process of exploitation that helps maintain a destructive global structure. Men are also abused in this process. The weakened state of men and women is seen against the basis of a global structure organized on the basis of class and capital (Simojoki, 2003). WAD emphasizes that the plight of women should not be taken aside. It emphasizes women's economic activity and dialogue on organized participation strategies as a solution to women's limited representation in economic, political and social structure. 
It is thought that if the international structure becomes more equitable, the position of women will be improved. But WAD principles never question gender roles and argue that at the social and personal level, women's role is to maintain social structure. As an understanding of the dynamic layers it forms the basis of the WAD method. Think of all women as an unequal group regardless of class, fraud, ethnicity, religion and nationality. The WAD perspective does not critically analyze the relationship between patriotism and the weakening status of women in different societies and the gender relations that exist in different classes of society are also ignored.
Gender and development (GAD) developed in the 1980s in the context of WID and WAD approaches’ limitations. Socialist feminism is at the core of the GAD trend. It focuses on every aspect of women's lives and highlights all the different types of activities assigned to them by the community. It examines the interaction between men and women, the causes of female exclusion and their plight, while WID emphasizes the exclusion of women from the development process. GAD emphasizes the gender division of labor, the power relations within the family and the gender reconstruction of social reality (Moghadam 1990; Mosse, 1993). According to Young (1997), GAD focuses not only on women, but also on the social relations between men and women in the workplace and in other contexts (Visvananthan, 1997). 
GAD argues that in order to achieve the development of women, it is necessary to create conditions for men and women to free themselves from poverty. Women often face resistance to the private sphere (family and kin relation) in their attempt to free themselves, this approach pays attention to local organizations that help women organize themselves. GAD emphasizes productivity and reproduction, both personal and public, and emphasized women's access to productive resources such as credit, education and land. It focuses on women's priorities by focusing on the priorities of governments and international organizations and focuses on women's grassroots organizations, mobilization and change initiatives (Snyder & Tadesse, 1995; Chant, 1997; Mosse, 1993). 
GAD wants to transform the ways of prosperity and reduce poverty into ways of achieving equality. The ultimate goal of GAD is the pursuit of women, in which women should be elevated to the extent that they can fight for their rights and privileges. The GAD principles address a society in which everyone is considered equal regardless of class, fraud, gender and the place where the division of labor is not based on gender but on the basis of ability. GAD treats the feminization of poverty very well and claims to achieve poverty reduction over set time by empowering women.
b) Feminist Social Work Theory 

International Federation of Social Workers (IFSW) Code of Ethics stipulates that social workers have a duty to contest negative segregation based on people’s qualities, for example, physical or intellectual capacity, age, culture, sex, matrimonial status, financial status, political thoughts, skin shading, racial or other physical attributes, sexual orientation, or profound convictions. This entails social workers to be all around educated about how social orders oppress majority of community members. They should be fully informed regarding current research and to be skilful about how to advocate with, and for, the individuals who are being oppressed. It likewise requires social workers to be careful when policy is being created by local and central governments and to advocate for equivalent access to the services offered (IFSW, 2017).
Twikirize (2014) published that the profession of social work can assume an essential role in guaranteeing that gender issues are wholly incorporated in development process and that imbalance is completely contended. With no doubt, there is still a requirement for an increased proactive commitment to advance fairness given that social work is concerned with the powerless and minimized populaces, and ladies in all social settings make up a larger part of such populaces. With this respect, empowerment has more extensive and progressively economical advantages for men, women, families, and future generations. The empowerment of women is established on a solid conviction that poverty is an outcome of persecution and abuse of ladies as opposed to an absence of productivity; it includes a procedure by which the individuals who have been denied the capacity to settle on decisions obtain such capacity. 
Dominelli (2012) posited that social workers are committed to enhancing human well-being by providing individuals, groups, and communities with services that meet their needs. Working at the local, national, and international levels as individual professionals, through civil society organizations, and through official channels such as the United Nations (UN), they have contributed to identifying the specificity of gender inequalities that discriminate against women throughout the life span, place them at the lower echelons of the waged labour hierarchy, and ignore unpaid work in the home. They have sought a gender equality that values women’s activities and opens public spaces to them. 
Although there are commonalities, women’s experiences of gender oppression vary according to race, ethnicity, age, disability, sexual orientation, and other factors. Women need to be adequately empowered so as to challenge gender oppression by becoming capable to compete with men. In social work, people’s capacity building forms a viable approach of resource-oriented intervention. In the area of gender, empowerment traditionally alludes to the reinforcement of women, which is a noteworthy subject of conversation with respect to advancement and financial aspects these days. 
It additionally focuses on approaches in regards to other underestimated people’s categories in a specific political or social setting (Stamarski and Hing, 2015). This way of dealing with empowerment is to some extent informed by feminism and utilized lawful strengthening by expanding on universal human rights. Empowerment is one of the fundamental procedural concerns while addressing human rights and people’s welfare enhancement. The Human Development and Capabilities Approach, The Millennium Development Goals, and other trustworthy methodologies point to empowerment and participation as an important advance if a nation is to bypass the hindrances related with poverty and development (UN General Assembly, 2000). Improvement of professional personality and identification with the social work profession in general shares a lot practically speaking with feminist and empowerment theory. Both accentuate individual and collective character advancement with regards to social and gender imbalance and segregation (Turner and Maschi, 2015).
Feminist social work theory and practice share much for all intents and purpose with empowerment, especially in their emphasis on domination and subjection. In any case, each has got its own history and concepts that illuminate every one of them are as often as possible educated independently. Feminist theories, according to Poorman (2003) ‘explicitly analyze role expectations and status and power differences identified with sex while empowerment theory looks all them more explicitly at the role of race/ethnicity/culture and, somewhat, class status in molding people and issues'. Likewise, feminist social workers were among the first to perceive that empowerment must be attached to people’s experinces and backgrounds (Turner & Maschi, 2015; Grosz, 2010)

While the essential spotlight for some feminists is on gender and the impediments of man centric culture, key to all feminist conviction is that everybody has the option to get to fundamental human rights and to be liberated from domination and subjection. The emphasis on human association and relationship building is especially important for social workers. Feminist social workers see the work as an organization where every individual has a commitment to be completely forthright, mindful, credible and caring (Genero et al., 1992). They likewise take part in the battle to dispense with a portion of the 'false divisions that rise up out of American capitalistic, patriarchal progressive society' (Sands and Nuccio, 1992), which consign ladies to the individual or private domain and men to the political domain. One of the false dichotomies that had risen in social work practice is that between micro practice and macro practice or among clinical and community or strategic practice. The individuals who work from a feminist point of view imagine all types of training from a human rights and social equity viewpoint as similarly legitimate and valuable. Feminist and empowerment social workers practice at 'the convergence of private difficulties and public issues' (Miley and DuBois, 2007). 

Feminist social work depends on the craving to change cultural structures with the goal that women will never again be persecuted and will additionally build up a feeling of self-viability, confidence and fearlessness as a way of asserting power (Grosz, 2010). They will probably move away from concentrating on singular change as the way to accomplishing an upgraded feeling of prosperity and advance toward foundational change in our social, political and monetary framework with the objective of realising an increasingly equivalent distribution of assets and power (Jordan, 2010). 

Rwandan social work lecturers (Kalinganire and Rutikanga, 2015) found that women’s sovereignties in Rwanda were improved in the period after 1994 genocide againt tutsis in regard of the formulated laws and other activities particularly in education area where positive discrimination was applied to fill the gap induced by the past systems. Nonetheless, negative discrimination is vibrant in financial related activities where men still dominate regardless of those educational initivatives undertaken to prepare women for labour market. USAID Rwanda (2014) declared that women make up 27.8 percent of Rwandan family units however establish 47% of less fortunate families due the financial gap that despite everything endures among people irrespective of the Article 37 of the Rwandan Constitution. That Article heightens the right of every one to make decision on employment choice and furthermore denies any type of discrimination that may prompt inconsistent opportunity with respect to employment (African Development Bank, 2014).
2.4 Empirical Literature 

2.4.1 Social Work and Poverty Reduction within East African Countries 

The empirical study concerned by this part, has been carried out in three East African countries: Kenya, Tanzania, Uganda. It emphasises on how social work profession is contributing in reducing poverty within East Africa partner states. Gidraph, Wairire and Kiboro (2014) stated that the overarching goal of social work is empowering people through diverse degrees of intervention strategies. As an empowering discipline, social work offers many opportunities for reducing poverty in Kenya; educate and empower community members to raise their own voices and operate in their own development. Therefore, people become able to change their mind and look at their situation in a different way. 
Healy and Wairire (2014) said that empowerment of women is an effective strategy of alleviating poverty, famine and illnesses and promoting sustainable progress. Although the situation of women is significantly being improved in some developmental sectors, women are still underrepresented in political and other circles. There are also serious gender differences in access to resources, economic activities, and access to and control of political decision making. They also pointed out that the training of Kenyan girls in schools did not meaningfully improve in rustic zones. In addition, religious and socio-cultural practices prohibiting prejudice and violence against women hamper their mandate and attaignment of the Millennium Development Goals. Social work is thus predisposed to perform a significant responsibility in social mobilization, awareness raising and advocacy for policy development to support women's initiatives.
In Tanzania, Mabey (2014) writes that social workers’ practice started in 1947, but, like other African countries, the profession is still implemented in line with Western approaches. Kreitzer (2012) and Mwansa (2012) followed the history of social work and critically assess the significance of Western social work in the African context. It has been confirmed that most of social work education programmes within Africa do not critically reflect the traditional importance of their programme in social, political, economic and mental processes. Poverty, the biggest problem for developing countries, like Tanzania, is not yet sufficiently addressed and applied in education by social workers. 
There are many gaps in social work that are not covered and therefore undecided in the fight against the problem of poverty. To address appropriately the development issues and problems, Mabeyo (2014) proposed a number of changes to social work programmes to align with development requirements. Through poverty reduction policies, issues such as entrepreneurship, project design and community development must be incorporated in the struggle to achieve the Millennium Development Goals; they must be part of the gender curriculum and not an optional module.

Asingwire and Twikirize (2014) indicated that the theoretical and empirical understanding of poverty attest that current practice of social work is specifically aimed at reducing poverty, particularly among the most vulnerable inhabitants in Uganda. The slowdown in the involvement of social workers to poverty lessening and societal progress lies in the limited involvement of policy makers and advocates. In spite of this limitation, the synthesis of learning outcomes concluded that current social work has a serious role in combating poverty through the empowerment of underprivileged and improving the ability of persons to generate an inborn potential and contribute to social development. Interventions focus on poverty reduction and ensure social development based on the capacity of individuals, acknowledge their perceptions and respect their priorities.
2.4.2 Social Work and Poverty Reduction in Rwanda 

In the period after the end of the 1994 genocide against the Tutsi in Rwanda that killed more than a million of people and damaged the culture, there is a determination of eliminating many of the outstanding problems, especially poverty. There are different laws, programmes and strategies, such as community development policy, social protection policy, national gender policy, and the Economic development and poverty reduction strategy (EDPRS).
Habiyonizeye and Mugunga (2012) reported that the government has decided to implement the neo-traditional cultural institutions as tools to help create a way to alleviate poverty. Different home-grown solutions such as Ubudehe (collective actions assisting in combating poverty); Gacaca (informal conflict settlement arrangement); Imihigo (competitive performance contracts); Ingando (solidarity camps); Itorero (cultural mentoring and leadership training); Umuganda (community works); Girinka (one cow per poor family); and the Development Fund Agaciro (funded by citizens’ voluntary donations in Rwanda, which aims to fight for economic freedom and to stimulate the development of Rwanda’s self-reliance). This is a way of convening all Rwandans to partake in the development of the nation and citizens’ welfare rather than relying on Western models. 
According to Kalinganire and Rutikanga (2014), these home-grown solutions were inspired by 87.4% of the professionals in the area of education who underlined their study of the promotion of ethics as a brief example of how cultural practices may be integrated in both government and community based approaches. However, the empirical study showed that the profession of social work in Rwanda is not yet adequately known by clients regardless its involvement in the resolution of their problems. Social worker clients are experiencing many problems that need to be addressed, especially if a sustainable development has to be achieved. It is of paramount importance to remember that social work is an imperative factor in promoting people’s change as far as the issue of violence against women and poverty are concerned (Kalinganire & Rutikanga, 2015).
Gray (1996) noted that education is a key foundation of people’s change. If social workers are to contribute effectively to social development, an adequate training of social workers is needed. Although there is an appreciation that social work programmes in different social work training institutions established in Rwanda (University of Rwanda, Catholic University of Rwanda, University of Techonalogy of and Arts of Byumba and Mount Kenya University-Rwanda Branch) offer professional training to students and equip them with abilities to intercede in social-development practices, there is still a need to contextualize the educational curricula based on the Rwanda’s history, culture and vision to enhance the preparation of social workers to contribute meaningful to poverty reduction and social development at large (Kalinganire & Rutikanga, 2014).  
2.5 Persistency of Poverty among Female headed Households
In Rwanda, it is estimated that 80 percent of the population is located in rural villages and women covering more than 60 percent of all the individuals involved in the agricultural sector. However, their earning often does not match the amount of effort they have invested. In addition, men mainly have access to agricultural services, such as agricultural inputs and loans for community development. Rural men also have a tendency to believe that empowered women would challenge their own position as a household; this has excluded rural women over the years from actively participating in more meaningful economic activities and consequently remained in deep poverty (Agutamba, 2019). This section discusses the various literatures on the causes of poverty, the procedure and effect of the community development projects implemented to reduce poverty and undertaken strategies to counter the persistency of poverty among women at large and female-headed households specifically. 
2.5.1 Causes of Poverty among Female-Headed Households

Many studies on headship and poverty assert that female headed households tend to be poorer that male’ owns. That idea of “feminization of poverty” has become common in last decades. Feminization of poverty increases the advocacy for both public and private sector policies to give more impetus on women in the fight against households’ poverty.  Chant (1997) explained that there many reasons that influenced women poverty: gender inequality in terms of rights, income, economic opportunities, education and skills, burden of family responsibilities; in which women tend to be more vulnerable.  
Brown and van de Walle (2019) found that female headed households in many parts of Africa tend to be poorer than male headed households. This also applies to Central and East Africa after considering modest earnings for economies of scale faced by larger households. In South Africa, never married, divorced and widowed female heads on average poorer than their male-headed counterparts. In contrast, married female chefs are more likely to get remittances than male headed households, which probably encourages a relatively higher standard of living than other types of household.
Buvinic and Gupta (1997) identified three channels that can determine the reason households headed by women are poorer than their counterparts headed by men. They firstly pointed out that households headed by women generally have more dependents and therefore more non-workers than to other households. They added that females tend to work for lower wages and access rarely to productive assets and resources in contrast to men because of gender based discrimination. Lastly they asserted that women usually carry the burden of domestic work that ends in constraining them at home with no opportunity to freely go out for possible income generating activities. In other words, the female head of the family has to bear the economic burden and the household income homework, which leaves them with less free time than men. 

Lack of Education: The unequal access to quality education and its outcome revealed the gender differences in education that strongly used to oppress girls and women.  Restrictions on access to and detention of girls in primary and secondary schools are noticeable in most underdeveloped and developing countries. The fact that females mostly occupied the second consideration behind males interprets the neglect of communities that took their enrollment in education as not important. Due to socio-economic and cultural factors, most communities preferred to enroll boys rather than girls especially where education is not free (Republic of Rwanda, 2008). 
Times Reporter (2007) asserted Rwanda has made great strides in improving access to education for boys and girls at all levels, and in promoting gender equality in the education system. However, female students continue to lag behind in academic achievement and access, especially at the secondary and higher levels, where girls' enrolment, performance and graduation levels are low. Girls are not equally represented in public schools and are likely to go to more costly and sometimes low quality private schools and universities as an alternative. 
Despite the enabling political environment, several social and institutional barriers continue to obstruct girls and young women to enrol to school and university as their brothers. Priority for science and technology in the country's education and development policies may exclude female students unless further steps are taken to promote women's participation in these areas. United Nations Children’s Fund (UNICEF) is working with the Ministry of Education to develop a national strategy for communication on gender and education. This is expected to improve parents' mindset upon the importance of education for girls and boys and will address social norms that negatively affect school attendance and learning, to prepare both sexes for labor market (UNICEF, 2020). 
Low Females’ Employment Rates: From 2005/06 to 2010/11, the total employment rate remained around 82% for people aged 15 to 64. The number of women was much lower in urban areas than in rural areas: 76% versus 83% in 2010/11. The low urbanization rate was due to the focus on agricultural employment in rural areas and further unemployment and school enrolment in urban areas. In addition, the employment rate for women in urban areas was about 5 percent lower than that of men. To some extent, this may be due to the fact that urban employment tends to require a higher level of education, and women's attendance is low as previously discussed. It was indicated that women represent more than half of Rwandan workers, but men are more likely have a paid job. 
In fact, a good proportion of women are engaged in unpaid work. Men are more likely than women to work in the formal and informal sectors where the income is very high. Young men and girls have almost the same farm salary, but boys earn more in every working category. The emphasis of women in unpaid family work is due to cultural factors that oppresses women in labor market decisions. Therefore, even if there is more paid work opportunities, access to women for such jobs may not be the same as for men. Hence women at large continue to live under the line of poverty (African Development Bank, 2014). 

Bayisenge (2010) found that women work longer with lower salary and mostly part-time employment within the informal sector. They tend to work in small companies where the salary is very weak. Hence the majority remained in agricultural works. 
The eradication of unpaid family farming is much more marked for men than for women. For women, the most important quantifiable change in the labor force structure has been an increase in paid agricultural labor, while for men the largest increase is in paid work outside the farm job. The employment of women in paid employment is usually limited by household chores. UN Women (2020) revealed that at present, women account for just over a quarter of all non-agricultural jobs and their transition from agriculture is slower than for men and this explains the persisting high proportion of poor women.
2.5.2 Process and Income from Community Development Projects towards Poverty Reduction 

The community development policy was introduced to boost the socio-economic status of the poorest populations, especially in rural areas. Various projects and programmes implemented via the first step of 2020 Vision, the economic development and poverty reduction strategy (EDPRS-1) encompassed income generating activities where beneficiaries used to earn different amount of money depending on the level of participation. Tabaro (2013) asserted the Vision 2020 Umurenge (VUP) program is one of the social protection strategies of the EDPRS plan. Supports were offered into three categories depending on the level of vulnerability: public works, credit packages / financial services, direct support. When the program was launched in 2008, it benefited about 6,000 people, with an initial budget of 4 billion francs. 
To date, the funds have grown to 40 billion Rwandan francs and the programme has been extended to thousands of other vulnerable households. The direct support, of which more than 40 per cent is spent, between Frw 7,500 and Frw 21,000 per month were distributed to people unable to participate in other components, depending on the size of the household. Beneficiaries include the elderly, people with disabilities, children, vulnerable female-headed households, genocide survivors, and historically marginalized people. In the other VUP scheme (financial services), members receiving loans are encouraged to work in groups of 10 to 12 households to be eligible for loans of approximately Frw 5 million and Frw 7 million over two years. In the case of an individual loan, the limit is Rwf 80,000 for a given business. In the third component, poor but energetic residents are employed in public works such as road maintenance, agriculture, construction, and so on, where they receive a daily salary of between Frw 1,500 and Frw 2,000 to meet the needs of their households.
The Vision 2020 Umurenge Programme (VUP) has helped rural women access to financial services, easing a significant financial burden on the poorest women in Rwanda. Reforms that give women equal rights can empower them to become agents of change in their communities and societies. The VUP scheme employs between 70,000 and 100,000 people a year in public works, with a budget of 10 to 15 billion Rwandan Francs (Times Reporter, 2016).
Along with VUP, other programmes are also providing income to the participating poor households. The Girinka Programme was started in 2006 by President Paul Kagame, as one of the local initiatives that came under the national social protection initiative after realizing that many children under five are suffering from malnutrition. Nowadays, beneficiaries are generating between 5 and 10 liters of milk per day from one cow. One liter is worth Frw 200. Beneficiaries testified that Girinka had changed their life for the better (Ntirenganya, 2019).
Milk production is improving due to the increase in cattle in the country as well as because the beneficiaries of the crossed cows were able to produce better than local cattle. According to NAEB's 2015 Annual Report, animal products, including beef, dairy, live animals, hides and skins, participated in the new export and produced a total of $ 63.62, while other local exports produced 44.53 billions of dollars, where roots and tuber, fish, bananas, bark cover 29.89 USD.
Cows are sources of food and money, and dairy products are used everywhere in the country. Hence thanks to dairy farmers, most notably in Rwanda, livestock is a major source of essential fertilizers, due to the scarcity and cost of organic fertilizers. Therefore, the nutrition of arable soils, which affect the ongoing water degradation, depends largely on fertilized feed. Another feature of livestock is that they bring in regular income and food. Agricultural farming is very important for Rwandan farmers, as animals represent sustainable survival that can be mobilized quickly when available. Moreover, domestic animals are a good source of income to meet other needs, such as children's school fees, purchasing products, and fulfillment of other family needs (Times Reporter, 2016).
Reporting the lessons from CARE’ Classe Intambwe Model, Pinault (2007) revealed that members of Intambwe associations managed to save the total amount of $ 149,732 and acquire loans equalizing $ 190, 896 from its launch up to 2000 for mixed VSL groups which increased the beneficiaries incomes and assets by 35%. They also accomplished the total savings of $ 63,300 and loans of $ 20,285 for PLWA VSL groups, and savings of $11,818 and loans of $ 8,454 in 2004.  The loans they acquire from their associations help individuals to increase their socio-economic status and thereby reduce poverty that influenced stigma and discrimination. 
2.5.3 Use and Effect of Income from Community Development Projects 
The Community Development Policy (Text revised in 2008) expects to activate and empower the Rwandan people to utilize its dynamic capacity to advance its improvement in line with the advancement of decentralization. This policy is designed to alleviate the difficulties that society is facing: poverty, ignorance, and the prevalent utilization of customary cultivating strategies that incorporate sustainable development. The aim of the policy is to "ensure compelling and practical participation of the local society in its own socio-economic development, so as to accomplish the process of poverty reduction and self-reliance on the controllable exploitation of accessible assets” (MINALOC, 2008).
Community delvelopment policy is normally an instrument of the National Decentralization Policy, the 7-Year National Political Programme (2003-2010), the Millenium Development Goals (MDGs), the Vision 2020 and the New Partnership for Africa's Development (NEPAD) (MINALOC, 2008). The policy gives a way to implement different community based projects, during EDPRS-1 (2008-2012) period so as to speed up the eradication of extreme poverty and thereby meet the MDGs and Vision 2020. Hence, both informal and formal community development projects were planned and implemented considering the cross cutting issues such as gender mainstreaming to integrate both men and women in the development process (Republic of Rwanda, 2007). This study discusses the observations on the effectiveness of the community development projects implemented through Vision 2020 Umurenge Programme (VUP), Umurenge SACCOs, Intambwe Groups and Girinka Programme, as it is not possible to cover all the programmes and projects. 
a) Vision 2020 Umurenge Programme

Vision 2020 Umurenge Programme (VUP) is another Rwandan Government (GoR) enterprise in cooperation with partners such as non-governemental organizations. It is implemented and controlled through the Ministry of Local Government, Good Governance, Community Development and Social Affairs (MINALOC) and bolstered by the Ministry of Finance and Economic Planning (MINECOFIN). VUP uses the current decentralized framework and depends on specialized and budgetary help to quicken poverty reduction in Rwanda (Government of Rwanda, 2007). VUP contains distinctive formative projects through its principle three components: public works; direct support for those unfit to work chiefly impaired and elderly folks; and a financial services segment that advances budgetary proficiency and offers credit (Lavers, 2016).
The State Minister for Community Development and Social Affairs, Dr Mukabaramba Alivera, paid tribute to the important role played by the Vision 2020 Umurenge programme and to the beneficiaries of direct support in the fight against poverty in Kamonyi District, Southern Province. She acknowledges the outstanding achievements of the direct support recipients by launching independent, sustainable profit-making investments, which have greatly helped to end abject poverty. Changes observed to the residents of Kamonyi District (Karama Sector) and beneficiaries of direct support are significant indicators of changing subsistence farming to market farming, cattle raising, beekeeping and renting, allowing them to achieve sustainable development independently (LODA, 2018). 
Harelimana (2016) showed that the population of Nyagisozi Sector in Nyanza District had improved socially and economically, with many practicing agriculture, livestock, small businesses, marketing and other activities to improve their income. Poverty has also been slightly reduced because it was indicated before entering the VUP related projects, beneficiaires had almost nothing to eat, to wear, to feed their children but they are now able to provide for the essential needs of their families and to start their own small business. However, he obverved several difficulties that still prevent the full realization of the main VUP vision of reducing the high rate of people living in the poverty line. Among these challenges, he noted delays in the provision of funds for the benefiaries of the VUP projects, the difficulties of repayment of loans offered through the VUP financial service component to other beneficiaries, where many of them take it as the gift the Rwandan President.
A survey carried out by the Food and Agricultural Organization (FAO) identified gaps in the implementation plan to women empwerment. Among the challenges they detected are: delay of payment for VUP beneficiaries, misleading VUP funds for unplanned projects and the injustice of outsourcing work to untargeted people leading to women exclusion from development projects (Niyitegeka, 2016). The study of Rohwerder et al. (2017) recalled that women are the main caregivers in the family, although older children and spouses, to some extent, also play a number of childcare roles. 
Women's paid employment opportunities are lower than that of men because of their gender for a particular job and because they have less time to learn about paid work opportunities because of their involvement in the care work; which may explain sometimes their shortage in VUP projects. Balancing paid and unpaid work is hard work for many women and they have less time for leisure and personal use. Ideally women tend to live in families where other adults also contribute to income and care. For female-headed households, it becomes very dangerous to the whole family when they are not involved in any profitable project and yet they should find ways of catering for the family members.
b) Umurenge SACCO

Umurenge SACCO is a Rwandan savings and credit cooperative initiative with the purpose of providing members with saving and credit facilities. SACCO's other objectives aim to motivate cooperation among beneficiaries, to instil appropriate investment models and sound management of their money. Contrasting other banks, SACCOs are designed to promote the well-being of community members (Bahizi, 2015). Umurenge SACCO is an easy way to organize communities to keep and reuse reserve funds in a given area. Because SACCO's origin is local, it collects savings locally, within communities, and benefits are paid to members in the form of credit (The New Times, 2015). According to RCA (2012), the Rwandan government began to introduce Umurenge SACCO in 2008; after conducting a survey showing that 52% of Rwandans do not have access to formal financial institutions and own money through traditional means, such as keeping money in a cow horn. The idea of ​​Umurenge SACCO was developed with the understanding that banks and other financial institutions are more established in cities and less spread out in rural areas to serve the poor.
The concept of Umurenge SACCO would therefore inspire local citizens to disrupt the stigma of fearing financial institutions. Local people can save and get loans for multiple commercial practices, hence giving them the capabilites to start small businesses and thereby and obtain resources to fight the prolonged poverty. Since the launch of Umurenge SACCO, authorities and non-government departments working specifically in local government areas made efforts to mobilize Rwanda for this initiative (RCA, 2012).
Hategekimana, Kigabo and Ruhara (2019) asserted that mojority of Umurenge SACCO rural beneficairies work for less than an hour to access financial services, including opening a bank account, making deposits and issuing, saving, repaying and securing a loan. However, less than half Umurenge SACCO members can borrow money. It should also be noted that, despite the low participation rate, Umurenge SACCO's financial services contribute significantly to the social and economic well-being of the members. Trade and Industry Minister Francois Kanimba told the Business Times that Umurenge SACCO's performance outlook would translate into inclusion and financial support in rural areas (The New Times, 2012). The Minister emphasized that though Umurenge SACCO plays an important role in promoting economic development by providing financial services, particularly loans and savings to people with limited access to commercial banking services, there have been instances of embezzlement and mismanagement that are considered a threat to the future development of the financial sector (Mushimiyimana, 2018).
While Umurenge SACCO takes shape and promotions, they provide the Business Development Fund (BDF) with the best options for women and young people to receive services at their facilities. The extensive network of Umurenge SACCO will expand financial access to rural women and young borrowers, because of SACCO proximity and suitability to key population and geographical outreach. At the end of February 2012, women continued to receive 38% of Umurenge SACCO members across the country, with a loan portfolio of 23% (MIGEPROF, BDF & RCA, 2012). 

Though, no enough literature was found about Umurenge SACCO and empowerment of Rwandan women, this kind of micro-finance program has also improved women's control in Ethiopia and access to household ownership and decision-making by providing potential sources of income and reduction of social dependency of women whithin their households. 
In other words, micro-finance institutions (MFIs) have a positive role to play in improving women's control, access to resources and decisions by controlling material resources and improving their status towards their husbands and partners (Gutu & Mulugeta, 2016). It has also imporved Kenyan women capacities of saving, access to credit, financial advisory and has led them to start their own small businesses (Chepkemoi, 2017). However, this is far to happen in Southern province of Rwanda, given the remarkable warnings provided by the Vice-Governor of Rwanda Nationa Bank during a meeting of stakeholders to assess the operations of Umurenge SACCOs in Huye District. She proclaimed poor administration, non-performing advances and the burglary of Umurenge SACCO reserves as the major concerns hindering its effectiveness. She gave an example of Nkomane, one of Umurenge SACCOs of Nyamagabe District, which is still constrained by the loss of Rwf 126 million through embezzlement (Ntirenganya, 2015).

c) Intambwe Groups

CLASSE-Intambwe (Community Learning and Action for Savings Stimulation and Enhancement & Business) model was established by CARE Rwanda in 2003. CARE Rwanda’s Savings and Loan Associations (SLAs) commonly known as “Intambwe Groups or Associations” are collecting savings and credit groups and they are not limited in time (Allen & Grant, 2003). At the end of the day, Intambwe Groups don't split their net portfolio among the individuals after a specific timeframe of nine months to a year. At the point when the first beneficiaries begin to save, Intambwe groups regularly set a typical saving objective, frequently as creature (normally goat) proprietorship or an improved dwelling for every member, or some of the time as a group venture (cattle, plant, building), however there is a likelihood that the most persuasive Intambwe groups' beneficiaries overwhelm the decision-making. At the point when groups arrive at their saving objective, existing individuals can leave or new individuals enter (Maes, 2007). 
These associations are found in every corner of Rwanda and have been stimulated since 1985 by the central government as one of the poverty reduction strategic projects. Intambwe groups are usually established on the foundation of ordinary production action (crops, animals, crafts) and need to own some prolific property. Majority of this groups’members possess comparable household conditions and live in the same area and are eligible to work to resolve their difficulties collectively. Landless households are often excluded, but sometimes they form their own associations. The same is true for programs aimed at people living with HIV / AIDS, where participants are helped to create their own service level agreements. Many Intambwe groups are of mixed gender because many existing associations were already mixed before the introduction of the CLASSE-Intambwe model. Women's empowerment is fully endorsed, although old-fashioned power structures within present associations are frequently difficult to alter (Maes, 2007).
d) Girinka Programme 

The Girinka programme is one of the strategies implemented in 2006 with the aim of providing every poor family with a single cow that is expected to increase poor families’ productivity by means of fertilizer, increasing their revenue and nutrition at the family and country level (Mutarutwa, 2014). That is the reason why Girinka Programme was translated in English as “one cow per poor family programme” and considered as one of the very promising homegrown initiatives to enhance the life of the very disadvantaged families (MINALOC, 2008). 
The poor family receives a calf that grows and when it gives birth, the first female calf is given to another poor family and the process goes on. Minister Mukeshimana commented on the difficulties they encountered in implementing the programme, noting that they discovered more needy households that what they had expected (The New Times, 2019). Kayigema (2013) found that the Girinka Programme has improved the lives of its beneficiaries in Bugesera District, in the Eastern Province of Rwanda, by providing manure as a source of fertilizer, leading to the increased agricultural production and food security. He also explained that money from the sale of livestock products helped respondents improve their lives. 
The study also showed that infant malnutrition was eradicated in Bugesera District through the Girinka programme. In terms of climate tolerance; his research has shown that cow dung is used for energy production from biogas, which serves as cooking fuel and lighting, reducing deforestation and greenhouse gas emissions. Kayigema and Rugege (2014) observed that changes in agricultural practices due to the use of green fertiliser played a key role in climate change resilience, improved crop production and generated income for poor rural women. Nevertheless, they found that among the challenges faced by Girinka Programme, there is the corruption of the local leaders, who are responsible for selecting the first calf beneficiaries and who sometimes do not respect the selection rules. In contrast, Mutarutwa (2014) explored that corruption was not a main constraint during the implementation Girinka Programme in Gatsibo District, but follow up of local leaders and training of beneficiaries were the outstanding constraints. 
Hahirwa and Kalinganire (2017) observed that the cows distributed in Gisagara District are not always a good breed and that those that are generally considered to be good from outside Rwanda are exposed to tropical climate and poor living conditions. They also noted that the selection of beneficiaries most of the time requires rigid preconditions such as possession of cowshed and a plot for grass plantation, which leads to ignoring the very poor without the resources to invest in such activities, thus far they are the ones who are most deserving. 
2.5.4 Strategies to Overcome the Challenges Hampering Community Development Projects
The community development policy includes several developmental projects and programmes to boost the socio-economic status of the most vulnerable people persistently suffering for poverty. However, this section discusses only the projects concerned by this study as shown in the previous section. Tough their implementation is slightly increasing the status of the beneficiaries, their effectiveness is facing various challenges and scholars noted some strategies undertaken by different authorities to reset the community development projects on the right way to satisfy the expected beneficiaries’ benefits.

Hahirwa and Kalinganire (2017) revealed that the corruption and lack of transparency of most of Girinka programme managers and / or implementers worsened the situation of future beneficiaries.  In some areas, it was discovered that the suppliers diverted cattle that were intended to be donated to vulnerable people on the waiting list. Lack of accountability was observed not only among program implementers, but also among beneficiaries who sold received cattle rather than keep them for their expected purpose. 
The researchers proposed that social work practitioners among other community development professionals would be involved and find the strengths of the very poor and use them as alternative solutions to their suffering. This humanistic approach asserts that people possess potential to enhance their wellbeing if their strengths are positively used (McLeod, 2020). In an emergency, professionals, including veterinarians, agronomists and social workers or other community development workers would be called upon to select and offer training to some villagers on cattle raising, appropriate manure use and cooperative administration so that beneficiaries can help one another to upgrade their social and economic wellbeing and hence the programme will be more effective (Hahirwa & Kalinganire, 2017).
The findings of Nilsson et al. (2017) show the outcomes of the Girinka programme from a policy perspective. They asserted that that a single policy for all is not effective and that, in order to obtain the best results from the program, it must be custom-made and take into account the possibilities of the household. They rejected the assumption of considering that an extremely poor household has the means to cater for a cow from the programme. This political support can end up in a poverty-trap for the household because all domestic resources are spent on caring for cows and less time is spent on other income generating activities. A policy that considers the households traits on the first side of the program is therefore more likely to succeed by helping the poor benefit in the long run and upgrade their status.
Mpayimana (2016) conducted a research on Vision 2020 Umurenge Programme (VUP) and proposed that as the expansion of the programme will target the poorest Sectors in the Districts, considering the nature of rural poverty and the budgetary implications rely on money transfers, the effective graduation from poverty will be depend on tied links with interrelated public programmes and jobs in the private sector opportunities to ensure that households can develop their livelihoods. Availing income-generating activities is key to provide such opportunities.

Other strategies to counter the challenges faced by VUP beneficiaries include: ensuring that payments are delivered on time and that in public works, number of work days are limited to enable beneficiaries economic progress, offering more women the opportunity to open their own individual accounts, establishing the local community spaces to increase the participation of female beneficiaries in social linkages and promoting the formation of women cooperatives, and expanding the VUP project portfolio to comprise projects to be executed closer to households and to address priorities and interests of both women and men in participants’ selection (FAO, 2016). 
The findings of some other studies lead to suggestions from various policy orientations and further research. In terms of policy, it is advisable to review the targeted programmatic approach, especially considering removing barriers to participation by poorer households, for example by increasing the geographic accessibility of public works locations, diminishing the payment period and eliminating necessary bank account opening fees. Thus, increasing the effectiveness of the targeted public works component can also increase the poverty reduction effect of the program. 
Qualitative evidence also suggests reviewing graduation procedures to ensure that graduate households do not return to previous poverty levels. However, further studies will be needed in this regard to critically assess the sustainability of program effects. This also applies to non-agricultural job creation as a program specific objective. The role of training and information should also be explored in more detail to guide participant behavior. Further research should also investigate the potential for heterogeneity in program effects, particularly by examining differences between male and female participants (Hartwig, 2013).
Through the Rwanda Cooperative Agency, several strategies to eradicate challenges faced by Umurenge Sacco have been elaborated but some of them did not convince scholars. Mwai (2020) questions the development of the automation of the Saving and Credit Cooperatives (SACCOs) whether this is a much sought-after solution to the challenges faced by the institutions. Automation, which began in January this year, was often cited as the solution to major challenges facing the sector which lost 10 billion Rwf in 2018. However, the expected impact of automation is raised when the question arises as to whether it will solve fundamental problems deep inside Saccos, such as bad corporate governance and management problems. 

Several local newspapers were inundated with reports of poor management practices at SACCO. A number of members' savings have lost and some managers now have matters to resolve. This austerity program is crucial for the development of the country, especially for the rural population. The main challenge is the people responsible for the day-to-day operations of SACCO and the people they report directly to. While there is no hope of having the best accountants or financial managers at the helm of SACCO, the least worthy members are honest people who take responsibility. 
Thus They decided to ensure a basic training in professionalism for key financial staff. This includes zero tolerance for the violation procedures and processes that drive SACCO's activities. Another strategy is designing a framework to ensure that members are consulted on any decisions regarding SACCO and not at the discretion of their managers. In addition, introducing severe penalties for those who intentionally cause financial loss will also be of great help in preventing fraud, and attractive incentives including bonuses should be thaught of. One of the issues highlighted is bad credit. This can also be minimized if applicants are carefully examined and the people who receive the loan are closely monitored. In sum, the goal is not to be rude, but to inspire great management practices (Mwai, 2020).
2.6 Conceptual Framework 



Figure 2.1: Role of Community Development Projects in Poverty Reduction 

Source: MINALOC (2008) & Negash (2006) 
Sitko (2013) defined a conceptual framework as an organized system of concepts or variables that support and inform the research. The conceptual framework below identifies the independent and dependent variables. It also shows the extraneous variables which would affect the relationship between the independent variable and the dependent variable.  Other government programmes and gender policies in parallel with the community development projects concerned with this study may affect the capacity building of households led by females. The community development projects referred to in this study are Vision 2020 Umurenge Programme (VUP), Girinka Programme, Umurenge SACCO, and Intambwe Groups. 
MINALOC (2008) reported that the government of Rwanda implemented various community development projects to boost the economic welfare of poor people in general. The economic theories (classical/neo-classical) in the area of women empowerment stipulate that development will depend on a complete participation of the programme beneficiaries in the established activities. However, the conceptual framework illustrates that the implementation of the community development projects was expected to empower the population in the sense that they can have access to credits from Umurenge SACCOs and Intambwe groups where they save a portion of their earnings from various activities of Vision 2020 Umurenge programme (VUP) and; from selling milk and other agricultural activities generated Girinka programme. 
The culture of saving and credit would allow poor people to respond to their daily life demands including paying for adequate education for their children, health care services and sanitation facilities. Therefore, this study was carried out in order to assess how the community development projects contributed in the alleviation of poverty among female-headed households in particular due to their historical background, because empirical literature stressed the global increase of poverty and decrease of citizens’ satisfaction with agrarian and land policies in terms of poverty reduction in Rwanda and hence the child malnutrition is 38% (Ansoms et al. 2018). 
The study was also motivated by the publication of a feminist Negash (2006) who asserted that factors impacting women's economic empowerment include lack of adequate access to education, training and technology; lack of access to clean water and sanitation; lack of access to responsible health care/reproductive health; lack of access to credit/finance, safe work conditions, living/minimum wages; cultural practices, tradition and religious interpretations of women's status; women's lack of knowledge about rights and laws (economic, social, political, religious); lack of adequate representation in decision-making positions and governance structures. 
Negash reiterated that decreased women-controlled income makes them lose confidence and therefore do not benefit from the opportunity to vote in household decisions; economic decisions; fertility decisions; land use and conservation decisions. This goes together with social work feminist theories stipulating that women should be represented all developmental spheres and decision-making structures considering Women in Development/Women and Development approaches (Moghadam 1990; Mosse, 1993).

2.7 Current Economy and Economic Prospects of Rwanda

The country entered a high period of economic growth in 2006, and the following year managed to register 8% economic growth, a record it has sustained since, turning it into one of the fastest-growing economies in Africa. This sustained economic growth has succeeded in reducing poverty and reducing fertility rates, with growth between 2006 and 2011 reducing the percentage of the country's population living in poverty from 57% to 45%.The country's infrastructure has also grown rapidly, with connections to electricity going from 91,000 in 2006 to 215,000 in 2011. In short, from 2001 to 2015, real GDP growth was around 8% per annum. On the road to recovery from the 2012 aid deficit, the economy increased to 7% in 2014 and 7.5% in 2015, beyond the low growth of 4.7% in 2013 (The World Bank, 2016).

According to Bizimungu (2016), existing foreign investment is concentrated in commercial establishments, mining, tea, coffee, and tourism. Minimum wage and social security regulations are in force, and the four prewar independent trade unions are back in operation. As security in Rwanda improves, the country's nascent tourism sector shows great potential to expand as a source of foreign exchange. In 2016, The New Times analysed the index developed by Mara Foundation, a pan-African investment group, and it was known that Rwanda was ranked second-best country for doing business in Africa behind Namibia.  
2.7.1 Women and Economic Development

Traditionally, most Rwandans owned the land that they worked. Agricultural work was divided between women and men. Men cleared the land and assisted women in breaking the soil, while women engaged in most of the day-to-day farming activities, such as planting, weeding, and harvesting. Men were bearing the primary responsibility for overseeing livestock, assisted by youths who act as shepherds. Men also did heavy jobs around the house, such as construction, while women were responsible for maintaining the household, raising children, and preparing food. Formal nonfarm employments in Rwanda were dominated by men, while women often participated in informal nonfarm economic activities, such as market trading (Rwembeho, 2010).
The king formally held all land and the local chiefs distributed rights to the land to subjects, but in practice, Rwandans controlled their own land and passed it down as an inheritance to their male children. In precolonial Rwanda - even as most positions of public authority were reserved for men - women enjoyed a modicum of political and economic power, as exemplified by the powerful position of queen mother. The relative position of women eroded during the colonial period and never fully recovered. Women in ancient Rwanda held few political positions and had limited economic power, as seen in the difficulties women had in inheriting land and property. 

Because most of those killed were men and because many male perpetrators fled to neighboring nations, 70 percent of Rwanda’s post-genocide population was female. Faced with ensuring their families’ survival, women stepped up. Mothers took in orphaned children and organized support groups for widows. Women moved from cleaning buildings to reconstructing them. They farmed and started businesses. Throughout the country, they created stability in the aftermath of unspeakable violence. Rwandan women moved away from traditional roles and joined politics in unprecedented numbers.Twenty years later, the Rwandan Parliament has more women than anywhere else in the world.The 2013 Rwandan Parliamentary elections ushered in a record-breaking 64 percent of seats won by women candidates (UN Agencies in Rwanda, 2013).

Martin (2014) wrote that before 1994 genocide against Tutsis, there were women in politics, but there were just a few. They were trying, they were struggling, but the leadership was not giving them enough opportunity to participate. Current political participation has meant that women in Rwanda have better educational and economic opportunities. Many women's associations have attempted to increase the status of women in recent years, with great success. Some challenges still remain but various policies and programmes have been put in place for the benefit of community at large and for women socio-economic stability particularly.
2.7.2 Women Economic Empowerment
2.7.2.1 Women Economic Empowerment in Africa

Kimenyi and Mbaku (1995) asserted that there exists a strong relationship between female-headed households and the incidence of poverty. There are several persuasive factors that attribute to the prevailing perception of feminization of poverty. They include disparities in rights, entitlements and feminization of labour. IFAD (1996) reported that while a move to market-oriented production has the potential for more income and food, it also tends to weaken control over household food security and decision making by women.  Support to viable women's income-earning activities can give women some control and diversify the household's income sources and capacity to survive.  
Sharma (2012) indicated that, the gender aspects of social security assume significance as it is widely recognized that, the position of women is particularly vulnerable to continued poverty and destitution when they attain old age and/or are widowed or divorced. Widows mainly constitute the female-headed households (FHHs). This provides sufficient evidence to indicate that the role of women in ensuring food security at macro level as well as at the level of the household and the individual is a manifold one. It is also apparent that in India, poverty is deeply embedded in social constructs that impact adversely on woman's economic status to society as well as her nutrition and health status, and food security caused from unequal distribution of food at home. 
NISR (2013) stipulates that, most parts of Rwanda are witnessing improved food security, according to the third Comprehensive Food Security and Vulnerability Analysis and Nutrition Survey (CFSVA) that highlights challenges related to population growth, widespread poverty and high levels of chronic malnutrition. It is said that, in March/April 2012, one in five Rwandan households had unacceptable food consumption and could be considered to be food insecure. The latest CFSVA report released in December 2012, pointed out that, four percent (4%) of Rwanda population (82,000 homes) had poor food consumption. The report asserts that, the highest percentages of households with unacceptable food consumption are especially located in the rural areas; forty two percent (42%) in Western Province and seventy percent (70%) in Southern province where this study was conducted. 
Gedzi (2009), presenting a paper at IAFFE conference, stated that among patrilineal and matrilineal societies such as the Anlo and Asante in Ghana, indigenous law and kinship socio-cultural practices, as noted, tend to give more inheritance, and therefore property rights, to men than to women. This practice stratifies society, where men tend to have economic dominance over women. Burnet (2003) indicated that custom plays a major role in determining land claims today in rural Rwanda. She said that, among rural respondents, both men and women held a strong conviction that the family land and property belong to the head of the family who is often a man, but in certain circumstances can be a woman. This is a significant shift from prior ideas that land belonged to the lineage and was controlled by the lineage chief. She said again that today, in most regions, land is considered to be family property and is used by either men or women in the best interests of the family. 
In an ideal situation, decisions about land are made through mutual understanding between husband and wife. But in relation to the study in Ghana discussed above, the author mentioned that yet, many male and female respondents declared that a woman could never be equal to a man in terms of knowing how to best manage family resources. In this study, the researcher is interested in analysing what Rwanda is doing to empower women so that they can be regarded by society as competent and self-dependent.  IFAD (2000) found that only 10% of Ugandan husbands with wills leave property to their wives. The remaining 90% left it to the children with the stipulation that the mother should be looked after. However, the study reports that, in practice, often widows are dispossessed of their farmland and other assets. 
Women not only need access to productive resources, they need to be able to use those resources efficiently. This requires well-focused training tailored to women’s needs, education, access to markets and market information, and production support services such as extension. Rural financial services should be part of a package that includes capacity building, and must be based on an understanding of women’s needs and demands. Iribagiza (2013) argued that in Rwanda, more than 80% of the rural population is subsistence farmers and especially women and girls. Globally, widespread discrimination against women and girls in the social, cultural and legal spheres has led to a decline in agricultural productivity and a decline in health and nutrition.
Lyimo-Macha and Mdoe (2002) found that poor rural women in Tanzania are dependent on agriculture but are increasingly engaged in income-generating and non-remunerative activities. They pointed out that most women had access to farmland despite limited control and limited access and control of income from farming activities. They also reported that women were less likely to benefit from loans, agri-business services and even to be prevented from household decision-making, as men had often the last word in the decision process. In general, the results show that poor women have limited access and rights to the resources they can use to improve their lives.

World Bank (2005) reporting on a study in Uganda, presented three messages:  The first, and most important, is that there is a marked gender gap in control over resources and decision-making power, to the detriment of women. The second is that the labour burdens of men and women differ significantly, again to the detriment of women, who are “overburdened,” especially when account is taken of the disproportionate responsibility they bear for “meeting family needs.” The third is that the implications of these gender-based differences are far-reaching and intertwined in complex and multi-dimensional ways that affect virtually every aspect of life. 

IFAD (2002) reported that while women and young people in Mali were active in supplying labour for the village contribution to development projects, their involvement in decision-making was weak.  The report numbers several barriers to meaningful participation by women in the programme, and direct benefits to women, with lessons to consider in the design of future such interventions. Micro and small enterprise development programmes need to tailor their support to the different needs and risk-taking behaviours of the various categories of women entrepreneurs, and to the different constraints they face. Attention should be given to the different opportunities and constraints faced by women and men, to the reasons why they are vulnerable and how they build coping strategies.
Ritchie (2013) stated that gender norms mean that economic activities are particularly constrained for women in Afghanistan. Women are typically involved in domestic income generation of specific trades (e.g. handicrafts) and do not work outside the home. These cultural practices have shaped market functioning, actor behaviour, and the scope of traditional business development in Afghanistan. Whilst, several women-led businesses and associations have emerged in recent years, these are predominantly in the urban areas through elite business families (or those with political connections), and are often motivated by financial support from international donors such as USAID. For the most part, poorer women struggle to go beyond the status quo due to limited skills/knowledge, and restricted mobility, embedded in prevailing attitudes and practices. 
MINICOM (2012) asserted that currently in Rwanda there are 500 handcraft cooperatives with 22,945 members and the majority are women. MINICOM pledged to support them and urged them to continue working into cooperatives to have enough products so as to supply the market. It is seen that Rwanda put more emphasis on empowering people through handcraft than Syria and thus people from rural areas are getting money from such products. IFAD (1999) reporting on a study in Sao Tome and Principe produced some interesting findings on the distinct roles of men and women in fishing communities.   While men catch the fish, women take over as soon as the fish are unloaded from the boats, buying the fish, taking them to market and in some cases processing them.   This creates a significant interdependency between the men’s and women’s economic activities. 
EACS (2009) conducted a study in Rwanda and reported that mechanisms enabling women at the grassroots level to have access to credit and savings have been initiated. Examples include Communal credit funds for women at the grassroots level; the guarantee funds deposited in Central Bank of Rwanda to provide credit to medium-scale women entrepreneurs; the setting up of a bank for women with the support of the BanquesPopulaires; the putting in place of a Savings and Credit Cooperative Society due to women’s initiative. Much as these financial mechanisms are facilitating women’s access to credits the latter require solid guarantees, which in most cases women do not have. 
Women are also faced with education constraints: many loan applications from women are rejected for some technical shortfall. Women who are courageous enough to start up a company are faced with management and accounting related problems. Due to lack of sufficient technical knowledge, many women launch their projects with no prior feasibility studies or cost-benefit analysis; this prevents them from discovering the sectors where their investment will be profitable and career activities. 
UNICEF (2000) reporting on study in Ghana found that the majority of informal small enterprises, so important to household income in rural areas, are owned and operated by women.  There are many shared characteristics between the enterprises of women and men, but certain differences were also noted, including a high level of risk avoidance amongst women. Zarhani (2011) did a study on empowerment of female-headed households in Iran. Descriptive analysis indicates that female-headed households are worse off according to a variety of measures of welfare. Some statistical data about increasing of FHHs and their poor position in Iran has been also analysed. Female-headed households are usually looked upon as a social problem in Iran. 
The increasing number of female-headed households has caught the attention of both researchers and politicians. Policies that made by Iranian government about FHH's welfare has been analysed and evaluated. Moreover, efficiency of government charity model to improve the welfare of FHHs has been estimated. Although the government of Iran allocated financial resource for FHH's pension but most of FHHs are living under poverty line. According finding of this study, government charity model had not considerable ability and resources for empowerment of female-headed households and in this respect, participation of civil society and NGO’s is essential factor in empowerment of FHH.

2.7.2.2 Women Economic Empowerment in Rwanda

EACS (2009) published a study where it was indicated that the Government of Rwanda, through the Community Development Policy, which has an overarching goal of “ensuring effective and sustainable participation of the community in its own development”, has put in place various programmes in order to enable different groups at grassroots level to benefit from developed programmes such as HIMO, Ubudehe and different community structures. In all these programmes, men and women are equally represented. 

As it was stipulated in that study, mechanisms enabling women at the grassroots level to have access to credit and savings have been initiated. Examples include communal credit funds for women at the grassroots level; the guarantee funds deposited in Central Bank of Rwanda to provide credit to medium-scale women entrepreneurs; the setting up of a bank for women with the support of the BanquesPopulaires (people’s banks), the putting in place of a Savings and Credit Cooperative Society due to women’s initiative. Much as these financial mechanisms are facilitating women’s access to credits the latter require solid guarantees, which in most cases women do not have (EACS, 2009). 
However, the EAC survey found that women also face educational restrictions: many women reject the loan application due to a lack of technicality. Women who dare to start dealing with the business plan, management and accounting problems. Due to lack of technical knowledge, many women start projects without prior feasibility studies or cost-benefit analysis; this bothers them in sectors where the investment can be profitable and career-oriented. Please note that women are not a homogeneous category. They are different based on various factors, including age, religion, location, profession, to name a few; though this fact also applies to men. This section focuses on both young women and men with 14-35 years old, representing 67% of the population of Rwanda (EACS, 2009). In consultation with the main actors involved in the youth program, there is a general consensus that the most critical problem facing young people is poverty linked to lack of work because most of youth are not qualified for the job market.
MIGEPROF (2004) conducted an evaluation of the Gender Budget Initiative (GBI), which revealed that while the initiative helped to raise awareness about the importance of promoting gender equality through the involvement of different institutions, the impact of the GBI remained insignificant. What the evaluation strongly suggests as the way forward is to undertake gender budgeting through the whole cycle, right from the planning, implementation, monitoring and evaluation of the budget. The main challenge remains lack of gender analysis skills among the planners and other senior staff of different institutions; and to some extent lack of sufficient support from institutions where gender is still regarded as an additional issue, and not a priority.

Izabiliza (2009) indicated that after the destructive genocide of 1994, there was a great need to mobilize and assist the population in reconstructing their lives as well as their communities and the country as a whole. Rwandese women in different leadership positions played critical roles in mobilizing fellow women to live together and to find common solutions to their own problems and those of their country. The Government of National Unity demonstrated its goodwill towards women and gave them a stake in the rebuilding process by appointing them to different leadership positions. For example, women began serving in the executive, legislative and judiciary arms of the government. IFC (2008) reported that after the genocide, women also became involved in entrepreneurial activities.  The report estimated that 58% of enterprises in the informal sector were headed by women.  They estimated that this made up 30% of the country’s Gross Domestic Product (GDP).  The majority of this activity was found to be in the retail sector, such as the making of traditional baskets for sale.  
The report also found that one of the reasons that these activities were “informal” was a result of the licensing and registration procedures in place.  These procedures are difficult for the women because they lack the relevant information to take advantage of them.  Because of this, the government has made efforts at reforming the system through the “Companies Act” which is aimed at simplifying the registration process.  It has also implemented outreach programmes that target women to give them the information they need in order to register their businesses.  Many of these programmes are themselves run by women in order to make their targeted audience feel more comfortable with the process (IFC, 2008).
MIGEPROF (2008) reported that another effort is the reform of credit and lending laws.  Prior to the genocide it was impossible for women to get a loan without the permission of her husband.  In response to this, the Women’s Guarantee Fund was established in 1998 by the Ministry of Gender and Women in Development, in association with the Commercial Bank of Rwanda. IFC (2008) stipulated that the goal of the fund mentioned above was to make financing businesses for women easier.  The government has endeavored to make the process easier by enacting laws to make lending more accessible.  It is allowing the use of all possible moveable assets to be used as collateral.  This is especially helpful to women since they use less land in their enterprises.

Nkundizana (2011) published a paper which analyzed female face of poverty in Rwanda. Poverty remains a major hindrance to human development worldwide and more so, in developing countries like Rwanda. Poverty affects both males and females but females are more vulnerable to poverty. This is attributed to cultural attributes that have had negative stereo types on women. Non-Governmental Organizations, the government, women activists and private individuals have put in much effort to reduce poverty among males and females, but the problem still persists.  
Females have low incomes, low education, do not own land, have constraints in accessing health facilities, they depend on subsistence farming but do not determine and control sales, and do not make their life choices. Unpleasant experiences that women face affect their life, their children and other members of the household (Kabeer, 2012). Poverty prevents some females from enjoying their life privileges like education, access to health facilities, participation in politics and ability to control resources. The existence of poverty worries concerned development practitioners due to the effects that accrue from it. The way forward to reduced poverty among females involves a combination of the effort of different stake holders including the government, NGOs, women activists, all members of the population and women themselves (UNDP, 2016).

2.7.3 Women Empowerment and Gender Equality in Rwanda 

The Rwandan culture has been portrayed by a man centric framework where public issues controlling were overwhelmingly held for men with respect to the vast majority of African nations. Many women were subject to domestic tasks, childcare and family care. Bvugutwa (2014) wrote that patriarchy, as a way of working, was embedded deep in the African contexts - in our norms, values and customs. Rwandan women, however, had considerable authority and influence at the domestic level, although their husbands channelled them, heads of households. 
A good example is the existence of the queen mother's institution in the architecture of political management of the state and the royal family while her remarkable influence on the ruling king and all the affairs of the royal house is known. As indicated by the Ministry of Gender and Family Promotion (MIGEPROF, 2010), the establishment of the Queen Mother in the Rwandan monarchy proved the flexibility of the Rwandan monarchy that allowed women to play a role in decision making. The first and second republics included women in many development structures, but the ratio was significantly lower than that of men. So, before 1994, women held only 10 to 15 percent of the seats in Parliament (Bennett, 2014).
To solve the consequences of 1994 genocide against the Tutsi, the Rwandan government has undertaken concrete steps to create an environment conducive to development but also to promote gender equality and empower women. This would accelerate their economic development and the national vision 2020, economic development and poverty reduction strategy (EDPRS I and II) at large; and the gender policy clearly emphasised gender equality as a cross-cutting issue (MINECOFIN, 2000).
The Government organised various mechanisms to promote gender equality as a preconditon for sustainable development. As indicated by H.E. Paul Kagame, President of Rwanda, women empowerment is the most important task in national reconstruction (Republic of Rwanda, 2014). Rwanda has established several laws and regulations to guarantee women's rights, including laws guaranteeing women equal rights as men in terms of access to land and protection of children from violence, marriage, national gender equality machines such as the Ministry of Gender and Family Promotion (MIGEPROF), the National Council Women (NCW), Gender Monitoring Office and Parliament, the Forum of Rwandan Women Parliament members.
a) Achievements

Thanks to the various laws voted by the parliament, policies and mechanisms put in place, Rwanda has made extraordinary progress towards gender equality and women's empowerment. Existing laws and policies have been revised and amended to create more gender-sensitive legal and political frameworks for the advancement of women (Republic of Rwanda, 2014).
b) Gender Machineries

According to Republic of Rwanda (2014), strong gender mechanisms have been introduced to effectively realize women autonomization and development. The Ministry of Gender and Family Promotion is tasked to ensure the successfulness of the the integration of gender equality and empowerment of women in all policies and government programmes. This central government body is responsible for ensuring the strategic coordination of implementation of policies in areas of gender equality, family, empowerment of women and child concerns (MIGEPROF, 2015).
The National Council of Women (NWC) is responsible for the coordination of the effective participation of females in national development from local to national levels. Its role emphasises on the promotion women’s rights and lobby for gender equality at all levels; and mobilize women to participate in all development activities at all levels. The presence of women at the local level may have enabled women to join the political arena and have a voice in the planning and decision-making process. It is a social forum where girls and women gather their ideas to come up with tangible solutions to their problems while participating in country development process (MIGEPROF, 2015).
Gender Monitoring Office has the responsibiltiy to regulate and follow-up the implementation and compliance with the principles of gender equality. Its mission is to effectively monitor gender mainstreaming and fight against gender based violence in public, private, domestic and religious institutions (Gender Observatory Office, 2015). The Rwanda Women Parliamentary Forum (FFRP) stands as a national mechanism for gender equality. Founded in 1996 by women MPs, its main purpose is to ensure the implementation of all strategies and programmes established, and the monitoring of national budget allocated to combat oppression of women’s rights in the governemental structures. It also offers capacity building for women parliamentarians to perform in every parliament functions as they constitute a high percentage of members (FFRP, 2017). 

c) Legal Reforms

Legal medifications are meant to promote gender parity and empower women on a solid basis. The Government has committed to review or to change certain laws where applicable, so as to make the emancipation of females flourish (MIGEPROF, 2010). The Constitution of the Republic of Rwanda of June 4, 2003, until now, provide at least 30% representational opportunities for women in the public decision making institutions; develop a common code to ensure property rights between men and women has been made; Organic laws by political parties and politicians as well as revised in July 2013 to eliminate possible forms of discrimination in political organizations. 
Law on women violence; the constitution which guarantee women and men access to the same property; legislation regarding the protection of children from violence; and undertaking labor relations provide the same opportunity and the same pay for both women and men to prevent gender-based violence, discrimination, marital status or family responsibility were reviewed and published. The Republic of Rwanda has once again demonstrated a commitment to gender equality and the empowerment of women by executing local and international conventions; gender equality and empowerment campaigns (Republic of Rwanda, 2010).
International agreements and protocols guaranteed by Rwanda include but are not limited to: the Declaration of Human Rights; Convention on Civil and Political Rights; Convention on the elimination of All Forms of Discrimination Against Women (CEDAW); Declaration of Beijing and Platform for Action; The Treaty on voluntary marriage, minimum age and registration of marriage; Treaty on political rights of women; Control and Punishment of the Human trafficking, especially Women and Children, supplements of Convention Against Transnational Crime, the UN resolution 61/144 of Women and Girls trade; Convention on Married Women nationality; Declaration on the alleviation of women violence; UN Resolution 61/144 strengthening the effort to stop all kinds of violence against women such as rape and sexual violence and related manifestions; Protocols to the African Charter of Human Rights and the Law on the Rights of Women in Africa; Kigali International Conference announcement about the role of security institutions in combating violence against women and girls has been organized in the form of a permanent secretariat in Kigali and approved by more than 20 countries of Africa.
d) Gender Balance in Politics
The gender balance is visible in diverse political positions. Rwanda occupies the highest place worldwide as far as the number of women elected to Parliament is concerned. According to Munyaneza (2013) and MINALOC (2014), women symbolize 64% of deputies (contrasted with 21% seats in 2000), 38% of women senators and almost 50% of women members of parliament. The representation of women in district advisory councils, the sectoral advisory council and the Kigali City Council characterize respectively 43.2%, 45.1% and 51.5%. 
In addition, they also represent 43% of Supreme Court justices. Females stand in different leardership positions as well and contribute to peace, unity and reconciliation structures. These are only a couple of examples that show the devotion of Rwandan leaders as a nation that trusts and perceives the quality of ladies in leadership and development. However, Munyaneza (2013) gave a light on the discrepancy between urban women and rural women and noted that irrespective of those examples provided on gender balance in politics, imbalance is worth to mention in economic matters where the rate of employed rural women is less than men’s.  In 2015, Musoni reported that Rwanda Africa's best performer was the attempt to bridge the gender gap. The Global Gender Gap Report 2014 of the World Economic Forum (WEF) examined how nations are spreading political involvement, assets and economic opportunityies, adherence to health care and schooling of both sexes. 
Rwanda is the only country in sub-Saharan Africa to be listed the 7th out of 142 countries. The areas where Rwanda has covered were the performance of political empowerment and participation and economic opportunities. Although the report recognizes that gender disparities are decreasing globally, there have been some domains that were not focused on. Let’s mention the inappropriateness for political empowerment that still remains greater, by 21%. There are other surveys that place Rwanda in the main countries that place women at the forefront of national development (Musoni, 2015).
Paquette (2015) also noted that Rwanda promoted gender equality after the genocide against Tutsi in 1994. Progress in promoting gender equality in Rwanda is driven by strong commitment from the central government. Rwanda was the first country in the world to occupy more than half of women in its national legislature. Although the number of women in parliament is high, women are still underrepresented in other political institutions. The government should continue to promote gender equality through the Ministry gender and family promotion. 

2.7.4 National Gender Policy

The presentation of what is included in the Policy has revealed that there are plans in many areas aimed in a straight line at tackling inequalities and gender equality. The guidelines seek to support these proposed actions and to strengthen their expansion, including the follow-up and management of those procedures; and to encourage different structures to build up new proposals. The policy strongly advocates strong programmes for a specific impact on the gender mainstreaming process. 
Key programmes must be urgently launched to strengthen the capacity to promote gender policies. The programmes were selected on the basis of the priorities previously identified by the Ministry of Finance and Economic Planning in close cooperation with stakeholders and published in the final document of the Economic Development and Poverty Reduction Strategy (EDPRS). The second criterion for defining programmes was based on the results of field interviews and identifying important challenges and needs in promoting gender equality and the rights of women's rights in Rwanda (MIGEPROF, 2010). Defined programmes are described below: 
a) Gender Mainstreaming and Institutional Capacity Development Programme 
This programme was meant to ensure that gender awareness is sufficiently elevated among decision makers, implementers and communities. It guarantees that preparation in gender analysis and organizing capacities are led within public, private and civil society associations for powerful and precise gender mainstreaming in all approaches, projects and tasks at all levels. The programme likewise pledges that public, private and civil society associations are furnished with the vital instruments to encourage gender mainstreaming procedures. These incorporate approaches, techniques, systems, and rules. In conclusion, gender component is methodicallly coordinated in the organising processes, with extraordinary accentuation on budget planning (UNDP, 2015; MIGEPROF, 2010). 
b) Economic Empowerment for Employment, Growth and Markets 

This programme aims to improve the agricultural productivity of women and men for food security; and ensuring that women and men have the capacity to conserve and eliminate food surpluses are being improved for the future and to ensure that women and men have the necessary facilities for effective food distribution. For empowerment to succeed, male or female need to acquire adequate market data to improve their entrance to business sectors through better-quality methods for transportation and correspondence (UNDP, 2015). In any case, this programme concentrates on the degree of competitiveness of ladies and men in terms of value-added and standardization, and guarantees women and men farmers a minimum level of security for their products.
Indeed, women's and men's access to agricultural finance must be improved by this programme; strengthen the capacity of women and men to structure and oversee farming handling exercises for market-oriented production. Horticultural cooperatives have also been highlighted in this programme to improve their economic returns. This will occur when a legitimate and regulatory system that is gender-sensitive is in place (UNDP, 2015). To facilitate and support the improvement of the entrepreneurial skills of rural women; the programme aims to ensure that rural women's products gain in value by improving the quality of their products and developing their skills. Promoting partnerships between the private and public sectors to create markets for women's products in different sectors, will improve the participation of women at different stages of development of major export products (UNDP, 2015). The significant reduction in the number of women in the care economy through education will be an added value for related production. Skilled women and girls are able to invest in income-generating labour as they can accede to loans and other facilitated means of production (MIGEPROF, 2010). 
c) Health and Population 

UNDP (2015) asserted that the programme of health and population ensures that women, men, boys and girls are provided with adequate information on reproductive health; which will have an impact on the reproductive health services delivery system where gender sensitive and easily accessibility to both men and women should be given great attention. BTC (2013) stated that the Programme should ensure that women and men have equal access to HIV related information for prevention, treatment and care of the victims with a special attention to women and; facilitate access to health facilities for both women and men by ensuring that trained medical personnel, appropriate equipment and medical supplies are available (MIGEPROF, 2010). 

d) Education and Vocational Training 

UNDP (2015) enlightened that this programme ensures that appropriate gender sensitive measures for relevant technical and professional training are in place and functioning. Legal and policy frameworks to facilitate access, achievement and preservation of men and women must be implemented at all levels. The programme also facilitates and supports gender-responsive mechanisms for improving the quality of education and; a organise catch-up programmes for women who have not yet completed primary and high schools so as to ensure greater participation in science and technology at all levels. This kind of affirmation action was required by several authors who asserted that, historically, Rwandan women highly suffered because of their gender and negative policies pursued by the old regimes. The effects of these practices are still visible. Therefore, authors support and encourage a policy of positive discrimination in the admission of girls and women to education. Finally, this programme ensures that the term gender forms a significant part of the adult education programme (Mbaraga, 2014).  
e) Good Governance and Justice 
With reference to UNDP (2015), this programme was meant to ensure gender sensitive representation and effective participation of women and men, girls and boys in decision making positions, at all levels. It ensures that awareness on women’s rights as human rights is sufficiently raised and implemented and; initiates a programme of laws dissemination and explanations to the populations and ensures implementation of anti-discriminatory laws. Both women and men equally should participate in conflict prevention peace building and reconciliation mechanisms. This cannot happen without equal participation of women and men in policy design, planning, implementation and evaluation of public development programmes; which may facilitate gender budgeting processes at central and decentralized levels. 
To sensitize women and men to participate actively in decision-making positions at District, Sector and cell level up to at least 30%. LIPRODHOR (2012) reported that the Preamble and Articles 6, 9, 75, 62,165 and 167 of the Rwandan Constitution 2003 establish the equality between man and woman, determine quotas (30%) decision-making positions attributed to Rwandan women and provide for the establishment of bodies to direct gender in Rwanda (LIPRODHOR, 2015). 
f) Environment Protection and Land Use Management 

According to UNDP (2015), the Programme was set up to facilitate the establishment of gender sensitive land administration services that are accessible to all and; to ensure that land rights that protects all citizens, women and men of all social categories, are in place and enforced. The UN Rwanda (2014) has stated that in recent years there has been a strong emphasis on fighting gender based violence, thus women have the same rights to inherit land as men. The programme of environment protection and land use management has therefore facilitated and supported land use planning and management processes for improved and sustainable land use and; increased number of women trained and involved in environmental impact assessment (UNDP, 2015; UN Rwanda, 2014). 

g) Empowerment of the Most Vulnerable 

UNDP (2015) avows that this Programme ensures that vulnerable men and women have equal access to modern agricultural assets and services and facilitates equal participation and benefit between men and women from land rehabilitation schemes and other economic empowerment schemes. It equips vulnerable men and women with knowledge and skills for self- reliance.The UN Rwanda (2014) emphasised on the fact that the overall goal of poverty reduction is to move Rwandan agriculture from a largely subsistence based system to a modernized, nationally-integrated and knowledge – intensive sector with more emphasis on diversification, agro-processing, productivity enhancement, and capacity development and; this requires advanced skills to be performed. 
h) Women Empowerment and Gender Equality Policy  
The country of Rwanda has generally used praiseworthy efforts to promote sex fairness and females' strengthening. This is a consequence of solid political will and responsibility at the most significant level, joined by creative and human-oriented ways to deal with economic improvement. Women picked up trust in working all the more effectively in societal life, working outside the house, talking at open gatherings and requesting more noteworthy voice in business and home issues. UN Rwanda (2014) said that women have nowadays the same rights to inherit land as men. Girls are so likely to attend school as boys and there is a policy and implementation plan for girls’ education. Higher education in the public sector, especially in science and engineering, however, still raises gender differences, but women benefit from opportunities to study in private higher education institutions; although the majority of women, especially poor women in rural areas have not yet benefited. However, a comprehensive gap between men and women was noticed in the non-agricultural sector. 

WHO & TDR (2019) reported that today we see an increasing number of women in fields that were traditionally dominated by men, for example, science and innovation, medication, beekeeping, woodwork, mining and sustainable power source (sun and biogas). This has led to an improvement in the economic situation of women and their households as well as a stronger social status in the community. In The NewTimes (2014), it was reported that the promotion of gender equality, which is the third of the eight Millennium Development Goals, spans across various aspects of women's lives: access to education, financing, participation in decision making, among others. 
The reports and rankings of well-known organizations such as Gender Equity Index (GDIs), a social monitoring network and the United Nations Development Program (UNDP) indicate that the country's improvement  in the different indicators of gender equality shows that progress' had a rotating effect. Yet, at the summer summit of the Global Forum of Women in Parliament, held in Kigali in July 2015, the President, Paul Kagame, said that the representation of women up to 64% in the Rwandan Parliament should not be regarded by itself as ending the gender equality gap and empowerment of women in the country, more efforts should be done (The NewTimes, 2014).

More specifically, the Republic of Rwanda (2015) reported that in the financial circle, ladies appreciate the privilege to property, including the option to claim land. Several funds have been set up to give female entrepreneurs’ easy access to credit. Progress has additionally been made in the associated areas: a created national budget plan empowers Rwanda to divert open uses and wages to the necessities and interests of people. Women’s entrance to monetary administrations has been encouraged, so ladies currently look for services from budgetary foundations and investment funds. 
Almost 39% of females joined and opened accounts in the Umurenge SACCOs. As indicated by the Rwanda Cooperative Agency (RCA, 2013), the Savings and Credit Cooperative (Umurenge SACCO) is a kind of agreeable plan for offering saving and credit operations. The other objectives of SACCOs are to encourage the members about project planning, to manage money well, and to adopt appropriate investment practices. In urban areas, salary and wage earners have formed urban SACCOs, and in rural areas, farmers have created rural SACCOs. It is an easy strategy to organize a community to keep money and recoup savings any time they want to invest in income generating activities. Because the nature of a SACCO is local, it mobilizes local savings within the community, and profits return to members in the form of loans.
Commercial enterprise offerings and the education of women in financial skills and management are furnished by using numerous institutions which includes the Business Development Fund (BDF) and Business Incubation centers (BIC) located for in every corner of the country. They provide business services and capacity building in business management for women and youth. The Women's Guarantee Fund was established in 2006 to help women entrepreneurs and SMEs without collateral obtain credit from commercial banks and microfinance institutions on affordable terms. Women's organizations also support the development of micro-finance projects, such as Duterimbere's COPEDU, and the women's branch of the community bank, Banque Populaire du Rwanda (NISR, 2012).
The National Gender Policy (2010) and the Long-Term Investment Framework (LTIF) recognize that gender equality is a cross-cutting issue that must be included in all investment programmes. The Rwanda Industrial Policy (2010), the National Cross-Border Trade Strategy (2012-2017), and the Small and Medium-Sized Enterprises (SME) Policy (2010) aim to harness the potential of the large number of women leaders. The private sector federation also created a specific space to encourage women to integrate the business and trade domains. 
Girinka Programme, known as One Cow per Poor Family programme, has yielded tangible results in lifting many women out of poverty. The programme's main objective was to reduce child malnutrition rates and increase the incomes of poor households. These goals are achieved directly by improving access to milk consumption in poor households. The programme is essential to meet the basic needs of the regions of the country where food security is essential. The Girinka programme is transforming rural life and tackling poverty reduction in Rwanda. The model is simple, the impact is good. 
A cow provides nutrition, maintenance and work; it also provides a stable income for a family, and is a source of nutrients by helping small-scale processing. So far, more than 203,000 families have benefited from the programme. More families are still waiting to receive those many benefits that the programme can offer. The goal was to reach 350,000 Rwandan families by 2017 (Nyabinwa, 2016). However, FAO (2019) reported that in 2015, 38% of children under the age of five years were chronically suffering from stunting. This information contradicts with the applause of official reports towars the success of Girinka programme. 
Ubudehe aimed to reduce the persistent poverty among the people with less income capabilities. It is a programme that offers limited chance of getting loans via credit warranty and community management. This allows underpriviledged people, most of whom haven’t any guarantees, to get credit and begin small-scale income-generating projects. According to RGB (2016), Ubudehe refers to long-term Rwandan practice and the culture of collective action and mutual support for solving problems within a community. Ubudehe is one of Rwanda's best known home-grown solutions because of its participatory development approach to poverty reduction. In 2008, the programme won the United Nations Public Service Award for Excellence in Service Delivery. Ubudehe is today one of the main development programmes of the country.
As part of its Entrepreneurship Development Initiative, the Ministry of Trade and Industry has also launched three programmes to improve the entrepreneurship ability of girls and other youth and to enable the delivery of services, including credits. These are Hanga Umurimo, PROBAS (Proximity Business Advisory Scheme) and Kuremera programmes. Hanga Umurimo is a Kinyarwanda dialect, translated as "creating own jobs". It is a programme aimed at mobilising the Rwandan population to develop innovative business ideas for job creation. 
This involves empowering communities with basic business skills and identifying people with entrepreneurial skills and promoting strong business ideas. A sum of 23,998 business visionaries were prepared, 46% of whom were ladies. Furthermore, 46.1% of ventures getting bank reserves were ladies. In 2013, as part of the Kuremera programme, 920 women from Kigali City were helped to create small businesses in decent workplaces (Sabiiti, 2013).

2.7.5 Challenges facing Women Empowerment
For many African women, the Beijing Platform in 1995 and the various international instruments that their governments have signed, they need to be translated into positive changes in their daily lives. They remain at the bottom of the social hierarchy, with limited access to land, credit, health and education. While some of the agreements ratified by African governments apply property and inheritance rights, women in most countries are denied the same rights (Mutume, 2005).
In Nigeria, Egwurube (2016) explained that gender disparities and barriers to women's empowerment are into three groups: "legal constraints, political constraints and socio-cultural constraints". First, despite the apparent legal protection of women in the Federal Constitution, this protection can contradict gender laws such as the need for female police officers to get permission to marry. In addition, the Constitution does not eliminate the possibility of women giving citizenship to a foreign spouse, and permitting legal rights throughout the country over property and marriage for women. Secondarily, women are relatively invisible at the Nigerian political scene, especially at the state and federal level. The writer asserted that self-imposed constraints and systemic constraints reinforce each other, with violence and male domination of decision making that affect significantly women emancipation. 
In addition, the monetization of politics and influence means that rich political sponsors are unlikely to support female candidates. Third, the patriarchal nature of Nigerian culture has often been cited for the relative inability of Nigerian women, combined with a mixture of cultural and religious beliefs that violate women's rights and are part of customary law. The in-depth role of men in decision-making within the household, lack of identity, abuse and violence legally justified "affirmative" and the boy-child preference help institutionalise gender inequalities, which are then integrated by women themselves.
Wangusa (2013) reports that in Uganda, women face many problems in society, such as high rates of illiteracy (66%), low-income or self-service in the informal sector with unfair wages and social systems and discrimination practices that prevents women from escaping poverty. They are characterized by a lack of economic autonomy and an increased risk of infection with HIV / AIDS. In Uganda, as in many African countries, gender discrimination means that women have a social status which is usually lower than that of men. The ability to act independently, to be educated, to prevent poverty and / or to escape the dependency of violent men, are reduced for many women. 
UDHS (2011) reports that 28% of women experienced sexual violence; 43% suffered physical violence from their husbands or partners. In spite of the enactment of a law, female genital mutilation still exists in some communities in Karamoja and Sabiny sub-regions.The 2015 report on the status of women and girls in South Africa states that although South Africa has undoubtedly made progress in empowerment of women, more needs to be done to invest in programmes that empower women and girls to improve their status and opportunities (ONE, 2015). The areas requiring improvement are namely:
a) Public Budgets Allocated Specifically to Benefit Women and Girls
Although South Africa scores as one of the most transparent budgets in Africa, (second only to New Zealand in the world scoring 90 out of 100 in the latest Open Budget Index) there is no clear indication that the budget is gender responsive. For FY2015-2016 R187, 002,000 were allocated to the Department of Women but it is not clear if this allocation was based on up-to-date gender disaggregated data (ONE, 2015).
b) Health
Ensure access to prenatal, maternal and child health services. There are more than 6 million people living with HIV/AIDS in South Africa. Women and girls make up 56% of the HIV/AIDS population, which is nearly 3.5 million.  They have been affected the most by challenges like lack of easy access to medication and early access to pre-natal care to prevent the cases of mother to child transmission (ONE, 2015).

c) Economy – Improve access to Economic Opportunities
Women have limited access to land — they own only 1% of the land in South Africa. Women also tend to face greater challenges when it comes to securing credit, most being less experienced with the processes and procedures of borrowing from a banking institution. Women receive 7% of the agricultural extension services and less than 10% of the credit offered to small-scale farmers (Daniels, 2016). The government should strengthen women’s land rights for instance by reforming family and inheritance laws. The Land Reform and Gender Policy and the White Paper on South African Land Policy (both of 1997), should for instance be translated into practice (Odeny, 2013).
d) Political Participation 
In terms of women’s political empowerment, South Africa experienced a minor setback in its 50/50 by 2015 Campaign for women’s representation in parliament. There was a 4% drop in women’s representation in parliament in the May 2014 elections.  This was actually a setback as 44% women representation had been achieved in 2009 (ONE, 2015).
e) Access to Education, Science, and Technology
A 2013 gender benchmarking study found that whilst South Africa demonstrated that women had more opportunities available to them than ever before, their participation in the science, technology workforce remained low and that women remained severely under-represented in degree programmes for engineering, physics and computer science (ONE, 2015).

f) Violence against Women and Girls & Access to Justice
Gender-based violence (GBV) remains a significant issue in South Africa with intimate partner violence accounting for 40% to 70% of female murder victims At least 77% percent of women in Limpopo province, 51% of women in Gauteng, 45% of women in the Western Cape and 36% of women in KwaZulu-Natal have experienced some form of violence (ONE, 2015). In spite of the fact that Rwanda has gained huge ground in gender balance and women's strengthening, one ought not to overlook the gigantic difficulties that remain (RoR, 2015). These incorporate but not restricted to the following: Rwanda's high populace development rate and high population density, which are not comparable with the pace of economic development; high unemployment particularly among the youngsters who comprise 75% of the population (18-30 years of age); limited finance related education prompting constrained access to financial services (UNFPA, 2014). 

Notwithstanding the above confinements uncovered by the Republic of Rwanda, Lamin M. Manneh, the UN Resident Coordinator in Rwanda, has announced that to accomplish the total gender balance a different fields should be prioritized, including; women's administration building plans, expulsion of legitimate boundaries to their property possession and legacy, women’s financial strengthening in both urban and provincial regions, just as eliminating the education gap among girls and their bothers. In Rwanda, lack of education among women (23.1%) is higher than men (18.1%) who unequivocally limit their chances to get to gainful assets and advancements, make and oversee private ventures, get to property ownership and take part in dynamic procedures. Moreover, more acknowledgment should likewise be given to the ways mothers and their daughters’ unpaid work (residential, conceptive, care and backing) adds to the nation's development (Manneh, 2015).
Longman (1999) asserted that historically, the main challenges for women empowerment were characterized by the division of labour by gender. Via Encyclopedia.com, Mellor (2020) wrote that not only men were concerned with heavy jobs such as construction while women were responsible for maintaining the household, raising children and preparing food; but also in agricultural activities, men cleared the land and women engaged in other farming activities such as planting, weeding and harvesting. Moreover, formal nonfarm activities are dominated by men while women engage in informal nonfarm economic activities. 
Uwineza and Pearson (2010) reported that in traditional Rwanda, women were not allowed to own land. Only boys had the chance to inherit a portion of land from his nuclear or extended family. Although, the husband deceased, property should pass to the male heirs and the woman had no claim even in the case of divorce or husband’s death if she hadn’t children. She was asked immediately and quietly to return to her family of origin. They added that mainly in poor families, women only controlled internal family issues while men had the overall management of the family property leaving women with less control and access to family wealth. 
Challenges to women empowerment included little education received by women as reported by Human Rights Watch (1996), in pre-genocide Rwanda, girls made up 45% of primary school students and in secondary school boys outnumbered girls 9 to 1, and disparity grows to 15 to 1 in the higher education. Consequently, women were less skilled in various professional domains and less represented in business activities.    

According to the Gender Monitoring Office (2015), the Government of Rwanda has invested considerable efforts to address the issues of poverty, ignorance and vulnerability through a number of empowering strategies which include rooting gender equality and the empowerment of women at the heart of all development strategies, policies and programmes. These included savings and credit cooperatives at sector level (Umurenge SACCO), the Youth and Women Access to Finance Strategy which had the intention to lift up the capacity building in financial literacy, financial access and business advisory services, and pro-poor programmes such as One Cow per Poor Family “Girinka” Programme; and the Women’s Guarantee Fund established to facilitate women entrepreneurs and small and medium enterprises (SMEs) without collateral to get loans in commercial banks and microfinance institutions. 
Nevertheless, Gender Monitoring office asserts that women still constitute the majority of the poor with about 47% of female-headed households poor compared to 44% average of all poor households. They are still employed in subsistence farming (82%) compared to men (61.5%) and hence the reduction of their income level. Women do still face the gap of limited skills and capacity for employability reducing their employment and income opportunities and, negative cultural and patriarchal attitudes are also still a challenge. 

2.8 Research Gap 

The review of the existing literature has shown that many scholars concentrated on Rwandan women empowerment in general but did not talk about female-headed households (FHHs) in spite of the annual reports of NISR (2013; 2014) and The World Bank (2016) which mentioned that in the aftermath of 1994 genocide against Tutsis, the number of female-headed households in Rwanda increased considerably, from 20.8% in 1992 to 30.0% in 2015, countrywide. This is due to the fact that men were mostly targeted in genocide and therefore left their wives and their sisters alone with all households’ responsibilities. However, many researchers did not emphasize on this category of women and how they are struggling to face the persisting poverty within their families in Rwanda.  
According to Negash (2006), Chant (2006), MIGEPROF (2010), IPPF (2012) and Gender Monitoring office (2015) women empowerment is of paramount importance as their historical background had not prepared them to fulfill the physically demanding duties and consequently, NISR (2012) found that women are less employed compared to men in Rwanda. Rohwerder et al. (2017) recalled that women are the main caregivers in the family. However, they have added that household members suffer a lot when the head is an unemployed woman.  The Republic of Rwanda and the East Africa Community (2009) indicated that the Rwandan government gives priority to gender equality and women's economic empowerment, which has long been recognized as a human right issue and development. The government is fully aware that investing in women contributes to achieving important social goals, such as low birth weight and infant mortality, improving children's health and increasing productivity. 
Though, the UN Women (2018) recognised that the Rwandan parliamentary elections of 2013 assembled 64% of the seats for women candidates, making Rwanda the first country with higher rate of women in politics as a result of the 2003 Constitution that set a 30 per cent quota for women in elected positions. The World Bank (2015) and Nkundizana (2011) reported that the rate of poor women remains higher than the men’s one irrespective of the community development projects discussed in the section of empirical literature. Hence, this study investigated on the effect of community development projects in proverty reduction and the strategies for controlling the persistence of poverty among female-headed households.   
CHAPTER THREE

RESEARCH METHODOLOGY

3.1 Introduction

Sarantakos (2013) wrote that research methods, their structure and process are generally dictated by the underlying methodology. Ahuja (2010) defined methodology as the procedure of research techniques and it contains the standards and principles employed to guide the choice, structure, process and use of methods.  It is a set or system of methods, principles, and rules for regulating a given discipline, as in the arts or sciences. This chapter of research methodology describes the research design, study population and sampling, data collection and analysis techniques as well as ethical considerations and study limitations. 
3.2. Research Philosophy, Strategy and Design
3.2.1. Research Philosophy
Bajpai (2011) asserted that research philosophy is simply the belief in ways of collecting, analyzing and using observable facts. The choice between positivist and interpretivist research philosophies or between quantitative and qualitative research methods has traditionally been a major topic of discussion while they can complement one to another and provide significant results. Hence this study adopted a pragmatic research philosophy that combines both quantitative and qualitative.
Pragmatic research philosophy acknowledges that concepts only apply if they support action. Pragmatics “recognizes that there are many different ways of interpreting and researching the world, that only one theory, method, or a single poit of view cannot give a complete picture, and that there can be many realities” (Saunders, Lewis, & Thornhill, 2012). 
This entailed the use of different methods of data collection and analysis for this thesis to explore the role of community development projects in the reduction of poverty among female-headed households. The views of different categories of people: female-headed households, staff at sector, district and ministry levels were gathered and qualitatively and quantitatively analysed. Different methods such as questionnaire, interviews, focus group discussion and observation were used to collect every type of data that can inform about the effectiveness of community development projects in relation to poverty alleviation. 
3.2.2 Research Strategy
Dudley (2011) wrote that an important issue to consider at the outset is the intent of the study. The intention of this study is to assess the effect of community development projects in poverty reduction among female-headed households (FHHs) in Rwanda. This led the researcher to conduct an exploratory study to get more information about FHHs participation in community development projects and how they sustainably benefit from them, and what may hinder the effectiveness of the implemented projects towards poverty reduction. 
Babbie (2007) asserted that much of social research is conducted to explore a topic, that is, to start familiarize a researcher with that topic. This strategy typically occurs when a researcher examines a new interest or when the subject of the study itself is relatively new. Thus, the concept of female-headed household is relatively newly given more impetus in Rwanda as it has been mostly emphasised in the aftermath of 1994 genocide against Tutsis. Women empowerment and gender equality has become of much interest very recently when Rwanda adopted various strategies to achieve the Millennium Development Goals (MDGs); which included promotion of gender equality and women empowerment as the third goal (UN, 2000). Since then, many strategies and affirmative actions have been implemented in order to empower women at large and the national gender policy final version was published in 2010.  
The study is also linked with the feminist research as one of the specialised theoretical perspectives in social work research. Deem (2002) articulated that feminist social work researchers are primarily concerned with exploring and studying the relative positions and experiences of women in relation to men and, Grosz (2010) has declared that feminist social workers were among the first to recognize that empowerment must be anchored within women’s own experiences as discussed in literature review. Social work researchers use both quantitative and qualitative methods but, Skeggs (2001) enunciated that some feminist social workers prefer qualitative over quantitative research methods and suggest that feminism and qualitative methods are well suited to each other, because both are guided by similar principles. Both feminism and qualitative methods are sensitive to power relations between researchers and respondents and want the experience of research participants to be taken seriously. 
This study used a mixed method because pragmatic research philosophy requires the use of several methods to get an in-depth understand of a phenomenon. This helped the researcher to get advantage of quantitative methods at some extent to complement the mainly used qualitative methods. Dudley (2011) clarified that although quantitative and qualitative methods are distinctly different, both methods can be used in the same study to complement each other. He added that obtaining both quantitative and qualitative findings can be helpful in triangulating the findings. When both types of data are sources of information on the same topics or phenomena, they provide additional validity to the findings.
3.2.3 Research Design

The term "design" as Ahuja (2010) described, means “drawing or planning or organizing details”. This process takes place before decisions are made for a given situation while the researcher is developing a strategic research plan. It therefore provides a detailed plan for what, how, when and where to perform. According to Trochim and Kane (2005), the research plan contains the glue containing the research project. Design is done to build research by showing how all the main elements of the research project work together. The research plan is like a recipe. As a recipe contains a list of ingredients and instructions for making a meal, the research plan provides the components and the plan for its successful completion. 
According to De Vaus (2001) and Trochim (2006), research planning is a global strategy that is integrated in a coherent and logical way by the different components of the study and therefore ensures that it effectively addresses the research problem. It is the plan for data collection, measurement and analysis. An exploratory research desing was preferred in this study on the basis of the newness of the community development projects understudy because many scholars concluded that it should be applied to inviestigate a problem that is not clearly defined and where no enough information is not yet found. Kumar, Talib and Ramayah (2012) wrote that exploratory research is a 'preliminary research to explain the true nature of the problem to be solved'. It is used to ascertain that additional research is considered during the experiment, as well as to determine research priorities, collect and hone data on specific topics that may be difficult to carry out without exploratory inquiry. 

An exploratory research design deals with a research problem where there is little or no prior research that can be referred to or on which the outcome can be predicted. The emphasis is on acquiring knowledge and acquaintance for further investigation or undertaking when research problems are at the preliminary stage of investigation. Exploratory researches are often used to understand the best way to deal with the methodology that will be effective in gathering information about the problem (Cuthill, 2002; Taylor et al., 2002, & Streb, 2010). 

Exploratory research design is not projected to offer definitive answers to research questions, but rather to investigate the research topic at different in-depth levels. It was also clarified that exploratory research is the initial research, which forms the foundation of the most recent research. It can contribute in shaping the research model, sampling method and determining methods for data collection (Singh, 2007). It tends to address new issues on which little or no previous research has been done (Brown, 2006). 
Exploratory research design requires small samples and mainly uses open-ended questions to carry out an in-depth understanding of the case under study, though closed questions can also be used to provide numerical information that can complement the findings from the views and perceptions of respondents. That is why among the types exploratory designs, the exploratory sequential mixed-method design that is characterized by an initial qualitative phase of data collection and analysis, followed by a phase of quantitative data collection and analysis, with a final phase of data integration or linkage of two separate parts of the data, was used (Berman, 2017). This matches with pragmatic research phisolophy that involves the use of various methods for a diversified data collection and a deeper analysis.
3.3 Choice of the Study Area 
Huye District is located in the Southern province of Rwanda and surrounded by Gisagara District in the east, Nyarugu District in the south, Nyamagabe District in the west and Nyanza District in the north. 
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 Source: NISR (2012), Huye District

Huye District has the particularity of having possessed the first ever capital and main city of Rwanda, Astrida. Established in the 1920s by the Belgian colonialists, the city was called Astrida, in honour of the Queen Astrida of Belgium, until 1962 (Wikipedia, 2001). It is also the location of the first ever hotels and bars (Hotel Faucon and Ibis) where colonialists and former Rwanda leaders used to visit various businesses. The city of Huye District attracted more international businessmen mostly Arabic people and even though it is no longer the main city, their descendants and properties are still there and the signs of their passage are still observable, such as the names of some locations (i.e.: Icyarabu/Arabic corner). 
The District of Huye is the headquarter of the first ever formal schools such as the former National University of Rwanda established in 1963 and the Groupe Scolaire Officiel de Butare, originally known as Groupe Scolaire d’Astrida, was established in 1929 and many other educational institutions (Tanganika, 2010); which gave Huye District (Butare City) the nickname of the intellectual capital of the country, while Kigali holds currently most political power (Wikipedia, 2001). Moreover, the first research institutes were born in Huye District (Former Astrida City). In 1947-48, an off print for the Institute for Scientific Research in Central Africa (IRSAC) was established by Belgians and it was renamed the National Institute of Scientific Research (INRS) and in 1989 it became the Institute of Scientific Research and Technology (commonly known as IRST in French). 
Until 2013, IRST was operating in Huye District premises and used to employ thousands of people for its agricultural and medical experimentations, before it became the National Industrial Research and Development Authority/Agency (NIRDA) currently settled in Kigali. That is, Huye District was regarded as the seat of Rwanda economic development due to the above elaborated history but its current status was reduced to semi-rural, semi-urban district and the populations are subject to all community development projects implemented to boost the socio-economic welfare of poor people. 
The Census of 2012, which motivated the choice of Huye District as the case study, showed that the population of the Huye District was 328,605 with the highest percentage of women in Southern Province (52.1% women and 48% men) and 35.6% female headed-households (NISR, 2013). Given the number of households led by women, one may wonder about the economic situation of Huye households as 83.9% of Huye populations live in rural areas and The New Times (2011) has reported that Huye women do not benefit from income-generating activities organized through community development projects. This was also emphasised in the celebration of the World Women's Day on March 8, 2012. The District Mayor addressed participants on that Day: “Huye women have the opportunity to state their commitment to combating abuse and poverty by participating in community development projects in their regions after being convinced that nothing is impossible” (Akarere Ka Huye, 2012). 

The NISR (2012) asserted that Huye District is among the districts with highest percentages of cultivating households (90%), meanwhile it was reported the first district having cultivating households that possess the smallest cultivating spaces (under 0.3 ha), which significantly impacts on the people’s employment rate. It was also revealed that the overall employment rate in the Huye District was 80%, the unemployment rate was 0.6%, while the economic inactivity rate was 19% for people aged 16 and over. Therefore, the report of National Institute of Statistics of Rwanda (NISR) indicated that those percentages made Huye District the sixth countrywide and the first within Southern Province with high unemployment and economic inactivity rates. 
Moreover, It was indicated that only 32% of households opened at least one savings account; which made Huye eighth from bottom of the list of all districts (Rwanda has 30 districts) and below the national average of 39.4%, and the second lowest within Southern Province. The report further revealed that about 53% of the population was classified as a non-poor, 21.4% poor (except extremely poor) and 25.2% as extreme-poor; which made Huye sixteen among all districts, with a high percentage of extreme poverty. However, NISR (2013) reported that data showed a higher poverty rate for de facto female headed-households (51%) and male 44%; whereas for extreme poverty, women are 34% against 23% of men.

3.4 Population and Sample Size

The study population comprises all female-headed households (FHHs) supported by the district of Huye through the social protection department (822 FHHs) plus the staffs in charge of gender and women empowerment in Huye district (38); plus the staffs in charge of women empowerment at ministerial level (5); which make the total study population of 865 individuals. To calculate the sample size the formula developed by Raosoft (2004) was used as follows with ɑ = 0.05:
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Where N is the population size, r is the fraction of responses that you are interested in, and Z(c/100) is the critical value for the confidence level c (c=1.96). E is the margin error while n is the sample size.

N = 865 (the study population)

E = 6% (0.06) which is the margin of error is the amount of error that you can tolerate. The study sample is drawn from a population of 6 strata; only 1% in each stratum was tolerated. 
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That is, the study sample is made up of 87 individuals.
3.5 Sampling Procedure

In this study both probability and non-probability techniques were used for sample selection. For probability sampling, simple random sampling was used and for non-probability sampling, convenience sampling, purposive sampling and snowball sampling, were used. 
3.5.1 Probability Sampling

As previously mentioned, the study used both non-probability and probability sampling techniques. The probability sampling technique which was used in the study is Simple Random Sampling. This is an approach in which each person in the population has an equal probability of being selected based on chance (Dudley, 2011). This method was used because each individual appearing on the list of those fulfilling the criteria identified through purposive sampling had an equal chance of being selected as study respondent. The list provided by sector staffs helped make the list of those who fulfilled the inclusion criteria and grouped them according to their participation in the four concerned community development projects. From the latter list, each number 3 was picked until the sample size of 87 respondents is reached. However, probability sample is suitable for determining representative sample with no bias, but non-probability sampling is useful in selecting the determined sample. 
3.5.2 Non-Probability Sampling

This study used the following non-probability sampling techniques: convenience sampling, snow ball sampling and purposive sampling. The motivation for picking these techniques was due to the fact that they are the most worthwhile in exploratory studies where the totality of the population size has not got the chance of participating like in probability sampling.  Non-probability sampling was also preferred in this study for the reason that it gives the researcher the possibility of selecting samples based on subjective judgment about what characteristics of respondents may provide useful information. The use of each technique is explained below.  

a) Convenience Sampling Technique 

Convenience sampling consists simply of selecting people for a sample who are the easiest to find. Such people are often those who are known to the researcher or are in close proximity, and are easy to recruit for participation; hence research conclusions cannot be widespread to the larger population (Dudley, 2011). As the author defines it, convenience sampling possesses clear weaknesses because it allows the researcher to select units due to his/her own benefit. 
Given the weaknesses of this sampling technique, it was only used in preliminary or pilot study. It provided useful data for a few people from a sample where rigorous validity was not needed. Only 10% (9 participants) of the total sample were selected via convenience sampling technique to participate in pilot study. The outcome of this exercise was not considered in data presentation and analysis but helped in the review and correction of research instruments and thereby improved the quality of the research at large. 
b) Snowball Sampling Technique

Snowball sampling is utilized when there is limited awareness and access to subjects who possess all required criteria for the research (Alston and Bowles, 2003). This sampling technique was used because the location of every respondent who satisfies the inclusion criteria was not until that time known by the researcher. Previously, simple random sampling helped to determine a representative sample from all FHHs supported by the District of Huye; but the researcher did not possess knowledge about the location of each and everyone. 
Hence snowball sampling comes as a complement to allow the researcher reach the required sample through the support of some research participants. The sector staff in charge of social affairs (Sector AFSO) helped in the identification of few respondents who fulfilled the selection criteria. As respondents living in the same or close neighbourhoods know one another, it was easier for them to locate further respondents. The researcher processed in this way until the desired sample presented in Table3.1 is complete.  

c) Purposive Sampling Technique 

Purposive sampling, according to Alston and Bowles (2003), allows selecting sample in line with the study purpose. As written by Tongco (2007), purposive sampling is one of non-probability techniques where the respondents are selected depending on relevant information they hold, proficient judgment and their trustworthiness. Purposive sampling is utilized in cases where the researcher are skillfull to identify individuals who can provide more reliable data than by utilizing other probability sampling strategies. The method includes deliberately handpicking people from the populace based on the researcher’s information and judgment about the targeted respondents. 
For this study, the researcher selected only subjects fulfilling the inculsion criteria from the list of female-headed households (FHHs) participating in the projects implemented through the four-concerned community development programmes (Vision 2020 Umurenge Programme, Umurenge SACCOs, Intambwe Groups and Girinka Programme). The inclusion criteria for FHHs are the following: single mothers heading the family; widows heading the family; divorced or separated but heading the family and woman with disabled husband. Above all, the selection considered females who fulfil those criteria but who were accessible in the period of data collection and who accepted voluntary and free participation.  Simple random sampling was then applied on the totality of FHHs supported by the District of Huye because they were fulfilling inclusion criteria. In addition to FHHs, sector and district officers in charge of social affairs as well as the responsible of women empowerment in the Ministry of Gender and Family Promotion (MIGEPROF) were purposely added as key informants because they are the one who follows up day-to-day matters related to women empowerment projects. In greater detail, the sample of 87 respondents was composed of: 
Female-headed Households: 5 FHHs were selected throughout each sector (1 FHH representing beneficiaries of Girinka programme, 1 FHH for Intambwe group, 1 FHH for 2020 Vision Umurenge Programme (VUP), 1FHH for Umurenge SACCO and 1 FHH from Women Consultative Council at sector level) making 70 FHHs in the whole district. In addition to the respondents from female-headed households, officers in charge of gender and social affairs at both sector and district levels (Sector AFSO and District AFSO), as well as staffs in the ministry of gender and family promotion (MIGEPROF) were added in the sample.  

Sector Staff: Across all the 14 sectors, there are 28 staff in charge of gender and social affairs. The study included only one staff per sector in the study population and sample.

District Staff: At district level, there is 10 staff involved in gender and social affairs. The study selected only the Vice Mayor in charge of social affairs and the Social Development Officer. 

Ministry Staff: In the Ministry of gender and family promotion, one staff in charge of women empowerment was selected among the five officers involved in women empowerment issues.
Table 3.1: Distribution of Population and Sample Size
	SN
	Huye Sectors
	Target Population
	Sample
	Total

	
	
	FHHs
	Staffs
	FHHs
	Staffs
	

	1
	Ngoma
	54
	2
	5
	1
	6

	2
	Tumba
	58
	2
	5
	1
	6

	3
	Huye
	59
	2
	5
	1
	6

	4
	Mukura
	56
	2
	5
	1
	6

	5
	Gishamvu
	61
	2
	5
	1
	6

	6
	Rwaniro
	58
	2
	5
	1
	6

	7
	Ruhashya 
	58
	2
	5
	1
	6

	8
	Mbazi
	63
	2
	5
	1
	6

	9
	Simbi
	60
	2
	5
	1
	6

	10
	Kigoma
	57
	2
	5
	1
	6

	11
	Karama
	59
	2
	5
	1
	6

	12
	Maraba
	59
	2
	5
	1
	6

	13
	Kinazi
	62
	2
	5
	1
	6

	14
	Rusatira
	58
	2
	5
	1
	6

	
	Sub/total
	822
	28
	70
	14
	84

	15
	Huye District 
	-
	10
	-
	2
	2

	16
	Ministry of gender and family promotion
	-
	5
	-
	1
	1

	Total 
	822
	43
	70
	17
	87


Source: Primary Data, 2014
3.6 Data Collection Methods and Instruments

Data is no matter what given or conceded as a reality and on which an investigation is based (Oso and Onen, 2008). Both secondary and primary data have been considered.
3.6.1 Secondary Data

Secondary data are the information collected from an examination of the available documents and/or recorded information related to the issue under investigation (Oso and Onen, 2008). Documentary analysis was done through books of key scholars such as: Spitzer, H.; Twikirize, J.M. and Wairire, G.G. (2014). Professional Social Work in East Africa towards Social Development, Poverty Reduction and Gender Equality. Fountain Publishers, Kampala; Chant (1997). Women Headed Households, London: Macmillan Press; Journals: International Social Work, Journal of social work practice, World applied sciences journal, International journal of qualitative methods, Southern economic journal, Journal of conflict resolution; Official reports and policies: National gender policy, Community development policy, Rwanda vision 2020 progress and way forward, Educate girls in Rwanda, National gender statistics reports, and Wold bank gender assessment report. 
3.6.2 Primary Data

These are information that has been gathered by the research team from the field. The research methods used in this study are presented below with respective data collection instruments. 
a) Questionnaire Administration

McDaniel and Gates (2005) defined a questionnaire as a set of questions planned to produce the information fundamental to achieve the objectives of the research project; it could be a formalized plan for collecting information from research participants. MacLeod (2018) wrote that a questionnaire could be a  cheap  strategy that can be used to gather  important  data  in  short  time  since  it  permits numerous people to answer questions at same time. The researcher has prearranged questions into a questionnaire relevant to the established study objectives. 
Questions were deliberate, written and printed out. With the assistance of the staff in charge of social affairs at sector level, FHHs were identified and the first five among the available ones who accepted to take part within the planned study period, were welcomed to fill in the research intrument.
The researcher/research assistants explained the instructions about how to fill in the questionnaire before giving it to the respondents. The questionnaire comprised together open and closed-ended questions. Respondents were explained how to answer all the questions. While filling in, respondents were explained that they could ask any question for clarification to the research assistant who was present during the entire period of questionnaire completion. The instruments hereby used are the questionnaire for all female-headed households. The literate FHHs completed them but illiterate ones were supported by the research assistants in the completion of the research tool. For the latter, research assistants, after introduction and explanation of the research purpose, asked questions and completed questionnaire on behalf of the respondents. 
Table 3.2: Questionnaire Administration Process
	Phases
	Description 

	Phase 1
	Introduction of researcher/research assistants by informing your names, research institution name and issue, subjects on which views are to be taken

	Phase 2
	Informing about the anticipated adequate time for completing the questionnaire and directions to be followed

	Phase 3
	Presenting the questionnaire to the respondent, along with a pen

	Phase 4
	Providing clarifications on the questions along with the instructions, only the respondent faces difficult in understanding the questions

	Phase 5
	In the event that there are questions upon specific items, you shoud simply react: “just reply the questions as you understand it”; unless more direction is required or essential clarification is desired

	Phase 6
	Write on the other side of the sheet every questions respondents have rised about research issue, or any observation about the instrument used

	Phase 7
	Express gratitude to the respondents after they finish completing the questionnaire


Source: Siniscalco and Auriat (2005)

McLeod (2018) said that though a questionnaire is a useful tool for data collection, it presents critical issues because many people like to show a positive picture and therefore can minimise or magnify some information to provide an image they want others to see.  To overcome this problem, focus group discussion, interview and observation were also applied to allow the researcher interact face to face with respondents and get additional qualitative information and thereby get a complete picture of the effect of community development projects on poverty reduction among female-headed households.  
b) Focus Group Discussion

Focus group discussion (FGD), which is furthermore called “group interviewing”, is often used in qualitative investigation (tough it can as well be utilized in a quantitative way by simply tallying how frequent certain words are communicated). FGD gives a room for the researcher-interviewer to address a few  people  efficiently and at the same time (Rubin and Babbie, 2005). A focus group discussion (FGD) is a good way of assembling people from comparable characteristics to discuss a given topic in relation to research interest (ODI Toolkits, 2009). Each group of 5 female-headed households was guided by a research assistant (acting as group facilitator), thus, 14 FGDs were organised during data collection period. Research assistants introduced themes for conversation and helped the group members to partake in a dynamic and normal dialogue that prevents dominant individuals.
Morgan (1997) admitted that the quality of FGD depends  on  permitting  the  members to concur, or oppose their ideas with each other, so that it gives an understanding into how a group considers an issue  around  the  extend  of  supposition and concepts. This avoids the irregularities and variety that exist in a specific community in terms of convictions and their experiences and actions. The most themes handled were in connection with the empowerment of female-headed households and their interest and participation in community development projects and how they are contributing in the decrease of the persistency of poverty.
FGDs were also useful in exploring the meanings of the range of opinions/views on the topics of interest and in collecting a wide variety of local terms. ODI Toolkits (2009) asserted that by spanning research and policy, FGD can be valuable in giving an understanding into distinctive conclusions among diverse parties included within the change process, hence empowering the method to be overseen more easily. It is additionally a great strategy to utilize in complementary with planned research questionnaire. Alston and Bowles (2003) argued that individuals in focus group are commonly purposively selected in line with their interest, immersion in the research purpose and their knowledge. The group procedure during the interaction allows individuals develop their thoughts with one another, and “brainstorm” opposing choices or propositions. With talented assistance, focus groups can come up with ideas and explanations which none of the members had thought of already. 
Practically, FGD sessions ought to be arranged carefully through distinguishing the major objective(s) of the assembly, creating key questions, designing a plan, and  organizing how to record the session. Research assistants were trained on this issue and had got ample time to practice among themselves before and during pilot study period. Another step is to recognize and welcome appropriate group members; the respondents’ number for this study was five for each group. The pivotal factor of FGD is the facilitation. A few critical focuses to keep in mind in encouraging FGDs are to guarantee indeed cooperation, cautious wording of the key questions, keeping up an unbiased state of mind and appearance, and outlining the session to reflect the opinions equally and decently. A comprehensive report was done after every session.
The instrument used here is called focus group discussion guide. The researcher designed guiding questions and themes and the order of questions/themes was related to the significance of concerns in research. As a moderator, the research assistant facilitated group discussion, kept it focused and prevented it from being dominated by one individual. Research assistants ensured that all the participants had ample opportunity to contribute, and where necessary, they kept encouraging reticent participants.
Respondents from female-headed households were informed that they would participate in the study by filling in the questionnaire and participating in group discussion.   Immediately after questionnaire completion, respondents were invited in discussion session by answering the questions, interacting and exchanging on the themes of discussion. A FGD guide was previously prepared to complement the answers provided in the questionnaire in order to qualitatively capture the perceptions and understanding of FHHs. Throughout all sectors, FHHs accepted to participate in group discussion and provided significant information. 
c) Interview

Rubin and Babbie (2005) expressed that field investigation may be a matter of visiting where events are taking place and essentially observing and actively listening. You'll be able learn a lot simply by being mindful to what’s going on. At the same time, field research can include more dynamic examination. In some cases, it’s fitting to inquire individual questions and record their answers. That action of interacting with respondents and asking questions is called interview.  
The type of interview used in this study was semi-structured interview. Dudley (2011) argued that in this type of interview, most items of interview are already formulated, but they can be tackled in a different order. As the aim of the in depth interview  is to perceive the views, people’s backgrounds and experiences, convictions and/or inspirations of people on particular aspects, the researcher dopted open-ended question style to induce a more insightful understanding of the research issue and supplement the data amassed through other research instruments. 
A face-to-face dialogue was done with 14 staff in charge of social affairs at sector and 2 at district levels, and with the in charge family empowerment within the Ministry of Gender and Family Promotion, that is, 17 interviews were successfully conducted. These respondents were met at their working places and easily accepted to share what they know in the study by interacting with the researcher about the pre-formulated themes after the presentation of Huye District letter of approval and the explanation of the research purpose.
The instrument used was called interview guide. The researcher designed a set of items of interview that should produce as considerable information about the study phenomena as possible. The researcher started by easy items before proceeding with difficult ones to help respondents become comfortable, build up self-confidence and build relationship and deliver useful data. Thiscan help put respondents at ease, buildup conﬁdence and rapport and oftengenerates rich data that subsequentlydevelops the interview further.Thiscan help put respondents at ease, buildup conﬁdence and rapport and oftengenerates rich data that subsequentlydevelops the interview further.Thiscan help put respondents at ease, buildup conﬁdence and rapport and oftengenerates rich data that subsequentlydevelops the interview further.Thiscan help put respondents at ease, buildup conﬁdence and rapport and oftengenerates rich data that subsequentlydevelops the interview further. The instrument was not presented to the respondents but served to guide the researcher while interacting with the staff at sector, district and ministry levels.
Interview Process: The researcher himself due to the characteristics of the respondents did the research interview. The interview concerned sector and district staffs in charge of social affairs and the staff in charge of women empowerment in the Ministry of Gender and Family Promotion. These are skilled people who required high level of professionalism during interview process. 

The interview respected the following steps:

Arranging Interview: First and foremost, an introductory letter was sent to the specified interviewee with other necessary documents such as the research clearance letter from the Open University of Tanzania and the letter from Huye district. After that, I kept following up through telephone calls to explain some necessary points such as the purpose of the research, to attain respondents’ agreement and organize the interview. We agreed upon the place, time and approximate duration of the interview, and all these took into consideration the respondents’ suitability.

Beginning the Interview: Depending on the respondent’s characteristics and the place of interview, I dressed in a socially proper way to express respect and avoid misconduct. I introduced myself and began with a vibrant declaration of purpose, timeframe, overall summary of the process and then content of interview; with confidentiality assurances. All respondents accepted to sign the consents before starting. These included the means by which the facts would be recorded (transcripts and tape-recording), excluding videos. I established rapport with some small talk at the beginning to develop motivation and trust during interview.
During Interview: During interview, I had to be sensitive to the respondent’s mindset and to have a moral duty of upkeep so as to limit the upset or possible distress. I used open-ended questions and set troublesome or possibly delicate questions within the center of the interview so that there's time to deal with any petulant aftermaths to reach a convenient end of interview.
Closing Interview: The ideal for ending interview was to wrap up on a successful point. I told the respondent how they could reach me for more information or for whatsoever they further wish to say. Lastly, I used to thank every respondent I interviewed for his/her participation in the study.  
d) Observation 

Dudley (2011) noted that observation method is especially relevant to social work research, because social workers regularly depend on their observational skills in practice. Social workers are taught to pay attention to what they observe when meeting with their clients, particularly when visiting them in their homes. Observation method is a process of using all the senses, particularly sight and hearing, to collect data about something. Observation focuses on what can be seen or heard such as the behaviours of people. Observation can also focus on physical structures or objects present in the environment and aspects of nature. 
Concurring to Daniel and Gates (2005), this method facilitates the researcher to see for him/herself what individuals really do instead of what they say they do, and to sort out the gap in-between. It was used by exploring what is happening in the area of study; what people say they have or they do in relation to women empowerment. In observational research, what people do seems to be more important than what they say. The instrument used is called observation guide or checklist. 
The checklist was composed of items of observation that might offer assistance the researcher to get the impression for how things are structured and prioritized, how individuals interconnect during the community development process. The observation helps us to see whether FHHs are involved in the implemented projects and its outcomes; Intambwe groups’ formation and operations, the construction of cow shed and plantation of grasses for Girinka Programme, possibility of benefiting from saving and credit services for Umurenge SACCOs, and participation of FHHs within the various activities organised through Vision 2020 Umurenge Programme (VUP). This method helped also perceiving the changes brought by community development projects.  
As there are many types of observation method, the process used in data collection for this thesis was “moderate participation” which is a subtype of participant observation. Moderate participation helps to maintain a balance between insider and outsider roles to remain as objective as possible though the method is typically subjective. The respondents sometimes knew that researchers were observing what is happening in relation to their participation in community development projects and could guide them. However, there were other times where they could not notice that they were observed especially when they were focused on filling in questionnaire. It was a kind of combining the necessary detachment and involvement to keep some objectivity (DeWalt, DeWalt, & Wayland, 1998). 

3.7 Data Analysis Techniques

After data collection, findings were presented and analysed with methods and techniques appropriate to both quantitative and qualitative approaches: Univariate analysis, Bivariate Analysis (Pearson’s correlation coefficient); Thematic analysis and Content analysis. Tables and figures have been generated by Statistical Packages for Social Sciences (SPSS), Ms Excel and Ms Word.    
3.7.1 Univariate Analysis 

This approach was used to transform what is collected or observed into numerical data. Closed-ended answers have been represented by numbers.  The numerical data obtained, have been exploited with the statistical package for social sciences (SPSS) and Ms Excel. This abetted the researcher to present findings into frequency tables and graphs by showing number and percentages for each variable investigated, and that is univariate analysis; which involves the analysis of the distribution of cases on only one variable at a time. Rubin and Babbie (2005) defined the univariate analysis as the examination of the frequency of cases on just one variable at a time. The foremost essential organization for showing univariate information is to account all cases; that is, to spell out the characteristics for each case considered in the study in terms of the research variables. The process of univariate analysis presented below was inspired by the study of Bernard (2000); it allowed the development of frequency tables and graphs. 

Table 3.3: Univariate Analysis Process
	Steps
	Process
	Results 

	Step 1. Editing
	Reading and correcting typing mistakes 
	Clear and understandable data

	Step 2. Grouping 
	Information for each variable was counted (valid number and percent)
	Availability of findings for each variable 

	Step 3. Tabulating 
	Development of Frequency tables and graphs. 
	Grouped and ungrouped frequency distributions 

	Step 4. Interpretation 
	Attaching words to numerical data 
	Data analysis and interpretation  


Source: Bernard (2000)

3.7.2 Bivariate Analysis

Bivariate analysis is the concurrent investigation of two variables. It examines the relationship between two variables. It concludes whether an association exists and the degree of that association, or whether there are contrasts between two variables and the rationale of these contrasts (Babbie, 2007). The determination of association between variables was done by use of Pearson’s correlation coefficient.

Pearson’s Correlation Coefficient

Pearson’s correlation coefficient is the statistical measurement that assesses the measurable relationship, or association, between two continuous variables. It is recognized as the leading strategy of measuring the association between research variables since it is based on the approach of covariance. It gives information about the level of the association, or relationship, as well as the trend of that relationship. The Correlation Coefficient (Pearson's r) states the linear correlation/relationship between two interval/ratio level factors. Pearson's r is at all times between -1 and +1, where -1 implies an ideal negative, +1 an ideal positive relationship and 0 indicates the culminate non-appearance of a relationship. Pearson's r is symmetric. The relationship between x and y is the same as the correlation between y and x. Pearson's r is additionally alluded to as the "bivariate correlation coefficient" or the "zero-order correlation coefficient".
Degree of correlation:

i. According to McSevency, Conway, Wilkes and Smith (2009), the degrees of correlation are the following:

ii. Very strong: If the value is above  ±0.9 is a perfect correlation 

iii. Strong: If the value is near ±0.7 and ±0.89, then it is assumed that there is a strong correlation

iv. Moderate: If the value is calculated between ± 0.50 and ± 0.69, then a moderate correlation is concluded
v. Weak: When the value is measured between+ .30 and ± 49, which is a small correlation leading to the conclusion of weak relationship between variables.

vi. Very Weak/negligible or no correlation: When the value lies below  ± .29 

Note that Pearson’s correlation coefficient (Pearson’s r) was calculated by the means of Statistical Packages for Social Sciences (SPSS). But for the qualitative data, thematic analysis was used. Whenever, weak and very weak correlations were found, it was concluded that the variables were not significantly related. 
3.7.3 Thematic Analysis
For subjective information, thematic analysis is the foremost common frame of investigation, which involves pinpointing, analyzing, and/or recording  designs  (Braun and Clarke, 2006). Themes are patterns through data sets that are vital to the depiction of a phenomenon and are related to a particular  research question (Daly, Kellehear and Gliksman, 1997). 
Table 3.4: Thematic Analysis Process
	Steps
	Process
	Results 

	Step 1: Familiarization with data 
	Read several times the obtained information so as to be familiar with what it involves. Paying particular consideration to patterns that arose.
	Initial "start" codes and comprehensive transcripts

	Step 2: Generating initial codes
	Create the introductory codes by archiving where and how pattersn happened. This occurred where the researcher collapsed information into labels to form categories for more effective examination.
	Complete codes of how findings answer research questions.

	Step 3: Searching for themes among codes
	Grouping of codes into predominant themes that precisely delineate the information. It is critical in creating themes that the researcher depicts accurately the meaning of themes through related data

	List of themes for further analysis.

	Step 4: Reviewing themes 
	In the fourth stage, the researcher looked at how the themes backed the information. In case the examination appeared deficient, the researcher went back to discern what was lost.


	Logical acknowledgement of how themes are designed to tell the exact story about the data.

	Step 5: Defining and naming themes 
	The researcher defined clearly every theme, which viewpoints were captured, and what was worth to note for every theme.

	A complete examination of how themes contributed to data understanding 

	Step 6: Producing the final report 
	When the researcher prepared the report, he concluded on which themes made significant inputs to understanding how community development projects contributed to the economic empowerment of female-headed householdes and thereby reduced the persisitence of poverty. 

	Description and explanation of the findings.


Source: Research data, (2019)

Thematic analysis is implemented through the method of coding in six steps to make set up and significant patterns. These steps are: to be familiarized with  information, producing starting codes, searching for themes among codes,  reviewing themes,  defining and naming themes, and at the end an ultimate report is created (Fereday and Muir-Cochrane, 2006). The thematic analysis process that was undertaken by the researcher is depicted in the Table 3.4. Thematic analysis was mainly used to present and analyse data collected with interview, focus group discussion and observation methods. The results obtained with those methods were complemented by results obtained with questionnaire administration. The results from questionnaire were analysed via content analysis as explained below. 
3.7.4 Content Analysis

The research technique known as “content analysis” is used to form replicable and substantial inductions by deciphering and coding literary material. By methodically assessing writings (verbal communication, records and graphics), qualitative information can be transformed into quantitative presentation. Though this technique of analysis was consistently used in the social sciences, it has in recent times become predominant among organizational researchers (Robertson, 1976). 
This analysis technique empowers the researchers to incorporate large amounts of literary data and efficiently recognize its properties, such as the frequencies of most utilized key concepts by finding the more vital structures of its communication content. Such amounts of literary data must be categorised to provide a  significant reading of content under study. Content analysis is a type of research method at the crossing point of the qualitative and quantitative traditions. It is promising for thorough investigation of numerous important but difficult-to-study concerned issues to organizational scholars in the fields of trade policy and strategy, administrative and organizational cognition, organizational behaviour, human resources, innovation and developmen, universal management, and organizational theory (Duriau and Pfarrer, 2007).
Table 3.5: Content Analysis Process

	Steps 
	Description 

	Step 1. Ensure that you organise and manage your responses
	It is important to have an appropriate information gathering and management procedure to be able to store, recover and examine the information. Enter the respondent’s characteristics, and consider creating codes to classify respondents by socio-demographic and attitutdes traits to inspire future data analysis.

	Step 2. Identify and interpreting common, recurrent and emergent themes
	After all the group interviews have been decrypted or the notes transcribed, the researcher can revise the information to distinguish common, repetitive, or new themes. This would also be needed where the data that are not relevant are discarded. Distinguish important themes and their codes within the information collection template.

	Step 3. Entering responses and coding the data
	Respondents’ answers can be entered based on the questions’ number or order. It is advised to enter one theme per line to support coding, particularly in the situation where respondents had both positive and negative reactions.

	Step 4. Analysing patterns amongst themes
	It is crucial to check whether there are comparative characteristics between respondents who display the same themes. Examining patterns allows the assessment to move from a more portrayal to an analysing role.

	Step 5. Present your evaluation
	Report the results of analysis by establishing patterns, what this implies for the research project and it is of paramount importance to include quotes from respondents to bolster analysis.


Source: Duriau and Pfarrer (2007)

Referring to Dudley (2011), content analysis, however, targets particularly the replication of distinctive sorts of recorded communication, such as words and phrases. It helped to answer questions central to communication research, such as “who says what, to whom, why, and with what effect” (Babbie, 2007).  Dudley (2011) clarified that studies using content analysis are useful for social workers in examining terms with multiple and ambiguous meanings. These may come from face-to-face interview or group interview (focus group) and from answers to open-ended questions in the questionnaire administration.This mixed research approach helped to triangulate the study findings by putting together, confronting and/or completing the information from the findings gathered and analysed with various data collection methods (Questionnaire, Interview, Observation, Focus Group Discussion, and Document Review) and analysis methods (Univariate Analysis, Thematic Analysis and Content Analysis). 
3.8 Identification and Training of Research Assistants

Research assistants were social work students from Catholic University of Rwanda (CUR), Faculty of Social Work (FSW). They were identified based on their availability and commitment to the issue of the research. After the selection of research assistants, they were trained to become familiar with research instruments. After training, an interview simulation was done to help researcher correct any mistake regarding administration of instruments or misunderstanding of any item. They were also strengthened through the pilot study organized before the real field research take place to correct any mistake and improve research instruments.   
3.9 Pretesting of Tools and Review

A key section of the questionnaire development course is its piloting, known as pretesting. This concerns testing the research instruments in settings comparable and conceivable to the study, but not for reporting findings but to check for glitches in wording of questions, need of clearness of instructions and whatever could hinder the instrument's capacity to gather information in a conformist and orderly fashion. A small number of respondents (10% of the total sample size, that is 9/87 participants) have been targeted. 
During pilot study, the researcher visited each of the 2 out of 14 sectors of Huye district, introduced himself to the available local leaders who directed him to the concerned staff (in charge of social affairs, hereby called sector AFSO). The researcher invited them to participate in the study and after, asked them to direct him to the following person who met the research criteria, and so on, until the needed number is completed. Pretesting data was collected and analyzed so as to correct any mistake regarding the process and content. It was also an opportunity for research assistants to be familiar with the field data collection issues.  
3.10 Validity and Reliability

To make sure that the results would be validity and reliability, the researcher applied construct validity and inter-rater reliability apart from pretesting exercise described in the previous point.
Construct Validity is used to certify that any technique used is actually assessing what it was intended to examine (Cronbach, 1971). The researcher was helped by 2 lecturers from University of Rwanda/Huye Campus, Department of Social Sciences, Option of Social Work and 2 from Catholic University of Rwanda, Faculty of Social Work, familiar with this technique that inspected the items and confirmed that they are in conformity with the research expectations. Thereafter the research instruments were reviewed and corrected in conformity with the provided advices. It is after that exercise that pilot study was done.    

Inter-rater reliability is used to evaluate the degree to which many judges or ratters concur in their appraisal choices. Inter-rater reliability is appreciated since people don't essentially translate answers the same way; ratters may oppose their views as to how well certain reactions or fabric illustrate knowledge of the build or aptitude being evaluated (Moskal & Leydens, 2000). The same experts cited above have been of paramount importance after pilot study. They helped to check whether the instruments measured exactly what they have been conceived for. 
3.11 Ethical Issues

Prior the occurrence of an interview, or questionnaire administration, respondents were explained the study purpose and assured about ethical considerations, such as anonymity and discretion. That is, not indicate their names on the research tools and, utilize the information gathered in relation to the aim of the study only. The researcher/research assistants provided respondents with some information on what to expect from the interview/questionnaire and their rights during the study process, in order to increase the possibility of honesty and this was also an essential aspect of the informed consent process. 
Whenever possible, interviews were conducted and questionnaire completed in areas with limited interruptions, and at convenient times and locations. Establishing rapport with each category of respondents prior to the interview or questionnaire administration was also imperative as this also had a constructive effect on the progress of the study. The informed consent was made and each respondent decided voluntarily to participate in the study. FHHs completed questionnaire separately in their home, but were invited to participate in group discussion in the premises of the sector office, which was an easier place to reach for all. Staffs were met in their respective offices on appointments.

CHAPTER FOUR

PRESENTATION AND ANALYSIS OF THE FINDINGS

4.1 Introduction

This chapter presents the descriptive data of the respondents and analysis of the results. The presentation was done through simple frequency tables, cross tabulation and thereafter results were interpreted for the reader to capture the meaning. Numerical data from closed-ended questions from the questionnaire have been always complemented by qualitative data from the semi-structured interviews, focus group discussion, observation and open-ended questions of the questionnaire; to give a more detailed analysis of the findings. Each section of data presentation was followed by both quantitative and qualitative analysis of the findings. Quantitative analysis was done through tables and the calculation of Pearson’s correlation coefficient (Pearson’s R) for relationship between variables; while qualitative analysis was done through content and thematic analysis. 
4.2 Description of the Respondents

The description emphases on the socio-demographic traits of respondents who compose the study sample, their number and gender, age group, level of education, the marital status of the and the occupation of respondents. 
4.2.1 Percentage of the Respondents by Gender
In Table 4.1, the percentages of the respondents were presented by gender. The table considers the total sample size of 87 individuals. Table 4.1 presents all selected respondents who took part in the study with a big number of females (77) than males (10); hence female-headed households (FHHs) were highly represented with 80.5 % of the total sample because the study was mainly based on female-headed households. 

Table 4.1: Percentage of the Respondents by Gender (N=87)

	SN
	Study Participants  
	Female
	Male 
	Number
	Percent

	1
	Female-headed households 
	70
	0
	70
	80.5

	2
	Sector staff 
	5
	9
	14
	16.1

	3
	District staff
	1
	1
	2
	2.3

	4
	Staff in the Ministry of Gender and Family Promotion 
	1
	0
	1
	1.1

	
	Total  
	77
	10
	87
	100


Source: Primary Data, 2014
All the staffs in charge of social and economic affairs, both at sector (14/87 that is 16.1%) and district levels (2/87 that is 2.3%) were available in the period of the study and provided their inputs. 14 sector staffs represented each sector of the Huye district and 2 district staffs (the Social Protection Officer and the staff in-charge of gender). The staff in charge of women empowerment in the Ministry of Gender and Family Promotion (MIGEPROF) also participated in the study. All the respondents were selected due to their involvement in the women empowerment at large by the means sampling techniques described in the chapter of research methodology.

4.2.2 Percentage of the Respondents by Age Group
Respondents were hereby presented in terms of age group. Table4.2. indicates different age groups, frequencies and percentages. The age group 35-39 has the highest percentage (36.78%). As you compare with the Rwanda demographics profile (2014) which stipulated that the median age group at first birth among women is 25-29 and the school life expectancy (primary to tertiary education) is 10 years.  

Table 4.2: Percentage of the Respondents by Age Group (N=87)

	SN
	Age groups 
	Frequency
	Percentage 

	1
	30 – 34
	8
	9.20

	2
	35 – 39
	32
	36.78

	3
	40 – 44
	31
	35.63

	4
	45 – 49 
	8 
	9.20 

	5
	50 – 54 
	5
	5.75

	6
	55 – 59
	3
	3.44

	
	Total 
	87
	100


Source: Primary Data, 2014
Hence, it is a category where we should find hard working people. According to the fourth population and housing census of 2012, the Rwanda working age is 16-60, in contrast to the international level where the working age in most countries is 15-64. Yet, as depicted in the Table4.2, the respondents’ age groups range from 30 to 59 years old. One may see that people in these age groups are mature and independent people who should have already completed schooling and perhaps have jobs. Unfortunately, apart from the sector and district staffs, female-headed households who participated in this study are living in poverty due to various reasons developed further.   

4.2.3 Percentage of Respondents by Level of Eeducation

As for Table 4.3 respondents were presented by level of education. It was noted that respondents in the category of female-headed households possess the lower levels of education.  
Table 4.3: Percentage of Respondents by Level of Education (N=87)
	SN
	Level of education 
	Frequency  
	Percentage 

	1
	No formal education
	45
	52

	2
	Primary education
	18
	21

	3
	Secondary education
	7
	8

	4
	Tertiary education
	17
	19

	
	Total 
	87
	100


Source: Primary Data, 2014
Table 4.3 displays the level of education for all respondents. It has been noted that 52% represent 45 female-headed households who have not completed primary education due to various reasons. Some of them said that they have not attended school because of their parents who preferred to educate boys than girls; while 21% represent 18 female-headed households who attended and completed primary schooling. In the report of Ministry of Education (MINEDUC, 2007), in Rwanda, 97% of girls attend primary school, but less than 13% progress to secondary school.  Similarly, only 8% representing 7 female-headed households who participated in the study completed secondary education. MINEDUC reports once more that the capacity of secondary schools is exceptionally constrained, so merely those with the most elevated test scores were able to get enrolled. Indeed for a shinning young lady who was qualified, she might confront impediments to victory and graduation due to family obligations. 
Tertiary education is a requirement in the recruitment process at sector and district levels; that is the reason why all sector, district and ministerial staff possess degrees/certificates from higher education. This information is also presented graphically in Figure4.1.
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Figure 4.1: Percentage of Respondents by Level of Education

Source: Primary Data, 2014
Figure 4.1 shows the levels of education for the respondents. As it was presented in table4.3 majority of respondents made up of female-headed households did not complete any level of formal education.

4.2.4 Percentage of Respondents by Marital Status 
Table 4.4. presents respondents by marital status. This variable was divided into married, widow, women with disabled husband, separated and divorced. Table 4.4 presents the marital status for all research participants. It has been found that 75% (65) of respondents are widow. Majority are those who lost husbands during 1994 Genocide against tutsi. Around a million of people killed in the genocide against Tutsi, there are 10 times as many widows than widowers-almost 50,000 widows of the genocide (Survivors Fund) and this number is growing up due to various reasons; hence by 2013, the percent of widows was 10.9 of the total population (NISR, 2014).
Table 4.4: Percentage of Respondents by Marital Status (N=87)
	SN
	Marital status 
	Frequency 
	Percentage 

	1
	Married
	12
	14

	2
	Widow
	65
	75

	3
	Women with disbled husband
	2
	2

	4
	Separated 
	3
	3

	5
	Divorce 
	5
	6

	
	Total 
	87
	100


Source: Primary Data, 2014
All those numbers support the fact that widows were highly represented in this study. Note that the UN estimate the number of killed people as 800.000; the Government of Rwanda estimate is more than a million of people; while a 2008 AERG Report estimates the number of killed people to be 1,952,078 people. In this study, married people were 14% of the sample and were made up of the staff. Separated were 3% while divorced were 6% of the sample as it was graphically presented in Figure 4.2. 
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Figure 4.2: Percentage of Respondents by Marital Status

Source: Primary Data, 2014
Figure 4.2 shows graphically that majority of respondents are widows (65,75%). The percentage is high because the study sample is mainly composed by female-headed households (70/87). 
4.2.5 Percentage of Respondents by Occupation

Table 4.5 presents respondents by occupation. Only the three types of occupation with frequencies were indicated: no employment, self-employment and public staff.
Table 4.5: Percentages of Respondents by Occupation (N=87)
	SN
	Occupation
	Frequency
	Percentage 

	1
	No employment 
	62
	71

	2
	Self-employment 
	8
	9

	3
	Public staff
	17
	20

	
	Total
	87
	100


Source: Primary Data, 2014
As per Table 4.5, only 9% of FHHs managed to start their own businesses while 71% were still unemployed in the period of the study. 20% of the respondents indicated as public staff are made up of sector, district and ministerial staff who participated in the study. The following section concerns the presentation, analysis and interpretation of the findings in relation to the specific objectives. The findings have been collected with instruments described in chapter three. 
For the quotes, names of respondents have been replaced by Codes (See Appendix5: FHH=Female-headed households, SS=Sector staff, DS=District staff; MS=Staff from MIGEPROF; the number on the codes take place of the order within each category of respondents; i.e.: FHH3). The presentation and interpretation of the findings was done by identifying specific objectives as themes and then relating findings for each theme to the existing studies and reports from secondary sources. The following section forms part two of chapter four. It presents the findings for the objective one; which focused on the causes of poverty among female-headed households. The variables identified on this objective were categorized into different degrees of association.   
4.3 Identification of the Causes of Poverty among Female-Headed Households
In this section, the results for objective one, which is “Identify the causes of poverty among female-headed households in Huye district”, are presented and analysed. The variables to be analysed for the first objectives are presented below. 
4.3.1 Causes of Poverty among FHHs Identified by Respondents
 The findings on the objective one concerning the main causes of poverty among female-headed households are hereby presented and analysed. Female-headed households are among the categories of people who have been affected by poverty for various reasons. Respondents mentioned the following factors as the causes of their poverty. These include poor health status, family size, and long-term dependency, lack of self-esteem, mindset, and fear of risk-taking, self-employment inability, small plots, social isolation, and lack of education. 
The frequency of individuals who mentioned each variable and their percentages are presented in the Table 4.6. As they appear, percentages may be classified in four levels of variables with 82%, 78%, 69% and 63%. The big percentage means how people are convinced that such variable is a cause of poverty among female-headed households and furthermore; the Pearson’s correlation coefficient (Pearson’s r) was calculated in Table 4.7 to establish the magnitude and direction of the relationship. The analysis starts with Table 4.6 indicating the percentage of respondents by causes of poverty among female-headed households.
Table 4.6: Percentage of Respondents by Causes of Poverty among Female-headed households (N=87)
	 Causes of poverty 
	Frequency (n=87) 
	Valid Percent 

	Poor Health status
	71
	82

	Family size
	71
	82

	Long-term dependency of women to men
	71
	82

	Lack of self-esteem
	71
	82

	Mindset 
	68
	78

	Fear of Risk-taking
	68
	78

	Self-employment inability 
	68
	78

	Land availability
	60
	69

	Social isolation
	55
	63

	Lack of education
	55
	63


Source: Primary Data 2014
As shown in Table 4.6., various issues have been raised as the main causes of poverty among female-headed households in Huye district. Poor health status, family size, long-term dependency and lack of self-esteem have been mentioned by 71/87 (82%) of the respondents as the leading causes of poverty among FHHs.People’s mindset, fear of risk-taking and self-employment inability have been raised by 68/87 (78%) of the respondents. Land availability was indicated by 69% while social isolation, lack of education were pointed out by 55/87 (63%) of the total sample. The calculation of the correlation between variables under objective one and the persistence of poverty was done via Pearson’s correlation coefficient. Three degrees of association have been indicated in Table 4.7: Very Strong, Strong, moderate and weak correlation. 

Table 4.7:  Analysis of the Association between Variables of Poverty
	Variables 
	Poverty

	
	Pearson’s r 
	P-Value
	Degree of association

	Self-employment inability
	.970
	.000c
	Very Strong relationship 

	Lack of education
	-.912
	.000c
	Very Strong relationship

	Fear of risk-taking 
	.863
	.000c
	Strong relationship

	Family size
	.778
	.000c
	Strong relationship 

	Health status 
	-.773
	.000c
	Strong relationship 

	Mindset
	-.663
	.000c
	Moderate relationship 

	Lack of self-esteem
	-.648
	.000c
	Moderate relationship

	Land availability
	-.440
	.000c
	Weak relationship

	Social isolation
	.251
	.053c
	Very Weak relationship

	Long-term dependency of women to men
	.056
	.644c
	No relationship 


Source: Primary Data, 2014
As it has been shown in Table 4.7; the degree of association is presented from strong, moderate to weak correlation. The correlation is either positive or negative. The positive correlation indicates that the variables increase or decrease in the same orientation while the negative correlation means different orientation.
(i) Self-employment Inability 
In Table 4.6, it is shown by 78% (68/87) respondents that before the launch of the community development policy there were female-headed households who had never been able to undertake any income generating activity due to various reasons such as health status, lack of skills and lack of fincancial assistance. The obtained Pearson’s correlation coefficient between variables is Pearson’s R= 0.970 as presented in Table4.7. Values indicate a very strong relationship; which lead to the conclusion that inability to undertake any profitable activity strongly leads to the increased level of poverty.
One woman from Tumba sector (FHH17) testified that issue in the following statement:
“It was not easy to start any profitable project before the launch of community development projects due to lack of practical skills and financial means…but since the beginning of Vision 2020 Umurenge programme (VUP), many of poor and less educated people are finding some jobs; which help them get money and start small businesses”. 

The statement of this woman from Tumba sector matched with the declaration of the staff in the Ministry of gender and family promotion, who said that the community development policy targeted mostly the poor people living in rural areas who do not possess enough skills and resources. She added that before the launch of community development policy there were poor people who had conceded more than five years without any sort of job; but nowadays, they can get some short-term income generating activities from those community development projects.   

(ii) Lack of Education
In Table 4.7, the Pearson’s correlation coefficient between lack of education and poverty (Pearson’s R= -.912) shows a very strong relationship. This value leads to the assertion that as people raise their level of education, they are likely to apply their skills and thereby lessen their level of poverty. Unfortunatelly, more FHHs possess lower level of education that strongly influenced the increase of poverty as it has been declared by Huye District staff.
 “The level of education influences the level of poverty when you consider the number of poor FHHs with lower levels of education. Many FHHs supported by the District are those who did not got to school or stopped at earlier levels of education” (DS1, Huye district staff)

“Most of the FHHs have not got the opportunity to study and work at the same time in the aftermath of genocide. But we tried to sensitize them to benefit from Twelve-years Basic Education Programme implemented in line with the policy of education for all” (DS2, Huye district staff)

Lack of education may be a root cause of poverty among women as many girls were historically excluded from education for financial and cultural reasons. But the above statement from district staff, the policy of education for all is expected to boost the level of education among those whose educational rights had been oppressed.
(iii) Fear of Risk-taking 
Some FHHs declared that they do not afford to enter the labour market competition or to start their own businesses because they do not manage to take risks. One of the Huye District staff (DS1) declared: 
“We always tell the women to open up and compete in all sorts of labour, but it’s not easy. Majority of them still fear to take risks”
One woman from Rusatira sector (FHH43) said:

“It’s not easy to start any kind of project if you don’t have enough capital. I just survive on financial direct support from Vision 2020 Umurenge Programme….imagine if I put the assitance into business, what will I feed my children…how will I survive in the period of waiting for the output of the project”  
As presented in Table 4.7; the result of correlation coefficient between fear of risk-taking and poverty has given Pearson’s R= .863. This indicated a strong relationship leading to the conclusion that fearing to take risk is strongly associated with the level of poverty. The more the fear of taking risks the higher the level of poverty. 

(Iv) Family Size
The Pearson’s correlation coefficient between family size and poverty indicated in Table 4.7 is +.778. This means that there is a strong relationship; which leads us to conclude that as the size of the family increases the level of poverty also increases.Respondents declared that in more FHHs with a big family size, the poverty is likely to occur. 
One woman from Mukura Sector (FHH14) said:

“Since my husband died and my brother disappeared, it is a big burden for me to cater for my four children and three nephews. The Compassion International helped me with children’s school fees, but it is not easy to get them food and clothes” 

Not only this woman but also the district and sector staffs affirmed that in the families of many members, the poverty is likely to increase. It is, in fact, the reason why Hon. Euthalie Nyirabega, stressing on the presidential speech, has advised the population to adopt family planning and limit at three births (Nshimiyimana, 2017). This will allow majority of families to appropriately cater for families and prevent them to rely on assistance.  
(v) Health Status 
Table 4.7 indicated that Pearson correlation coefficient between health status and poverty (Pearson’s R=-.773) is strong. We can conclude that as the health status worsens the level of poverty increases. Respondents declared that due to 1994 genocide against Tutsi that killed most male victims; the life of many female survivors has deteriorated. 
District and Sector staff said:

“Most of female-headed households are physically and mentally disabled due to many individual reasons” (DS2, Staff in charge of social development at district level).

“Among the groups of people with Post Traumatic Stress Disorder caused by 1994 genocide against Tutsi we have in my sector, FHHs seem to be the mostly affected” (SS5, staff in charge of social affairs in Rwaniro sector)

The information provided by staff was complemented by FHHs. One woman from Karama Sector (FHH57) declared: 
“In 1994, I have been violated and later was diagnosed HIV/AIDS and since 1999 I am on medication. Because of poor nutrition and that illness, I am very weak and could not cultivate my land… I have been selling portions of land and now I survive from assistance of different organisations” 
Respondents have highlighted poor health status as one of the main causes of poverty physical disability interferes with the economic empowerment of female-headed households which leads to increased poverty; while 82% respondents mentioned mental disorders. Therefore, they revealed that poor health status was mostly caused by the atrocities of 1994 genocide against Tutsis and it is among the main causes of poverty within FHHs.The district and sector staff confirmed that physical and mental disabilities are mostly apparent among female-headed households supported by the district of Huye. 

(vi) Mindset 

As presented in Table 4.7, the Pearson’s correlation coefficient between mindset and poverty indicatesa moderate relationship (Pearson’s R= -0.663); which means that as the mindset change was increasing, the poverty of female-headed households reduced. The Table 4.6 had mentioned that 68/87 listed mindset among the causes of poverty within FHHs. They think that mindset change of FHHs has an impact on how they participate in the community development projects. They expressed it in the following statements:

“People should understand that community development projects are good opportunities for us to economically develop…I participated in three projects and as for now my house was rehabilitated” (FHH35, a woman from Gishamvu sector)

“If we don’t wake up early and go searching job, who else will raise our children?”(FHH27, a woman from Ruhashya sector)

Both quotes indicate that some women have changed their mind as their husbands are not there to help them; they decided to work and cater for their families themselves. 

(vii) Lack of Self-esteem
The Pearson’s correlation coefficient between self-esteem and poverty (Pearson’s R= -0.648) indicates amoderate relationship (Table 4.7). Hence, that value indicates that when the self-esteem increases, the level of poverty reduces. Previously, Table4.6 had showed that 71/87 respondents supported that female-headed households were not confident enough to engage into competition and left many economic opportunities to men. They confirmed the lack of self-esteem of FHHs would lead to poverty. This was also confirmed by the staff in the ministry of gender and family promotion on the questions of whether FHHs are concerned by all community development projects:  

“Not only in Huye but also in all the districts of the country, we found that more women were not highly determined and self-confident. They thought that some labour and economic opportunities were meant for men. In the implementation of community development policy, we sensitize them to start participate in physical demanding working opportunities” (MS1, Staff in the Ministry of gender and family promotion)
This statement shows that many female-headed households did not afford to do some jobs historically meant for men like construction before the launch of community development policy.
(viii) Land Availability 
According to the Table 4.7, the Pearson’s correlation coefficient (R=-.440) shows a weak relationship. It leads to the conclusion that as the government adopt an appropriate land use policy that benefit for all; the level of poverty is likely to reduce among FHHs as well. The district and sector staffs declared that various programmes, including land consolidation programme have been undertaken by the ministry of agriculture and animal resources (MINAGRI) to shift rural people to the agglomerations from their agricultural lands. These programmes helped people to form agricultural cooperatives and use their small land adequately. But the magnitude of the relationship indicates that land use per se is not sufficient to reduce poverty, other programmes should also be thought of. 
In Table 4.6, it was indicated that 60/87 respondents said that land use is among the causes of poverty within FHHs. They explained that small land for agricultural activities and land degradation as well as the programme of land consolidation are affecting the life of female-headed households of Huye district. This means that the agricultural programmes that emphasized land consolidation in rural areas have impacted on the economic status of the population. They reduced people’s lands for their own agricultural activities and hence increased the level of poverty instead of reducing it as it was planned.  One woman from Gishamvu sector (FHH33) revealed:
“We were used to eat from our banana plantation, but it became hard as we are unable to always visit the market to purchase what we were used to getting from our surrounding plantations” 
Another one from Rwaniro sector (FHH25) said:

“Since I was born, my family used to live from agricultural activities including rearing of small domestic animal, but nowadays, we no longer have that opportunity …. So, we can’t cultivate whatever we want. (FHH25, a woman from Rwaniro sector).

The staff in charge of social affairs in Kigoma sector (SS13) declared: 

“Yes, the government is shifting from the past system where people used to live in the middle of their plantations, sometimes in the hills and mountains or in the valley, far from health and other developmental facilities. We encouraged them to live into villages. Of course some of them were obliged to sell a big part of their lands to afford this new living system and thereafter claimed the regression of their living conditions because they are not yet used to” 

The new agricultural programme of land consolidation has impacted on the community’s life conditions. People no longer grow enough crops due to lack of land and some are obliged to sell their land to get money for purchase of necessities for survival. The new system is likely to urbanize the whole country. The richest people are taking advantage from this system and buy a big part of the rural lands to raise their cows. The rural and poor families are claiming that most of families are remaining with small lands or nothing; which induces them in poverty.  
(ix) Social Isolation
Table 4.7 indicated that the Pearson’s correlation coefficient between social isolation and poverty (Pearson’s R= 0.251) is very weak. This leads to the conclusion that the level of social isolation does not significantly affect the level of poverty. As the association is very weak, we may conclude that other factors influence poverty among female-headed households; the magnitude of the association explains that social isolation alone may not influence poverty.  

One woman from Kinazi sector (FHH38) whose the husband is in prison said:

“I know that parents’ evening gatherings (umugoroba w’ababyeyi) is a good programme where women and their husbands meet to share about developmental issues; but it is not easy for me to meet them. I still have fear and guilt for the participation of my husband in genocide…I prefer to stay alone”
Respondents declared that social isolation may deepen the poverty because some women do not frequently attend Umuganda (community works) and Umugoroba w’ababyeyi (parents’ evening gatherings) where people meet, share and work together. Staff also revealed that they always sensitize women to join parents’ evening gatherings but some of them have never attended.
(x) Long-term Dependency of Women to Men 
Table 4.7 indicated that the Pearson’s correlation coefficient between long-term dependencies of women towards men is 0.056. This is to say that there is no relationship.  We can conclude that, according to the magnitude of the association, although dependency on men has been long time ago identified among Rwandan women, it does not nowadays affect the economic status of female-headed households. Those who identified long-term dependency among the causes of poverty within FHHs were referring to the Rwandan history whereby men possessed all economic property.
One woman from Simbi sector (FHH3) revealed:

“After 1994 genocide against Tutsis, I learnt a very big lesson. My husband was of paramount importance. But now it’s my turn! (Silence) it’s up to me to show what I can. I started a small enterprise of raising pigs. I am not begging!” 

Another one from Kinazi sector (FHH38) mentioned: 

“I and my sister, we have children and live together. We participate in various community development projects and we generate some money…at least Frw30000 each. We use that money to improve our agricultural activities and raise properly our children”
Other respondents also confirmed these statements. FHHs nowadays struggle to cater for their families like other women who still have their husbands. Participating or not in community development projects is not influenced by their status. Whoever gets the chance to be selected among the beneficiaries participate and get some money to fulfill some basic needs. 

Summary of the Findings for Objective One

For the presentation and analysis of the results for objective one: "identify the causes of poverty among female-headed households in Huye district”, it is worth to mention that female-headed households have been declared to be persistently poor by the respondents. Numerous factors considered as the causes of poverty have been identified during this study and statistical analysis has confirmed them in different degrees of relationship:  Very strong relationship (self-employment inability and lack of education); Strong relationship (fear of risk-taking; family size and health status); moderate relationship (mindset and self-esteem), week relationship (land availability). The variable of social isolation and long-term dependencies of women to men have been rejected from the main causes of poverty as the pearson correlation coefficient provided very weak relationship.

Firstly, these variables (self-employment inability; lack of education; fear of risk-taking; family size; and health status) have established a strong correlation with poverty through the calculation of Pearson’s correlation coefficient, with an emphasis on self-employment inability and lack of education which showed a very strong relationship. These are worth to be considered as the leading causes of poverty within FHHs. According to Sabiiti (2017), officials revealed that new statistics indicate consider 10% of uneducated people without any paid job as unemployed. He asserted that in rural areas, the rate of unemployment is 13% with 16% of people depending on agriculture, and along gender lines, with more women invisible in the job creation drive. Uwitonze (2016) has also found that very few female self-employed because they fail to invest in good earning businesses compared to men; they remain poor and highly risk-averse. 
Respondents confessed that women were raped, killed or assisted on mass killings of their husband, children or relatives; which consequently provoked mainly posttraumatic stress disorder along with other mental disorders and poor nutrition; which worsened their health status. Pande (2010) wrote that in mass killings and abuse like 1994 genocide against Tutsis, women are devastated physically, mentally and economically after such mass abuse and many other health related problems develop. They suffer a lot psychologically and financially after loosing earning family members. Catering for the family members has become a difficult task for women given that in most of households, family planning programme has not been respected as they reported a high family size. As many FHHs feared to take risks, it impacted much on their employment opportunities and consequently leads to the occurrence of poverty. The level of education very strongly impacts on FHHs’ competition capability and their employability. FHHs who participated in this study possessed the lower level of education and confirmed that they don’t possess professional skills. 
Secondly, the variables such as mindset and self-esteem demonstrated a moderate correlation with poverty. This has also been reported by Umutesi (2014) who asserted that in regards to women empowerment, the element of self confidence is still lacking in women. She added that some of the women need more exposure to boost their confidence. Thirdly, for land availability programmes, a weak relationship was identified; which means that they also influence poverty among female-headed households but at the lower level comparing with the first two degrees of association. Lastly, the variables such as social isolation and long-term dependencies of women to men have established a very weak/no relationship. These variables may be withdrawn from the causes of poverty among FHHs because of the magnitude of their association with poverty. 
4.4 People’s perceptions about the Procedure of Community Development Projects and Income Generated by Participating Female-Headed Households 
4.4.1 Procedure of Community Development Projects 

It is in March 2001 that a community development policy was adopted with the purpose of guaranteeing compelling and maintainable cooperation of the community in its own development to realize poverty reduction and self-reliance based on the management of the accessible assets (MINALOC, 2008). For this second objective of the study, the findings in relation to the procedure and effect of community development projects were due to questions that focused on the following: Vision 2020 Umurenge Programme (VUP); Intambwe groups, Umurenge SACCO and Girinka Programme. The purpose of community development policy could not be achieved if they were not accurately implemented and without the active participation of the poorest people. The following table presents the percentage of respondents attesting the participation of female-headed households in community development projects. All the respondents (staff and FHHs) via questionnaire administration, interview and group discussion provided the information.
Table 4.8:  Percentage of FHHs in Community Development Projects (N=87)

	SN
	Community development project
	Number 
	Valid Percent 

	1
	Vision 2020 Umurenge Programme 
	85
	97.70

	2
	Intambwe groups
	80
	91.95

	3
	Umurenge SACCO
	78
	89.65

	4
	Girinka programme
	78
	89.65


Source: Primary Data, 2014
Table 4.8 indicates that 97.70% of the respondents confirmed that FHHs participate in Vision 2020 Umurenge Programme (VUP); 91.95% pointed out the participation of FHHs in Intambwe Groups; 89.65% declared that FHHs participate in Umurenge SACCO services and activities while 89.65% also said that FHHs are among the beneficiaries of Girinka Programme. Since the application of the community development policy, the Government has embraced a number of activities implemented to fulfil the requirements of the individuals’ welfare and engaging them to cater for their household’s source of revenue. In this regard, respondents identified four main developmental projects and programmes in which they actively participate. Those are Vision 2020 Umurenge Programme (VUP), Intambwe Groups, Umurenge SACCO and Girinka Programme. 

“I thank the Government for implementing Vision 2020 Umurenge Programme, it helps me get money to use in different activities…How could I survive at my age (58 years) without that money I get from Direct Support?” (FHH41, a woman from Rusatira sector)

“These programmes help us a lot…tough I am an aged woman. I assist carpenters at the hospital in the Vision 2020 Umurenge Programme and get some money and I am also a member of Intambwe group in my cell” (FHH53, a woman from Maraba sector)

“All rural women participate in the community development projects depending on their poverty level and on their needs. Some of them participate in more than one project at the same time” (DS1, Vice Mayor in charge of social affairs) 

Most of the respondents witnessed how the implementation of the community development projects held them to integrate income generating programmes. They therefore indicated the level of FHHs’ participation in VUP components, Umurenge SACCO services, Intambwe Groups activities and Girinka programme as detailed below.
4.4.2 Income Generated from Community Development Projects by Partcipating Female-Headed households

The findings in relation to the procedure and earning for each community development project are hereby displayed:

(i) Vision 2020 Umurenge Programme (VUP)
The Vision 2020 Umurenge Programme (VUP) employs the existing decentralization framework and leverages specialized and budgetary help to quicken the rate of poverty diminishment in Rwanda. The ministry staff (MS1) who partook within the study stated that the activity builds on past encounters which exhibits that “isolated” intercessions by sector ministries, funders or NGOs are not adequate to lift individuals out of extraordinary destitution in a cost-effective and maintainable fashion. He said that VUP was thought of as one response to such issue. 
The VUP equalizes central rules for socio-economic change (i.e. financial development, work creation and eradication of extraordinary destitution) with home-grown participatory approaches. This expects to form the leading conceivable utilization of rare assets whereas, at the same time, pledging satisfactory neighborhood motivations for maintainable improvement. The VUP is planned around three components: public works, fincial services and direct support. The first component restores public works but organized utilizing community-based participatory methods to build community resources and make off-farm work foundation. Respondents shown a few cases counting projects like watershed administration, terracing, water collecting system, feeder/access streets development, building of classrooms, wellbeing offices, training centres, trade workshops and village settlements.
Participating in such activities provided reasonable employment opportinuties to community members as presented in Table 4.9. The second component revolutionizes with financial services to handle life-threatening destitution as well as to cultivate business enterprise and off-farm work openings and the two district staff (DS1 & DS2) stated that these services are outlined to create the finest conceivable use of sporadic public assets and give individuals motivating forces to move forward their productive capacities. People can request little credits from VUP and begin their own small ventures. The third component incorporates direct support to increase their access to social services or to supply for landless families with no persons eligible for public works or monetary services. These are mainly old people and disabled persons. One district staff (DS2) revealed that they currently observe some direct support beneficiaries of Huye District who, since the beginning of the VUP, have assimilated the culture of saving and nowadays constructed local and cheapest hostels that provide them with monthly earnings.
Most of the respondents (85/87; that is 97.70%) declared that female-headed households participate in VUP throughout all components (public works, financial services and direct support). Those who are physically fit participate in public works and while disabled and old people benefit from non-refundable direct support. All of them are allowed to request small loans generated through the component of VUP known as credit package or financial services. The following table presents the parcentage of respondents by monthly earning from VUP activities performed throughout its components. 
Table 4.9: Percentage of Respondents by FHH Monthly Earnings from VUP (N=85)
	Amount of money (Frw)
	Frequency
	Percentage 

	Less than 10,000
	10
	11.76

	] 10,000 – 20,000]
	35
	41.18 

	] 20,000 – 50,000]
	25
	29.41

	] 50,000 – 100,000]
	12
	14.12

	>100,000
	3
	3.53

	Total 
	85
	100


Source: research data (2020)

The participation of FHHs in Vision 2020 Umurenge programme (VUP) provides an opportnutiy to gain some amount of money. It is shown that majority are concentrated in the income range from Frw 10,000 to 20,000 while only 3.53% can gain more than Frw 100,000. This is because the participation of FHHs in VUP goes with various issues as revealed by one woman from Mukura Sector (FHH48) and another one from Simbi Sector ((FHH40):
“We are only employed in less earning projects and the payments sometimes delay…you see, I was assisting in the mashlands’cultivation and expected to be paid Frw 5000 weekly, but this is the sixth week without payments” (FHH48)

“The money I get from VUP activities differs from one activity to another. Lastly I could get only Frw 20,000 per monthly from road rehabilitation activities. But later I was recruited to work as masonry assistant at the health center where I was paid Frw 45,000 per month. Unfortunately, this was not a permanent work and start delay was a challenge as well” (FHH40) 
The declaration of these women matches with the findings of Mukakibibi (2017), who found that the process of VUP faces many challenges such as long preparation of the activities and delay of payments in some areas. Processes are particularly long when highly technical projects are selected, such as construction of schools, hospitals and roads, since these require sophisticated technical studies and procurement.
While talking with the staff in charge social affairs (SS1) in Simbi sector, he said that in the rehabilitation of the health centre, masonry assistants were getting Frw 1,500 per day; which matches with the information provided by the woman quoted above. He said that there are many other female-headed households who benefit a lot from these activities and earn more amount of money that may sustain their life such that woman; but majority are those who are not frequently selected for those significantly paid jobs because of physical weakness and lack of skills. Those ones are therefore employed in less physically demanding activities and hence less earning.
(ii) Intambwe Groups

Intambwe groups have been also identified by respondents as initiatives helping FHHs to generate income, save money and request small credits. Intambwe Groups were pointed out by 80/87; that is 91.95% of the respondents, as a good initiative where women themselves come together and form a sort of cooperative whose the main aim is saving and credit service. As per district staff, this was first and foremost the initiative of CARE Rwanda. This matches with the publication of Maes (2007) according to which CARE Rwanda established Village Savings and Loan mechanism with the belief that it is a better way of helping poor people incapable to afford the usual commercial banks services. 
This programme aims to mobilize savings through unfettered and informal groups, commonly called “Intambwe groups” that rely on people’s savings that are returned into loan fund capital. Members meet every week and save the little money they have got throughout the week days. They can then request short-term credits to use in their daily life demands or small businesses with an affordable interest rate, usually between 5 and 10 percent per month. They also contribute little money to a social fund for emergency social cases like school expenses for their descendants, family ceremonies or medical care.  The majority of those who mentioned Intambwe groups as one of the initiative aimed at boosting the FHHs economic status through easy loan access confirmed that the participation is high. FHHs are happy with the creation of these associations and the following women from Kigoma (FHH61) and Rusatira Sectors (FHH42, 44) indicated:

“Intambwe groups were created in the right time…with other women, we gather together and save our money. We also talk about our family problems” (FHH61)

 “I am among the first members of Intwambe groups in my sector. Many women in my sector have started saving some money; we no longer hide it in our houses” (FHH42)

“Meeting other women in Intambwe groups has opened my eyes. I now save my little money regularly and already requested a loan to use in my own small business” (FHH44)

As per these quotes, Intambwe groups have educated women the culture of saving and loan processes. This programme replaced the traditional culture of hiding money at home by a more secure and profitable mechanism.  
Table 4.10: Percentage of Respondents by Monthly Savings with Intambwe Groups (N=80)
	Amount of money (Frw)
	Frequency
	Percentage 

	No saving 
	2
	2.50

	Less than 10,000
	10
	12.50

	] 10,000 – 20,000]
	35
	43.75

	] 20,000 – 50,000]
	30
	37.50

	] 50,000 – 100,000]
	3
	3.75

	>100,000
	0
	0

	Total 
	80
	100


Source: Primary Data, 2014
The high level of participation in the services of Intambwe groups was also found in percentage of respondents by monthly saving. 43.75% asserted that FHHs save between Frw 10,000 and 20,000 while 37.50% attested that they save from Frw 20,000 to 50,000. 

Respondents explained that Intambwe groups are associations created and controled by community members themselves. They have easy regulations to allow the majority participate. Irrespective of Umurenge SACCO, these associations provide credit services for people with no physical guarantee. Each association is made up of people who know each other and living in neighboring villages. District staff acknowledged that Intambwe group function very well because members can control they way their neighbors use the requested loan.  

(iii) Umurenge SACCO

As per 89.65% of the study respondents, Umurenge SACCOs was built up as a Rwandan based savings credit and co-operatives with the objective of pooling savings for the individuals and in turn give them credit opportunities. One of the district staff (DS1) added that the goals of SACCO are to energize co-operation among individuals, instruct them legitimate business practices conjointly with genuine cash administration. Dissimilar to other banks, the SACCOs are fundamentally shaped to raise the social welfare of folks. She said that SACCOs have managed to set up their offices in different spaces. While in urban localities wage and salary earners have initiated Urban SACCO, in country zones, farmers have founded Rural SACCO. 

There are also SACCOs for teachers commonly called “Umwarimu SACCO” and other similar cooperatives for traders and transport agents. All these types of SACCOs exist in Huye, a district that encompasses both rural and urban areas. Ngoma sector staff (SS2) attested that numerous individuals who at first used to customarily keep cash in holes from their houses and in hand-made bags are getting included in Umurenge SACCO programme and have opened their own saving accounts; and he stressed that this is a sign that the institution is contributing to socio-economic change. 
The fundamental structure of the Saccos and credit unions is what separates them from banks; they are user-owned by monetary middle people, the profits from these co-operatives are shared similarly among members since they have break-even with offers. Saccos’ members regularly have a “common bond” based on geographic range, community, business, industry or other membership. All members have got identical voting rights notwithstanding of their deposit sum or how numerous shares they claim. Their foremost items are savings and credit; though some offer cash exchanges, payment services and insurance. SACCOs in some cases connect together to form second-tier associations for the purposes of building capacity, liquidity administration and renegotiating; these second-tier associations usually work for a meaning contribution in monitoring.
SACCO is a simple way of organizing a community to save and reuse investment funds in a given region. Since the nature of a SACCO is local, it mobilizes savings nearby, within the community, and after that the benefits are returned to individuals within the shape of credits. This commonly accomplished success helps to construct a sense of ownership and pride in a region but moreover builds a culture of saving and investment (MINICOFIN, 2007). Umurenge SACCO is a saving and credit cooperative implemented by the Government to sow the culture of saving among poor population mainly in rural areas where people are able to fulfill the requirements of commercial banks. 
Respondents (78/87; that is 89.65%) acknowledged that female-headed households are participating but not gaing much in such cooperatives. One of the advanced reasons may be the high interest rate. This was also reported in The New Times (2015) that the interest rate of Umurenge SACCO is high compared to the banks (2% per month) and has been used as flat method but with the introduction of the declining method, this is expected to fall in the due course. Table4.11 presents the percentages of respondents by FHH monthly saving with Umurenge SACCO.
Table 4.11: Percentage of Respondents by FHH Monthly Savings with Umurenge SACCO (N=78)
	Amount of money (Frw)
	Frequency
	Percentage 

	No saving 
	54
	69.23

	Less than 10,000
	3
	3.85

	] 10,000 – 20,000]
	15
	19.23

	] 20,000 – 50,000]
	4
	5.13

	] 50,000 – 100,000]
	2
	2.56

	>100,000
	0
	0

	Total 
	78
	100


Source: Primary Data, 2014
It is shown that the majority (69.23%) do not save their earnings in Umurenge SACCO and 19.23% declared that they save between Frw 10,000 and 20,000. The reason provided by respondents for that poor participation is that they cannot bank with SACCOs because the credit services are not easy. 
Women from Karama Sector said:

“Only those who have some guarantees can get tangible loans that can help them start some business, for us (poorest people)…lack of guarantee is barrier for getting loans” (FHH58) 

“You know what! Umurenge SACCO charges more interest than the ordinal banks (>24). That is why I refused to save my money there” (FHH59.
These statements were supported by local leaders who declared that Umurenge SACCO still have some challenges that do not allow many poor people participate in its credit services. As far as loan interest is concerned, commercial banks charge 18% per annum while Umurenge SACCO charges 24% (Kanamugire, 2015).  They said that some strategies are still being studied for this programme to attract many poor people. However, few people acknowledged getting benefit from Umurenge SACCO services. It helped them save and request small loans as it has been testified by one woman from Mbazi sector (FHH49): 
“Before the implementation of Umurenge SACCO I was not holding any bank account…I thought it was for rich people, but nowadays, I possess my account where I save the small money I manage to get from my fruits retailing activities” 

Both sector staffs and female-headed households confirmed that women have been sensitised enough to join such cooperatives. They prevent them from wasting their money by saving them via Umurenge SACCO. But the previously mentioned challenges such as high interest rate influenced the lower level of participation. 
(iv) Girinka Programme
All staff at district and sector levels asserted that Girinka programme is synchronized by the Rwanda Agricultural Board (RAB); an agency of the Ministry of Agriculture and Animal Resources (MINAGRI). This agency is accountable for the choice of the type of cows to be dispersed, certification and distribution of cows in all districts and sectors countrywide, the supervision of the centralised financial plan and contributions of both funds and cows, training of programme beneficiaries in animal farming as well as programme monitoring and evaluation of district and sector veterinaries who care and accompany the beneficiaries for the better life of the distributed cows on daily basis.

A focus on a decentralised approach means that each of Rwanda’s 30 districts should be responsible for effective implementation of the programme. The selection of beneficiaries starts at the Village level where the local community, facilitated by the village (umudugudu) leader, draws up a list of beneficiaries. The list is then forwarded to the cell level up to the sector level. Each district has a RAB focal person who liaises with sector and district veterinary officers, selection officers, local administration and the Girinka programme coordinator. 
Together, they are involved in local level implementation, including the distribution of cows and the training of beneficiary for example on efficient delivery of milk to milk collection centres and milk processing plants. Monitoring and evaluation should be done in partnership with local government units such as Umurenge (sector), Akagali (cell) and Umudugudu (village). However, respondents provided contradictory witnesses about the programme as follows:

"In my Umudugudu (village), we sit down after every Umuganda (end-of-month community work) and discuss about the issues concerning our lives and the implementation of community development projects…we also select beneficiaries of every developmental project” (FHH43, a woman from Rusatira Sector)

As per that quote, the selection of cow beneficiaries was performed by the community members themselves in many villages as it is stipulated in the programme procedure. However, the following statement of a woman from Ngoma Sector states that though the selection is done by the community members, some cases experienced delay or improper distribution of cows.  

“I was selected by my neighbours in the first session of cows’ distribution but didn’t get it. My son paid several visits to the Umudugudu (village) leader but in vain. Thanks to the cell leader who intervened and advocated for me to get it in the second round” (FHH18, a woman from Ngoma Sector)

Many other respondents embraced the above statements about the selection of beneficiaries and distribution of cows. One woman from Tumba Sector (FHH16) and another one from Rusatira Sector (FHH44) said:
“I have got the chance to be selected in first phase of Girinka programme…uhhh… participating is a chance because the selection is not sometimes fair” (FHH16)

“Many poor FHHs are also considered in cow distribution. But it is not easy; the local leaders influence the community in the selection of beneficiaries. Girinka beneficiaries are generating milk, manure and money. So, everyone wants to be considered in the selection of beneficiaries… but it is really a chance if local leaders do not know you" (FHH44)

It is understandable that the participation in Girinka programme is not as easy as it was expected due to defiances of service delivery in local government. The staff in charge of social affairs at sector level (SS6) said that lack of transparency in local government is never tolerated. He gave an example of two village leaders who were jailed due to inserting their relatives in list of beneficiaries of Girinka programme another one who had sold a cow. This was also affirmed by one Huye District staff (DS1):

“At the beginning of the Girinka Programme, Cell/Village leaders made mistakes. Some of them used to select beneficiaries on behalf of the community members. But after several sensitization activities and punishment of those who were caught in inappropriate service delivery, things have improved”

This information provided by respondents match with the study of Kayigema (2014) who also found that some local leaders do not respect Girinka programme regulations due to corruption. He also reported that some underprivileged citizens do not partake in the programme for the reason that they do not possess enoung land for fodder cultivation or incapable to construct cattle sheds.  

Staff who participated in the study further clarified that these cases of inappropriate service delivery are very few compared to the majority of local leaders who perfectly perform their responsibilities in the implementation of this programme. Rwanda Agrocultural Board (RAB) organizes assistance in primary animal care by means of training, offers animal rearing skills, supervises artificial insemination, fodder seeds and plant materials for animal supplies, as well as immunization against potential illnesses. All these activities are done prior to the direct provision of cows or ‘pass on’ approach, and after beneficiaries have already got them. The witness of a woman from Kinazi Sector confirms RAB involvement in the programme:

“We are not allowed to take a cow to mate locally; the insemination is done artificially by veterinaries trained by ministry staff”
This is aimed at equipping families with animal husbandry skills to care for the cow with the support of district and sector veterinary officers. Girinka programme was also meant to deliver milk cows to the poorest population. Those cows provide not only milk but also manure for the agricultural activities. Beneficiaries witnessed that when that cow is well catered for, they get enough milk for consumption and the extra milk to sell. However, respondents declared that those who got the chance to be selected among the first session are getting some money depending on how they take care of their cows. Respondents also revealed their monthly earnings from Girinka programme.

Table 4.12: Percentage of Respondents by Monthly Earnings from Girinka Programme (N=78)
	Amount of money (Frw)
	Frequency
	Percentage 

	Less than 10,000
	5
	6.41

	] 10,000 – 20,000]
	19
	24.36

	] 20,000 – 50,000]
	41
	52.56

	] 50,000 – 100,000]
	11
	14.11

	>100,000
	2
	2.56

	Total 
	78
	100


Source: Primary Data, 2014
It is shown that 52.56% asserted that FHHs who participate in Girinka Programme are getting between Frw 20,000 and 50,000 by selling milk and manure. 2.56% said they can even get more than Frw 100,000. One Sector staff asserted that apart from getting some money, Girinka programme has contributed in the reduction of malnutrition in rural areas. He said that even those who are not direct beneficiaries can buy milk for lower cost in their villages. 
Summary of the Findings for Objective Two
The target of the community development policy was to boost the socio-economic welfare of the poorest people by implementing various anti-poverty community developmental projects. The study was only concerned with four programmes: Girinka Programme, Umurenge SACCO, and Vision 2020 Umurenge Programme and Intambwe groups. The responses about the procedure for each community development project revealed that the government planned the community development policy but the beneciaries were involved in the implementation process as well. 

Respondents declared that female-headed households participate in Vision 2020 Umurenge programme (VUP) through its components: public works, financial services and direct support. In public works, female-headed households like other poor people, participate in various activities and get payments. They rehabilitate hospitals and schools, construct roads and do other activities planned in public works. They also benefit from the component credit packages and request small loans from VUP to invest in small and medium enterprises while old and/or disabled people benefit from direct support to monthly fulfill their life demands. 
Girinka programme or one cow per poor family programme was implemented in order to increase the country livestock. Community members gather together and select the poor people to get a heifer cow. Those who receive the cow in the first session are obliged to give the calf to the beneficiaries of the second session and so on. This programme helps the rural population to get milk for consumption and manure to improve the quality of land and thereby reduce malnutrition. Unfortunately, Kayigema (2014) reported the signs of corruption in cows’ distribution which may prevent some of the poorest to benefit from that Programme. 

Respondents also affirmed that female-headed households benefited from the services of Umurenge SACCO. This programme was a solution to the people with lower income who could not fulfill the bank requirements. People are sensitised about the culture of saving and credit which according to the respondents limited the money waste. They also request short-term loans to invest in small business. However, the main challenge for the achievement of Umurenge SACCO is the higher interest than ordinal banks; which affects the participation of the poorest people. The Rwandan government support Intambwe groups initiated for the first time Care International to help rural and poor people to form their own cooperatives where they operate the saving and credit services. Women gather into cooperatives, collect a certain sum of money and open their own bank account. From the money they can request small loans to invest in business of fulfill other life demands.5.
4.5 Use and Effect of Income Generated from Community Development Projects in the Reduction of Poverty among Female-headed Households
The proverty reduction among female-headed households passes through their economic empowerment. The community development projects previously presented slightly improved the economic status of beneficiaires by providing financially capability in responses to some life demands through the improved agricultural activities; access to health care services; nutritional improvement;  access to credit services; and capacity of educating children; clothing and hygienic facilities. The variables presented in Table 4.13 indicate to what extent the study resondents are complying with the change brought by the community development projects. 
Table 4.13: Percentage of Respondents by Poverty Reduction Variables (N=87)
	SN
	Variables of Poverty Reduction 
	Frequency  
	Percentage

	1
	Increased agricultural harvest due to availability of fertilizers  
	87
	100

	2
	Availability of mutual health insurance
	83
	95

	3
	Availability of balanced diet
	83
	95

	4
	Access to credit services
	83
	95

	5
	Clothing and hygienic facilities
	80
	92


Source: research data, (2020)

Table 4.13 establishes percentage of respondents complying with poverty reduction variables among female-headed households through community development projects. All the respondents (100%) acknowldged that the projects implemented to reduce poverty increased the agricultural harvest of the beneficiaries due to availability of fertilizers. 95 % of the respondents declared that nowadays female-headed households participating in the community development are able to pay mutual health insurance and thereby accede to health care services. 
The same percentage also mentioned that beneficiaries are able to get balanced diet and have access to credit and saving services; while 92% mentioned the capability of affording clothing and hygienic facilities.

 “The cow I got from Girinka programme has given me 3 heifer cows. I gave one of them to my neighbour who was also identified for the second session of the programme. Since the first heifer cow, I am getting milk for consumption but also get at least Frw 35,000 if I consider only last month. As you can see we all look better (healthier)…” (FHH32, a woman from Gishamvu Sector)

“I can’t hide my money in the house; I save it in Umurenge SACCO. We now have our banks… (Smiling)” (FHH55, a woman from Maraba Sector) 

These quotes show how FHHs are benefiting economically from the community development projects. They are getting empowered so that they can now afford some basic needs for their own. 
Table 4.14 shows that the calculation Pearson’s correlation coefficient between the variables of economic empowerment and poverty indicates strong, moderate and weak degrees of association.

Table 4.14: Pearson’s r for the Variables of Poverty Reduction
	S/N
	Variables of Poverty Reduction
	Correlation Coefficient 

	
	
	Pearson’s r 
	P-Value
	Degree of association

	1
	Increased agricultural harvest due to availability of fertilizers 
	.853
	.000c
	Strong relationship 

	2
	Availability of mutual health insurance 
	.746
	.001c
	Strong relationship

	3
	Availability of balanced diet
	.644
	.026c
	Moderate relationship

	4
	Access to credit services 
	.572
	.013c
	Moderate relationship

	5
	Clothing and hygienic facilities 
	.444
	.029c
	Weak relationship


Source: Primary Data, 2014
(i) Increased Agricultural Harvest
The table 4.14 shows a Pearson’s correlation coefficient for the increased agricultural harvest due to availability of fertilizers is 0.853; which means that there is a strong correlation. We can conclude that as FHHs generate more money from participating in community development projects they are empowered economically and their agricultural harvest also increase because they can get manure from Girinka programme and buy other necessary fertilizers. All female-headed households (100%) affirmed that Girinka programme through manure generation improved the status of the cultivable land and provided milk for consumption and for selling. 
In addition, they also confirmed it during interview and focus group discussion as indicated in the following quotes. 
“I can declare a big improvement of agricultural harvest if I compare with the time before the implementation of Girinka programme; there is apparently a difference because of the availability of organic manure.I could not get even 20 kilos of maize, but last year (2013) I got more than two sacs (approximately 200 kilos)” (FHH15, a woman from Mukura sector)

 “I don’t have a problem of milk…my children and I get enough; and I get around Frw 30,000 per month that I invest in growing vegetables” (FHH21, a woman from Rwaniro sector)

“This programme takes roots in our ancient culture…no Rwandan would miss milk, if you don’t have a milky cow, you used to get it from your neighbour….it is in our culture to be fed with milk…”(FHH63, a woman from Kigoma sector)

Milk was a cultural sign of wealth and people’s welfare in Rwanda. Girinka programme, not only reiterates that culture, but also helps in the fight against malnutrition and in increase of livestock. 
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Figure 4.1: An example of Girinka Beneficiary

Source: http://interactions.com
The programme has been very well appreciated by respondents due to its income generation apsect. One woman (FHH59) from Karama sector revealed that:
“After feeding my family, I take the rest of the milk to the market…even if it does not provide too much money” 

Girinka programme also helps FHHs to generate money by selling extra consumption milk to the market. The generated money is used in various ways such as purchasing additional meals to make a balanced diet.

“All my cows have been killed and eaten in genocide episode….but now Girinka programme is helping me rearing cows again”(FHH41, a woman from Rusatira sector)
“…you can see yourself, I get milk for the family and manure for my plants and in my Akarimak’igikoni (Home garden for vegetables)” (FHH52, a woman from Maraba sector)

During the interview I held with two sector staffs, they both confirmed the improvement of agricultural harvest. Ninety three percent of the study sample (93%) also noted that manure is used not only in large cultivable land but also in Akarimak’igikoni (Kitchen garden); which is nowadays compulsory in all rural areas.
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Figure 4.2: An Example of Kitchen Garden “Akarima k’igikoni”

Source: http://interactions.com
Table 4.15: Percentage of Respondents by Monthly Income from Agriculture (N=87)
	SN
	Income from agriculture (FRW)
	Respondents’ number  
	Percent 

	1
	5000-9000
	1
	1%

	2
	10000-19000
	14
	16%

	3
	20000-49000
	52
	60%

	4
	50000-99000
	13
	15%

	5
	100000 and above
	7
	8%

	
	Total 
	87
	100%


Kitchen garden help people grow green vegetables and other nutritious plants at home, and along with other agricultural programmes improve the income and nutritional status of the FHHs. The monthly income from agriculture was presented in Table 4.15. Majority of the respondents confirmed that community development projects helped FHHs to boost their agricultural activities. With the availability of manure and the generation of money from various activities and services implemented via community development policy, they managed to improve the plantations. 
Nowadays, they are getting between Frw 5000 – 100000 and above every month; depending on the activities they are involved in. The majority (60%) confirmed that FHHs participating in community development projects have improved the agricultural activities at the level of earning between Frw 20000-49000 while 8% are getting more than Frw 100000 every month.  We can say that female-headed households, who are participating in Girinka programme, enjoy much the benefits through the generation of milk and the improvement of agricultural activities. The milk which is sold provides money to use in various income generating activities and allow them to respond to other life demands.
(ii) Mutual Health Insurance
The Table 4.14 indicates that Pearson’s correlation coefficient between the availability of mutual health insurance and poverty equals to 0.746; which means that there a strong correlation between variables. The mutual health insurance allows FHHs to access easily to health care services and take care of their life. When they are healthier, their level of economy increases because they are physically strong to work hard. Table 4.13 shows that among 83/87 respondents who talked about mutual health insurance confirmed that the level of access to health services has improved since they began to take part in the community development projects. 
Normally, the government of Rwanda pays the mutual health insurance of the poorest people belonging to the first category of Rwanda classification of poverty. Among the female-headed households who participated in the study 32 FHHs belong to the category that pays Frw 3000 for mutual health insurance annually, while others do not pay anything as they are still assisted by the government. 

“I have managed to pay health insurance for my family and school materials for my three children since 2012 due to the money I have been getting from various activities I am participating in VUP” (FHH37, a woman from Kinazi sector).

Respondents generally said that the life of FHHs has improved because majority of them can find money for health services although some of them are still supported by the government. They can now pay their required patient’s contribution, which is 15% of the total health services costs. 

(iii) Availability of Balanced Diet
The calculation of the Pearson’s correlation coefficient (Pearson’ r = -0.644) means that there is a moderate relationship (Table 4.14). This leads to the conclusion that the availability of balanced diet improves when poverty reduces; a sign that FHHs have been economically empowered to get the types of food they wish. Some respondents have said:

“Nowadays I manage to purchase additional foods to make a balanced diet from the money I get from VUP activities. I sometimes get Frw 15, 000; 20,000 and even 35,000; it depends on which activities I participate in” (FHH46, a woman from Mbazi Sector)

“I grow vegetables atmy kitchen gardens to get a balanced diet. I also visit the market to buy some other foods" (FHH50, a woman from Mbazi Sector)  

Community development project have improved the nutritional status of the poorest households. They grow vegetables at home, improve their agricultural lands and can also buy some additional foods from the market to make a balanced diet. The local leaders told us that the life status is improving satisfactorily. 
(iv) Access to Credit Services
The calculation of Pearson’s correlation coefficient provided a value of 0.572; which indicates a moderate relationship between the variables. We can conclude that the capacity of female-headed households to access to credits increases when the economic empowerment also increases.  For this category of variables, it worth to mention that female-headed households declared that they can now pay for themselves health care services apart from those disabled mothers whose mutual health insurance is paid by the government and who get financial support from Vision 2010 Umurenge programme (VUP). 
This was also confirmed by the sector and district staff, who said that female-headed households like other poor people are employed in VUP, in its component of public works, and are paid for having participated in the construction or rehabilitation of bridge, roads, and public houses and so on. Old people and disabled people are given non-refundable monthly financial support to cater for themselves. The money from VUP is used in various ways according to their needs. 
The sector staff said that people may get from FRW 1000 to FRW 5000 per day in VUP (public works) according to the type of activities they performed and this money can help buy some food or some clothes, or being used profitably in Rwandan rural community. Respondents stated the culture of credit and saving among the indicators that lead to economic development. Female-headed households (86%) declared that before Umurenge SACCO, banks were reserved for those rich people, but they have been sensitized about credit and savings and nowadays they are regularly visiting Umurenge SACCO and benefiting from its services of credit and saving. These cooperatives were implemented mainly for poor people who could not fulfill the requirements of commercial banks. They do save the little money and they can request for credit with small guarantee. 
It’s up to the cooperative staff to train and follow-up the use of the credit so that people can refund. Apart from Umurenge SACCO, Intambwe groups were also mentioned to be helping female-headed households and other people. When they started, women gathered together into associations and cooperatives, contributed money from which one could request small credit according to amount she has saved and refund later. At this moment, men have joined those groups because of their beneficial services of credit and saving.

“I no longer waste my money easily since Umurenge SACCO started” (FHH65, a woman from Kigoma sector.
“I now possess an account where I keep my money, take an amount according to my life demands” (FHH68, a woman from Huye sector)

The Umurenge SACCO and Intambwe groups educated rural community the culture of saving and credit. For the majority of the beneficiaries, it was their first opportunity to open a personal bank account. 

“I didn’t have an idea about bank operations before integrating Intambwe associations and Umurenge SACCO” (FHH53, a woman from Maraba sector)
“When you visit Umurenge SACCO for the first time, they explain you everything…uh…how to keep your bank slips…uh…how fill papers…etc.”(FHH42, a woman from Rusatira sector)

“You know what! Last year, I requested money from Umurenge SACCO and they gave FRW 120,000 and I finished reimbursement last month” (FHH11, a woman from Mukura sector)

“This programme (Umurenge SACCO) was implemented for people with lower economic status; to help them save the few they have and request short-term loans” (DS1, Vice Mayor in charge of social affairs)

Many programmes and projects have been implemented in local government to sensitize rural population about the culture of saving and credit. Umurenge SACCO as a Rwandan strategy to boost savings and credit cooperatives with the purpose of accumulating savings for the members and in turn provide them with credit facilities. Umurenge SACCO encourages people for cooperation, teaches them proper investment practices and project management, declared staff at district and sector levels during data collection.
The district staff testified that everyone is allowed to request loan and to be granted a loan, the project should be evaluated by the staffs of those institutions. 

“Last year (2013), I requested a loan of Frw 75,000 to refund within one year. This required me to work hard to refund in time. I used to participate in VUP activities. I worked in rice plantations and road rehabilitation. Currently I am left with two months to pay” (FHH47, a woman from Mbazi Sector)

During our group discussion other women declared that they request and get some amount of money from Umurenge SACCO and Intambwe groups. Local leaders declared that people belonging in the various categories of vulnerable group have been sensitised to join such cooperatives to get the means of boosting their economic status. They confirmed that because they request small amount of money, the cases of those who fail to refund are very few. They use the money profitable and reimburse it.  
(v) Clothing and Hygienic Facilities 
The calculation of the Pearson’s correlation coefficient provided a value of 0.444; which indicates a weak relationship. We can conclude that the capacity of acquiring clothing and hygienic facilities slightly increases in the same direction with the level of economic empowerment. In addition to other variables of poverty reduction among FHHs, respondents asserted that proper clothing was not easy to get because of poverty especially in the aftermath of genocide against Tutsi, but females declared that currently clothing and other hygienic facilities are no long a big issue. They access easily to water banks, have capacity to buy soaps and clothes for themselves and other members of their families. 
It requires some amount of money to get enough clothing and hygienic facilities. But even those who cannot get the money, the government supports them as it was confirmed by the staff in the ministry of gender and family promotion.

“Female-headed households are among the category of people where the Government put more efforts. Every household should have its own toilet and live in hygienic environment. We sensitise them to participate in various community development projects. Those cannot participate actively due various disabilities, the get monthly direct support depending on the level of vulnerability” (MS1, staff in the ministry of gender and family promotion)  

The money for acquiring basic needs was previously provided by the government and other supporting organizations but since the implementation of community development policy, they have many opportunities to generate money and thus become self-reliant at some extent. 

Some FHHs said:

“I nowadays look like rich people… (Laugh)…I can now put on good clothes because I get some from my small business…I am no longer a very poor people…uh! Yes, I am a poor person but not at the level of begging…” (FHH60, a woman from Karama sector)

“The money I earn from public works (a component of VUP) help me to fulfill the basic needs…sometimes I earn FRW 15,000, 20, 000 or 30,000 per month, it is okay buy now!” (FHH33, a woman from Gishamvu sector)

From the above quotes one can witness the improvement of women economic status. They said that they get money they were not used to. They can now cater for themselves without waiting for external assistance. 

Summary of the Findings for Objective Three
The study revealed that the implementation of the concerned community development projects positively changed the life of female-headed households (FHHs) through the increased agricultural harvest, availability of balanced diet, availability of mutual health insurance, access to credit services, clothing and hygienic facilities. Statistical analysis indicates a strong relationship between the increase of agricultural harvest and the availability of mutual health insurance, and poverty reduction among FHHs. 
The availability of manure and money to buy other sorts of fertilizers allowed FHHs to increase their harvest. Moreover, Kayigema (2014) found that Girinka Programme has the potential to significantly contribute to climate resilience by availing organic fertilizers and thereby improve the beneficiaries’ harvest.  Girinka beneficiaries were selected due to their high level of poverty that could not allow them to fulfill their life demands; but nowadays their can pay their mutual health insurance and achieve other life demands without waiting for governmental assistance. The availability of mutual health insurance allowed them to access easily to the health care services provided by public health institutions. 
Moderate relationship was found for the availability of balanced diet and access to credits while weak relationship was found for clothing and hygienic facilities. It was not easy for FHHs to acquire proper clothes but now they declared that there is a big improvement. As it became possible to generate money, they can now buy new clothes. They also mentioned hygienic facilities among the improvements. They can get water, soaps and build latrines at home. They used to get water from nearest rivers but they are now able to get it from nearest modern water facilities by spending little money.  
The possibility for FHHs to fulfill life demands is a result of Girinka programme that generates milk and manure for plantations that allow households cultivate kitchen gardens to provide balanced diet ingredients along with Vision 2020 Umurenge programme through its components of public works, financial services and direct support; in addition to Umurenge SACCO and Intambwe group that directly generates money and instill saving and credit culture. Finally, it is worth to note that MINECOFIN (2017) wrote that Umurenge SACCO was meant to provide access to members of the population unable to save in the formal sector, nor physically access to traditional financial institutions due to locality and deposit restrictions. The same author warned that the challenges of SACCO governance weakness, inadequate regulation and supervision should be worked on in order to provide properly the expected services.    
4.6 Strategies and Challenges in Controlling the Persistence of Poverty 

This section presents the analysis and findings of variables addressed in regard to the objective four about the strategies and challenges in controlling the persistence of poverty among female-headed households (FHHs). The participation is hampered by the the issue of corrupted service delivery in local government where leaders do not respect programme regulations. It is not easy to benefit from community development projects due to their influence on community members during beneficiaries’ selection. This impedes clearly the participation of poor people and the achievement of the community development policy and thereby provokes the persistence of poverty among female-headed households concerned by this study. Table4.16 presents the views of respondents about the strategies for controlling the persistence of poverty. 
4.6.1 Strategies for Controlling the Persistence of Poverty among FHHs
Respondents proposed various strategies to reduce poverty and boost the economic status of FHHs. The information was collected by the use of interviews with sector, district and ministry staff; and group discussion with FHHs. Percentage of respondents for each variable are presented in Table 4.16. Various strategies to boost the empowerment of female-headed households (FHHs) have been suggested by respondents by priority as follows: 
Table 4.16: Pecentage of Respondents on Possible Strategies for Controlling Persistence of Poverty by Priority (N=87)
	SN
	Proposed strategies
	Percentage of respondents

	1
	Tuition-free life skills trainings for single mothers
	100

	2
	Facilitating women entrepreneurship
	100

	3
	Enhancing adult education projects in rural areas
	98

	4
	Review of National Gender Policy and Community Development Policy
	98

	5
	Upgrading family planning programme
	92


Source: Primary Data, 2018
 (i) Implementation of Tuition-free Life Skills Trainings for FHHs

Respondents said that it is not easy for majority of FHHs living in rural areas to create small business due to lack of skills. To respondent to this issue, study participants have suggested that the government launches tuition-free courses through the already existing Integrated Polytechnic Regional Centers (IPRC) and Technical and Vocational Education and Training (TVET) with the purpose of offering short and life skills training for specific vulnerable categories of people. One of the district staff (DS1) declared that:

“The creation of IPRCs and TVETs has given the opportunity for both youth and adults to acquire skills that will allow them start their own businesses or look for jobs in restaurant, hotels or construction firms”. She added that: “It clear that if tuition-free short programmes are run, they will allow a big number of FHHs with no formal education to learn some professions”   

One woman from Simbi sector (FHH4) said:

“I am living near the IPRC South, I always meet their trainees; they are only young people and other adults sent by the government, mainly army men/women. It seems as the IPRCs are not meant for rural people without resources”
Another woman from Kigoma sector (FHH62) added:

“If we are given an opportunity to integrate IPRCs and other TVETs, we may get some life skills that can allow us start something, find some jobs or ….just thinks differently”

Globally, respondents suggested that tuition-free programmes would be introduced in IPRCs and TVET for adults with no formal education to allow them acquire professional skills to start their own enterprises or request for jobs. They proposed that such trainings would be run in Kinyarwanda because they don’t understand English which is nowadays used in educational systems. 

(ii) Facilitation of Women Entrepreneurship

District staff revealed that in order to increase the level of entrepreneurship among rural women and other categories of poor people, the Business Development Fund (BDF) was created  to support small and medium enterprises (SMEs) for those who fail to get loans to start small businesses due to lack of capital and collateral, either in agriculture or other sectors. Female-headed households were called to form cooperatives or integrate the existing ones such as Intambwe associations where they are provided with vocational training on short-term basis. Upon the accomplishment of the trainings, they are sensitized to request loans from Umurenge SACCO to start their small and medium enterprises. 
But the problem is in the interest rates of Umurenge SACCO (24%) which is higher than the ordinal banks (18%). Kanamugire (2015) asserted that such interest rate is barrier for entrepreneurship in rural areas where Umurenge SACCO was meant to provide loans and allow rural households start small and medium enterprise. Respondents suggested that government should think of facilitating entrepreneurship by significantly reducing interest rates to make people afford to request loans in SACCOs.    One of the district staff (DS2) declared the following:

“The launch of Business Development Fund (BDF) and Umurenge SACCO was to facilitate poor people get small loans to start their own SMEs. But truly speaking the rate of FHHs participating in credit services is low. Most of the time they fear the interest rate on and the short duration of reimbursement. We are currently advocating for interest rate reduction”

Some FHHs who managed to benefit from BDF and Umurenge SACCO services revealed that they did not know that the interest rate is that high. One woman from Kinazi sector (FHH39) revealed:

“When they started sensitizing the establishment of Umurenge SACCO, we thought it was coming to save our lives….I immediately opened an account and started saving Frw 5000 and later increased to Frw 10000 every month, with idea that I would be able to request loan and start a small income generating project. But after one year when I was getting ready to request the loan, one of my neighbours who were helping me writing a request letter informed me about the interest rate (24%) and other requirements…uh! I was disappointed and stopped writing”

Another woman from Tumba sector (FHH16) said:

“The problem is that you cannot request individual loan, you need be part of cooperatives”

Respondents also suggested that apart from reducing the interested rate, SACCOs should extend the period of loan reimbursement; the period of 6 months to one year is too short. They proposed that loans be also granted for individual entrepreneurs because currently only cooperatives are approved.     

(iii) Enhancing Adult Education Projects

Respondents acknowledged that the government of Rwanda has encouraged the implementation of adult education projects through the education for all policy. They said that these projects should be launched throughout all sectors and cells. Where they are, centres for adult education focus on those who did not attend or complete their elementary level of education. 

One sector staff from Tumba (SS4) revealed that FHHs participate in these projects:

“FHHs are among the categories of people where we found a big number of illiterate people. We sensitize them to attend the adult education centre available in their cells. For example, in this year (2018), we committed ourselves to bring 500 illiterate people throughout Tumba sector”. But the problem is that the programme has not been established in all sectors and cells”

One woman from Ruhashya sector (FHH27) revealed:

“Adult education projects have come in the right time; but it would be better if centres be established in all villages”

Another woman from Mbazi sector (FHH49) said:

“I am one of the beneficiaries of adult education projects. We don’t only study reading and writing…it is a space of discussing and understanding government programmes”

Local leaders and FHHs acknowledged that adult education centers are not yet in all cells which impacts on the education of people in the areas where they do not exist. They declared that adult education will not only focus on reading and writing skills but they also emphasizing on government programmes in relation to community development. 

(iv) Review of National Gender Policy and Community Development Policy

Respondents said that government should review its policies and emphasize on the particularity of each vulnerable groups such as female-headed households. Government staff who participated in the study declared that the purpose of reviewing policies is to reiterate the integration of gender component in all developmental programmes because the specificity of female-headed households has not been mentioned in the previous policies. As explained by the staff in charge of women empowerment in the ministry of gender and family promotion (MS1): 

“The national gender policy strongly advocates for the programmes launched with a specific impact on gender mainstreaming procedures and actions. The empowerment of female-headed households should pass through the eradication of gender inequalities and oppression of women rights”. 

The Vice Mayor in charge of social affairs in Huye District (DS1) added:

“Policies should be regularly updated to facilitate their implementation in local government. In Rwanda like in other developing countries, working strategies change every day, so policies should be reviewed to orient practices”  

The national gender policy and community development should be reviewed in order to sustain the programmes in relation to the fight against gender inequalities and the promotion of women rights. The historical background of women did not allow them to integrate the so-called men’s activities. This was explained by respondents as a kind of gender inequality and oppression of women rights. 
One woman from Karama sector (FHH60) said:

“Sometimes it is as if we don’t count in their programmes. The specificity of our problems is not seemingly taken into consideration while they are planning any projects” 

Another woman from Huye sector (FHH66) added:

“Other women are supported by their husbands... Who else will take care of us if the government does not consider our existence and what we are enduring. They should give us a certain impetus in their plans of action” 

As for these statements, FHHs do not appreciate the fact of not appearing in the policies. They take it as a kind of neglect. Staff emphasised that national policy was established to support programmes developed to eradicate such actions. The community development policy stresses on the inclusion of gender aspect in all developmental projects. Female-headed households should not to be underestimated and continue to be regarded as weaker sex. The policy should give the opportunity to all the population categories in regards to their knowledge and abilities. 

(v) Upgrading Family Planning Programme 

Respondents recognized the efforts of the government in family planning programme by introducing 3 community health workers (CHWs) but also suggested that their training and facilities be promoted. Some of the community health workers regularly visit families and sensitize them about the limitation of births to keep the family size on the level of available resources, but in some villages they don’t work well. Apart from the visits of CHWs, sector staff declared that in collaboration with the National Council for Women, local leaders have undertaken to increase the frequency of meetings with women and talk about family planning programme and related issues. Currently they used to meet them during the monthly community works known as Umuganda; which is organized every last Saturday each month.  

One sector staff from Gishamvu (SS7) said:

“We often have meetings after community works (umuganda) and talk about family issues. But it seems insufficient because families continue to give more births irrespective of the level of their resources. We have undertaken to increase the frequency of visits and sometimes we shall invite a specialized nurse to participate in those meetings and provide advanced knowledge about family planning as community health workers regularly report that some women claim the side effects of contraceptive methods”.  

One woman from Maraba sector (FHH55) said:

“Community health workers do visit us and tell us about family planning but one time they failed to answer my question about what to do to prevent contraceptive side effects”

Another woman from Rusatira sector (FHH42) declared:

“We discuss about family planning during parents’ evenings gatherings (Umugoroba w’ababyeyi) and with community health workers but we don’t meet professionals in our meetings to answer our questions”
Staff affirmed that sensitization about family planning methods will be promoted and strongly emphasized through the visits of community health workers. They also mentioned that the collaboration with nurses during family visits will be introduced soon. However, respondents also revealed that irrespective of those proposed strategies, challenges still remain (Table 4 17).
4.6.2 Challenges Influencing the Persistence of Poverty among FHHs

Table 4.17: Challenges Mentioned by Respondents which Hinder Efforts to Reduce Poverty by percent of Respondents (N=87)
	SN
	Challenges Mentioned by Respondents
	Percent of Respondents

	1
	Lack of transparency in services delivery  
	100

	2
	Delays of payments in Vision 2020 Umurenge Programme (VUP)
	100

	3
	Ignorance of FHHs with lack of education
	100

	4
	Health problems after 1994 genocide against Tutsis
	95


Source: Primary Data, 2018
The analysis was done on variables provided by respondents as the challenges facing the empowerment of FHHs. The information was collected via interview with sector, district and ministry staff; and group discussion with FHHs. Percentage of respondents for each variable are presented in Table 4.17. Respondents have mentioned different challenges that impede the control of the persistence of poverty among female-headed households. Challenges are presented by priority.
(i) Lack of Transparency in Services Delivery 
All respondents have said that lack of transparency in services delivery in local government does not allow all the expected beneficiaries to take part in community development projects. District staff recognized that some of their colleagues their colleagues have been confined in prison because they did not respect community development regulations. One district staff (DS2) revealed:

“In the beginning of the Girinka Programme, four executive secretaries were imprisoned because they had given cows to their relatives rather the selected beneficiaries”

This statement was supplemented by a woman from Kinazi Sector (FHH39) who said:

“It is not clear how beneficiaries are selected. Sometimes we see a list of beneficiaries already made by leaders. Normally we should participate in the identification of beneficiaries to get cow for free. But my neighbor has been requested to give some money to remain on the list of Girinka beneficiaries”

Lack of transparency has also been raised in Vision 2020 Umurenge Programme (VUP) where the expected beneficiaries are not the ones who get jobs during public works. Respondents declared that they often see individuals from unknown villages working in VUP activities instead of the community members.  

(ii) Delay of Payments in VUP

It was pointed out by all respondents that payments in VUP delay very much. Individuals who afford to get jobs in public works posited that their payments do not come as expected. One woman from Gishamvu Sector (FHH33) working in road rehabilitation said: 

“We were expected to get payments every week but a month has passed with getting anything”

One District staff (DS1) also recognized the delay of payments: “Sometimes the payments of public works delay but we are working on it”

The delay of payment has also been found by Mukakibibi (2017) who wrote that delay of payment is a big challenge in VUP; a programme that was launched to eradicate extreme poverty by creating off-farm employment opportunities. The author also mentioned that not only in public works but payments delay also in the component of direct support; where old or disabled people who should get their monthly financial assistance wait for several months to get their dues. 
 (iii) Ignorance of FHHs

Respondents also mentioned ignorance of female-headed households as a challenge in controlling the persistence of poverty. They said that some women do not follow the organized opportunities in government programmes or do not participate thinking that governmental assistance will remain. Many beneficiaries of direct support do not use properly the financial assistance they get. One District staff (DS2) said:

“We always sensitize the population to use properly the financial assistance from Direct Support but majority are those who spend it inappropriately….you may find direct support beneficiary using the money for drinks rather than rehabilitating the house or improving agricultural activities”
The ignorance of FHHs prevents them to benefit fully from community development projects thereby remaining in extreme poverty. Mukakibibi (2017) also found that many direct support beneficiaries are unable to manage and utilize or maintain the income generating assets they are given.   

(v) Health Problems after 1994 Genocide against Tutsis

Respondents said that the genocide left singles mothers with various health problems such as post-traumatic stress disorder and injuries. One woman from Tumba Sector (FHH20) revealed that:

“I was raped and beaten during 1994 genocide against Tutsis. I live with injuries and flashbacks of that atrocious situation. I failed to accept what happened”

Another woman from Rwaniro Sector (FHH24) mentioned:

“In 1994, I lost all my family. I was still young (13 years old) but old enough to remember everything. One genocide perpetrator (Interahamwe) took me to his house and used to rape me every his wants. It is in 2000 that I knew that I contracted HIV/AIDS when I was giving birth to my first child. Since then I am on medication”

Apart from those statements, District staff recognized that among FHHs there many genocide survivors who still suffer for its consequences. Pande (2015) found that the 1994 genocide against Tutsis has given birth to many single mothers who are struggling to raise the children alone and permanently suffer for physical injuries and post-traumatic stress disorder. Female-headed households requested that tuition-free life skills trainings start as soon as possible to equip them with skills that may help them initiate small projects or find some jobs to progressively limit the persistence of poverty. Staff committed themselves to improve monitoring of adult education centers and to immediately improve the sensitization strategies about family planning methods by collaboration with health centres. They found that campaigns on family planning methods would not succeed if they do not include health professional to provide appropriate answers on contraceptive side effects. They said that other strategies will need to be planned on long-term because they require the involvement of the central government. 
Summary of the Findings for Objective Four
This section presents the summary of conclusion after the analysis of the findings for the objective four that dealt with possible strategies and challenges for controlling the persistence of poverty among FHHs. The presentation of summary starts with strategies by priority. The first strategy indicated by respondents concerned the establishment of tuition-free life skills trainings for vulnerable categories including female-headed household who did not get the chance to undertake any professional training. This will raise their entrepreneurial opportunities.
For the adult education projects, the suggestion of the respondents was to enhance and launch them in all villages. Respondents revealed that adult education centres are not established in all villages, which make beneficiaries walk a long distance from their villages to the villages with education centres.  As far as the FHHs entrepreneurship is concerned, respondents suggested the reduction of interest rate of SACCOs which higher. Kanamugire (2015) asserted that the highest interest rate (24%) of Umurenge SACCO is a barrier to entrepreneurship in rural areas. If the interest rate is reduced and become affordable for poor populations whom Umurenge SACCO was meant for, the request for credit to start small and medium enterprises will increase. 
Respondents also proposed the review of policies. The eradication of poverty among FHHs requires the formulation of appropriate strategies that can improve the empowerment process. Respondents declared that the review of policies would be the leading strategy. Staff said that as the country manifests the fast development growth, everything changes every time. So, the policies on community development and gender mainstreaming should also be reviewed regularly to guide the practices of local government and National Council for Women. 

The last strategy is to upgrade family planning programme. District staff found that it is imperative to increase family visits and introduce the collaboration with nurses in the sensitization campaigns about family planning methods. Nshimiyimana (2017) wrote that family planning programme and limitation of births should be operated to match the family size with available resources. However, different challenges still remain in the control of the persistence of poverty among FHHs. The transparency in services delivery lacks in local government. Both staff and FHHs acknowledged the lack of transpareny mainly in the selection of community development projects’ beneficiaries. The district staff revealed in the beginning of those programmes, a number of local leaders at cell/village levels were caught into corruption actions and punished. 
Another issue regards the delay of payments. Respondents also said that they do not receive their dues on time. They were expected to receive their incentives at least twice a month but payments take several months to be delivered. Mukakibibi (2017) also reported also that delay of payment in VUP services occurs in all villages of the country. Her study matches will with what respondents revealed, payments delay much in all activities and services of VUP. In addition, the ignorance of FHHs who use the financial assistance inappropriately is also a problem. Staff indicated that the majority spend the money in bars rather improving their agricultural activities. FHHs also confirmed that some of their neighbors do not appropriately use their earnings from community development projects.
To conclude, respondents lastly mentioned that health problems such as post traumatic stress disorder and depression do not allow women to participate in different income generating activities. Pande (2015) has also confirmed that in the two decades following the 1994 genocide against Tutsis, there are still many women who permanently suffer for post-traumatic stress disorder and physical injuries due to loss of family members and rape. 
CHAPTER FIVE

DISCUSSION OF THE FINDINGS 
5.1 Introduction

This chapter contains the discussion of findings in relation to the conceptual framework, theoretical framework and other studies described in literature review. All the findings are discussed in the order of specific objectives as listed below:
i. Identify the causes of poverty among female-headed households in Huye District
ii. Establish the people’s perceptions about the procedure of community development projects and income generated by participating female-headed households in Huye District 
iii. Determine the use and effect of income generated from community development projects in the reduction of poverty among female-headed households in Huye District
iv. Assess the possible strategies to overcome the challenges hampering community development projects in controlling the persistence of poverty among female-headed households
5.2 Causes of Poverty among Female-headed Households
The study has found that the poverty among female-headed households (FHHs) has been caused by:  self-employment inability, lack of education,  fear of risk-taking,  family size, health status; mindset; lack of self-esteem; and land availability. The Pearson’s correlation coefficient allowed finding various degrees of association (very strong, strong, moderate and weak). Self-employment inability (r = .970), level of education (r= -.912); are very strongly related. Fear of risk-taking (r = .863); family size (r = .778) and health status (r =-.773) are strongly related. According to the magnitude of association, these variables are at the root cause of poverty among FHHs. They match with the study of Negash (2006) referred to in the conceptual framework where she stated that lack of education influences the lack of self-esteem and fear of risk-taking; which consequently impact on women employment and revenue. 
This also matchs with Zimbabwean case study, discussed in the background of the study, which asserted that women employement provides less income than men’s which persistently induce women in poverty (Brenner, 1987). Therefore, female-headed households could not find jobs nor start their own businesses easily because they lack required capabilities. According to the study of Huggins and Randell (2007), imbalances were seen among boys and girls attending primary school with a bigger number of boys than girls. In past years, only 13% of girls who attended primary school could progress to secondary school and the percentage reduced considerably at the tertiary education. Hence, 52% of the respondents were occupied by FHHs with no formal education. Insufficient schooling led to inability of women to self-employ due to lack of life skills. 
Negash (2006) also reported the lack of adequate access to education, training and technology among the factors impacting women’s economic empowerment and hence leading to poverty. World Bank (2005) reported that not only women possess lower income due to lack of education and employability skills but also they have very little control over resources and decision making power. This had been also supported by IFAD (2002) where it was reported that trainings on micro and small enterprise development should tailor support to different needs and risk-taking behaviours of women entrepreneurs. Regarding health status that was also cited among the main causes of poverty, respondents revealed that the consequences of 1994 genocide against Tutsi and poor nutrition affected the physical health and psychological status of many female-headed households leading to inability to start any profitable activity due to physical and psychological disability. 
The Human Rights Watch report (1996) asserted that many women have been raped during 1994 genocide against Tutsi and severely injured physically and emotionally traumatised. The studies of Dyregrov et al. (2000), Schaal and Elbert (2006), Brounéous (2010), Schaal et al. (2011) analysed the mental health situation in Rwanda and found an elevated level of depressive and anxious symptoms as well as post-traumatic stress disorder (PTSD) among female and child headed households. This poor health status of FHHs has been at the heart of poverty in the aftermath of genocide as it hampered their competition with others in economic development activities. Apart from that, in the aftermath of 1994 genocide a number of orphans have consequently amplified to the extent that FHHs, considering their psychosocial status, could not effectively take care of their families. 
Again in the first category of the causes of poverty, there is a problem of big family size in relation to available resources. Respondents strongly raised the issue of family size among the causes of poverty in households headed by women and; the bigger the family size and the poorer the health status for head of the family, the more likely the poverty to appear in the family. A publication of UNFPA (2005) asserted that Rwanda had one of the highest birth rates in Africa with an average of six children per couple due to historical low rates of contraceptive usage among women and, cultural and religious factors because Rwandans traditionally perceived having many children as an investment which allowed a family to accrue wealth by creating a large and diverse labour pool. 

A moderate correlation was found for mindset (r = -.663) and self-esteem (r = -.648).These variables are also influencing poverty but not as the same level of the previous variables. As OECD (2012) reported, women empowerment would pass through the improvement of women’s self-esteem and mindset change. For that reason, various programmes of sensitization have been undertaken to help women acquire skills and competencies to integrate those employment opportunities that were historically reserved to men such as construction, although girls attending technical and vocational trainings are still few (Tumwebaze, 2016).  
A weak relationship was found on land availability (r = -.440). The study found the issue of small portions of land for agricultural activities also influencing poverty among female-headed households because the agricultural production is insufficient, though the relationship is weak. This may be explained by the fact that women did not have rights on land inheritance in Rwanda, all land and other economic resources were owned by men. This matches with the studies of other scholars such as IFAD (1996) and Gedzi (2009) who presented at IAFFE conference that some societies tend to give more inheritance and property rights to men than to women, thus giving men economic dominance over women. The East African Community Secretariat (EACS, 2009) has reported that the domination of men in all socio-economic structures in Rwanda has been at the foundation of historical gender inequalities in the country since many centuries. It is not easy for the female-headed households without sufficient land in a country where economy profoundly remains reliant on crop growing in terms of employment opportunities and income from commercialization regardless of efforts of economic diversification (One UN, 2014).
5.3 Procedure of Community Development Projects and Income Generated by Participating Female-headed Households 
As pointed out in the background and literature review, poverty reduction is at the heart of all policies of national governments and international development organisations because it is regarded as a key millenium development goal (Chibba, 2008 & Eneanya, 2007). MINECOFIN (2011) reported that it was imperative to find solutions to the persisting poverty that had worsened due to atrocities perpetrated in the country in the aftermath of 1994 genocide against. 
The Government of Rwanda therefore prepared a community development policy to accelerate the development of the country starting at the grass root level. This policy has the mission of ensuring efficient and sustainable involvement of the local people in their social and economic welfare that will lead to the attainment of poverty reduction and self-sufficiency based on the sustainable utilization of existing resources (MINALOC, 2008). It comprises several developmental projects and programmes but the study focused on Vision 2020 Umurenge programme (VUP); Umurenge SACCO; Intambwe Groups and Girinka Programme.
Majority of respondents (97.70%) recognised that FHHs participate in Vision 2020 Umurenge Programme (VUP) activities through its three components (public works, financial services and direct support) and 41.18% declared that beneciaries can earn between Frw 10,000 and Frw 20,000, while 3.53% posited that they can earn more than Frw 100,000. This was also attested by government officials who asserted that through public works, poor people participate in lucrative works like new roads’ construction within villages and rehabilitation of public institutions such as schools. 
Financial services are another component of VUP where poor people are invited to request some loans to start small business or improve their agricultural activities. Direct support is the third component of VUP where disabled people or old people are given assistance for survival (MINALOC, 2008). Unfortunaltely, the participation in VUP has been affected by various challenges such as delay payments and lack of transparency in the selection of beneficiaries. Mukakibibi (2017) asserted that delay of payments interferes with the primary purpose of VUP which was to provide income opportunities and thereby boost the economic status of poor people in rural areas. Respondents revealed that many VUP beneficiaries may wait for several months to get their incentives whereas the agreement was for weekly payment for many activities.  
Umurenge SACCO, which was raised by 89.65% of the respondents, is a Rwandan based saving and credit cooperative with the objective of sensitising people about saving culture and then providing them with credits facilities. Umurenge SACCO targets less and middle income people, encourages cooperation and teaches them proper investment practices. Negash (2006) asserted that lack of access to credit is one factor impacting women economic empowerment and recommanded that increased income controlled by self-confident women would help them obtain a voice in household decisions. 
Nevertheless, the participation in this programme is affected by the high rate interest and collateral obligations. Thus, only 19.23% posited that beneficiaries managed to save between Frw 10,000 and Frw 20,000 while 69.23% said that it is not easy to save with Umurenge SACCO because and prefer to keep money in commercial banks. Kanamugire (2015) reported that the interest rate of Umurenge SACCO (24%) is much higher than for commercial bank (18%) and, in addition, SACCOs request loan collateral as for other banks. This is against the focus of the programme which was to ease the loan provision for poor people in rural areas.   
Moreover, the government supported women associations commonly known as “Intambwe groups”. It is stipulated that as FHHs participate in activities and services of Intambwe Groups the poverty is likely to reduce. Thus, Intambwe groups were recognised by 91.95% of the respondents who confirmed that FHHs are participating in its activities and said that majority of FHHs managed to save between Frw 10,000 and Frw 50,000, and those save are allowed to request credits. Hence, these associations are another opportunity for them to come together and share about their life, learn about savings and credit culture. 
The participation in these associations is very high as they are owned and controlled by the people, and loan provision requirements have been set by themselves. Respondents declared that there are many poor people who, after failing to fulfill the SACCOs’ requirements, prefer to join and adhere to Intambwe groups’ services. As per district and ministry staff who participated in the study, Girinka Programme is implemented and monitored by the Rwanda Agricultural Board (RAB) under the governance of the Ministry of Agriculture and Animal Resources (MINAGRI). RAB is responsible for the selection and certification of cows to be distributed. 
However, the implementation of the programme requires the participation of the beneficiaries within their communities. They gather after any community work commonly known as Umuganda and select those who may get cows. The first calf is given another identified poor individual and the process will continue like that until all targeted people are served. They said that Girinka programme increases local livestock and contributes in the reduction of malnutrition. The information provided by staff matchs with the empirical literature where Mutarutwa (2014) wrote that the aim of Girinka programme is to provide every poor family with a single cow that will help poor families increase their productivity by using fertilizer, increase income and nutritional status at the household and country levels. 
It was found that FHHs are among the poor people concerned with Girinka programme. Respondents confirmed that the milk from the cows given in the Programme is of greater benefit for family consumption but they said that in some families the extra milk is taken to the market to generate money where 52.56% get between Frw 20000 and Frw 50000. However, the participation in this programme has been hampered by the lack of transparency like in other community development projects implemented in local government, where some expected beneficiaries do not find their names on the list. Kayigema (2014) reported that at the beginning of Girinka programme some local leaders did not respect the cow distribution regulations and this has been confirmed by District staff who said that there a number of cell/village leaders who were confined due to corruption in the selection of Girinka beneficiaries. 
Finally, as asserted by MINALOC (2008); the government of Rwanda has launched various community developments including VUP, Umurenge SACCO, Intambwe Groups and Girinka Programme; through the community development policy to overcome poverty among the most vulnerable and poor people; and according to this study, although they had a positive effect on the life of those who got the chance to be selected, the level of participation is not yet sufficient because the procedure of projects has been affected by lack of transparency and corruption as discussed further.
5.4 Use and effect of Income generated from Community development Projects in the Reduction of Poverty among Female-headed Households
This section discusses the findings on the effect of community development projetcts in poverty reduction among FHHs. The variables hereby discussed are: increased agricultural harvest; mutual health insurance; availability of balanced diet; access to credits; clothing and hygienic facilities. The community development projects’ beneficiaries have asserted they got an opportunity to gain money and slightly fulfilled their life demands. The findings showed a positive correlation between all these variables with economic empowerment. However, a strong correlation was found for increased agricultural harvest (r = .853) and mutual health insurance (r = .746) while a moderate correlation was found for availability of balanced diet (r = .644), access to credits (r = .572); while a weak relationship was found for clothing and hygienic facilities (r = .444). For the variables with strong correlation, it was noted that they are the leading factors of FHHs economic empowerment more than those with moderate and weak correlations. 
As far as increased agricultural harvest and availability of balanced diet are concerned, NISR (2013) stipulated that food security has recently improved due to various programmes implemented in the country. Apart from providing milk for consumption and manure, well reared cows give enough milk in the way that extra milk is sold; and the money is used in various ways such as health care services and for additional meals to make a balanced diet. The International Fund for Agricultural Development (IFAD) worked directly with the Government of Rwanda to realize its purpose of offering a cow for every deprived family. The programme also called Girinka Programme was established in 2006 to alleviate poverty in rural communities and thereby diminish the level of malnutrition. 
Domestic animals are an essential element of a Rwandan family unit as they are historically reffered to as an economic asset and a mark of prosperity and social standing. All the respondents (100%) stated that Girinka Programme improved the agricultural production for its beneficiaries. The programme does not end at just giving livestock to farmers but also contributes on loads of levels into an integrated farming scheme. Cows generate milk which is a basis of improved diet and the respondents stressed on the fact that the surplus of milk is a considerable source of income. Cows also produce organic compost to fertilize and regenerate dwindling soil and utilise in home garden currently compulsory in all rural households as a way of reducing malnutrition of children by farming several kinds of vegetables at home. However, the same respondents revealed that although Girinka programme is of benefit to the beneficiaries, it encounters several challenges such as transparency in the selection of beneficiaries. Hahirwa and Kalinganire (2017) found other additional constraints with Girinka programme such as unreasonable requirements, lack of sufficient knowledge in animal farming and  cooperative organization and administration, embezzlement of milk cows, cases of corruption, and ineffective monitoring by local leaders.

For the availability of mutual health insurance, respondents revealed that nowadays majority of female-headed households can afford to pay their annual insurance due to various sensitization and economic empowerment provided by community development projects. They asserted that money they earn from developmental projects is utilized to fulfill their basic needs such food security and health issues. Kazoora (2015) reported that between 2004 and 2012, subscription to mutual health insurance has increased from 27% to over 90%. This matches with what had been indicated by respondents saying that majority of FHHs shifted from the first category where poor people depend on governmental assistance to the second category where they have to pay Frw 3000 per year for health insurance.
For the access to credits, Bahizi (2015) asserted that poor people benefit a lot from financial cooperatives, Umurenge SACCO and Intambwe Groups, which were consequently launched in circumstances where unfortunate people could not acquire necessary services from commercial banks. Both Umurenge SACCO and Intambwe Groups encourage local citizens, including female-headed households, to end the stigma of fearing financial institutions. People would afterwards become able to safely keep their money; get the possibility of requesting credit for different income generating activities, thus being capable of investing in a variety of activities like cultivation, food processing, buying and selling basic needs among others; and thereby graduate from chronic poverty and total dependency. Intambwe Groups were the highly appreciated the respondents as they provide easy access to their services. Created and organised by the people themselves, loan requirements are affordable by everyone in contrast to Umurenge SACCOs which require loan collateral and high rate interest as previously noted by Kanamugire (2015).  
All the community development projects have been recognized for their contribution in money generation. The generated money helps both female-headed households and other beneficiaries to cater for their families by buying additional diets, clothes and other hygienic facilities. They can now afford school requirements for children’s formal education such as school uniforms. In Rwanda educational system, elementary school is free; but people should buy school uniform for the children and other school materials, and contribute for lunch that in some rural areas is taken at school. 
Most of female-headed households are witnessing the empowerment opportunities from community development projects. Some of them testified having belonged in the lowest level of poverty before the implementation of Economic Development and Poverty Reduction Strategy (EDPRS) which includes community development projects; nowadays people are shifting to the improved categories of poverty while others are remaining in the same category of poverty but slightly improved. 

To sum up, respondents revealed that nowadays the life is positively improving for those who are actively participating in community development projects. They now have access to money via Vision 2020 Umurenge Programme (VUP) where they participate in public works and get money; the services of Intambwe Groups and Umurenge SACCO where they have access to loans and improve their living conditions and Girinka Programme that provides the opportunity to increase the level of food security. 
However, the majority of female-headed households are those who work for subsistence but do not significantly get empowered. They shifted from the first category of absolute poverty where they could not get balanced diet and improved housing to an advanced category, though they still lack some life necessities. Participating in various community development projects allows them to survive and prevent them from depending on governmental assistance but one would inquire about the sustainability of the community development policy in the controlling of the persistence of poverty given that challenges still remain. 
5.5 Strategies and Challenges in Controlling the Persistence of Poverty among FHHs
This section discusses the findings on objective four about the strategies and challenges in controlling the persistence of poverty among female-headed households.
5.5.1 Strategies for Controlling the Persistence of Poverty among FHHs

Various strategies including the launch of tuition-free life skills trainings, facilitation of women entrepreneurship, enhancement of adult education projects, review of policies, and the upgrade of family planning programmes, were announced by respondents. The control of the persistence of poverty among FHHs involves the establishment of adequate strategies to improve the empowerment process. The first strategy indicated by respondents is the launch of life skills trainings. Tuition-free life skills trainings were proposed to be established for vulnerable categories including female-headed household who did not get the chance to undertake any professional training to increase their capabilities of starting small projects.
For the entrepreneurship to occur, respondents suggested that the interest rate of SACCOs be reduced. Kanamugire (2015) has reported that interest rate of Umurenge SACCO (24%) is barrier for entrepreneurship in rural areas. If the interest rate is reduced and become affordable for poor populations whom Umurenge SACCO was meant for, the request for credit to start small and medium enterprises will increase. For adult education projects, the government has started to establish adult education centres but respondents declared that these projects should be enhanced and be launched in all villages, because there are still few and require people to make a long distance, which influences a low participation. Tumwebaze (2013) reported that the target was to ensure 8,600 literacy centres are set up countrywide, to at least have four in every cell by 2015; but until the respondents revealed the shortage of the centres.  
The review of policies was stated by the respondents as another strategy to guide the practices of local government. It was found that in some villages local leaders do not take into account the specificity of the history and problems of single mother head of families; they don’t emphasize on their level of vulnerability in the selection of community development beneficiaries. Respondents suggested policies should be reviewed and include the specificity of each vulnerable group in community development projects. Harambee Africa (2013) reported that the vulnerability of some single mothers makes them to become marginalised and their future is marked with discrimination, and sometimes their descendants are badly treated and nicknamed. This confirms why the specificity of single mothers should be taken into consideration in all matters of development. 
Nshimiyimana (2017) wrote that family planning programme and limitation of births should be operated to match the family size with available resources. District staff has therefore indicated that they intend to undertake the increase of family visits by collaborating with nurses in the sensitization about family planning methods. However, challenges still remain in the control of the persistence of poverty among FHHs. 
5.5.2 Challenges in Controlling the Persistence of Poverty among FHHs

Respondents have listed various challenges in controlling the persistence of poverty among FHHs. The lack of transparency in services delivery in local government has been noticed as the first challenge constraining the empowerment of FHHs. Respondents revealed that in some areas they do not practically participate in the selection of beneficiaries and Mukakibibi (2017) has found too many other irregularities such as delay of payment in VUP services and accountability. Her study matches will with the information provided by the respondents where they confirmed that payments delay still happen in VUP services. However, the ignorance of FHHs who use the financial assistance inappropriately is also a problem. VUP direct support beneficiaries have been cited as the majority who spend the money in local bars rather improving their agricultural activities. 
Moreover, respondents have informed health problems which do not allow women to participate in different income generating activities and hence influence the persistence of poverty. Pande (2015) reported that in the two decades after 1994 genocide against Tutsis, post-traumatic stress disorder and physical injuries due to loss family members and rape still occur among female-headed households. This weakened they life and thus prevents them to participate in some physical activities. 
Last but not least, during our encounter with respondents, especially staff, they recognized their role to play in the process of women empowerment. They disclosed that they are planning to immediately start to monitor and practically improve the adult education projects through all villages of Huye District and enhance the sensitization campaigns on family planning methods to reduce birth rates by collaborating with health centers. Staff also committed themselves to advocate for policies’ review at national level to give more impetus on the particularity of singles mothers head of households, and the launch of tuition-free life skills trainings within the existing vacational training centres. 
CHAPTER SIX

SUMMARY OF THE FINDINGS, CONCLUSION AND RECOMMENDATIONS

6.1 Introduction

This chapter presents the conclusion of the findings of the study and recommendations. The general objective of the study was to explore the role of community development projects in the reduction of poverty among female-headed households in Rwanda, Huye District. This research embraced both qualitative and quantitative approaches. Data collection was done via questionnaire, interviews, focus group discussion, observation and document review. That information was analysed with univariate analysis, Pearson’s correlation coefficient, content analysis and thematic analysis. The findings were presented in frequency tables and charts generated mainly by SPSS and Ms Excel; quotes were also indicated to complement with numerical data presented in tables and figures. After the presentation, the findings were summarized and discussed following the order of objectives.
6.2 Summary of the Findings

The main purpose of this study was to explore the role of community development projects in the reduction of poverty among female-headed households in Rwanda, Huye District. The study found that the inability for self-employment, lack of education, fear of risk taking, family size and heatlh status, strongly influence the persistence of poverty among FHHs. However, the procedure of community development projects implemented to alleviate poverty is facing various constraints that affect significantly their participation. 
Majority of respondents said that FHHs are not motivated to save their money with Umurenge SACCO due to request of credit collateral and higher interest rate than commercial banks. VUP related activities manifest the delay of payments while Girinka programme is facing the issues of lack of transparency and corruption in the selection of bebenficiaries. However, those who managed to participate witnessed an economic improvement of their households because their agricultural activities slightly improved because of manure generated by cows, and the nutritional status also improved because milk from Girinka programme. They can currently buy mutual health insurance, clothing and hyigienic facilities because of the income from VUP public works, direct support and credit services. The money form VUP activities and savings with Intambwe groups help them respond to their daily life demands.  
Respondents suggested tuition-free life skills training and the establishment of adult education centres to combat the ignorance that was demonstrated among old females due to historical discrimination in education sector. They also suggested the review of community development and gender policies to give more impetus on their vulnerability caused mainly by 1994 genocide against tutsi that mostly killed males and was characterized by females’ rape. Thus, majority are still living with post traumatic stress and physical injuries hampering their participation in physical demanding activities.    
6.3 Conclusion

This study aimed at examining the extent to which community development projects contributed in the reduction of poverty among female-headed households. This category of women is experiencing the consequences of 1994 genocide against Tutsis that killed massively their husbands and men in general, though many women were also raped and killed. Survivors are nowadays characterized by persisting poverty irrespective of government and other organisations’ efforts, especially in rural areas. Unfortunately, the literature review discovered two research gaps: the shortage of research concerning the welfare of female-headed households and the lack of scientific publications on the contribution of community development projects in the empowerment of female-headed households in Rwanda.  
Indeed, this study has contributed in the knowledge advancement in the area of women empowerment to fill that gap and thereby contest the neglect perpetrated against female-headed households in policy drafting. The International Federation of Social Workers has publicised that social workers have responsibility to challenge negative discrimination based on gender, marital status and other possible motives (IFSW, 2017). The study report stands as an advocacy tool for the recognition of the particularity of Rwandan female-headed households in all development policies as Twikirize (2014) once wrote that social work professionals have right to advocate for and ensure that gender equality is integrated in development. Moreover, the study provided information on whether the community development projects effectively contributed in the empowerment of female-headed households. The conclusions of analysis have been displayed for each objective.   
For objective one, the leading causes of persistence of poverty include: self-employment inability; lack of education; fear of risk-taking; family size; and health status. These were the main causes of the persistence of poverty given that the statistical analysis provided strong relationships. Hence, the inability to engage in majority of income generating activities due to physical and psychological disabilities and lack of skills strongly influenced the persistence of poverty. 
However, other causes (mindset and lack of self-esteem) were confirmed to moderately influence poverty while land availability is weakly related. Female-headed households revealed that they used to think that there are some activities destined absolutely to men because of ignorance and cultural biases. Their lack of education impacts strongly on their economic empowerment by inducing fear of risk-taking and lack of self-esteem that constrained their competition on labour market. They fear to compete with men at some extent and fail to engage in some income generating activities, thus the poverty becomes persistent. 
As per objective two, the government of Rwanda has implemented various community development projects that mainly targeted the poor people including Vision 2020 Umurenge Programme (VUP), Umurenge SACCO, Intambwe groups and Girinka Programme; that were targeted by this study. It was found that female-headed households highly participate in Intambwe groups services. These are the associations organised by the community members themselves and their services of saving and credit are affordable for members. However, Umurenge SACCO, which provides similar services, presents various issues such as high interest rate and unaffordable loan requirements for poor people. For VUP and Girinka programme, respondents revealed that lucky female-headed households participate. Nevertheless, the selection of beneficiaries in these programmes is highly influenced by lack of transparency. Community members should the one to select beneficiaries but it is not the case most of the times. Some local leaders make lists of beneficiaries on behalf of community members and sometimes include their relatives rather than the expected beneficiaries; which leads to low participation of female-headed households in those programmes.   
In regard to the objective three, this study found that all the mentioned community development projects slightly improved the economic welfare of those who got the chance to be selected among the beneficiaries. They confessed that nowadays they can cater for their households in many aspects without waiting for governmental assistance. Majority are able to afford a balanced diet and mutual health insurance; which improved generally their life conditions. Their agricultural product has increased due to Girinka programme that provides organic fertilizers for their agricultural land. With the income from all the community development projects discussed in this study, the FHHs have integrated the culture of saving and credits via financial institutions such as Intambwe groups and Umurenge SACCO.
Concerning the objective four, respondents proposed the policies’ review because the current ones do not emphasize on the particularity of female-headed households. They suggested that female-headed households as vulnerable group that has its own history and problems should be taken into consideration while designing any development policy. The government should enhance the national council for women and leave the selection process of women representatives to community members. They also suggested the establishment of adult education centres in all villages and the launch of tuition-free life skills trainings for them to be able to design small projects. The improvement of family planning programme was also talked about. Nowadays, community health workers visit families and sensitize about contraceptive methods but their knowledge is limited as they fail to answer questions about the women’s fear of contraceptive side effects. Limitation of births requires appropriate sensitization on family planning by health professionals. 
Nevertheless, the female-headed households’ economic empowerment is encountering various challenges. The leading factors of the persistence of poverty among FHHs in rural areas are the lack transparency in services delivery and ignorance of FHHs who do not afford to benefit from the opportunities provided by community development projects. Some of them who manage to participate face the issue of delay of payments. They disclosed that payments that would be provided at least twice a month, take several months to be delivered. They said also that the big size of the family in relation to resources make their earnings insufficient. Early payment would therefore help them at least satisfy some basic needs although given the family size, it cannot fulfill all their life demands. Lastly, the consequences of genocide still constrain the empowerment process of FHHs because majority of them are suffering for physical and psychological disabilities and therefore could not actively participate in community development projects.    
6.4 Recommendations from Findings
At the end of this study, it is worth to mention that the effectiveness of community development projects requires the efforts of each and everyone involved in the planning, decision making and implementation procedures in order to successfully reduce the poverty that is still persistent among poor female-headed households and all deprived people at large. That is why the following recommendations targeting the central government, local government, community development implementers, non-governement organizations and female-headed households, were formulated:

(a) For the Central Government

The study found that the community development policy was planned by the ministry of local government via a top-down approach. It was also noticed that the policy is gender oriented but the implementation of community development projects by the lower government units does not put more emphasis on the particularity of female-headed households given their history and problems. Thus the ministry of local government, as one of the central government units,was recommended to effectively monitor the implementation of the policy in order to prevent corruption and lack of transparency that were perceived through empirical review and respondents’ answers. They should make sure that the selection of community development projects’ beneficiaries is done by community members themselves in all localities as indicated in the policy. If this is done, the level of the FHHs’ participation in community development related activities will increase.
The lack of education was found to be strongly influencing other causes of the persistence of poverty among female-headed households such as self-esteem and fear of risk tasking. Therefore, it is worth to suggest that free education should not be limited to just writing and reading but be extended to short–term life skills trainings for rural and poor female-headed households as majority of them did not have the opportunity to advance to secondary and tertiary education to acquire professional skills. This would help them be empowered enough to start small projects and improve the living conditions of their family; and thereby contribute to the country development as well.

Reinforcement of family planning programme is of paramount importance as the respondents have identified family size as one of the factors influencing poverty. All others efforts could not bear benefits if the number of consumers does not match with available resources. In this perspective, the country of Rwanda has been identified as having the most population density on African continent (excluding islands of Seychelles and Mauritius) with 493 persons / km2 (Worldmeters, 2017); hence the appropriate measures for the improvement of family planning programme are needed. This recommendation will be rather practical via a bottom-up approach and become the responsibility of community health workers who directly meet the population every day. The way they sensitize this programme and explain its importance will call upon the concerned families to own it and the role of government will turn into monitoring and facilities availability.   

(b) For the Local government

Since the responsibility of local government is to implement the central government policies by closely working and interacting with communities, they should play a vital role in preventing gender discrimination in the implementation of community development projects by emphasizing on the inclusion of vulnerable people such as female-headed households. This section mostly targets the district leaders, as the district is the leading unit in Rwandan local government, who should work closely with women councils established at each local government level in the identification and selection of the most underprivileged female-headed households to include in the community development projects beneficiaries. 

Because of working closely with the population on regular basis, local leaders should be the first to advocate for vulnerable groups such as female-headed households and help them benefit from community development projects implemented in their locality. They should be the brokers between women and key institutions, such as health centersin the family planning programme, Rwanda Agricultural Board (RAB) which is involved in the distribution of Girinka Programme’s cows to inform the beneficiaries the better way of raising cows and improvement of agricultural activities; and the ministry of trade and industry to review the interest rate and collateral issues to increase the level of the FHHs' participation in SACCOs. 
Local leaders should monitor the adult education projects and ensure that all centres are accessible to the beneficiaries because respondents have revealed the scarcity of the education centres; and consequently lack of education has been idienfied as a strong challenge in controlling persistence of poverty. However, local leaders should mobilise all illiterate adults to join the exisiting centres so that their insufficiency can be convincingly visible; and then advocate for the establishment of other centres where they lack, towards the ministry of local government and the ministry of education. As far as education is concerned, adding tuition-free life skills trainings in those centres is of paramount importance for all vulnerable groups; especially female-headed households to equip them with some basic entrepreneurial skills that will allow them start small projects.   
(c) For Community Development Implementers

Community development implementers should take into consideration the vulnerability of female-headed households and monitor regularly their participation in the developmental projects’ implementation. This follow up will help discover individual problems such as lack of skills that hamper their participation in community development projects and thereby look for solution on time. At that time, manyactivities in which those unskilled females can participate and get some income will be identified so that no eligible beneficiary is left out. 
The implementers should respect regulations and avoid corruption. It has been discovered that the implementation process of community development projects faces the issue of lack of transparency; which lowers the level of participation of the expected beneficiaries. Their leaders should monitor the selection of community development projects beneficiaries and ensure that the expected beneficiaries were considered and the corrupted staff are identified and sent off.
Community development implementers in collaboration with local leaders should also advocate for the beneficiaries at national level so that payments for projects’ activities are provided on time. Irregular and delayed payments do not help beneficiaries fulfil their life demands as it was expected. They should also sensitize beneficiaries about the goals of the projects and inform them about the utilization of their income because some respondents use money inappropriately due to ignorance. Raising awareness of the beneficiaries would help them use their income from community development projects in significant developmental activities and thereby fight the persistence of poverty.   
(d) For Non-Governmental Organisations

Non-governmental organisations are recommended to put particular emphasis on female-headed households in their programmes. However, many NGOs integrate women in general in their mission but do not pay attention to the particularity and history of Rwandan female-headed households. They should implement the national gender policy that emphasises on equal rights but apply positive discrimination where necessary.
NGOs that are involved in health care should take into account the particularity of female-headed households because some of theirillness's are the consequences of 1994 genocide against Tutsis. Many women have been violated in different ways during that terrible period. International and national NGOs should collaborate with District hospitals in the treatment and relief of post genocide diseases so that FHHs can activelyparticipate in the implemented community development projects demanding physical fitness. Majority of NGOs have very limited contracts. They should therefore inform local government about the support provided to female-headed households and other beneficiaries so that when contracts end, local leaders can follow up the sustainability of the support provided. 
Although NGOs provide non-refundable assistance to beneficiaries, they should at the same time offer trainings that increase the capabilities of beneficiaries to cater for themselves on long-term. Giving support is good but NGOs should take in mind that empowering beneficiaries with life skills is better. Other NGOs should take an example from Women For Women International which, according to one of its beneficiaries who joined life skills training organised about women socio-economic empowerment in 2004 and witnessed in 2018 that those trainings helped her to significantly improve her economic status through a cooperative she co-created, organise short-term life skills trainings in different districts to sustainably empower women (WfW International, 2019).

(e) For Female-headed Households 
Female-headed households should play an essential role in the fight against the persistence of poverty and their economic development. To do so, they are recommended to own the community development policy by actively participating in the projects implemented in their communities. Although the majority of women are still suffering from the consequences of 1994 genocide against Tutsis, which left them at the head of their families, they should emancipate themselves through the developmental programmes and appropriately utilise the obtained income to boost sufficiently their socio-economic status. 

Female-headed households should play a key role in their empowerment by claiming their rights. As the community development projects are implemented for all the poor people, FHHs should be aware of the available projects in their community and participate. Those who are concerned with direct support should utilise profitably the financial assistance by investing in smallincome generating projects or improving their agricultural production.  Although adult education centres are not established in all villages, female-headed households without any level of education should attend training centres where they are established. As development will not come easily, efforts of female-headed households should be evident. They should not sit down and wait for the government to offer everything; they should stand up and actively participate according to their physical and psychological capabilities.  
6.5 Recommendations for Further Researches

As this study concentrated on one district, it is worth to recommend future researchers, mainly social work professionals, to cover the remaining districts so that we can get a global picture of the process of poverty reduction among female-headed households in Rwanda. As social work profession has been recently legally recognised in Rwanda, future researchers are recommended to conduct studies on the possible role of social workers in women empowerment in Rwanda. 
Further research is also needed to find out the level of physical and psychological disabilities among female-headed households, so that appropriate measures can be taken to overcome the consequences of 1994 genocide against Tutsis. Finally, further research is needed to assess the level and ways of preventing corruption in the implementation of community development projects. Lack of transparency has been indicated by all respondents, so it is worth to find out why and how local leaders and other community development implementers do not respect regulations. The results will help to advocate for improved implementation of community development projects, which in fact, will increase the level of participation of the expected beneficiaries.    
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APPENDICES

	No.
	Items 
	Answers 

	A01
	Location 
	1. Province:………………………..

2. District:…………………………

3. Sector:………………………….

4. Cell:……………………………..

	A02
	Age group 
	5. – 14 

6. 15 – 19 

7. 20 – 24 

8. 25 – 29 

9. 30 – 34 

10. 35 – 39 

11. 40 – 44 

12. 45 – 49 

13. 50 – 54 

14. 55 – 59 

15. 60 + 

	A03
	Education level 


	1. No formal education

2. Primary education 

3. Secondary education

4. Tertiary education 

	A04
	Marital status
	1. Widow
2. Divorced
3. Separated
4. Women with disabled husband

	A05
	Occupation
	1. No occupation

2. Self-employment

3. Public employment 


Appendix1: Questionnaire for FHHs
Part I: Socio-demographic data
Part II. QUESTIONS ABOUT COMMUNITY DEVELOPMENT PROJECTS

	No.
	QUESTIONS 
	RESPONSES

	B01
	What are the causes of poverty of female-headed households? 
	1. Poor health status

2. Lack of education

3. Insufficient and poor land

4. Family planning 

5. Income discrimination

6. Other (specify)………………………………………………………..........

(You may circle more than one if applicable)


	B02
	What are the community development projects implemented in Huye district to alleviate poverty?
	1. Umurenge SACCO 

2. Vision 2020 Umurenge Programme
3. Girinka Programme 

4. Intambwe groups   

5. Other

(specify)……………………………………………………………

(You may circle more than one if applicable)


	B03
	Which community development projects are you involved in? 


	1. Umurenge SACCO 

2. Vision 2020 Umurenge Programme
3. Girinka Programme 

4. Intambwe groups   

5. Other

(specify)……………………………………………………………

(You may circle more than one if applicable)



2.1. Questions about Umurenge SACCO

	No.
	QUESTIONS 


	RESPONSES

	C01
	Do you participate in Umurenge SACCO by:


	1. Saving money

2. Requesting credit

NB: You may circle one or both


	C02
	When did you start participating in Umurenge SACCO? 


	1. below one year

2. one to three years

3. four years and above

	C03
	Did you notice any advantage of Umurenge SACCO?
	1. Yes

2. No


	C04
	If “Yes”, what kind of advantage?
	................................................................................................................................................................
(feel free to write what sounds right)


	C05
	Did you face any of the following challenges in Umurenge SACCO
	1. Failed to get loans

2. Failed to repay loans

3. Other (specify).........................


	C06
	What did you learn in Umurenge SACCO?
	...................................................................................................................................................................................
(feel free to write what sounds right)


	C06
	What your suggestions for the good functioning of Umurenge SACCO
	...............................................................................................................................................................
(feel free to write what sounds right)



2.2. Questions about Vision Umurenge Programme (VUP)

	No.
	QUESTIONS 


	RESPONSES

	D01
	Which direct support did you get from VUP?


	1. Rwf 7000

2. Rwf 14000

3. Rwf 21000

	D02
	Did you request credit from VUP?
	1. Yes

2. No

	D03
	If Yes, which credit package did you get?
	1. Rwf 10000 – Rwf 29000

2. Rwf 30000 – Rwf 59000

3. Rwf 60000 – Rwf 89000

4. Rwf 90000 – Rwf 119000

5. Rwf 120000 – Rwf 150000

6. Other (specify)

	D04
	Which income generating activities did you do with that money?
	1. Domestic animal earing 

2. Agricultural activities 

3. Retailing activities

4. Other (specify).......................

	D05
	How much money do you earn from such activities per month?
	1. Rwf 10000 – Rwf 29000

2. Rwf 30000 – Rwf 59000

3. Rwf 60000 – Rwf 89000

4. Rwf 90000 – Rwf 119000

5. Rwf 120000 – Rwf 150000

6. Other (specify).....................

	D06
	How much money do you earn in public works per month?
	1. Rwf 10000 – Rwf 29000

2. Rwf 30000 – Rwf 59000

3. Rwf 60000 – Rwf 89000

4. Rwf 90000 – Rwf 119000

5. Rwf 120000 – Rwf 150000

6. Other (specify).....................

	D05
	How do you spend the money you get from VUP?
	1. Feeding the family members

2. School fees

3. Health care services 

4. House rehabilitation/equipment

5. Agricultural activities

6. Other (specify).......................

	D07
	Which challenges do you face in VUP activities?
	...............................................................................................................

(feel free to write what sounds right)

	D08
	What did you learn in VUP?
	...................................................................................................................................................................................

(feel free to write what sounds right)

	D09
	What do you suggest for the better implementation of VUP
	...................................................................................................................................................................................

(feel free to write what sounds right)


2.3.  Questions about Girinka Programme 

	No.
	QUESTIONS 


	RESPONSES

	E01
	How many cows do have from Girinka programme?
	1. One

2. Two

3. Three

4. Four

5. Five

6. Other (specify).................

	E02
	How many litters of milk do you get per day?
	1. 2 – 4

2. 5  - 9

3. 10 -14

4. 15 – 20

5. Other (specify).................

	E03
	How many litters of milk for family consumption per day?
	1. 2 – 4

2. 5  - 9

3. 10 -14

4. 15 – 20

5. Other (specify).................

	E04
	How many litters of milk you sell per day?
	1. 2 – 4

2. 5  - 9

3. 10 -14

4. 15 – 20

5. Other (specify).................

	E05
	How much money you get from milk per day and other agricultural activities 
	1. Frw 5000 – 9000

2. Fw 10000 – 19000

3. Frw 20000 – 49000

4. Frw 50000 – 90000

5. >Frw 100000

	E06
	How do you spend that money? 
	1. Feeding the family members

2. School fees

3. Health care services 

4. House rehabilitation/equipment

5. Agricultural activities

6. Other (specify).......................

	E07
	Which challenges do you face in Girinka Programme?
	1. Insufficient land

2. Lack of veterinary services 

3. Insufficient rearing experience 

4. Other (specify).......................

	E08
	What did you learn in Girinka programme
	...................................................................................................................................................................................

(feel free to write what sounds right)

	E09
	What do you suggest for the better implementation of Girinka programme?
	...................................................................................................................................................................................

(feel free to write what sounds right)


2.4. Questions about Intambwe groups  

	No.
	QUESTIONS 


	RESPONSES

	F01
	What kind of activities and services are you involved in? 
	1. Contribution 

2. Meetings

3. Saving

4. Credit 

5. Other (specify).....................

	F02
	How much money do you save per month?
	1. Rwf 10000 – Rwf 29000

2. Rwf 30000 – Rwf 59000

3. Rwf 60000 – Rwf 89000

4. Rwf 90000 – Rwf 119000

5. Rwf 120000 – Rwf 150000

6. Other (specify).....................

	F03
	How much time do you request loan?  
	1. Once

2. Twice 

3. Thrice  

4. More than three times

5. Not yet 

6. Other (specify).......................

	F04
	Which challenges do you face in Intambwe group?
	.................................................................................................................................................................................

(feel free to write what sounds right)

	F05
	What did you learn from Intambwe group? 
	...................................................................................................................................................................................

(feel free to write what sounds right)

	F06
	What do you suggest for the better implementation of Intambwe group?
	...................................................................................................................................................................................

(feel free to write what sounds right)


2.5.  Questions About The effect of Community Development Projects

	No.
	QUESTIONS 


	RESPONSES

	G01
	Do you experience positive changes brought by the projects? 
	1. Yes

2. No 

	G01
	If Yes, what are the changes in your socio-economic welfare?
	1. Increase of agricultural harvest 
2. Availability of balanced diet 

3. Health care services

4. Access to credits 
5. Other

(specify)…………………………………………………………………………………………………………………………………………….

(you may cycle more than one if applicable) 

	B03
	If no, what are the challenges you faced in the implementation of these projects?


	……………………………………………………………………………………………………………………………………………………………………………………..

(feel free to write what sounds right)

	B04
	Why is poverty persistent among female-headed households?  
	……………………………………………………………………………………………………………………………………………………………………………………..

(feel free to write what sounds right)


Appendix 2: Interview Guide for the staff of MIGEPROF, District Staff and Sector Staff

1. Socio-demographic data.

	No.
	Items 
	Answers 

	A01
	Location 
	16. Province:………………………..

17. District:…………………………

18. Sector:………………………….

19. Cell:……………………………..

	A02
	Age group 
	1. – 14 

2. 15 – 19 

3. 20 – 24 

4. 25 – 29 

5. 30 – 34 

6. 35 – 39 

7. 40 – 44 

8. 45 – 49 

9. 50 – 54 

10. 55 – 59 

11. 60 + 

	A03
	Education level 


	5. No formal education

6. Primary education 

7. Secondary education

8. Tertiary education 

	A04
	Marital status
	5. Widow
6. Divorced
7. Separated
8. Women with disabled husband


2. Interview Items about FHHs and Community development projects

(i) The causes of poverty of female-headed households 

(ii) Types of community development projects implemented to in local community

(iii) Participation of FHHs in the implemented community developmental projects 
(iv) Monthly income from community development projects
(v) The economic effect of community development projects on FHHs

(vi) Poverty reduction variables 

(vii) Persistency of poverty among female-headed households 

(viii) Strategies and Challenges towards proverty reduction among FHHs 
Appendix 3: Focus Group Discussion Guide

The group discussion with female-headed households was built on the following themes:

1. Causes of poverty among female-headed households
2. Link between those causes to the indicators of poverty

3. Participation of female-headed households in community development projects

4. Link between community development projects and poverty reduction among female-headed households
5. Challenges faced by female-headed households in poverty reduction process

6. Strategies for alleviating the persistence of poverty among female-headed households
Appendix 4: Observation Checklist
The observation targeted the following items:

1. The health status of households

a. physical disabiliy 

b. psychological disability

2. Physical appearance of respondents/FHHs
a. nutritional status

b. sanitation and clothing 

3. Girinka programme facilities
a. cows’ shelter 

b. compost

4. Availability of VUP activities in the sector

a. road construction

b. rehabilitation of public institutions

5. Availability of Umurenge SACCO in the sector

a. SACCOs offices

b. lists of beneficiaries

6. Availability of other possible community development projects 

a. parents’ gathering evening places

b. Intambwe groups offices

Appendix 5: Codes of Respondents

	Codes for FHHs
	Codes for Staffs

	Codes
	Address
	Codes
	Address
	Codes 
	Address

	FHH1
	Simbi
	FHH36
	Kinazi
	SS1
	Sector Staff, In charge of Social Affairs in Simbi Sector

	FHH2
	Simbi
	FHH37
	Kinazi
	SS2
	Sector Staff, In charge of Social Affairs in Ngoma Sector

	FHH3
	Simbi
	FHH38
	Kinazi
	SS3
	Sector Staff, In Charge of Social Affairs in Mukura Sector

	FHH4
	Simbi
	FHH39
	Kinazi
	SS4
	Sector Staff, In Charge of Social Affairs in Tumba Sector

	FHH5
	Simbi
	FHH40
	Kinazi
	SS5
	Sector Staff, In Charge of Social Affairs in Rwaniro Sector

	FHH6
	Ngoma
	FHH41
	Rusatira
	SS6
	Sector Staff, In Charge of Social Affairs in Ruhashya Sector

	FHH7
	Ngoma
	FHH42
	Rusatira
	SS7
	Sector Staff, In Charge of Social Affairs in Gishamvu Sector

	FHH8
	Ngoma
	FHH43
	Rusatira
	SS8
	Sector Staff, In Charge of Social Affairs in Kinazi Sector

	FHH9
	Ngoma
	FHH44
	Rusatira
	SS9
	Sector Staff, In Charge of Social Affairs in Rusatira Sector

	FHH10
	Ngoma
	FHH45
	Rusatira
	SS10
	Sector Staff, In Charge of Social Affairs in Mbazi Sector

	FHH11
	Mukura
	FHH46
	Mbazi
	SS11
	Sector Staff, In Charge of Social Affairs in Maraba Sector

	FHH12
	Mukura
	FHH47
	Mbazi
	SS12
	Sector Staff, In Charge of Social Affairs in Karama Sector

	FHH13
	Mukura
	FHH48
	Mbazi
	SS13
	Sector Staff, In Charge of Social Affairs in Kigoma Sector 

	FHH14
	Mukura
	FHH49
	Mbazi
	SS14
	Sector Staff, In Charge of Social Affairs in Huye Sector

	FHH15
	Mukura
	FHH50
	Mbazi
	DS1
	District Staff, Vice Mayor in Charge of Social Affairs

	FHH16
	Tumba
	FHH51
	Maraba
	DS2
	District Staff, In Charge of Social Development

	FHH17
	Tumba
	FHH52
	Maraba
	MS1
	Ministry Staff, in Charge of Women empowerment 

	FHH20
	Tumba
	FHH55
	Maraba
	
	

	FHH21
	Rwaniro
	FHH56
	Karama
	
	

	FHH22
	Rwaniro
	FHH57
	Karama
	
	

	FHH23
	Rwaniro
	FHH58
	Karama
	
	

	FHH24
	Rwaniro
	FHH59
	Karama
	
	

	FHH25
	Rwaniro
	FHH60
	Karama
	
	

	FHH26
	Ruhashya
	FHH61
	Kigoma
	
	

	FHH27
	Ruhashya
	FHH62
	Kigoma
	
	

	FHH28
	Ruhashya
	FHH63
	Kigoma
	
	

	FHH29
	Ruhashya
	FHH64
	Kigoma
	
	

	FHH30
	Ruhashya
	FHH65
	Kigoma
	
	

	FHH31
	Gishamvu
	FHH66
	Huye 
	
	

	FHH32
	Gishamvu
	FHH67
	Huye 
	
	

	FHH33
	Gishamvu
	FHH68
	Huye 
	
	

	FHH34
	Gishamvu
	FHH69
	Huye 
	
	

	FHH35
	Gishamvu
	FHH70
	Huye 
	
	


Appendix 6: Research Plan

	Year 
	2013/2014
	2014
	2015
	2016 
	2017/2018

	Month
	April/2013 

–March 2014 
	April

-May 
	June

-December  
	January

 –August 
	September

-December
	January

-July 
	August 
	December 
	Jan/2017

-July/2018

	Activities
	 
	
	 
	 
	 
	 
	 
	
	

	Development and defence 

of research proposal
	 

 
	
	 
	 
	 

 
	 
	 
	
	

	Development of research

 nstruments and pretesting 
	 
	 


	 
	 

 
	 

 
	 
	 
	
	

	Data collection 
	 
	 
	 
	
	 

 
	 
	 
	
	

	Data Presentation 
	 
	
	 
	 
	 

 
	 
	 
	
	

	Data analysis and

interpretation 
	 
	 
	 
	 

 
	 

 
	 
	 
	
	

	Report writing and corrections
	  
	
	 
	 
	 
	 
	 
	
	

	Submitting the report
	 
	
	 
	 

 
	 

 
	 
	 
	
	

	Seminar presentation 
	
	
	
	
	
	
	
	
	

	Corrections/final submission
	
	
	
	
	
	
	
	
	


Vision 2020 Umurenge Programme


Girinka Programme


Umurenge SACCO


Intambwe groups 





adequate  access to education, 


access to health and sanitation facilities 


access to credit/finance,


increased agricultural activities 


nutritional facilities 








Government programmes and gender based policies


(Extraneous Variable)








Community Development Projects


(Independent Variable)





Poverty Reduction among Female-headed households


(Dependent Variable)








